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Dedication

From the very beginning of the undertaking
to write the history of Wright State University,
it seemed fitting to dedicate this book to Robert
S. Oelman, whose personal leadership contributed to every major success of the project for
many years.
Perhaps the individual best qualified to
evaluate Bob Oelman's contributions to the institution is Robert J. Kegerreis, President
Emeritus, who has written the following tribute.

Robert S. Oelman has been involved with Wright State University since it was just a dream — a dream he had because, in his
words, "I was interested in education." He shared this dream
with S.C. Allyn, then chairer of NCR Corporation, and together
they set about making the dream a reality. Bob Oelman's vision,
back in the late 1950s, was to provide quality education at a
reasonable cost so as not to deny young people the chance to
improve themselves.
There is no one else in Wright State's history who has Bob
Oelman's perspective on the university. Wright State grew out of
his vision. He spearheaded the community fundraising drive
which financed the purchase of the campus and the construction
of the first building. Bob's personal involvement and hard work
helped spark a tremendous response from the community. He
also was instrumental in convincing the state of Ohio of the need
for a new state-assisted university in the Dayton area. When
Wright State opened its doors to 3,200 students in 1964, Bob
Oelman was there.
But he didn't stop there. Bob shepherded Wright State
through its early years, doing his share and more to make Wright
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State into the dynamic, community-based university it is today.
He served as chairer of the Advisory Board which guided the
young university through its first years as a branch campus of
Miami University and The Ohio State University. When Wright
State became an independent, state-assisted university in 1967,
Bob Oelman became the chairer of the governor-appointed
Board of Trustees, which he faithfully served until he stepped
down in 1976.
During those busy years, Bob Oelman was chairer of NCR
Corporation and he also served in scores of community activities.
Under his strong leadership at NCR, community involvement
became a proud tradition. And, as one of the movers and shakers
in the community, he was a key person in the influential Area
Progress Council. But he was never too busy to give generously
of his time and talents to Wright State University. During my
tenure as president of Wright State, I was extremely fortunate to
have the benefit of his wise council.
Bob Oelman is a man who has given more than his share
to make Wright State a reality. His deep affection for the university he helped to create is as strong today as it was almost thirty
years ago when the university was only a dream. Anyone whose
life has in some way been touched by Wright State University is
fortunate that Bob Oelman was "interested in education."
Robert J. Kegerreis
President Emeritus
Wright State University
January 1986
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Foreword

Wright State University has enjoyed a rare and privileged relationship with its neighbor, the greater Dayton community. The
enthusiasm and generosity of community members during the
initial fundraising drive helped make Wright State a reality. Over
the years, the unflagging support of the community has enabled
Wright State to grow and flourish, and significant private donations have helped provide much needed physical facilities and
library resources for students and faculty members alike.
Without this remarkable community, the university could
not exist. While not possible to name all the individuals who have
supported the institution over the years, particular thanks are
due to Eugene Kettering, Virginia Kettering, Harry Jeffrey, David
Rike, and Peggy Rike for their dedication to Wright State's
mission. The interest and support of these community leaders
from the very inception of the university have helped make
Wright State the successful and comprehensive institution it
is today.
Robert S. Oelman
January 1986
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Preface and Acknowledgments

This author feels obliged to insert a note to identify the particular vantage point from which this book was written and to
express appreciation to a few persons who were especially helpful
to the project.
I am not a trained historian and readily acknowledge any
limitations of this history that might result from that fact.
The founding and fulfillment of Wright State University in
Dayton, Ohio, resulted from major forces and movements of the
period 1950-1985, in the Great Lakes region and in Ohio and in
Dayton. I was an observer of and sometimes a participant in
those movements — as a researcher, an advocate, and a university
administrator. From 1954 to 1959 I was research director of the
Ohio Legislative Service Commission, the policy research arm
of the legislature in the capitol in Columbus. From 1959 to 1961
I was director of Dayton's urban affairs research bureau, Community Research, Inc. From 1961 to 1971 I was public affairs
director for NCR Corporation, a major corporate sponsor of the
founding of the university. I served as secretary of the founding
Board of Trustees of Wright State University. In later years I was
an administrator with various universities in upper New York
State and in Ohio.
Most of the documentation for this history was found in the
University Archives of Wright State University, in the files of the
Office of University Communications, and in certain files of
NCR Corporation. Special thanks are due to Patrick B. Nolan,
Head of Archives and Special Collections, and his colleagues; to
Larry J. Kinneer, Director of University Communications, and
his colleagues; and to Malcolm L. Melville of NCR Corporation.
Special thanks are due to President Emeritus Robert J.
Kegerreis of Wright State University. It was in the time of his
administration (1973-1985) that the university came to its fulfillment. In the course of this project, his remarkable memory,
humor, and patient cooperation contributed greatly to the
recounting of this history.
Thanks also are due to my wife, the former Virginia Losh
of Dayton. She assisted immeasurably in the many tasks involved
xiii
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in a project of this magnitude and in ascertaining what to look
for as documentation of many events in the history.
She, by the way, was a long-ago participant in the history as
it was happening. Working as a secretary in downtown Dayton,
she had actually prepared and duplicated a number of the original official documents used or cited in this history. Among these
were the 1958 report of the Ohio Commission ("Baker Commission") on Education Beyond the High School; the 1960-61
reports of the Ohio Interim Commission on Education Beyond
the High School; the 1962 report of Community Research, Inc.,
establishing need and feasibility of the new university in Dayton;
and various other documents rediscovered and used here, many
years later. Through these thanks to her I express appreciation
to the thousands of persons, publicly unrecognized, who enthusiastically contributed to the founding of the new university
in their many, relatively invisible ways.
Charles W. Ingler
Kettering, Ohio
January 1986
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Since the beginning, Wright State University has been a success. The university grew, in twenty years, from a one-building
campus to a full-size university of 15,500 students. From the first
ground-breaking ceremony in 1963 until the university reached
national acclaim in 1984, its birth, growth, and maturation proceeded with rapid speed and good order. Why did this new institution grow so rapidly and so well?
The answers lay primarily in three elements: the special nature of the Dayton, Ohio, community in the middle of the twentieth century; the involvement of four remarkable founders; and
the historic era of James A. Rhodes in Ohio state government
and politics.
The history of Wright State University relates many examples of the roles these three elements play in this phenomenon
that is the university. It must be remembered, however, that
this institution is the product of thousands of people and hundreds of forces and circumstances, as is the case with all major
enterprises.
In a larger sense, the creation of this university was a product of the great American expansionist movement in public
higher education in the period 1960-1980. In that era, many such
new enterprises came into existence. But the events of this institution in its first twenty years and the flavor of its early development show that these founders, and this metropolitan area, and
this state government set in motion some unusually fortuitous
events.
Also adding to the university's success were the first two
presidents, who were administrators of exceptional strength. In
addition, a cosmopolitan faculty brought an academic effort of
striking modernity; and a lively modern student body, older than
the conventional college age and with a greater degree of personal stability, brought requirements that of themselves were a
significant contribution.
A wise man once said the mark of a cultured person is his
understanding of his time and place. The same can be said of an
institution. Wright State University is such an institution. At the
conclusion of these first two decades it is clear that Wright State
University has addressed itself with considerable sensitivity to its
surrounding locality, yet without allowing itself to be a mere
parochial venture.
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Dayton, Ohio, the city that hosts the university, has for
many years been a subject of occasional study and discussion
among political and social scientists, both in this country and
internationally. In Dayton's twentieth-century history, the city
has been characterized by several peculiarities, one of which is
especially relevant to the university's history. The city has the
ability to assemble its internal power elements and focus them
in a unified way upon a particular purpose or project. Thus,
Dayton is noted for businesslike city government, and for a civic
conscience which has given residents a generally good quality
of life.
The four principal founders brought remarkable powers to
the developing university project. Each was a person of distinctiveness and stature, by any measure. They were the late Stanley
C. Allyn, chairer and chief executive officer of the National Cash
Register Corporation (NCR); Robert S. Oelman, successor to
Allyn at NCR, and board chairer of the university through its
first decade; Novice G. Fawcett, president of The Ohio State University for almost two decades; and John D. Millett, president of
Miami University, and then first chancellor of the Ohio Board
of Regents.
Each was a person of good educational background, and
each had proven to have unusual executive and leadership qualities. Allyn, an alumnus of the University of Wisconsin, worked
his way up from a clerical job to a historic tenure at the top of
the NCR enterprise. Oelman, a Dartmouth alumnus, worked
his way up in similar fashion, but with significant differences in
style. Fawcett, a Kenyon and Ohio State alumnus, was a school
superintendent who ultimately superintended one of the largest
universities in the country. Millett, a DePauw and Columbia
alumnus, had a career in public administration culminating in
the state-level development of Wright State University, as well as
a number of other major educational ventures.
Also adding to the development of the university on the
state level was James A. Rhodes, governor of Ohio, whose tenure
coincided with the national boom in higher education. Rhodes,
a native of Coalton, a small town in Jackson County in the Ohio
River country, was a latter-day populist figure whose political
talent was matched only by his aggressiveness. In his first two
terms as governor, 1963-1971, he pushed the building of colleges,
universities, roads, bridges, parks, airports, and other elements

4

of the state's infrastructure. A consummate politician, he understood the time and place of his arrival, and the temporarily
unlimited public appetite for public higher education. He very
nearly succeeded in fulfilling his pledge to place public higher
education facilities within thirty miles of the home of every Ohio
citizen.

5
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Mid-Century Dayton:•
Much Clout in One Room

By mid-century, metropolitan Dayton had become a city
with peculiar capabilities for organizing itself in pursuit of chosen
projects. This is an unusual trait in American cities. Typically, a
major city or even a middle-sized city is so variegated in its economy and social structure, is so scattered geographically, and
is composed of so many small elements of economic life, that
unified effort is difficult. Through a number of historical accidents, and through the alertness of various enterprisers who
had pursued earlier opportunities, Dayton was made up of fewer
and larger economic components, with broader homogeneity
and commonality among its groups of people, than is usually
the case.
Between 1940 and 1960, the population of Montgomery
County was growing at an explosive rate. It expanded by thirtyfive percent—from 295,000 to 400,000 — between 1940 and
1950. During the next eight years, it grew by another thirty-six
percent, reaching 540,000 by 1958.
Several special characteristics accompanied this phenomenal growth. Much of the largest economic growth occured
in enterprises that were home-founded and home-owned or
controlled, many of which still bore the names of their Dayton
founders. Among them were the home offices of major installations of the Cox Enterprises, Dayton Malleable, Inc., General
Motors Corporation — including Delco Products, Delco
Moraine, Frigidaire, and the Inland Division — the Huffman
(Huffy) Bicycle Company, the Mead Corporation, National
Cash Register Company, Reynolds & Reynolds Corporation, the
Sheffield Corporation, and many others.
Historically, the economic backbone of Dayton had been
manufacturing. Metropolitan Challenge, published by Metro7
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politan Community Studies, Inc., in 1959, reported there were
714 manufacturing firms in Montgomery County as of the 1954
census data, and that manufacturing employed about 95,000
workers, or about half the work force.
In the mid-sixties, a handful of business and community
leaders could meet around the table in a small civic meeting.
Robert S. Oelman, NCR chief executive, might be in the chair.
At the time, his business accountability included more than
22,000 NCR employees in the local area. Also present would be
the four General Motors division managers — Vincent P. Blair of
Delco Products, Norman Gebhart of Delco Moraine, Herman
Lehman of Frigidaire, and John O'Brien of Inland. Together
these four were then managerially accountable for more than
30,000 jobs in Dayton. Brigadier General Glen J. McClernon,
Base Commander of Wright-Patterson Air Force Base, also might
be present. As McClernon liked to say, he was responsible for the
"roads and commodes" for some 26,000 federal employees and
uniformed personnel. All in all, around the table, there would
be a dozen leaders and managers who had some responsibility
for the quality of life of more than 100,000 employed citizens,
combined, in a local area with a total population of about a
half-million.
This characteristic of the city was meaningful in terms of
civic power. Over the later years, this trait deteriorated and was
replaced by other civic power arrangements to some degree. But,
as of 1960, this coherent civic-influence arrangement was strikingly effective, and is all the more notable by the rarity of misuse
of power.
The small group of men at the top of the Dayton economy
did not use such a high-flown term as "civic leader"; such terms
were handy implements for journalists and sociologists. Rather,
they seemed to take for granted the obligation to lead or to assure
the presence of leadership in local public affairs; it was that of
which they were most proud, called "meeting the payroll."
Admittedly, NCR founder John H. Patterson had exemplified an
especially high plane of social responsibility when he pioneered
corporate social effort with his welfare, recreation, slum abatement, and health programs. But, even without his presence, and
without his level of social zeal, the mid-century leaders felt and
accepted the leadership responsibility partly because there were
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so few of them indirectly accountable for the life environments
of so many.
The economic, legal, and social structure of Ohio also
placed these managers and enterprisers in a situation in which
they had to invest public leadership from their private positions.
For half a century and more, Ohio state and local government
had been traditionally a frugal public undertaking. Partly because of the dominant position of the rural "cornstalk brigade"
in the legislature, and partly because of the midwestern frontier
tradition of economic conservatism, it was difficult to get public
money for the doing of public things. The most striking example
is Ohio's famous constitutional 10-mill limitation.
This state constitutional provision, adopted by amendment
in 1933, provides, in effect, that if the real property in a jurisdiction already is burdened by a total property taxation of more than
10 mills (per $100 of assessed valuation) then no more taxation
may be levied on the property in that jurisdiction except by popular vote ratifying the levy. In modern times, even Ohio must use
property taxation far beyond 10 mills for its combination of
schools, cities, townships, and special districts. Therefore, its only
recourse is for its citizen leaders to mount one referendum campaign after another, to secure public approval either of a renewal
of a levy, or of a new or increased levy. Ohioans are so accustomed to levy campaigns they are scarcely conscious of the
oddity of this circumstance. Most other states allow more latitude
for the governing bodies of local jurisdictions to enact property
levies as a matter of governmental power, without popular referenda. Hence, local business leaders, especially in Dayton, had
long practice in doing their duty in financing and conducting
levy campaigns, even though the properties of their companies
sometimes paid the biggest blocks of tax dollars into those levies.
The Dayton business and civic leaders of mid-century also
found themselves practiced in and committed to the financing
of quasi-public undertakings. Under Ohio's comparatively frugal
state and local tax structure, a capital improvement or a cultural
enterprise, such as an art institute, would have to be financed
wholly or mainly from local philanthropy. With this concentrated local economy having comparatively fewer, but larger, enterprises than in some other cities, Dayton was peculiarly
efficient in the raising of pools of money from private sources.
Its economic leaders had access to all the internal channels of
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communication of their companies, and could, and did, press all
their employees to contribute, as well as assure that they and
their companies would contribute. Such pressure is, and always
has been, a sensitive subject, but in the postwar era, in Ohio, in
Dayton, that pressure was there. It was widespread — and it was
effective. The original capital fund drive for Wright State University involved contributions of thousands of manufacturing employees, in weekly or monthly installments, lasting as long as four
years, by means of payroll deductions.
In every city, civic power and political power overlap. The
owners and top executives of economic enterprises contribute
money to political parties and candidate campaigns. This guarantees access to the holders of public office. It does not by any
means guarantee control of public decisions, but it does guarantee access and the hearing of a proposition. This phenomenon
has become steadily larger, and more and more costly in dollars,
mainly because of the greater and greater political dependence
upon costly communications media rather than old-fashioned
volunteer campaign labor. By far the greater bulk of the money
goes to the news media in the end, but the candidates must
have the media exposure, so they have no choice but to raise
the money.
A major public institution like Wright State University is not
built in a pristine environment untouched by politics or political
campaign money. Historically, Dayton citizens have shared substantially in sustaining the legitimate cost of Ohio politics. This
played a background role, as it would in almost any American
metropolitan locality.
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The life of Stanley Charles Allyn was prototypical of American upward mobility. It was especially so in that he lived in the
environment most representative of the American industrial
revolution of the late nineteenth century and the first half of the
twentieth — the Great Lakes region of the coal, steel, railroad, and
automotive technology of the period. Men with much kinship
to Allyn were fictional figures in the John Dos Passos trilogy,
U.S.A., Allyn, and men like him, were the human infrastructure
of the industrial revolution, just as the mines and plants and
waterways were its physical embodiments.
Born in modest middle-class circumstances in Madison,
Wisconsin, July 20, 1891, Allyn was the son of a small manufacturer of farm implements. His childhood and adolescence could
have been represented in the posters and magazine covers of
Norman Rockwell — complete with the paper route, the odd jobs,
the high school football team. He saw higher education as a
means of getting ahead. Working his way through the University
of Wisconsin, he never forgot what a blessing it was for such a
boy to find a low cost state university situated in his home town.
After a false start in engineering, Allyn took a baccalaureate
degree in accounting. In his college days, he worked virtually
full time for the Wisconsin state tax commission and was a competent auditor even before his graduation in June of 1913.
After commencement the young graduate attended a
friend's wedding in the small industrial city of Dayton, Ohio.
Having heard of the National Cash Register Company and of
its legendary founder and president, John H. Patterson, Allyn
visited the famous "daylight factory" and saw many of the social,
managerial and technical innovations of the dynamic Patterson.
Intrigued by what he saw, he sent his job application directly to
Patterson. Allyn joined the firm in December 1913, in its executive office, in an undefined position. From the start, he was
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associated with Patterson and other top managers of the company, and his rise was rapid even for those days.
Allyn joined "Patterson's Circus," as he later called it, doing
special assignment work, at a salary of $1,000 per year. He became assistant comptroller in 1916, and comptroller in 1917. In
1918, at age 27, he was named a director of the company. In 1921,
his compensation was above $50,000 per year — a mark of affluence for the period—only eight years after joining the company
at a low entry level. He was appointed treasurer in 1926; executive vice-president and general manager of the company in 1931;
president in 1940; and chairer and president in 1957. In 1961
he retired.
The best single view of "Chick" Allyn is found in Allyn's
memoirs, published in 1967 by McGraw-Hill, Inc., under the title
My Half Century with NCR. Although the book is focused on
his relationship with the corporation rather than his personal or
civic life, it delineates the man well with regard to his motivations, outside his industry as well as within it. The book does not
detail his Wright State University venture or other civic projects,
but it does show much about his motivations for embarking on
such undertakings.
Allyn, a founder of Wright State University, was a successful
industrialist who could and did bring to bear, for a new institution, all of the influence and ingenuity that such a career can
make available — as a tireless worker in civic and philanthropic
affairs and as an executive who believed in urban public higher
education for plain and practical reasons.
As a successful industrialist Allyn powerfully influenced the
course of a major company, NCR, for forty years, although he
was chief executive only from 1940 to 1961. In 1940, sales
reached $40 million, and profits were above $2 million. In his
last year, sales reached $519 million, and earnings after taxes
reached $22 million.
Allyn's two main thrusts were the beginning of diversification of the company, and the first major strides to internationalize
the company. As early as 1922, Allyn and a few others mistrusted
the corporation's dependence on the manufacture and sale of a
single device — the retail cash register. They dreamed of something later to be called the "business system," whereby not only
the cash control, but also the accounting and recordkeeping
work of an enterprise could be handled by a multiple "system"
12
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of machines whose workings would be designed and coordinated
in relation to each other.
Diversification began with accounting machines, continued
with adding and calculating machines, and came full flower with
electronic data processing systems. As early as 1938, Allyn had
a small electronics laboratory operating in the company's research division. In 1952, the company acquired the Computer
Research Corporation of Hawthorne, California, and proceeded
to develop it into a full-scale electronics venture. In 1956, NCR
completed the construction of an electronics reasearch capability
in Hawthorne, and, by 1957, the establishment of its corporate
engineering and research facility in Dayton. The year 1956 saw
the sale and operational use of the first NCR computer installation. The Allyn regime identified the future technological revolution, which was to follow the so-called industrial revolution,
and made the first major NCR investments in that coming
movement.
From around the turn of the century until the 1930s, the
old cash register company dealt with international trade mainly
as a matter of exporting cash registers. In this limited sense, it
was an early international corporation. But it was the Allyn era
that made the company an early version of the enterprises later
identified as "multi-national." In this era, the company invested
heavily in manufacturing capability in foreign countries, so the
complications of international trade could be circumvented or
minimized. The modern NCR industrial model would consist of
substantial factories, as well as sales offices, in each of several
nations, whose personnel would be local citizens of each factory's own region. After modest beginnings before World War II,
Allyn moved immediately toward this model in the postwar era.
By 1955, NCR factories were operating in France, Germany,
Italy, Scotland, Sweden, and Switzerland, and new factories were
under construction in Japan and Brazil.
Allyn displayed many contradictions, some real and others
superficial. From childhood, he had a slight prejudice toward
religion — any religion — based on his perception of the excesses
of the pious. Yet, his devotion and caring toward the devoutly
Marianist University of Dayton were real and sustained. He was
an expert in executive manpower, buying and selling and promoting and leading business administrators for half a century. Yet,
he was surprisingly deferential toward generals and college presidents. In his demeanor toward President Novice G. Fawcett
13
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of The Ohio State University, he seemed to imagine Fawcett
understood managerial mysteries far beyond the comprehension
of mere industrialist. He was a modernist and a believer in
change, but he never got completely accustomed to the idea of
female secretaries. Through many years at the top of the corporation, his scretary was a tall, solemn man who gave an almost
Dickensian air to the legendary ninth-floor suite.
Allyn was tireless in public affairs, and his most time-consuming efforts outside the corporation were in the field of higher
education. A member of the Board of Trustees of The Ohio State
University for several years, he also served on the Associate
Board of Lay Trustees of the University of Dayton, and on the
Ohio "Baker Commission" on Higher Education, under appointment of Governor C. William O'Neill. He held honorary degrees
from Miami University, the University of Cincinnati, the University of Dayton, and the University of Wisconsin. Also, he was
president and a director of the famous Dayton area flood control
project, a public jurisdiction known as the Miami Conservancy
District.
In 1956 and 1957, Allyn headed the American delegation
to the Economic Commission for Europe and the U.S. delegation
to the ninth general session of UNESCO. He held national offices
in the American Red Cross, and in the Community Chests and
Councils of America.
Allyn was a stocky man with a square face. He wore woolen
double-breasted suits and overcoats, and he wore them a long
time, declining to bow to momentary fads in clothing or anything
else. He was not ostentatious in terms of personal luxury, but he
liberally used the company airplanes and other resources
whenever a purpose of some substance was to be served. He lived
in a large formal Tudor home on Dayton's exclusive Ridgeway
Road, but his only entertaining was done elsewhere, and mainly
for official or civic business.
Over his long career, Allyn developed a personal style,
which probably was the most important instrument of his effectiveness in approaching any task. His bearing was authoritative,
but never dictatorial. All who knew him were subconsciously
deferential toward him, almost always addressing him as Mr.
Allyn even though first names were coming into managerial
vogue. Often, while hobnobbing among politicians and generals
and university presidents, the small town boy in him showed
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through and he enjoyed a little game of name-dropping about
persons of national or international prominence.
Allyn's involvement in the history of Wright State Univer
sity was almost wholly in and during the founding, between 1961
and 1965. After that period he was more and more retiring. He
traveled increasingly, especially in France and in his beloved Scotland, never losing his zest for Scottish golf and bird hunting. In
his last years, he was pursued by the cardiovascular problems
which finally brought him down. His funeral, in 1970, in Dayton's historic downtown Christ Episcopal Church, was formal,
quiet, and brief, attended by row upon row of executives.
Allyn exemplified, and brought to the founding of the university, all the capabilities and influences which ideally would be
sought and used in the founding of this new public institution.
He had a special affection for public higher education, not as a
negation of private colleges, but with a special liking for seeing
poor boys rise and make their way. He had many skills and
contacts which came into play in this project—whether in the
recruiting of a confidential land agent, in the devising of an
ingenious trust instrument, or in the cultivation of a governor.
Acknowledged to be the region's number one citizen, Allyn was
at his best in a confused startup situation such as the university
project. Using his authoritative style, he created organization
where none had existed. The university's first building was
named for him. It was the least that could be done.

15
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Robert Schantz Oelman

More often than not, the turnover of leadership from one
president to another reveals sharp counterpoints between the
two. This was true of S. C. Allyn and Robert S. Oelman, when
Oelmen took the helm at NCR, especially with regard to style
and demeanor and personality.
Oelman was born June 9, 1909, on Quitman Street on the
east side of Dayton, less than a mile from the National Cash
Register Company complex. The neighborhood was obliterated
by expressway construction in the 1970s.
The Oelman forebears were from Brunswick, in Lower
Saxony, Germany. William F. Oelman, the grandfather, grew up
in Cincinnati, resettled in Dayton, and founded a department
store on Main Street called W. F Oelman Company. His son,
Robert's father, continued the business.
Young Bob's early years were preoccupied with his father
and the family business, partly because his father became blind
from glaucoma in 1914. Impressed and influenced by his father's
determined effort to be self-sufficient, Bob learned Braille with
his father. Thus, reading the same language, they worked closely
together in the family business.
Oelman's mother was a member of the Schantz family,
locally prestigious early settlers who were proprietors of a brewery and of a considerable real estate business. Robert grew up in
Oakwood, a staid old-line Dayton suburb — a tight little municipal isle. Oelman's father was for a time mayor, as later was his
brother Walter. Streets in Oakwood, Oelman and Schantz, were
named after the family, and the streets Coolidge and Forrer were
named after Oelman's wife's family.
Everything in Oelman's background bespoke a standing in
the community. As often happens in such a family, the children
were given broad cultural exposure. Bob Oelman studied violin
from age 4 to age 18, and he played in the Fischman Orchestra,
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the predecessor to the Dayton Philharmonic Orchestra. It was
in the Fischman group that he first encountered John H. Patterson, a sponsor of the group. In his later years Oelman recalled
that he personally knew each of the NCR chief executives in a
100-year span, including Patterson, Edward A. Deeds, S. C.
Allyn, and Oelman's successor, William S. Anderson.
He attended Patterson School on Wyoming Street in east
Dayton, and then Steele High School in downtown Dayton,
where he graduated as president of his class in 1927. He then
attended Dartmouth College, where he graduated summa cum
laude and Phi Beta Kappa in 1931. English being his major, he
was coeditor of the Daily Dartmouth and was the Northern New
England correspondent for the Associated Press. However, he
moved more and more toward a business career. As an honor
student at Dartmouth, he was awarded a senior fellowship. With
wide latitude for elective studies, his chosen option for that year
was business.
In the college years, Oelman became acquainted with prominent writers and artists, including the poet Louis Untermeyer.
Knowing of young Oelman's interest in Europe and in art, music,
and international journalism, Untermeyer arranged for Oelman
to spend a year at the University of Vienna. Concentrating on
his master's studies in economics, labor law, and government—
especially in their international dimensions — Oelman mastered
German and gained a working knowledge of French and
Spanish, adequate for a future international businessperson.
After returning from Europe in 1932, Oelman applied for a
job at the National Cash Register Company. In the depth of the
depression, the company was in serious condition, but Oelman
nonetheless landed a job there in January 1933 as a file clerk in
the overseas division, at a salary of $12 per week.
Oelman continued to progress in the overseas division,
advancing after nine years to the salary level of $115 per week.
Through most of those years his specialties were sales, advertising, and promotion. his most valuable experience was in the program called "Merchants' Service," which involved research and
publications designed to educate business customers in efficient
management and in the use of NCR products.
In 1942, World War II provided the platform of Oelman's
executive career. NCR, converting almost totally to war production, had urgent need of favorable materials allocations from
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the War Production Board. S. C. Allyn made Oelman a special
assistant and sent him to Washington, D.C., to handle the company's governmental negotiations. In July 1945, Oelman returned to Dayton and was appointed assistant vice-president.
From that time, Allyn prepared Oelman for the corporate leadership. Vice-president in 1946, he was executive vice-president in
1950, president in 1957, and president, chairer, and chief executive officer by the end of 1961. Serving as chief executive officer
after Allyn's retirement in December 1961, he stayed at the helm
until his own retirement at age 65 in 1974.
Oelman's administration took the company into the period
of the most drastic and costly changes in its history. One change
had to do with the social and governmental posture of the company. The other had to do with the rapid technological replacement of electrical-mechanical hardware with much more
efficient electronic hardware and processes. On the social and
governmental side, Oelman moved the company from the long
era of founder John H. Patterson, Colonel Edward A. Deeds, and
S. C. Allyn, to the time of the seventies. On the technological
side, beginning in his time, NCR became one of the most successful business institutions in moving into the computer age.
In the 1960s, Oelman began decentralizing NCR's domestic
manufacturing operations, putting newer, modern and smaller
plants into place around the country. At the same time, he was
making substantial pollution-control improvements in the Dayton plant.
Where founder Patterson had achieved a kind of fame in
the urban-renewal field — cleaning up the neighborhood largely
at company expense — the latter-day Oelman concerned himself
with modern urban renewal. As a matter of civic policy, Oelman
played a leading role in Dayton's gigantic fifty-one-acre publicfinanced clearance project. Centered in the downtown, it was
one of the largest of its kind in the country. Oelman's efforts,
together with those of his colleagues in a civic group called the
Area Progress Council, led to an innovative single-developer
policy whereby the city would act through a single developer in
order to accomplish coordinated planning. It also served as a
"lead invester" which could be so large as to spark the rest of the
development.
Although Oelman never acknowledged hard and fast
priorities in corporate public affairs, he did persist in special
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efforts concerning the black movement and the enlargement of
low-cost public higher education. His NCR continued to support
the arts, the hospitals, and the united-appeal kinds of public
services, as well as community-based youth institutions, but coming to terms with the overlapping needs of blacks and opportunity for higher education dominated most of his civic attention.
When NCR was host to the national PGA tournament on
the company's thirty-six-hole employee golf course in 1969,
the profits were earmarked to be used as seed money for new
low-cost subsidized apartment housing in Dayton's previously
all-white suburbs. A New York Times article of May 11, 1972,
marveled at this commitment of Dayton's community elite.
At one stage the local real estate association, outraged at the
prospect of a municipal "fair housing" code, moved to prohibit
such ordinances by means of an initiative charter petition.
Oelman personally dissuaded the real estate leaders from their
venture. He also was instrumental in the formation of a biracial
community race relations council and persuaded Father
Raymond A. Roesch, the respected president of the University
of Dayton, to serve as its first chairer.
Ordinary corporate philanthropies are fun and harmless,
and bring an executive nothing but the respect of his peers. But,
in the sixties, some of the things Oelman was doing were unglamorous, controversial among his own friends, and close to the
heart of the society.
Oelman made one executive appointment which especially
signaled the new and modern posture of NCR, perhaps as much
as any single administrative action of his career. He appointed B.
Lyle Shafer as vice-president, industrial relations. Shafer, a
stocky, tough-minded, sometimes truculent man, was a young
lawyer on the company's legal staff. Especially understanding of
the times, Shafer was determined on proper governmental compliance, and determined to reintroduce such ideas as productivity into the bargaining framework.
As a rule, Oelman kept a low profile in partisan politics.
The one exception was in the spring and summer of 1968. With
the Republican National Convention scheduled for Miami in
August, Oelman's friend Nelson Rockefeller declared himself a
belated presidential candidate. In late spring, it appeared that
Richard M. Nixon was all but unbeatable in the convention. But,
when Rockefeller's political manager called, Oelman agreed to
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chair the Ohio campaign to secure the delegation. At the 1968
convention, the Ohio delegation never did clearly support the
Nixon nomination.
During the sixties, Oelman not only came to terms with the
massive social/governmental/racial movements of that time, he
also had to deal with the revolutionary changes in his own industry. Concomitantly, these changes were in technology, labor relations, and the labor force.
With the technological changes, Oelman faced the most
severe challenge in his business career. The NCR of the sixties
had to convert its products and its customers to electronic systems. Failure to do so would be fatal to the company.
NCR — the only employer Oelman ever had — grew in sales
from $564 million in 1962, his first year as chairer, to 1.6 billion
in 1972, when the transition of his management began. Profits
increased from $20.6 million in 1961 to $87 million in 1974, the
year of Oelman's full retirement.
Oelman was a reserved man of an almost patrician demeanor. He handled pressure with extraordinary calmness and
dignity. He held the almost unlimited trust and confidence of
other business and civic leaders. It was to them unimaginable
that Oelman would ever play small or selfish games with civic
projects. Morally and philosophically clean, he brought a touch
of class to the community deliberations, almost always having
his way without seeming to persist, much less to insist.
Over the years, Oelman served on the boards of directors of
the First National City Bank (Citibank) of New York, Ford Motor
Company, Koppers Company, Ohio Bell Telephone, Procter &
Gamble, and the Winters National Bank of Dayton. He received
honorary degrees from Dartmouth, Miami University, the University of Dayton, Wilmington College, and his own Wright State
University. For many years, he served as member of the Board
of Trustees of his alma mater, Dartmouth College.
Oelman, neither a joiner nor a backslapper, could be a bit
remote. During mid-winter holiday periods, he and his wife felt
a distaste for the cocktail-party doings that were prevalent in
those years and simply took the children to the Bahamas. They
also spent much time assembling their considerable art collection, most of which later was given to Wright State University.
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Oelman is the man who accepted, and discharged, more
responsibility for the founding and the fulfillment of Wright State
University than any other person. From cochairing the initial
fund drive in 1961, through chairing the interim advisory committee, 1965-67, and as the first chairer of the Board of Trustees,
1967-1976, he was, in most respects, the number one citizen
sponsor of the new university. Those fifteen years of steady
leadership of the institution gave to it a continuity, a high conscience-level, and a stability during birth and growth which
could not have been without his special presence.
On May 6, 1977, long after the founding of Wright State
University and long after Oelman's retirement, the university
dedicated its front plaza, formally naming it the Trustees' Plaza.
The principal speaker was Henry Ford II, who had recruited
Oelman into his long service as a member of the Board of Directors of Ford Motor Company. Ford took the occasion to express
his opinion of Oelman's career of public service as exemplified
in this university project:
The health and vitality of a city depend, ultimately, on men like Bob Oelman and the other trustees here with us this morning.... I know these men
didn't devote their time and effort to Wright State to
win praise or prestige. They already had more than
enough of that. Bob Oelman, I know, had already
taken NCR through a complete technological revolution and turned it into an even greater, more successful
company.... The next generation of Dayton's community leaders will undoubtedly come from the ranks of
the students here at Wright State today. If he can infuse
them with one-tenth of the zeal and pride that he has
always had for Dayton, if he can impart his vision of
what the office of citizenship is all about, ... the asset
that is Bob Oelman would be perpetuated, and his
reach would be extended through the community
involvement of his students.
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Novice G. Fawcett was born on March 29, 1909, in Gambier,
Ohio. He was a school man whose career took him to one of the
most demanding and responsible positions in American higher
education — the presidency of The Ohio State University. However, most of his career occurred within fifty miles of the small
town that was his birthplace.
In 1931, Fawcett received a Bachelor of Science degree from
Kenyon College, magna cum laude. He was a member of Phi
Beta Kappa. In 1937, he earned a Master of Arts degree at The
Ohio State University. Between 1943 and 1947, he pursued
graduate study at Ohio State. Later, he received sixteen honorary
doctoral degrees.
After graduation from Kenyon, Fawcett secured a position
as a high school teacher in Gambier, Ohio. In 1934, began a fouryear term as Gambier's superintendent of schools. From 1938 to
1943, he was superintendent of schools in Defiance, Ohio, and
from 1943 to 1948, held the same position in Bexley, Ohio, a
suburb of Columbus. He then went into major-city school administration, serving as first assistant superintendent in Akron,
Ohio, for one year, followed by seven years' service as superintendent of Columbus city schools. The high point of his career came
in 1956 when he was elected as the eighth president at Ohio
State, a position that he held for sixteen years. After retirement
with honors in 1972, he was named president emeritus, and went
on to various consultancies and acting or temporary roles in public education. In 1973 and 1974, he was acting commissioner for
higher education in the state of Indiana.
Deservedly or not, a traditional image which surrounds
college presidents is one which includes pipe-smoking and a
demeanor of contemplation. Throughout his career, Fawcett
earned the reputation of being opposite to this popular image.
A quick-thinking, hard-driving administrator who smoked
cigarettes, he carried enormous amounts of detail in his head.
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He was a man who moved and shook his large enterprises. These
characteristics brought Fawcett to high responsibilities in the
politics and policy work of education at state and national levels.
He held presidencies or other key offices in the American Association of School Administrators, the American Council on Education, the Argonne Universities Association, the Association of
American Universities, the Board of Visitors of the Air University, the Education Commission of the States, the Ford Motor
Company Fund Scholarship Program, the National Association
of State Universities and Land-grant Colleges, and the National
Education Association.
Fawcett was a trustee of the Air Force Museum Foundation.
He also had recognition in the business community, serving on
the board of directors of the Ohio Chamber of Commerce, the
Ohio Bell Telephone Company, and several other corporations.
The Ohio State University is so large and complex that its
identity is strangely difficult to communicate. Its bigness is in
physical size, in the weight of its capital investment, in the great
numbers of its teachers and students, in the variety of its programs, and in the influence of its many respective constituencies.
It is extremely visible.
Among the many large midwestern, western, and southwestern universities, which were produced by the American
land-grant movement, it seems not to be popularly understood
that Ohio State's size and complexity are almost unique in a
special sense. Typically, the land-grant institutions were obliged
to provide engineering, agriculture, home economics, veterinary
medicine, law, medicine, and the spectrum of arts, sciences, and
humanities. In most states, however, there was a division of these
responsibilities, with the "state college" responsible for agriculture, engineering, home economics, and perhaps veterinary
medicine; the "state university" was responsible for law, and
medicine, and other professional programs. Hence, there is a
"Michigan" and a "Michigan State" an "Iowa" and an "Iowa
State," etc. At Ohio State, all of these things were combined in
a single institution. Ohio State had to do it all, so to speak, and
under a state open-admissions law. In such a case, bigness was
required.
Fawcett's sixteen-year tenure at Ohio State was marked by
historical circumstances which, more than ever before, enlarged
and accentuated the challenges and complexities of the place.
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Fawcett often was a subject of controversy, but his political skill
rose repeatedly to the challenges and complexities.
Fawcett was a man who cared more about good teaching
and learning than about anything else. Upon taking office in
1956, he faced a forthcoming enrollment boom on a campus
already enrolling well over 20,000 students. State law required
admission of almost any Ohioan who could present a high school
diploma. Fawcett attacked the "revolving door" in which tragic
numbers of underprepared students had to be dismissed. In order
to enhance the quality mixture in the student body, he embarked
upon active field recruiting of especially well-qualified students,
all over the state. He launched the "rolling admissions" scheme
whereby the less prepared students had to wait for admission. He
campaigned for specially-funded faculty chairs and endowed
professorships. He launched a reorganization of the academic
program which, among other things, was aimed at meshing the
gears between the professional schools and the basic arts and
sciences. This effort alone preoccupied much of his time for
three years.
In the turbulent sixties, Fawcett showed special talent in the
recruitment and use of strong subordinate manpower. One of his
understudies, John Corbally, later became the chief executive
of Syracuse University, a position he subsequently held at the
University of Illinois and the MacArthur Foundation. Another
understudy, Edward Q. Moulton, later became chancellor of the
Ohio Board of Regents.
When questioned about the explosive physical growth — the
building program—of the university during his years, Fawcett
recalled in a matter-of-fact way that it "must have been something over $300 million." He recalled, with special pleasure, his
capital planning staff under leadership of director John Herrick.
Herrick contributed heavily to the early construction of Wright
State.
Fawcett's Ohio State was one of the two parent institutions
of Wright State, starting it as a branch campus. Without his commitment and Ohio State's resources, the Dayton venture could
not have been such an unqualified success.
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John D. Millett

In the founding and development of Wright State University, the role of John D. Millett was crucial in several dimensions.
From 1953 to 1964, he was president of Miami University, one
of Wright State's two parent institutions. He was the first chancellor of the Ohio Board of Regents from 1964 to 1972, and, in that
role, made the state plans and allocations through which Wright
State gained its early prosperity. A further dimension, albeit a less
visible one, is Millett's extraordinary career, which gave him
special capabilities and inclinations that proved invaluable to the
project. In that career he became one of the foremost scholars,
doers, and innovaters in the field of public administration, with
special application to higher education planning and management. He was an unusual figure, an expert in the economics of
higher education.
Like other founders of Wright State University, John David
Millett was a product of the Great Lakes region. Born in Indianapolis, Indiana, on March 14, 1912, he was the son of a school
teacher who later became a businessman. He was educated in
the public schools of Indianapolis and graduated from DePauw
University, Greencastle, Indiana, in 1933. Like most aspiring
public administrators of the period, he majored in political
science, and he was a member of Phi Beta Kappa. From the time
of his baccalaureate commencement onward, he seemed always
to be guided in such a way as to be present and participating
when one or another of the large things in the country — or the
world — occurred.
Millett spent 1933 and 1934 traveling around the world.
His tour included visits in Japan, the Philippines, India, the
Near East, and Europe. He took graduate study at Columbia University, and received a Ph.D. degree in 1938. During the
graduate-study years, he served on the staff of President
Roosevelt's Committee on Administrative Management in
Washington and was a teacher at both Columbia and Rutgers.
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In 1938, he was engaged with a postdoctoral fellowship at the
London School of Economics. He returned home in July of 1939,
just before the outbreak of World War II.
One of Millett's mentors was Luther H. Gulick, a famous
figure in public administration and president of the National
Institute of Public Administration in New York. In 1941, Gulick
served as a consultant to the National Resources Planning Board,
with the 29-year old Millett as his assistant. After Pearl Harbor,
both were drawn into war planning for the government. In 1942,
Millett was commissioned as a major in the Army in the office
of the commanding general, Army Services of Supply. Millett
spent the war years in upper-level staff work in this branch,
which later became known as the Army Service Forces. He was
exposed to advanced staff work, congressional testimony, and
the conduct of administrative management studies. In 1945,
after advancing to the rank of colonel at the age of 33, he left
active duty.
Returning to Columbia University, Millett held faculty rank
there from 1945 to 1953. During those years, however, he repeatedly took leaves or part-time assignments to be engaged in
less academic pursuits—in real-world situations where decisionmakers wanted his help. In 1947, on temporary recall to active
Army duty, he went on a special mission to Germany on behalf
of the under-secretary of war to make a study of Germany's experience in the mobilization of industrial resources. He served
on task forces and special studies for the Carnegie-Rockefeller
Commission on Financing Higher Education, for the City of New
York, for the Cleveland Commision on Higher Education, and
for the Hoover Commission on Organization of the Executive
Branch of the Government.
In 1953, Millett was appointed sixteenth president of Miami
University in Oxford, Ohio, where he served until 1964. In 1964,
he was appointed to serve as the first chancellor for the newly
established Ohio Board of Regents, a post he held until 1972.
In 1972, at age 60, Millet' retired from public service to
become vice-president of the Academy for Educational Development, a New York-Washington think tank that performs nonprofit consultant services for higher education. His mission there
was to conduct or direct the academy's consultant studies in
higher education financing and management. In 1980, he retired
from the Washington office of the academy and returned for
more or less true retirement in Oxford, Ohio. ( At this writing,
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Millett is still teaching graduate courses in administration at
Miami University.)
Through all the busy years, Millett continued to be a prodigious writer and worker at quasi-occupational tasks. He wrote
and published twenty books, coauthored two books, contributed
to twenty-three more books, published sixty pamphlets and papers, and published fifty-one articles in professional journals.
Millett was awarded the Legion of Merit by the Army, held
honorary degrees from twenty-two universities, and received the
Ohio Governor's Award. He was president of the State Universities Association, the American Society for Public Administration, and the Academy of Public Administration. He was also
secretary-treasurer of the National Association of State Universities, a trustee of Educational Testing Service, the College Board,
the Institute for American Universities, and his alma mater,
DePauw University.
Millett's early career exposed him to public affairs at the
highest levels, where the results of work have large consequences. It also involved him in the New York area in special
ways. The city of New York in general, and Columbia University
in particular, were heavily engaged with the Roosevelt administration before and during World War II. Columbia was a central
point in the exciting, sometimes leading-edge, studies of public
organization and management; Columbia had a special approach to this phenomenon. In Millett's years as an instructor
and professor at Columbia, he was allowed to be away for extended periods, or to teach part-time, in order to be involved with
action projects outside of the academic world. This pattern
placed him in the leading edge of his field and his specialties, and
gave him contacts throughout the country.
The period from 1949 to 1952 was to set the course for
Millett's later career. In that period, he was executive director of
the Commission on Financing Higher Education, a study group
sponsored by the Association of American Universities and
funded by the Rockefeller Foundation and the Carnegie Corporation of New York. He became fascinated with the economics
and financing of American higher education — a specialty field
which had been notoriously haphazard, and remains, decades
later, an unruly subject. He was author of the early experimental
"bibles" or manuals of best college management practice. These
led to the manual ultimately regarded as national holy script —
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the one published by the National Association of College and
University Business Officers.
Before Millett came to Miami University, that venerable college was still governed by a nineteenth-century anachronism
created by its early corporate charter — a twenty-seven member
Board of Trustees. When Miami's presidential selection committee looked about, Millett's name emerged from various sources
—the president of Columbia (a Miami alumnus), faculty members who knew of Millett's doings in Washington and New York,
and Ohio people who knew of his work for the Cleveland Commission on Higher Education.
When he took office as president, Millett found a situation
badly in need of administrative cleanup. In the 1950s, he brought
about a streamlining of trustee governance in order to overcome
the effects of the board's unwieldy size. After the overhaul, the
full board needed to meet only twice yearly. In interim periods,
its four standing committees and its executive committee worked
in depth of detail. The board's proceedings were codified and
kept up-to-date, and its earlier factionalism was abated. In later
times and places, these features came to be commonplace but
beneath the ivy cover of Oxford, Ohio, at mid-century, they were
sweeping innovations.
Millett's other efforts in administrative organization and
methods were no less modern. He delegated heavily to a trusted
provost in the area of academic affairs, and to expert specialists
in budget and finance, campus administrative operations, and
student affairs. He introduced true program budgets, for the first
time in Miami University's long history. He then embarked on
continuous and respectful cultivation of the state capital, from
whence the future strength of his university was to come. During
his tenure, he did most of his own lobbying.
As one of the six presidents in Ohio's state-university community, Millett never did relish the competitive relationships
among his peers. From earlier experience, he could not give up
the endless search of the professional public administrator for
rationality in public policy. For example, he did not drive for large
size or for numerous high-level graduate degrees at Miami; he
wanted Miami to hold and enhance a reputation for quality,
mainly at undergraduate levels. Likewise, he recognized that, in
the century before 1910, Ohio had planted its universities at the
wrong places for modern commuter-type higher education; all
but Ohio State were in villages or small towns. These concerns
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later led him to be favorable to such ventures as the Dayton
project, whereas some of his peers feared such projects as potential competitors to themselves. For another example, he was open
and generally favorable to the latter-day ventures known as twoyear community colleges. He held that, if the universities would
relent from their quest for giant size, there was ample role and
enrollment for all kinds of institutions.
During and after Millett's time, Miami thrived and persisted
with a special and somewhat enviable role in Ohio and beyond —
a kind of publicly owned and operated version of Ivy League
education. At this writing, Miami is still one of the smaller public
universities in the state and still attracts much more enrollment
than it can accommodate. Privately, some other presidents
envy Miami.
Most higher education administrators identify themselves
as "educators," and perceive no higher calling than the presidency of a major university. From the earliest years of his career,
this was not the view of John Millett. He was infected with the
drama and the massive consequences of public policy and public
administration at higher and wider levels. He was concerned that
government itself function with some wisdom, decency, and
practicality. Government is much larger than any of its institutions, whether as to its potential or its hazards.
In the spring of 1964, the new Ohio Board of Regents embarked on the largest higher education expansion program in the
history of Ohio, and, at the same time, sought its first chancellor.
Its officers and selection committee sought an educator who
could not only administer a college, but who also knew something about government — because the regents were a governmental agency and not just an advocate-in-place for higher
education interests. At precisely the same moment, the University of Iowa, a large and distinguished institution, invited Millett
to consider its presidency. True to form, Millett sent regrets to
Iowa, and chose the Ohio chancellorship. He cared more for the
art and science of government and of governance than for the
distinction of a major presidency.
As chancellor through the remainder of the sixties, Millett
presided over the expected, unprecedented boom. His powers,
and those of the regents, were severely limited, as he had advocated in the first place. They had the power to approve or disapprove establishment of proposed new programs and campuses,
to make periodic recommended master plans, and to review
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budgets and provide formulas to the governor and legislature for
allocation of operating and building funds. The boom came, and
the new mechanism and bond issues accommodated to it.
In 1951, Ohio headcount enrollment in public campuses
was 61,248; in 1960, it was 95,977. In 1969, it was 265,532.
Massive construction and budget increases, mostly processed
through the regents, were involved in accommodating this
explosion. Between 1960 and 1970, Ohio operating appropriations increased by 475 percent—a proportionate increase which
was surpassed in that period only by Connecticut, Hawaii, Massachusetts, New Jersey, New York, and Rhode Island.
The Dayton university project was a salient feature of that
Ohio public education boom of the sixties, and it benefited
enormously by the presence of John D. Millett. He believed in
the things which the project represented, and he was strategically
placed — in two places in sequence — to help it into existence.
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Historically, higher education Ohio had taken the form of a
neatly symmetrical pattern of six traditional-type state colleges
and universities: Bowling Green and Kent State universities in
the northwest and northeast respectively; Central State University in Greene County; Miami University in the southwest; The
Ohio State University in the geographic center; and Ohio University in the southeast. Each had been established by separate
legislative enactment or charter; each had its own Board of Trustees and was regarded legally as a self-governing body corporate,
"assisted by the state." As of mid-century, because no formal
central or governmental coordinating or planning elements
existed, no vestige of the latter-day public system of higher
education existed. Except Ohio State, all colleges and universities
were located in quiet small towns, variously remote from the
centers of population — remnants of the time when people
wanted their children to be safely distant from the evil cities.
Except for an independent technical institute in Cincinnati, there
was virtually none of what later came to be known as "two-year
terminal" or "community college" education.
Speaking in 1955, some wag defined an "educator" as "one
who spends all of his time demonstrating that the baby boom
will hit the colleges in 1965, and that there had better be a lot of
state money and buildings." In the nineteen-sixties, a flood of
demand was about to descend on this previously tranquil scene.
The Ohio College Association retained John Dale Russell,
an eminent scholar and consultant, to make a study of this
forthcoming problem. His report, rendered in 1955, was tided
"Meeting Ohio's Needs in Higher Education." The report listed
inadequacies in facilities, effects of geographical proximity on
college attendance, the state's ability to finance an adequate
program, and interrelationships of public and private institutions.
This first study clearly pointed to higher education expansion, especially of the urban commuter type. But Governor
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Frank J. Lausche was the soul of frugality. This writer, then a
staff member of the legislature, noted that the Russell study made
scarcely a ripple, politically speaking. It did, however, stake out
the channels that would eventually have to be navigated.
In 1956, Attorney General C. William O'Neill of Marietta,
former speaker of the house, was elected governor. In March
1957, he appointed an Ohio Commission on Education Beyond
the High School to be chaired by John C. Baker, president of
Ohio University. The members included S. C. Allyn of Dayton,
then a trustee of Ohio State, and Novice G. Fawcett, then president of Ohio State.
This commission had no substantial funds or staff and
functioned on a basis of contributed service. The main staff work
was done by Baker and by Dean Clarence E. Ficken of Ohio
Wesleyan University. The ultimate report was printed at NCR,
as a contribution, courtesy of S. C. Allyn.
The Baker Commission report was tided Ohio's Future in
Education Beyond the High School. It had only a limited circulation and was a rare document two decades later. The copy cited
here was deposited in 1984, with the author's personal collection,
in the Wright State University Archives. In the early 1960s, frequent use of the phrase "education beyond the high school"
revealed the jealousy and conservatism of higher education
leaders of the time — especially with reference to such potential
competitors as community colleges. They could bring themselves to call two-year programs "education beyond the high
school," but they could not bring themselves to identify such
upstarts as representing "higher education."
Baker took a strong lead in the work of this commission,
and he knew well the politics of Ohio. The state still had two-year
gubernatorial terms; a new governor had to turn around and start
running for office again right away. O'Neill was not prepared to
move immediately on the main steps: (1) to create a permanent
state agency for higher education, with credentials to plan and
advocate the inevitable expansions; and (2) commitment to new
taxes or bond issues, or both. (It turned out that no governor of
the period — Lausche, O'Neill, or DiSalle — would be willing, or
able, to take this plunge. Later, James A. Rhodes would prove to
be the greatest Ohio plunger of all, so far as higher education
was concerned.)
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The Baker commission reiterated and more sharply delineated the earlier findings. The expansion would have to come,
with some emphasis on service to the urban commuter. In this
report, there was a special nuance, however—a detailed proposal
that the next commission be called the Ohio Interim Commission on Education Beyond the High School, and that it be
chartered to operate from 1959 indefinitely. This subsequent
Interim Commission was presumably to continue planning and
implementation, with staff and with certain excutive powers.
O'Neill was not stuck with this chore until and unless he should
be reelected in 1958, at which time, under a new constitutional
amendment, he would embark on the first four-year term in
Ohio history. Other than the Baker report, little or no real action
on higher education could, or did, happen in O'Neill's twoyear term.
The election of 1958, with its "Right to Work" campaign,
left many Ohio Republicans either sunk, damaged, or listing
heavily to port. The wag's recipe for a right-to-work cocktail was
"Republicans on the rocks." Michael V. DiSalle emerged as the
new governor, facing Ohio history's first four-year term and a
legislature that still wanted "No New Taxes." In higher education, he followed through in only a very limited way. DiSalle
created the Interim Commission on Education Beyond the High
School, but gave it no budget and no staff. At his urging the members elected this writer as chairer, and work was resumed. The
main tasks were to detail how to go about (1) new two-year
facilities in commuter urban-locations, and (2) a new medical
school, probably in Toledo or Akron. The commission still was
to be a reasearch-and-planning operation.
The chairer assumed the initial move for a medical school
would be such a politically charged matter it would be resolved
on the field of political battle, irrespective of the work of the commission. He was right. DiSalle's home town of Toledo got the first
new medical school.
The commission concentrated first on the subject of urban
expansions in the form of community colleges and university
branches, and submitted a report on this subject on February 17,
1961. With cautious acquiescence of the commission, the chairer
drafted the so-called Community College Bill, the mechanics of
which were modeled on the Ohio Conservancy Law. This report
of the Interim Commission on Education Beyond the High
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School never was published in print. Produced in a limited
number of copies by office process, it was circulated under the
title A Proposed Policy for Community Colleges and University
Branches in February 1961. It contained the draft bill, with
minority reports by dissenting members of the commission.
In 1984, the copy cited here was deposited with the author's
personal collection in the Archives of Wright State University.
After considerable amendment, a version of the bill was enacted
in 1961. It ultimately served as the enabling law under which
Sinclair Community College was established in Dayton as a
public institution.
To any honest observer, it became increasingly clear that
every study commission was indeed an "interim commission,"
until someone could, and would, assemble the political power to
create a state Board of Regents. Such a board would have real
powers, and be allowed to invest real money in a higher education expansion program. DiSalle was not prepared to do this. He
was embarked upon a struggle with the legislative leadership
over who would have to take the political consequences for
the forthcoming taxes and/or bond issues. The author tried,
privately, to persuade DiSalle to try for a new multipurpose state
university in Cleveland. The governor would not countenance
such a proposal, saying that "... If new money is to be raised,
those Republicans in the legislature will have to raise it."
All of the foregoing has, as it turned out, only one main significance. In terms of higher education, until James A. Rhodes
became governor in 1962, the state of Ohio could not bring itself
to make a major investment. From that moment on, there was
a decade of dramatic expansionism, virtually without letup.
At the time of Rhodes' election in 1962, hardly anyone knew
how far he would go toward a state-regents concept or toward
higher education expansionism. Previously, the record showed
that one cannot be done meaningfully without the other, and
Ohio governors repeatedly went to the edge of that water without
drinking.
In that period, John D. Millett, then president of Miami University, probably had the best scholarly and political knowledge
of the higher education scene in the state. When the author
stepped down in 1962, Millett became the chairer of the Interim
Commission.
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Late in 1962, after Rhodes's election, Millett wrote a most
important unpublished report, giving it only limited circulation.
Its main audience probably was the new governor-elect. Ever
practical and workmanlike, Millett reviewed in plain numbers
and sentences the enrollment picture, the existing institutional
structure, the relevant historical facts, the abilities and disabilities
of the old (voluntary) Inter-University Council for budget coordination, the proliferation and problems of the many university
branches (then numbering thirty-three and still operating after
hours in borrowed space) — and the root problem of how to
finance a general expansion to serve the commuting urban populations. Still not knowing how far Rhodes could or would go,
Millett cautiously recommended statutory establishment of a
permanent Ohio Council on Higher Education to be composed
of seven gubernatorial appointees. Even Millett still was cautious
toward the fiefdoms of the the existing universities. Therefore,
he proposed that the council have no binding control or coordinative powers, but that it be permanently empowered to make
operational and planning studies and to report and recommend
to the state government periodically. Millett seemed to believe
that, if the state government still could not bring itself to establish
a muscular thrust, it could at least create and maintain a permanent agency capable of leadership and advocacy.
As it turned out, in 1963 Rhodes was to push through a more
far-reaching bill creating the permanent Ohio Board of Regents,
and was to invite Millett to become its first chancellor.
Dayton, and the still-to-be-born Wright State University,
were to be the peculiar beneficiaries of these developments and
of the presence on the scene of Rhodes and Millett. When he
became chancellor, Millett was president of Miami University,
one of Wright State's parent institutions. Wright State benefitted
by being approximately midway between Millett's Oxford, and
the Columbus of Rhodes and Millett. Throughout Wright State's
birthing, Dayton's civic leaders understood the political geography very well.
In the period 1950.1970, two overlapping public movements, manifest in Columbus and Dayton, had a bearing on the
founding and growth of Wright State University — these were the
state legislative-council movement and the metropolitan federation movement.
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In 1953 the Ohio Legislative Service Commission (LSC), the
research staff arm of the Ohio Legislature, was founded in the
Columbus statehouse. Its remarkable first director, John A.
Skipton of Marietta, understudy of the famous Republican party
leader Ray Bliss, was shrewd and knowledgeable about government. By the time he departed to become Governor O'Neill's
state finance director in 1957, Skipton had assembled a crew of
young researchers who would rise in various fields — notably in
higher education. The author, Skipton's assistant director, would
succeed him at the LSC, then serve later as a staff agent for the
founders of Wright State. Other LSC staff members of the period
went on to significant roles. David Atwater would spend a long
career in key administrative roles at Wright State; William B.
Coulter ultimately would become chancellor in Ohio; James M.
Furman became Millett's deputy and then became the equivalent of a state chancellor in Washington state and in Illinois;
Douglas M. Yeager later served with the author at NCR, helped
with the Wright State founding, and rose to be an assistant vicepresident in the corporation.
In 1957, the metropolitan federation movement came to
Dayton in the form of a nonprofit, urban-problems research
bureau called Metropolitan Community Studies, Inc. Because
of the proven political unpopularity of the "metro" idea of
merger or federation of local jurisdictions, it later was renamed
Community Research, Inc. For more than a decade, its main
leader was its board chairer, Robert S. Oelman. Its first director
was John C. Bollens, a California expert on public authorities
and special purpose districts. From 1959 to 1961, this writer was
its second director. Furman was its third director. Its fourth director, William E. Biggs, conducted the 1961 feasibility study which
accurately demonstrated the need and future vitality of a Wright
State University; its projections of market and enrollment proved
sound. Other than the Wright State University project, Community Research, Inc., was Oelman's largest and longest civic
preoccupation.
James A. Rhodes served as governor of Ohio from 1963
through 1970, and again from 1975 through 1982. Almost unbeatable politically, he had to take four years off in the middle
of his gubernatorial career to meet a state constitutional requirement which permits any one governor to serve no more than
two terms consecutively.
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In Rhodes's 1963 through 1970 administration, the oncoming of the great wave of demand for college capacity coincided
with a strong regional appetite for economic development.
Rhodes identified a political relationship between the two. He
was strongly probusiness, and the slogan of his administration
was "Profit is not a dirty word in Ohio." His foremost instrument
for economic progress was education—especially higher education — and within that, his chief instrument was state bond issues
for facilities construction.
Rhodes also recognized that, if there were to be a public
higher education bonanza based on bond issues, there yet existed
no agency with the staff and powers to maintain some order in
the planning and allocating of facilities. He knew well the only
semblance of a state higher education agency, as of 1963, was
the old self-formed committee of state-university presidents
called the Inter-University Council. This body could only act by
voluntary unanimous agreement within itself, and was a slender
reed for the new purposes. Therefore, he made it clear that
he also would sponsor legislation to create an Ohio Board of
Regents, with a permanent chancellor, staff, and statutory powers.
In the spring of 1963, House Bill No. 214 was introduced
creating an Ohio Board of Regents, composed of nine citizen
members with overlapping terms.
Concurrently Rhodes assembled a meeting of all state
university presidents with the chairers of their own boards of
trustees. He explained the need for a Board of Regents of this
type to be the recommending body for allocations from his forthcoming first facilities bond issue. Resistance to a state coordinating board evaporated. The state universities needed the newfacilities funding too badly to risk the bond issue in a struggle
over governance and coordination machinery.
On June 13, 1963, House Bill No. 214 was approved by the
legislature, and was signed by the governor on June 21. It became
effective on September 20. The legislation granted four powers
to the new board: (1) policy studies and the formulation of
master plans for higher education; (2) official recommendations
to the governor and the legislature regarding appropriations and
capital improvements; (3) power of approval or disapproval over
any proposed new degree programs; and (4) power of approval
or disapproval over the creation of any proposed new campus by
any public institution.
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The new Board of Regents was not a governing board, it was
a planning and coordinating agency. The respective existing
boards of trustees of all the institutions were left intact to continue to govern their respective colleges and universities. The
one exception was that they could no longer create new degree
programs or new branch campuses without approval of the
regents.
Rhodes was determined that the coming expansion program
not be exclusively directed to the six state universities, some of
which were badly located for the modern market. Expansion
would also reach the metropolitan cities of Akron, Cincinnati,
and Toledo, which already had municipal universities; Cleveland, which yet had no degree-granting public higher education;
and Youngstown, whose private university wanted to become
state or state-assisted. Dayton still had no public higher education, but politically was destined to have it.
In the spring of 1963, Rhodes presented his first bond issue
to the legislature. It was a constitutional amendment authorizing
state general obligation bonds in the amount of $250 million. Of
this amount, $175 million of borrowing was earmarked for
higher education facilities. The issue was approved by the voters
in the statewide general election of November 1963. Early in
1964, the legislature began authorizing appropriations from the
proceeds. Wright State University's first public capital appropriation — for construction of Oelman Hall — came from the proceeds of this issue.
In December 1964, at a special session of the legislature,
Rhodes proposed a second bond issue, mechanically similar to
the first, in the amount of $290 million. Of this amount, half was
dedicated to facilities for higher education. In the primaries of
May 1965, this issue was approved by the voters.
in two years, from spring of 1963 to spring of 1965, the
Rhodes expansion program had secured capital-improvement
funding for higher education in the amount of $320 million.
For Ohio, this was a bonanza. Historically, Ohio had the habit
of building things only from whatever surplus might remain
from a preceding biennium, frugally passing out parcels from
the surplus in an unplanned way in a biennial bill called the
"A & B" bill, a slang phrase for the arcane term "Additions and
Betterments."
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By 1967, the new Board of Regents had completed a
facilities master plan which called for a total investment of
another $450 million in the ensuing eight years. It was their
finding that this was needed for the restoration and expansion
of the main state universities, plus the establishment of the new
community colleges, technical institutes, and university
branches.

In 1967, Rhodes then proposed a further bond issue referendum. This time, rather than continuing the repetition of
statewide bond-issue referendum campaigns, Rhodes tried a new
tack. It involved a constitutional amendment for circumvention
of the old constitutional prohibition against bonded debt except
by individual voted bond amendments. He proposed creation of
an Ohio Bond Commission with power to determine facilities
needs and to sell bonds as might be periodically authorized by
legislation. This was considered a bit too much by the majority
of Ohio voters, and they rejected it in the May 1967 primaries.
The governor and the regents' staff sought a means of resuming the building program. They devised a revenue-bond scheme
similar in some ways to the State University Construction Fund
by which the massive seventy-two-campus plant of the State
University of New York was then being built. Its centerpiece was
the issuance of revenue bonds, guaranteed by future tuition
payments of college students and not being identified as general
obligations of the state. The long headed voters of Ohio, alarmed
before most other people by the staggering general obligation
debt of the national government, perceived a difference between
this and the other conventional bond issue proposals. They
approved it in the general election of November 1968.
This new scheme had a circuitous feature that was of great
benefit to the universities. The legislature still had power to
reimburse the universities, from general revenues, for the tuition
income redirected to the repayment of revenue-bond debt.
Thereafter, the state and the universities would not need to keep
going back to the voters repeatedly for individual bond issues.
They now had a continuing mechanism for issuing bonds, paying them off, and issuing still more bonds.
In the biennium 1969.71, under this latest mechanism, a
further program of $286 million was authorized. Again, in 1971
through 1973, still another capital program of $164 million was
authorized.
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Because of the newness of Wright State University in the
sixties, and of an understandable civic pride in the vigorous selfstarting involved, Dayton citizens sometimes were inattentive to
the fact that Wright State was a part of an explosive state government effort. Indeed, with all best efforts, Wright State never
would have become the large independent plant and human
organization that it did without benefit of this much larger movement— a movement that also was occurring variously in other
states.
In that Rhodes-dominated period from 1963 through 1971,
the state appropriated $770 million for higher education
facilities — a thing that never could have been matched by the
pittances authorized under the old "Additions & Betterments"
way of life. Federal matching grants swelled that $770 million to
about $1 billion.
Of the state-appropriated dollars, about sixty-six percent
($510 million) went to the expanded system of a dozen state universities, twelve percent ($86 million) to the university branches,
eight percent (about $60 million) to newly-authorized technical
institutes, six percent ($49 million) to the new community
colleges, and nearly eight percent ($59 million) to other higher
education purposes.
Obviously, the expanded system could not function without
large new operating support. During that first period, the system
and the Rhodes administration had the benefit of a growing state
economy, which increased state tax revenue. In 1967, there also
was a sales tax increase. Overall, current operating appropriations for higher education increased from about $55,000,000 in
1962.1963 to more than $261,000,000 for the fiscal year 1970-71.
The Dayton effort to establish a new state university was
one of many beneficiaries of an historic state higher education
effort. Early in 1984, a good short history of that effort was
written — in a yet unpublished monograph — by John D. Millett.
It is entitled Governor James A. Rhodes and Higher Education
in Ohio, 1964-1971. Millen, whose language was as businesslike
as his administrative style, was not given to the use of superlatives. Yet on the first page of his monograph, he made the following flat statement:
Under the leadership of Governor James A.
Rhodes in the years from 1963 to January 1971, the
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state of Ohio made more progress in the development
of higher education than had occurred in the previous
160 years of statehood.
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The Area Progress Council
and the Civic Agenda

On a Sunday morning early in January 1961, S. C. Allyn
invited the author to his office at the NCR corporation. I was
then engaged in urban studies, and was not employed by NCR.
Presumably, Allyn wanted help on a Dayton public matter. Assembled there were Robert S. Oelman, company president and
Allyn's second in command; Kelsy Owen, company director of
public relations; Charles V. Truax, Owen's second in command
and the company's acknowledged speech-writing expert; and
Lester F. Snyder, Jr., Allyn's executive assistant.
On January 30, Allyn was to give a major public-affairs
speech to the Dayton Rotary Club. Truax and Owen had prepared a rough draft. Allyn wanted the final speech to include a
clear civic agenda, with priorities for the Dayton metropolitan
area for the coming decade. He asked the author to accompany
him and Oelman on a business trip to Florida. Allyn's thought
was that I could finish the revisions under his instructions during
the annual NCR sales meeting there. Allyn chose specialized
people for specialized things. His reason for involving me was
the current work on urban problems at Dayton's Community
Research, Inc.
The speech draft was finished on time, but the draft had
prompted Allyn and Oelman to do some things involving action
beyond speech-making. Allyn and Oelman wanted to form a
civic mechanism of a type that was as yet unused and publicly
unknown in the Dayton area. Through the urban studies, they
had learned a bit about such mechanisms being used by some
major cities. The best known version was the Dallas Citizens'
Council.
Such a mechanism is a self-assembled grouping of acknowledged community leaders. It is unchartered and unincorporated.
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It meets regularly, but informally and in private. It seeks internal
unanimity and dislikes the taking of votes. Because it seeks progress which sometimes is broader — perhaps even counter to—
purely business interests, it is separate from the Chamber of Commerce. It must have power, and its members must use power
discreetly and in agreement.
For some years previously, such a small group, composed
variously on an ad hoc basis, occasionally met in the old Dayton
Biltmore Hotel in suite 1509, which was maintained by the Dayton divisions of General Motors Coporation. However, the group
contained only business executives. Now, a broader and more
formalized group was needed to begin the implementation of the
civic agenda to be outlined in Allyn's forthcoming speech. That
group was to be called the Area Progress Council.
Next was the question of initial membership. Which citizens
should be invited to join at the outset, and how large a group
should they be? The objective was a group large enough to represent many constituencies, but small enough to meet together and
thrash out issues in a conference room. Twenty, more or less, was
agreed to be the initial number.
Should newspaper editors be invited? Oelman and the
author pressed favorably on this point. For too long, the breach
between business leaders and editors over civic issues had been
too wide. It was a delicate thing. Can an editor provide severe
coverage, on the one hand, yet participate heavily in private/civic
capacity on the other? Allyn yielded, and it was agreed that the
editors of the two major dailies be invited.
It should be remembered that January 1961 was the month
in which John F Kennedy was inaugurated as president. Oelman
was especially sensitive to the emergence of volatile social
movements, of conflict in the cities, and of the need for the many
social and power arrangements within cities to coalesce and
consult together. Preparing to inherit Allyn's role both within
the corporation and in public affairs in a rapidly changing era,
Oelman wanted civic power arrangements to be as truly consultatory as possible. It was agreed that the invited membership
of the new group must include prominent persons in the Jewish
community, in organized labor, and in the black community.
Further, it must include personally controlled as well as corporate
wealth, and it must include people with established access to high
levels of government. It was also agreed, however, that the group
must have no taint of partisanship, and must be free to advocate
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governmental change; therefore, public office-holders would not
be invited to serve as members.
Allyn was preparing to step down at NCR, to be succeeded
by Oelman. The two sought not only a proper transition for the
company itself, but for the Dayton civic life to which both were
so heavily committed.
Many years earlier, Allyn had established at NCR the oneman Office of Community Relations, and had appointed Wilbur
M. Cotton as director. It was an unusual corporate feature. The
director had, through many years, served as a walking contribution of service in the field of public affairs. Upon Cotton's retirement in 1960, the office had been closed. Now, with the prospect
of a major civic agenda for the coming ten years, Allyn and Oelman decided they should reopen the NCR community relations
office and invited the author to take the position. This was agreed
to, and it was in and from that NCR office, from 1961 to 1971,
that the author worked for the university project.
On January 13, 1961, Allyn, Oelman, and fourteen other
Dayton citizens met to form the Area Progress Council. Oelman
served as chairer pro tempore and called the meeting to order.
Those attending were: Vincent P. Blair, general manager, Delco
Products Division, General Motors Corporation; E. Bartlett
Brooks, president, Wayne Colorplate Company; James E. Fain,
editor, Dayton Daily News; Samuel L. Finn, attorney, Estabrook,
Finn & McKee; H. W. Gillaugh, president, Third National Bank;
Anthony Haswell, president, Dayton Malleable Iron Company;
I. H. Jones, president, Winters National Bank & Trust Company; Herman Lehman, general manager, Frigidaire Division,
General Motors Corp.; John D. O'Brien, general manager, Inland Division, General Motors Corp.; David L. Rike, president,
Rike-Kumler Company; George H. Sheer, president, McCall
Corporation; Milferd Spayd, president, Standard Register Company; James M. Stuart, president, Dayton Power & Light Company; and Glenn Thompson, editor, Dayton Journal Herald. The
author attended as secretary pro tempore.
Oelman reported on his own observations and the commitments he and NCR would be prepared to make in support of the
new Dayton undertaking. He emphasized that the Area Progress
Council should not be incorporated and should never hold funds
of its own, thus avoiding the sometimes thorny problem of taxexempt versus taxable funds. The various projects should be
funded individually.
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He stated that if the group chose to proceed with an Area
Progress Council, he would invite the author to come to NCR
as permanent director of community relations, and to serve as
secretary and all-purpose staff person for the Area Progress
Council (APC) and its various projects. Oelman gave assurance
that this would be the first priority of the NCR community relations office in the indefinite future. Oelman's comments were
welcomed and agreed to by the group.
Allyn was elected first chairer of the new Area Progress
Council, to serve through the calendar year 1961. It was agreed,
as a matter of permanent policy, that the public profile of this
body should be low. The members did not want to "run the city,"
nor did they want to invite public opposition on that ground.
They sought the opportunity to spark some major public improvement projects and see them succeed.
S. C. Allyn's speech at the Dayton Rotary Club on January
30, 1961, was attended by a larger audience than anyone had
seen at a club luncheon in a long time. The ballroom at the
Biltmore Hotel was filled, and the air was filled with the sense
that much more than a sociable service club meeting was at
hand.
By way of introduction Allyn reminisced about the long history, since the founding of the city in 1796, in which strong
leadership had emerged in cycles and in which problems had
been converted into opportunities. He emphasized that in every
instance, the task of moving the community into the next phase
of its history had required involvement of great numbers of
people, and could not be accomplished by mere delegation to
leaders or by financial contributions.
Allyn said post-war Dayton had become a large community
of more than a half-million population. The central city no
longer was growing, but the suburbs were growing rapidly. He
emphasized that the growing ring of suburban populations could
not afford to abandon the central city, because the economic and
political heart of their community remains, and must remain,
there. His implication was clear—the new and larger metropolitan community must find ways to move as one entity.
Allyn pointed to an important trend with which the community would have to come to grips — the trend toward absentee
ownership in the enterprises comprising the economic life of the
community. Through most of its history, Dayton's leaders had
48

The Area Progress Council and the Civic Agenda
been the top proprietors of these enterprises. When they chose
to invest effort and resources in the community they could do
so unilaterally. With the rapid advent of large national and multinational corporations, the local executives of these enterprises
tended to be subordinates of top management located far away.
They could proceed to help the community only with the full
understanding and concurrence of remote superiors who might,
or might not be, informed or sensitive about the condition of the
city. Allyn pointed to General Motors as outstanding evidence
that this barrier can be overcome, but he asked, "... have we
accomplished the same working relationships with other companies' home office people? I am afraid we have not, and I suspect that often the fault lies more with us than with them."
With characteristic firmness and simplicity, Allyn then listed
four "high-priority areas" of civic effort for the years ahead:
First, we must reorganize our county government
in such a way that we can give it real executive leadership and business management;
Second, we must support our current programs
to improve our city's appearance and comfort from a
physical point of view—not on a haphazard, piecemeal basis, but through a long-range master plan;
Third, we must take steps to work out a longrange plan for better use of our land in Montgomery
County — for industry, living space, parks, playgrounds, and protected green lands; and
Fourth, we must establish additional facilities for
higher education as soon as possible.
Allyn then elaborated on each of these needs. The existing
traditional form of county government was described as having
no power to enact laws, no chief executive, no real comptroller,
no executive budget, and no adequate personnel system. The
need for physical rebuilding was interpreted to include slum
clearance, rehabilitation of declining neighborhoods, completion
of the expressway system, road and street improvement, and extension of municipal services. The need for area-wide land-use
planning and allocation was emphasized as a key to economic
redevelopment. Regarding higher education, Allyn stated that
the local eighth grade already had twice as many children as the
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twelfth grade, and that there was an immediate need to provide
higher education for at least twice as many young people as were
being served at the time.
In the following decade, all these improvements came to be,
in varying degrees. An unprecedented civic overhaul of the
Dayton metropolitan area occurred along these lines with remarkable expedition. The political reality of this occurrence
should be understood and not overestimated nor underestimated. True, Dayton had historically — especially in the twenbeen a highly structured community. It had betieth century —been
come large enough to have financial and political muscle, but
not too large to be able to govern itself. It had been led mainly
by private and not governmental leadership, with leaders regularly coming forth from home-founded and home-managed
economic enterprises. It had been characterized by more than
the ordinary industrial paternalism which had come to many
American cities with the managerial revolution. Once again, it
was pulling itself together in this historical political framework,
probably for the last time. In the seventies and eighties, the mode
would prove to be considerably different.
But this is not to say that one man, Stanley Charles Allyn,
with the strength only of his company behind him, had unilaterally dictated the civic agenda for a future decade. Allyn had
already done considerable research. He had toured the neighborhoods of the metropolitan area and talked with many informed
specialist and civic friends. His thinking reflected the thinking
of many.
At this stage, Allyn's contribution was a variation of the
"creative entrepreneur" theory that had been given currency by
various economists. Allyn assembled the expressions, wishes,
and needs of many persons and groups, distilled them into orderly and manageable packages, and gave them clarity. He used
his political and economic authority to convert these things into
a program that could be pursued in a practical way.

50

1961-62:
The Launching of the Project

S. C. Allyn was scheduled to retire as chairer and chief
administrative officer at NCR on December 31, 1961. During the
winter and spring months of 1961, it was clear to those close to
him that the higher education idea was as much on his mind as
any other element in his January address. The subject, however,
was not yet ready for group efforts. Startup along other lines
proceeded.
On February 17, 1961, the Area Progress Council held its
first recorded meeting under its new name in the Van Cleve
Hotel. On that day an organizational plan began to emerge. The
group established, largely from within its own membership, three
committees — a committee on county government, to be concerned with a possible drive for a county home-rule charter, with
Robert S. Oelman as chairer; a committee to support and expedite the Dayton urban renewal program, with James E. Fain as
chairer; and a committee on land use and recreation, also to be
concerned with green space preservation, with Glenn Thompson
as chairer. At the meeting of April 15, 1961, a fourth committee
was formed — a committee on national defense, to be concerned
with the general support and enhancement of Wright-Patterson
Air Force Base, with Louis F. Polk as chairer.
It was in this April meeting that Allyn first reopened the
subject of higher education with his APC colleagues. He had had
conversations with President Novice G. Fawcett at Ohio State,
and learned that there was a strong possibility of a state bond
issue of considerable magnitude, with proceeds available for capital improvements in public higher education. This prospect not
only lent new concreteness to the idea, it began to change the
problem. It was no longer a question of whether to proceed so
as to be sure Dayton would win a new public institution, but how
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to do it. Everyone knew that a major higher education boom was
in the offing, and that such a political bonanza as a major higher
education bond issue would cause the lines to form, with many
communities appealing to the state house for their own new institutions, or at least their own additions to existing institutions.
In the APC group, there was a distaste for ordinary parochial
political competition for state construction financing; it has the
potential for conversion into ordinary pork-barrel politics. Yet,
Dayton was the second largest metropolitan city in the state with
no public higher education capacity. Further, for those times,
Dayton was a high-technology center with a special need for a
highly developed labor force. How could this be approached to
ensure that Dayton would win its share, or more, in the forthcoming boom?
There would have been less concern and curiosity about
the prospect if Dayton interests could have known, so early,
about the immense political power that future Govenor James
A. Rhodes would assemble, or about his political credo which
generally forbade the omission of any major community from
the state largesse. Nor could anyone know at that time that
Rhodes would later have, in the newly created office of chancellor, one John D. Millett, an emerging statesman in his field who
was well acquainted with, and favorable to, the potential of Dayton in higher education.
In spring 1961, Allyn asked Oelman and the author to a
meeting in his office. He wanted to talk about universities,
branch campuses, and such. He already had had a visit in Dayton
with President Millett of Miami University. Millett had specifically opened up the possibility of a two-year branch campus of
Miami in the Dayton area.
Millett, said Allyn, was handling a large operation for Dayton in borrowed space, in Nettie Lee Roth High School, mainly
for freshman and sophomore part-time students, between 4 pm
and 11 pm daily. Some 1,400 students were already being served.
The demand was proven, and it was large. But the arrangement
was awkward and limiting. Because the space was not available
until after 4 pm, full-time students could not be handled. Students had to depend on other libraries at great distance — notably
the Dayton-Montgomery County Public Library. In borrowed
space, the equipment problem was all but impossible, allowing
only the simplest conventional classroom teaching methods.
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Inevitably, Allyn pointed out that Dayton had an equal concern with the similar part-time venture being conducted by Ohio
State in borrowed space at Wright-Patterson Air Force Base.
There, the service was for smaller numbers, but generally at
more advanced levels, in science, engineering, management, and
psychology.
Millett was well aware of this. Politically, as well as on the
merits of the matter, Dayton had to be as much concerned with
proper housing of one branch operation as another. Millett then
not only had welcomed the idea of assisting Ohio State as well
as Miami, he also had a specific idea about where and how to do
it. His initial idea was the possibility of using a tract of vacant
NCR land, right across the Miami River from the NCR home
factory, adjacent to Welcome Stadium.
Furthermore, Millett already had explored some possibilities
with President Fawcett of Ohio State. One such possibility was
the creation of a single academic campus facility in which both
Miami University and The Ohio State University might permanently operate their respective academic programs. This would
be done on a branch basis, primarily for lower-division students
who were pursuing their first two years of study. Such a proposition, if well implemented, could be a major feeder of upperdivision transfer students to the two senior universities, and thus
provide an economical scheme for baccalaureate education.
Allyn asked Oelman and the author to comment on the idea
of a permanent joint branch. They felt the dilemma immediately.
What they really wanted was a Dayton-area state university, with
its own trusteeship and coherent administrative integrity. As a
long-term proposition, they believed — and told Allyn — that a
local two-year campus, housing a branch operation of each of
two remote state universities, was an anomaly fraught with endless managerial and political complexity. Worse still, it was a lesser
venture in public higher education than Dayton deserved.
The conversation settled on the only practical thrust available — to mount a major local private capital-fund campaign
which would secure a joint branch facility for Ohio State and
Miami, and try later to convert it to a unified state university.
The community-college bill, pending in the legislature, had
been amended to enable a community to issue bonds to establish
either a branch campus or a community college. An early private
capital campaign, rather than use of the prospective enabling law,
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appeared necessary. In the legislature, the bill was in political
trouble. Governor DiSalle, in a 1961 message to the legislature,
had challenged the legislative leadership to raise taxes with which
to support new campuses forthcoming under the prospective
law. The legislature was infuriated and showed no inclination to
enact such a law. (However, a version of the bill was ultimately
enacted.)
At the time, no one knew whether the bill would pass, or,
if it did, whether it would be workable for Dayton's dual-branch
scheme. Further, the dual-branch idea did not lend itself well to
such local bond issues: the local district would be dealing forevermore with two parent universities, not one. All in all, it was
thought more practical to make the "Dayton branch" early and
unique — early before other localities lined up with their demands, and unique in that it would be a privately funded facility
lending itself to Miami and Ohio State. Allyn and Oelman concluded it would be feasible to mount such a capital campaign
in 1962.
Accordingly, the minutes of the Area Progress Council meeting of April 15, 1961, recorded that, "There was discussion of the
possibility of collaborating with President Millet of Miami University with respect to long-range plans for a two-year branch
college in the Dayton area."
In the following months, Allyn and Oelman had further
conversations with Fawcett and Millett. On July 1, 1961, Allyn
reported to the Area Progress Council that he had talked with
Superintendent French of the Dayton City Schools and with
Presidents Millett and Fawcett about the prospect of a public university in the Dayton area. He reported confidentially that the
two university presidents agreed upon joint operation of a complete branch university in the Dayton area with graduate and
scientific programs to be provided by Ohio State, and undergraduate, liberal arts, and education curricula to be provided by
Miami. The two presidents were prepared to begin discussion
with APC representatives.
On August 3, Allyn and the author met with Fawcett and
Millett. Earlier commitments were confirmed. The two presidents agreed to proceed with preparation of concrete curricular
plans. Allyn was asked to obtain a qualified independent consultant to appraise the need, market for, and feasibility of such an
institution.
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In September, the decision was made to ask Dr. William E.
Biggs, acting director of Community Research, Inc., to conduct
the feasibility study, with assistance from an outside consultant.
The consultant was Professor Earl Anderson, a senior professor
in The Ohio State University School of Education who had extensive experience with such studies. Clearly, the fund drive
should not be launched without benefit of some systematic
appraisal of the need. This study was completed at the end of
1961, and demonstrated the case more dramatically than anyone
had imagined.
In the Area Progress Council meeting of October 7, 1961,
Allyn reported that he and the two presidents estimated it would
be necessary to raise $3 million of private funds to launch the
new campus. He also had conferred with Father Raymond J.
Roesch, president of the University of Dayton, and concluded
that the same drive should also raise $3 million for new facilities
for the University of Dayton.
In this meeting and in many others, it was clear that Allyn,
Oelman, and their associates in the Area Progress Council were
anxious that no one send out any wrong signals with regard to
the University of Dayton. For a century, in good times and bad,
the University of Dayton had served as a national institution
of the Society of Mary on the one hand, and on the other as
an important and well-regarded institution of the Dayton
community.
Throughout the early speculations, there was the obvious
alternate possiblility for Dayton to place all its higher education
investment in the private, or independent sector, and count upon
this long-established sectarian institution for virtually all its local
higher education service. In sum, the leaders concluded that the
Dayton market was so large, and its unmet need so great, that a
more balanced and variegated scheme of local higher education
was desirable and should include both public and independent
operations. Also, it was well understood that only a public institution could tap the financial resources of the state government.
At this writing the state of Ohio still has not extended major
financial subsidy to sectarian and other private colleges and
universities.
In the conversations of 1961 and during the fund campaign
of 1962, President Roesch and his colleagues at the University
of Dayton demonstrated remarkable statesmanship. They

55

Founding and Fulfillment
espoused the logic and participated with a will. In the 1970s,
during harder times, Father Roesch later became disenchanted.
In the face of rising cost, high tuition, and enrollment problems,
he was said to have referred to Wright State University as "Wrong
State University." Such asides were only momentary personal
expressions. On the whole, there was courtesy among the Dayton institutions.
On November 4, 1961, Allyn reported to the Area Progress
Council on preliminary plans for the 1962 fund drive. This was
a key meeting, at which goals and timetables were hammered
out. It was agreed that the combined fund campaign would raise
$6 million — half for the University of Dayton and half for the
new branch campus. It was also agreed that at least $4.5 million
would have to be privately pledged by major donors in the "advance gifts division" of the campaign before going to the general
public. Further, the presidents of Ohio State and Miami would
have to commit themselves firmly to the seeking of major state
appropriations for the branch campus project.
It was well understood that the initial $3 million might
secure the land and the first building, but much larger amounts
of public capital would be needed for the project. Allyn constantly referred to the initial fund as "seed money"; this was his
way of identifying the political tactic whereby, it was hoped, the
state could not ignore those who, in addition to their taxes, give
substantial funds from their private resources. Everyone was
aware of the expansionist rumblings in Akron, Cincinnati, Cleveland, Toledo, and elsewhere. It was thought that Dayton must
establish a special status and image for itself in the eyes of the
State House.
During November 1961, Allyn and Oelman conferred
privately with a number of prospective major donors. On December 2, 1961, Allyn reported to the Area Progress Council that
these conversations indicated a likelihood of at least $4 million
in advance-gift pledges. In the same period, he and Oelman conferred privately with other officers and directors of NCR about
a "leadership gift" from the company. They now were assured
that this gift of $1 million, the largest in the campaign, would be
available as a challenge or entering wedge.
On December 31, 1961, Allyn retired from his chairmanship
at NCR and soon moved his own office to a suite in the Talbott
Tower on West First Street in Dayton. In his 1967 memoir, My
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Half Century with NCR, he was to relate that, without his knowledge, Oelman had completely duplicated his long-time NCR
office, in the new suite. The likeness was remarkable, and, in the
coming two years, that new office was to be the setting for many
of the steps culminating in the new state university.
On December 18, 1961, a dinner for ninety was held at the
Moraine Country Club. The plans for the new branch campus
and the capital fund drive were reviewed. Allyn was the master
of ceremonies. Among other things, he reported that a prophetic
comment had been made by Vice-President John Mount of Ohio
State — that the potential for the Dayton campus was so great
that it might ultimately equal or surpass, in size, the main campus
of Miami University.
In 1961 and early 1962, the first pressures toward the creation of a state medical school in Dayton were felt. Before stepping
down from the Interim Commission in 1961, this writer had also
drafted and submitted a report on this subject. No one in Columbus was thinking seriously about such a project in Dayton; all
attention was directed toward the active medical school campaigns in Akron and Toledo. Each had a university which could
conceivably serve as a base for a medical school, but Dayton did
not yet have such a base. On this subject, the author, as Interim
Commission chairer, had been a dissenting vote against the
majority of his own commission. He believed that, until it had
remedied the short supply of money and buildings for general
higher education in Dayton and other cities, the state should not
be embarking on such costly ventures as new medical schools.
Millett had become chairer of the Interim Commission, succeeding this writer, and had retained a prominent medical
educator to study the matter further. In his report, the consultant
took note of the same problem of Dayton's readiness. The consultant reported that establishment of a state university would make
Dayton a much stronger competitor for a medical college. But,
here was Dayton, at the start of 1962, with a dream of a dualbranch campus. A full-fledged university was much farther
down the road.
The pressures for a medical school in Dayton were already
considerable. The late Eugene W. Kettering, engrossed in his
magnificent hospital project in the city named for his father,
pressed the author and others to induce the state to provide the
money for a medical school to be constructed at his hospital.
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Some wanted to go ahead and build a medical school, somewhere in Dayton, without reference to the question of whether
a medical school should be a part of a strong university.
In the fall of 1961, The Biggs-Anderson study was conducted and completed before the end of the year. On February
3, 1962, a summary of the results was reported to the Area Progress Council. The results of the study startled everyone — the
need and demand were greater than had been imagined even by
advocates of the branch campus project.
The study showed that the coming prevalent model for
college attendance was commuting from the home to an urban
public institution. Ohio's lack of such capacity had caused the
percentage of its college-age population attending college to fall
steadily in the 1950s — from eighth place to twenty-eighth place
among the states.
As Ohio had gone, so had Montgomery County. In a six-year
period, the percentage of college-age youth from Montgomery
County attending Ohio colleges had dropped from 25.3 percent
to 20.8 percent. Meanwhile, attendance percentages were much
higher in the counties with public commuter-type capacity:
Hamilton (University of Cincinnati) 43 percent; Franklin (Ohio
State) 43 percent; Lucas (University of Toledo) 37 percent; and
Summit (University of Akron) 29 percent. Dayton was not only
omitted from the advancing higher education movement, it was
also losing ground in net terms.
But the researchers went further, and displayed a projection
model demonstrating the predictable volume of demand for
public capacity in the area. They entered three factors into the
equation from 1961 to 1976 — growth in the local college-age
population; trend in increase in the college going rate; and trend
in the college-going tendency due to the local presence of lowcost local public capacity. The projection showed that college attendance, anywhere, from Montgomery County, would increase
from about 6,600 in 1961 to more than 23,000 in 1976. In the
years that followed, the projection proved to be conservative.
This had great significance to Dayton industrial leaders who
always took pride in what was thought to be a highly trained and
educated labor force. The wealth and productivity of the "Little
Ruhr" that was the Miami Valley was thought to stem partly from
this factor. But clearly the area was falling behind educationally.
If the long-dreamed-of "high technology" economy were to ride
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into Dayton on high technology, replacing the machine-tool,
electrical, and mechanical technology that had built the edifice
in the first place, the Dayton labor force would have to be educationally and technologically competitive. Two conclusions
stemmed from this finding — the university-branch project must
move rapidly and with no letup, and the new institution must
contain a strong element of science and engineering. The latter
point was underscored by the renewed zeal of the community
to have, and to hold, Wright-Patterson Air Force Base.
In early 1962, Allyn and Oelman had numerous conversations with friends and associates about the organization and
methods of the forthcoming fund drive. These conversations
culminated in an organizational meeting on February 16, at
which the ad hoc body known as the Combined University
Building Fund Committee was, in effect, chartered.
The organization and methods for this effort had to be laid
out with considerable care. This was a large amount of money
to be raised, for that period; the legalities, custody of funds,
minimization of campaign costs, etc., were more important than
in the drives to which the community was accustomed. This was
also a unique situation in the community's history. Half of the
$6 million total was being raised, legally speaking, as a gift to the
state government of Ohio. Tired taxpayers were being asked to
add these gifts to their present and future taxes. The campus site
was undetermined, and so the solicitors could not make commitments about this to the contributors. The manner of ultimate
use of the money could not be clearly foreseen. It would be, presumably, in the hands of the state and the state's existing universities. Overall, the rapid launching of the campaign not only
represented extreme confidence on the part of the leaders; in the
eyes of some it was brash.
At the organizational meeting of February 16, the fifteen
members of the Combined University Building Fund Committee
did, in effect, elect themselves. They were S. C. Allyn and Robert
S. Oelman, cochairers; Robert Barth, president, First National
Bank; Vincent P. Blair, general manager, GM Delco Products
Division; James M. Cox, Jr., of the Cox newspaper enterprises;
H. W. Gillaugh, president, Third National Bank; Dr. C. A.
Hochwalt, Monsanto Corporation; I. H. Jones, treasurer of the
Winters National Bank & Trust Company; Eugene W. Kettering;
Carl Lange; Herman F. Lehman, general manager, GM Frigidaire
Division; Robert Margolis, chairer, Metropolitan Company;
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David L. Rike, Rike-Kumler Company; Milferd A. Spayd, Standard Register Company; and James M. Stuart, Dayton Power &
Light Company.
The committee adopted a formal code of regulations as an
unincorporated association under the pertinent laws of Ohio,
thus taking to itself sufficient identity as a legal person so as to
be entrusted with stewardship and any necessary liabilities in the
handling of large sums of money. From that day forward, the
committee's documents made it clear the sole mission of the
committee was to serve as a receiving agent for three universities
already holding tax exempt status —Miami University, The Ohio
State University, and the University of Dayton.
It was formally committed that every donor would be invited to contribute, with or without restriction: for the University
of Dayton, for the new branch campus, for specified division
between the two projects, or without restriction. In the background was the important fact that several of the larger donors
(to assure that each project received its $3 million) already had
decided to make their gifts unrestricted.
It was agreed that the kickoff banquet would be held in the
University of Dayton field house on April 26, and that every
effort would be made to go over the top within two months. It
was believed that the best chance of success would be had with
a quick peak of enthusiasm and a "speed record" kind of campaign. Momentum in such a community drive is hard to hold for
a sustained period.
Staff service for the campaign was to be rendered largely by
Miriam Rosenthal, longtime professional fund raiser, and by the
author and his assistant, Douglas M. Yeager. Organizational
strategy, together with use of her large confidential contact files,
would be contributed by Miss Rosenthal, from her office in the
lobby floor of the Biltmore Hotel. Her confidential file knowledge of the estimated resources and past giving history of
thousands of Daytonians was legendary. She had long been
entrusted with the staffing of most major fundraising programs
of the community. (In her honor, a new building at the University of Dayton was later to be named "Miriam Hall.")
Yeager, an Ohio native and a Princeton alumnus, was a
remarkably intelligent, skillful, and resourceful young man.
When this writer left Columbus for Dayton in 1959, he had
persuaded two staff members of the Ohio Legislative Service
60

1961-62: The Launching of the Project
Commission to accompany him to make the urban studies at
Metropolitan Community Studies, Inc. — Yeager and Biggs. In
the Florida conversations of January 1961, Allyn and Oelman
had agreed to bring Yeager to NCR.
In February, the Combined University Building Fund Committee immediately reached out and assembled a large organizational structure of additional community leaders. Williams
H. Anderson, Frank Doorley, William A. Fitzpatrick, John R.
Herron, James J. Mischler, Jr., Arthur T. Scarpelli, William P.
Sherman, and John Yeck were divisional chairers for the drive.
Attorneys Lloyd O'Hara and Harry P. Jeffrey were in charge of
the public-solicitations division. Training lectures and demonstrations for the solicitors were to be conducted by the staff.
Robert DeMarse was to be in charge of kickoff arrangements.
The staff studied the task and concluded that in order to
obtain maximum understanding of the project and its merit, the
direct-solicitation effort should be supplemented by a drive to
make presentations to as many live audiences as possible in the
limited time available.
It was decided that a sound color film, starring a prominent
Dayton citizen as narrator, should be the centerpiece for these
many presentations. It was remembered that Oelman was an old
personal friend of Milton Caniff, his classmate at Steele High
School, an Ohio State alumnus and author of Terry and the Pirates and Steve Canyon. Caniff was remarkably generous toward
civic and youth projects. Oelman called Caniff, secured his agreement to star, and gave approval for the film.
Lack of operating funds forced the staff to write and produce
the film themselves. They were assisted by Leigh Metcalf, an
NCR advertising man who long earlier had worked for Jam
Handy Productions in Hollywood. The film was called Legacy
for Learning, and ran less than twenty-five minutes. During the
filming in his studio in New York, Caniff stood and read from
the prompter, making speed sketches on camera. Caniff's natural
talent as an actor and artist saved the crude homemade film from
disaster, and it proved to be popular on television, in banquets,
and at club luncheons. Background piano music on the soundtrack was composed and played by Dayton composer Werner
James Losh.
More than 2,000 campaign workers participated in the
campaign. By mid-June, more than 10,000 contributors pushed
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the campaign over the goal. The community had never seen
anything quite so participatory. School teachers and students
solicited donations from one another. The larger employers established payroll deduction plans whereby the employee donors
could allow withholding of installments from their pay as far as
four years in the future.
In that fund raising, the full weight of the community's
power and philanthropic arrangements was manifest. There
were forty-seven gifts of more than $10,000 each. Among these,
there were more than thirty at the level of $25,000 or more.
The campaign, begun in April, was completed on schedule
in June 1962. The first major project of the Area Progress Council
was off to a successful start. Literally thousands had participated
and contributed. But about $3 million of the $6 million total
came from the men — and the companies of the men — who had
formed themselves into the group called the "APC."
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In mid-June 1962, the Combined University Building Fund
Commitee announced there was a total of more than $6 million
in cash and valid pledges. This was an assurance that there would
be a state campus in the Dayton area. At minimum it meant there
would soon be a branch facility operated by Miami and Ohio
State universities.
Fawcett and Millett had the clear responsibility of developing plans and proposals for the branch campus, for presentation
to their respective boards of trustees. They were constantly
sensitive, however, to the value of community support and understanding toward all steps and plans. In this atmosphere, it was
understood that the four founders — Allyn, Oelman, Fawcett,
and Millett—would bring forth proposals about the location and
specifications of the facility. The two presidents would be proponents among their trustees, university personnel, and the state
government. The two Dayton leaders would deal correspondingly with the Dayton community.
In one of the summer meetings, Fawcett and Millett proposed that the new institution, not yet physically in existence,
should have an interim manager. The manager would supervise
the acquisition of a site, provide a meeting point for technical
experts of the two universities, and symbolize the fact that the
new campus now was real and had some singularity. The author
was placed on leave from NCR to serve as acting business manager and established the first office of the new branch campus
in downtown Dayton. In a rented office suite in the Hulman
Building on West Second Street in Dayton, with Mrs. Helen
Steinhilber as office secretary, the Dayton Branch of Miami University and The Ohio State University was open for business.
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During these summer months the work on the campus
project moved in two parallel efforts. One was to find and acquire
the location for the new campus. The other was to determine
the specifications for an all-purpose building, begin the design,
and prepare for construction on the chosen site.
The founders decided to apply some hard business principles on behalf of the general public, which was to be the ultimate
owner of the property. They could, on the one hand, turn over
the newly raised cash to the state of Ohio, for the stipulated use
by the two universities. This would mean waiting for the public
process of site selection and condemnation to proceed. The
men knew from experience that this is a lengthy and unwieldy
process, likely to involve the state architect, the state controlling
board, the state department of public works, and even perhaps
the legislature and governor. Owners of land parcels might fight
hard for the maximum, price per acre, or even involve the state
in litigation. The cost in time and money would be high, and the
ultimate owner — the public — might be victimized. If land speculation were too extensive, the modest treasury could be depleted
without getting the first building up and operating.
They could, on the other hand, keep the money in private
hands and use part of it to buy the land. Then the site could be
deeded to the state as an earmarked gift. The remainder of the
money could be used for construction of the first building. This
course was chosen.
At the recommendation of Allyn and Oelman, the Combined University Building Fund Committee placed its funds in
interest-bearing accounts in Dayton commercial banks. One
large segregated account of approximately $750,000 was subject
to a simple trust instrument. A land agent, retained by the trust,
would seek options on the parcels in the name of his principal,
which was the trust. And, ultimately the trust would convey the
deeds to the State of Ohio for use by the two state universities.
An experienced Dayton realtor, Henry Bader, was retained to
serve as the land purchasing agent for the trust. Bader proved to
be a canny man who was wise in the ways of real estate. He
negotiated brilliantly and was an unsung hero in the history of
Wright State University.
In the summer of 1962, the search for the site began. One
possibility was the state mental hospital farm land near the
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intersection of Woodman Drive and Patterson Road, at the east

edge of Dayton and Montgomery County. Another was a prime
hilltop parcel south of Whipp Road and west of Far Hills Avenue,
in the south suburban city of Kettering. Another was a large farm
tract on the northwest side of Routes 4-69, near Huffman Dam.
Still another was a large combination of farm parcels lying between Old Route 4 and Airway Road, in Greene County, literally
across the road from Areas A and C of the Air Force Base.
The Woodman-Patterson site, as of 1962, had no promise of
access to any multi-lane streets or highways. Being state land,
still in hospital use, its transfer would be subject to considerable
state red tape or legislation.
The hilltop parcel south of Whipp Road was too small. Also,
such a big traffic generator, superimposed on the Kettering suburban street system, would have been disastrous, so no inquiries
were made about the availability of the property.
The farm property near the north end of Huffman Dam was
beautiful sloping meadowland, but the only good access was
Route 69. Also, it was thought too small, and so was not seriously
considered.
The site between Airway Road, now Colonel Glenn Highway, and Old Route 4 first was proposed by W. E. Kremer and
Don R. Courtney of the planning division at Wright-Patterson
Air Force Base (WPAFB). At the time the Dayton community
was heavily engaged with Air Force concerns. Repeated political
raids in the Congress had caused transfers of Wright-Patterson
Air Force Base units to other bases. A most treasured world command headquarters, the Air Force Systems Command (AFSC),
was transferred to Andrews Air Force Base, near Washington,
D.C. Even the Air Force itself repeatedly expressed its concerns
for the proximity of strong higher education capability in the
vicinity of such large and scientifically oriented installations
as WPAFB.
The involvement of the U.S. Air Force on this site was an
unusual case in federal-state-local comity. Air Force planners had
dreamed of a nearby university for a long time. When this prospect emerged in 1962, they quickly offered to contribute about
200 additional federally owned acres lying on the north and east
edges of the tract.
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These factors were in the minds of the founders when the
decision was made to purchase the Airway Road site. Even so, it
cannot be emphasized too strongly that the Air Force Base was
not the main determinant of the decision. The interrelated factors of size, access, and availability had much more to do with
the choice. No other site had the size of a full square mile, or
highway access from the north, east, and south; or availability
as to purchase price, which was believed to be about $1,300
per acre.
Fawcett and Allyn pressed for large acreage. Both emphasized, from time to time, there is no such thing as a university
with too much land. So the decision was made, and Henry Bader
went from farm parcel to farm parcel buying land totaling
427.847 acres for $756,047.50. It was time to hire a permanent
business manager.
One day in 1962, a quiet and well-spoken gentleman
stopped in the Dayton Campus office and introduced himself as
Frederick A. White.
A slender man with fine facial features, meticulous grooming, and a bow tie, his voice had a somewhat metallic, though
gentle, quality which tended to cause others in the same room
to be quieter.
A long-time administrator with General Motors Coporation,
White, then in his fifties, was contemplating a return to education administration. A close follower of the new Dayton unversity project, White determined this was the university of which
he wanted to be the permanent or indefinite full-time business
manager.
A proven manager of unusual skill and flexibility, his references were flawless. He was appointed business manager,
Dayton Campus, Miami and The Ohio State Universities, on
September 21, 1962, by joint action of the presidents of the two
universities.
Frederick A. White was born in Adelphi, Ohio, on July 8,
1907. His father died two months before his birth. Later his
mother established their home in Westerville, Ohio, where he
completed his secondary education and attended Otterbein
College. He graduated in 1928 with a bachelor's degree in political science. After some years working in an asphalt plant, he
served three years (1932-1935) as principal of the high school
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Adelphi. From 1935 to 1942 he was superintendent of the York
Centralized School in Van Wert County, Ohio.
From 1942 through the next twenty years, White was an
administrator with the Aero Products Division of General
Motors. He had started with GM in wartime, as a clerk in the
management division, while Aero Products was preoccupied
with emergency conditions as a military supplier. He rose to the
position of assistant manager of materials, where he learned a
great deal about planning, logistics, estimating, and above all
expediting. During his last few years with GM he also gained
some sales experience. From 1942 through the rest of his life, he
lived in a gracious old house on the main street of the quiet town
of Tipp City, Ohio, north of Dayton; it was here that his two sons
grew to adulthood.
White served as business manager of the Dayton Campus
from September 21, 1962, to July 1, 1965. In 1965, following the
enactment of interim legislation, he was formally redesignated
as business manager, Wright State Campus, which became
Wright State University in October 1967. July 1, 1968, by resolution of the newly formed Board of Trustees, he was designated
vice-president and treasurer of the university. In 1972, White was
appointed acting president and served in that role from October
1, 1972, until appointment of Robert J. Kegerreis as president on
July 1, 1973. During this acting presidency, he also held the titles
of vice-president and treasurer and director of university development. In 1973, after installation of the new president, White
reverted to the position titles of senior vice-president, director of
university development, treasurer, and secretary to the Board of
Trustees.
Semi-retirement occurred in stages. In 1974, White was
redesignated as senior vice-president and secretary to the Board
of Trustees, with no executive portfolio. He retired on April 30,
1975.
During his tenure, White exhibited flexibility, inventiveness,
and ingenuity. One such was his invention called the "commonservices budget." When he arrived in 1962, two faculties, belonging to two distant universities, were preparing to operate
alongside each other in one building. White foresaw the problems
and moved immediately to establish the "common services" —
admissions, common utilities, custodial services, purchasing and
supply, registrar, student records, etc.
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During the 1960s, White finalized land acquisitions,
negotiated utility services and land grants from the Air Force,
helped in the creation of planning and zoning controls around
the campus, negotiated power-line easements, conducted community relations, negotiated the first bus service for commuting
students, campaigned for state bond issues, lobbied for legislation
and appropriations, planned and conducted ceremonial events,
engaged in long-range planning, drafted formal language for
board action, collaborated with architects in the supervision
of massive amounts of construction — all in addition to the
normal duties of a business manager such as budget and plant
management.
Fred White died near his adopted home of Tipp City on July
11, 1980. The funeral was one of the largest in memory of the
little town, and was attended by many who had played roles in
the nurturing of his university.
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During the latter half of 1962, one effort was determining
and buying the site for the new branch campus, while a parallel
effort was determining the educational, architectural, and physical plans for the all-important multipurpose building.
The main physical planning work, in its technical aspects,
was done by the Campus Planning Office of Ohio State, albeit
the educational requirements were hammered out jointly by
academic administrators from both Miami and Ohio State.
In the summer 1962, a hard-working planning team came
into being. Its principal members were John H. Herrick, executive director of The Ohio State University campus planning
office; Jack L. Landes and James W. Clark, campus planners in
The Ohio State University planning office; Edward Q. Moulton,
associate dean of The Ohio State University Graduate School,
and chief Ohio State academic officer for branch campuses; and
Earl Thesken, dean for Academic Centers, Miami University.
In a meeting on September 24, 1962, Landes, Herrick,
Moulton, and Thesken met with Ed Likens of Lorenz & Williams, Architects, to determine the main requirements to be met
in the first building, which ultimately would be named Allyn
Hall. The building had to be highly flexible, with movable interior partitions. Mechanical and electrical features had to be
such that laboratories could become classrooms, or vice versa.
With costs still unknown, the design had to be able to expand or
contract as the work progressed and as costs and resources became better known. Air conditioning, TV cable conduits, and
energy conservation had to be assured. The building had to accommodate 1,000 matriculated students in its first year (1964-65)
and also, in staggered shifts, all the local part-time students of the
two universities, then numbering a head count of 2,300.
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The building was to be approximately 100,000 square feet,
constructed in four stories with two one-floor wings. One of the
wings was to house the original library, the other to be devoted
primarily to laboratories. The specifications of September 24
were translated into the following kinds of spaces:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

thirty-six classrooms accommodating forty students each
ten classrooms to accommodate twenty students each
forty-four faculty offices
library including offices, double stacks, reading room and
visual-aid storage area
bookstore
vending machine room for lunches and snacks
multipurpose room
student lounge
art suite
administrative office suite
geology laboratory
two biology laboratories
physics laboratory
chemistry laboratory, and
demonstration laboratory to accommodate 160 students

There was to be a full basement under the classroom core,
with a ramp, truck entrance, storage space, music room, medical
clinic, and mechanical equipment areas.
The campus site was located in an unincorporated portion
of Bath Township, Greene County. Therefore, not being within
the territory of a city government providing sewer and water
service, the campus faced a potentially serious problem. One
alternative was extension of sewer and water service from the
City of Fairborn, with or without annexation. Another was provision of the service through a county sewer and water district.
Both appeared awkward as neither the city nor the county
government was at the moment heavily invested in the extension of such services into rural or newly developing outlying
territories.
Again the fortuitous nearness of the Air Force Base proved
important. Some lines from the base into the eastern portion of
the campus tract already existed. Air Force officials were so
cordial to the campus project that, from the beginning, they were
willing to enter into contracts for the sale of sewer and water to
the campus at least on an interim basis.
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The planners recognized that on this commuter-type campus, good and ample parking space was a problem. Initial plans
called for paved and lighted parking for 1,300 automobiles.
Anxiety about money was high. Parking, along with landscaping
and sewer and water connections, came out of whatever surplus
funds remained after land purchases and building construction.
Design and construction of the first building, between September 1962, and August 1964, proved to be a model of quality,
expedition, economy, and relative absence of hitches and delay
and red tape. On September 13, 1962, State Director of Public
Works Alfred C. Gienow entered into a contract with the architectural firm of Lorenz & Williams to prepare a master plan for
the proposed campus, prepare drawings and specifications for the
first building, and supervise construction.
Preliminary drawings were delivered to State Architect Carl
E. Bentz in March 1963. Final drawings and official architects'
cost estimates were made available for construction bids on April
9, 1963. The successful prime-contract bidder was Hill &
Knowlton Construction Company of Bellefontaine, Ohio.
Ground was broken on May 31, 1963.
Everyone had eagerly awaited the bid prices which, together
with Henry Bader's disbursements of land parcels, were required
to cost a total of less than $3 million—that was all the money
there was. The total of bids came in appreciably below the architects' estimate, at $1,988,082. Bader was working in the range
of $750,000 for land, and so the new one-building campus was
to rise on an ample site with a bit of money to spare.
That spare bit of money turned out to be needed, for equipment and incidentals, but even when that job was finished in
1964, there still was a small bit of money to spare. Architect
Likens of the Lorenz & Williams firm came to the founders with
an idea. He suggested using the last few dollars to build the now
familiar campanile — a kind of bell tower built of the same kind
of brick as the first building — at the point that was to become
the main entrance of the university on Colonel Glenn Highway.
He designed it and built it in short order, and over the years it
became a visual symbol of the university, much photographed
and variously rendered on stationery, brochures, and official
documents.
The groundbreaking ceremony for the first building was a
scene of much enthusiasm despite the fact it was held in such a
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bucolic environment that it was difficult to visualize a major university to come.
The ceremony was held at 3 pm Friday, May 31, 1963. The
day was bright and clear, and the instruments of the Air Force
band sparkled in the sunlight. After the musical prelude, campus
Business Manager Frederick A. White took over as master of
ceremonies, calling on the Reverend Raymond Roesch, S.M.,
president of the University of Dayton, to give the invocation.
The band played the national anthem, and the speaking got
under way.
President Millett of Miami University gave remarks, and presented a citation to Oelman. President Fawcett of Ohio State
spoke and presented a citation to Allyn. Then, as the highlight
of the ceremony, Fawcett announced the trustees of the two
parent universities had declared the name of the new building—
Allyn Hall. White then asked the founders, assisted by Major
General T. A. Bennett of the Air Force Logistics Command, to
"go to work" with bright brass shovel.
The dignitaries turned the earth with a will. The crowd
cheered and the band played.
This 1963 ceremony was moving and dignified, but in a
homely style. The new "institution" did not have a band or a
platform of its own, so these were borrowed from the Air Force,
and chairs were rented. The occasion took place in a remote
patch of pasture land, hardly in sight of the nearest road — Airway
Road, which then was a two-lane country road. There was no
paving and no parking space. The guests parked at Wright-Patterson Air Force Base and took buses to the site. The environment
was rustic, but the dream was great.
Invitations were sent to more than 125 Montgomery and
Greene County personages, and to about 75 ranking Air Force
military and civilian personnel. Also included were architects
and contractors, civic leaders, county commissioners, former
landowners of the site, mayors, news media persons, officials
from the parent universities, and state legislators.
The same spring, Governor James A. Rhodes assembled
more than one hundred Ohio business and industrial leaders for
a full-day meeting. Rhodes determined that an expansionist program in public higher education was to be undertaken. Ohio,
one of the most populous states, was long overdue to expand its
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capacity and meet the pent-up demand for education, which
would arrive in full force by 1965.
Rhodes stated flatly that without sudden and very large tax
increases to pay cash for the large amount of construction
needed, it would be essential to issue long-term state construction bonds on a large scale. He told the business leaders they
could not obtain their pet projects except by financing and conducting a statewide referendum bond issue campaign. The state
constitution afforded no other means of generating large-scale
construction credit. The proposition for a $250 million bond
issue was to be presented shortly to the legislature and with their
approval it would be placed on the election ballot on November
5, 1963.
Each local community was to identify the main higher education construction projects that it wanted. These would be
taken under advisement, and the community would be told the
simple truth—these favored projects would have no chance
without approval of the bond issue. Under these conditions, even
interests who were politically opposed to Rhodes would be likely
to have to come aboard.
Dayton business and industry contributed their share to the
statewide campaign treasury of more than $150,000. Local campaign committees were formed, speakers' bureaus were set up,
and direct participants in the Dayton Campus project went
on the speaking circuit themselves. Campus Business Manager
Frederick A. White was an indefatigable campaigner. The bond
issue carried by a substantial margin in the Dayton area and in
the state of Ohio. Ultimately, the Dayton campus got its next $6
million from the proceeds of this bond issue.
During the fall of 1963 and the winter and spring of 1964,
the contractors worked to complete the one-building campus in
time for the opening of the 1964 fall term. When the students
arrived on September 8, 1964, the Dayton Campus of Miami and
The Ohio State University was educationally in business.
The operative word is the word "campus." Prior to this time,
both parent universities conducted much instruction in the Dayton area, but not on campus. The new presence of this campus
represented a revolutionary instructional change, because, for
the first time, the two parent universities could accept full-time
daytime students, in addition to the part-time students previously
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accommodated in the late afternoon and evening in borrowed
physical space.
The campus, still a transitional institution in terms of
academic mission and in terms of sectors of clientele to be served,
was now committed to serve both the new students and the existing students.
In 1964, the published Academic Organization listed four
vehicles for the administration and delivery of college-credit instruction. They were the General College, the College of Science
and Engineering, the Dayton Academic Center of Miami University, and the Graduate Center of The Ohio State University.
The General College and the College of Science and Engineering were for undergraduates, committed to achieving baccalaureate degrees. The Dayton Academic Center of Miami University and the Graduate Center of The Ohio State University
would serve the needs of the part-time students. There was, of
course, some overlapping of the mixtures of courses, teachers,
and students, but the four-way academic organization served its
purpose and generally enabled students, teachers, and the public
to comprehend the unusual structure of this one-of-a-kind instructional institution.
Academic requirements in the two new undergraduate
colleges were comparatively plain and conventional, but they
marked a commitment, at the very start, that the university
would be alert to the dangers of overspecialization. The parent
universities and the founders wanted reasonably broad-based
education for all of their matriculants, with career preparation
kept in its place. Every student, regardless of his or her ultimate
major discipline, was required to complete at least thirty-six
credit hours of courses in the listed Common Curriculum, offered in the General College. This curriculum consisted mainly
of basic courses in biological science, English, humanities, and
physical science. In addition to this basic thirty-six credit hours,
each student could take elective courses in business, education,
humanities, languages, or social studies.
The original College of Science and Engineering specifically
declined to accept enrolled majors for another two years—until
1966. Its faculty taught all courses at all levels in the sciences,
mathematics, and engineering, but it was considered inappropriate to accept a major in science and engineering until two years
of college-level study in the General College had been completed.
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The ongoing Dayton Academic Center of Miami University
identified itself in the original campus bulletin as "... a prolongation of the Academic Center which has been operated for many
years by Miami University in the Dayton area, most recently in
the Nettie Lee Roth High School building.... " By way of identifying its clientele, the center stated:
Adults who wish to complete work toward a
degree, to pursue further study for self-enrichment,
or to qualify for (teacher) certification will find both
beginning and advanced courses in the humanities,
social sciences, sciences, education, and business
administration. These courses may be taken for credit
or may be audited.
The ongoing Graduate Center of The Ohio State University
originated as a special graduate-level service for personnel of the
U.S. Air Force, and had operated in borrowed space at WrightPatterson Air Force Base. The center now published its commitment also to serve outside students from the general public. Its
programmatic character as of 1964, however, still strongly
reflected the more technological needs of the people in the aerospace community. Its offerings could be credited up to and
through the Ph.D. degree in specified fields, but it was emphasized the center was an integral part of the Graduate School
of The Ohio State University, and studies in the Dayton Center
alone could not meet the stringent on-campus residency requirements of the doctorate at Ohio State.
All components of the Dayton Campus were deemed to be
within the corresponding disciplinary faculties of the two parent
universities. Degrees to be granted would be granted by one or
the other of the two parent universities, depending upon the
major study field of the individual degree candidate.
Bachelor of Science in Business, Bachelor of Education,
Bachelor of Fine Arts, and a Bachelor of Science were offered
by Miami University. A Bachelor of Science was offered by The
Ohio State University.
The initial faculty strength of the fledgling operation was
impressive. The published roster of regular faculty for the
General College and the Miami Academic Center combined included thirty-four faculty members, all of whom held graduate
degrees and six of whom held the doctorates. The regular
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faculty of the College of Science and Engineering included nineteen faculty members, fifteen of whom held doctorates. The
larger proportion of professor-doctors in the latter college is
explained by the fact that science and engineering were heavily
committed to instruction of graduate students, and it was considered inappropriate to expect a non-doctoral professor to
supervise the theses, dissertations, and seminars of graduate candidates for master's and doctoral degrees.
Among both faculties, the degree credentials reflected prior
graduate study in a number of distinguished institutions, including Harvard, Miami, Michigan, Northwestern, Purdue, Ohio
State, the University of Birmingham (England), the University
of North Carolina, and Wisconsin. The faculties were comparatively young; many members held graduate degrees that had
been granted during the five years preceding employment at the
Dayton Campus.
In this initial year, the Dayton Campus operated on the
trimester system, with three terms each calendar.
The depth and variety of the academic program, in that
initial academic year of 1964-65, was considerable by any standard. The borrowed strength, experience, and well-established
accreditation of the two parent institutions were key factors in
this flying start. The published course-offering inventory for that
year totalled 411, of which 248 were in the General College and
Miami Academic Center, and 163 were in the Ohio State
Graduate Center.
The 1964 listed course offerings in the General College and
Miami Academic Center were:

Discipline
Accounting
Art
Art Education
Business
Chemistry
Classics
Economics
Educational Administration
Educational Foundations
Guidance and Special Education
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Number of
Course Offerings
7
11
12
6
8
4
4
7
6
14

Allyn Hall: A College Within a Building
Instruction
English
Finance
Fine Arts
French
Geography
Geology
German
Government
History
Marketing Management
Mathematics
Music
Philosophy
Physical and Health Education
Physics
Physiology
Psychology
Religion
Social Studies
Sociology and Anthropology
Spanish
Speech

16
21
4
2
8
4
2
7
6
15
3
15
6
4
2
4
3
7
6
4
3
6
5

The 1964 listed course offerings in The Ohio State University Graduate Center can be summarized as follows:

Discipline
Accounting
Astronomy
Aeronautical/Astronautical
Engineering
Business Organization
Ceramic Engineering
Chemical Engineering
Chemistry
Economics
Electrical Engineering
Engineering Mechanics
Industrial Engineering
Mathematics

Number of
Course Offerings
3
2
12
19
2
6
5
10
31
8
8
17
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8
10
1
13
1
2
5

Mechanical Engineering
Metallurgical Engineering
Mineralogy
Physics
Physiology
Preventive Medicine
Psychology

A total of 3,203 students entered the one-building Dayton
campus in that first fall term of 1964. The following breakdown
of that enrollment was assembled by the Office of Student Information Systems in 1984.
Undergraduate

2,868 (90%)

Full time
Part time

1,126 (39%)
1,742 (61%)

Graduate
Full time
Part time
Total

335 (10%)
1 (.034%)
334 (99.66%)
3,203

100%)

Full time
Part time

1,127 (35%)
2,076 (65%)

Men
Women

1,724 (54%)
1,479 (46%)

Freshmen
Sophomores
Juniors
Seniors
Unclassified

1,908
393
271
188
108

In that first year, it was apparent that there was a strong element of pent-up demand in the metropolitan cities for low-cost
public higher education on a commuting basis. Two-thirds of the
1964 enrollment consisted of Dayton area freshman who would
have missed the opportunity for higher education or who would
have attended college somewhere else at substantially higher
cost. Also, in this kind of institution there is a high percentage
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of working persons attending on a part-time basis. In that first
year, more than half the enrollment was part time.
The budget for that first year showed the first-year operation
of the Dayton Campus was a spartan operation indeed. The college opened for over 3,000 students with a year's operating
budget of slightly over $1 million. Further, of that expenditure
budget of $1,119,800, more than seventy-five percent was committed to departmental instruction and academic support. Only
$185,000 was available for administration, plant operation,
maintenance, and student services combined. No dollars were
budgeted for contingencies, equipment, library acquisitions,
public service, research, or student financial aid. There being no
student housing, and only a coin machine room for food service,
the budget for auxiliary enterprises was only $10,371.
The students who came to the campus in the first year were
seriously pursuing teaching and learning and nothing else —
there was nothing else. Roger G. Iddings, latter-day dean of the
College of Education and Human Service, published a reminiscence in the spring 1984 graduate newsletter of that college:
We started classes with workmen in the rooms at
the same time. Many (of the students) were housewives, who had graduated from high school, gotten
married immediately, and were sitting here waiting for
an opportunity to go to school. Most of them were
mature, excellent students, very conscientious.
Instruction was concentrated in the four-floor central core
of Allyn Hall. The machine room for coffee, sandwiches, and
soft drinks was in the basement under the west end of that core.
The decorative south wing, a large single-bay space with a high
ceiling, contained the modest library. The one-floor north wing,
which later became the permanent administrative wing of the
university, was devoted almost entirely to science laboratories.
Registrar, student records, bursar, and administrative operations,
such as they were, were crowded into a row of offices made of
movable partitions, down the center of the ground floor of the
central core of the building. There was little or no space for
lounges, homework between classes, recreation, or even counseling. The atmosphere was sometimes noisy; there was the confusion attendant on any shakedown cruise, and the environment
was familial. The place that was to become Wright State University was in business and on schedule.
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In that first academic year of 1964-65, the little one-building
campus was to be the beneficiary of yet one more gift of enormous value — one that would contribute greatly to a speedy
startup. In 1964, Mr. and Mrs. Eugene Kettering announced a
gift of $250,000 for the purchase of a core library collection for
the campus. It was specified that this fund was for the purchase
of the books listed in the noted "California Collection" — a master list of several thousand volumes compiled for the State of California by a group of library scientists and scholars in various
fields, widely recognized as being a sound basic startup collection
for any new university library. And so the first nucleus of a
library, housed in the southmost glass wing of Allyn Hall, began
to fill up rapidly.
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The year 1965 was the most crucial in the first two decades
of the new university. It was the year the project came to the
crossroads of ultimate decision. Was the institution to become a
state university, with its own Board of Trustees, and powers to
provide upper-division, graduate, and professional study? Or
would the university continue to function as a branch of two
other universities, without its own president and trusteeship,
without powers to offer a broad range of upper-division and professional study, and always subject to a state formula severly limiting its future capital improvement?
No one actively tried to prevent university status. Nor did
anyone try to have the institution permanently declared a
branch campus. Rather, there arose a tide of conflicting forces
and circumstances under which the future university status of
the campus could be lost by delay and omission or by failure of
adequate speed of action.
Under 1961 legislation in the State of Ohio, all state university branches, and all community colleges — in existence or to be
established—became subject to special legal provisions governing their budgets and capital-improvement funding. If such a
branch was to have a capital plant it would have to form a special
public district and come up with local tax funds for the local share
of such construction.
Dayton was a special case, as the local community had
already contributed $3 million from private sources and so was
in a position to obtain $9 million in three-for-one matching under
a formula rule of the new Board of Regents. The regents, and
the state government, were prepared to honor the local private
funds in lieu of local special-district taxation.
Dayton philanthropists could not forevermore depend upon
capital-fund drives to fund the local share of capital cost. If the
campus were to remain a branch, it would have to identify itself
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firmly as a limited branch operation, form a district, and enter
the field of local property taxation for any further expansions.
Further, this campus was located in Greene County, a jurisdiction
with a much smaller property tax base than that of Montgomery
County.
The ideal solution was to push through a special law establishing the new university and removing it clearly from the
branch status. However, several problems surrounded this
proposition.
First, with the advent of the new Board of Regents, and
approval of Governor Rhodes' first major bond issue in
November 1963, all areas of the state were presenting claims for
appropriations for college and university capital improvements.
The city-university cities of Akron, Cincinnati, and Toledo were
pressing for state affiliation and construction appropriations. So
was Cleveland, with its commitment to a new state university, as
were more than two dozen branch campuses of Bowling Green,
Kent State, Miami University, Ohio State, and Ohio University.
From the viewpoint of any sensible regent or legislator, the
Dayton Campus was still too small to be considered for university
status. In the first round of offical enrollment measurement — fall
of 1964 — the campus had some 3,000 headcount students
which, under state calculations, translated into a full-time equivalent enrollment of only around 2,000.
President Mil et of Miami University, steadfast as one of the
original founders of the Dayton project, had left Miami on June
30, 1964, to take office as the first chancellor of the Board of
Regents in Columbus. This was a fateful development. It meant,
on the one hand, that he was not in a position to be a special
pleader for any one local project in preference to others. It also
meant, on the other hand, that his role was more strategic than
ever regarding the important issue of whether to create a new
full-fledged state university.
Meanwhile, President Fawcett of Ohio State had his own
problems. He was in the branch-campus business elsewhere,
in key locations such as Lima and Newark, Ohio. With construction funds beginning to flow, Fawcett too might be inhibited
about programming further large improvements in the Dayton branch while holding his other branches to the restrictive
formula.
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In the early months of 1965, the quartet of founders very
nearly came unstrung, and the Dayton Campus very nearly became a permanent branch campus, offering mostly freshman
and sophomore instruction to future transfer students. Thus,
1965 was a year of crisis.
The danger of becoming frozen into branch-campus status
had begun to emerge as early as 1963. The first major bond issue
of the Rhodes higher education expansion program had been
approved by the voters of the state in November 1963. There
followed immediately a month of frenzied activity in all parts of
the state, as various communites eagerly sought their shares of
the long-awaited construction funds.
At this time, late 1963, the new Ohio Board of Regents was
in existence as a state planning and advisory body, but it did not
yet have its chancellor or the bulk of its permanent professional
staff.
On November 27, 1963, only a few weeks after the election,
the Board of Regents announced it would recommend a construction appropriation bill which would contain planning and
construction funds for all the existing state universities as well as
for Akron, Cleveland, and Toledo. Also, the bill would provide
planning funds only, for Cincinnati and Youngstown universities
and for the Miami-Ohio State branch campus in Dayton.
This action might or might not have signified a long-term
danger for ultimate university status in Dayton. But it showed
clearly, for the first time, the political fact that as long as the
Dayton branch campus held only branch-campus status in law,
its case would be held secondary to the case of any institution
having full university status. Dayton interests had become
extremely parochial about their pet project, and they were
horrified.
Dayton reporters, unable to reach Fawcett or Millett personally, talked with Business Manager Lloyd Goggin of Miami
University. He tried to reassure them, suggesting that the new
campus, still having a small enrollment, did not yet need new
construction anyway. The immediate need was for the approved
planning funds, and the first state construction funds could be
appropriated in the 1965 legislative session.
This satisfied no one in Dayton. Such a delay of eighteen
months to two years would postpone the dream excessively, and
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all knew of the long lead time customarily required from legislative appropriation, through design, bidding, and construction
stages. What was wanted was at least $6 million in a first appropriation, in order to fund the second and third buildings — a
science and engineering building and combined classroom-library building. Once these buildings were up, something of the
nature of a true university complex could be operational. Science
and engineering could then move out of Allyn Hall into their
new building; the library and part of the general-college program
could move out of Allyn Hall and into their new building; and
the extreme congestion in Allyn Hall could be relieved.
Campus Business Manager Fred White conferred with
Fawcett and Millett by telephone. The two parent universities
would not immediately press for amendments to the regents'
plan, but would have no objection if Dayton citizens wanted to
lobby for amendments on their own.
The author and others called on key state officials for
amendments to the regents' plan. On December 3, 1963, it was
announced that the state administration and the regents would
support an additional $35 million of amendments to the bill, and
that the Dayton project would be included for $6 million.
Once the plan was adopted by the legislature, White, the
Ohio State-Miami planning officers, and the architects moved
rapidly. Groundbreaking for the science and engineering building, ultimately to be called Oelman Hall, occurred on March 31,
1965; that for the classroom-library building, ultimately to be
called Millett Hall, was on July 2, 1965.
The worst months of the crisis for the Dayton project were
in early 1965. From the viewpoint of those in other Ohio cities,
Dayton interests not only were proceeding with unseemly greed
and speed, but they were dealing in futures about a project that
was not even yet a proven reality. As of January 1965, Dayton's
first building, Allyn Hall, had been operational for only four
months; $6 million of state funds had been appropriated for the
second and third buildings; and Dayton was already lobbying in
Columbus for state funding for still more buildings.
The state Board of Regents made it known they would support a further $3 million of state construction funds, for a fourth
instructional building at the Dayton branch of Ohio State and
Miami universities. They had now invoked the three-for-one formula for branch-campus construction — the state would fund
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three dollars for each one dollar invested by a local community
in branch construction. Thus, with these four buildings, the state
would have fulfilled its formula commitment to the Dayton
branch, so long as it remained a branch.
After a review of the enrollment projections, Fawcett,
Millett and the author beleived that, even though the political
ice was thin, the campus probably could be large enough to justify university status in 1967, two years hence. Fawcett had some
qualms about the matter. Millett discussed it with the governor.
Rhodes made it known that he favored future legislation which
would make the campus a university in 1967.
Then, inexplicably, the Dayton Journal Herald published a
lead editorial on January 28, 1965, stating $3 million was not
enough.
It was good to hear the governor add his endorsement yesterday to plans for giving the Dayton branch
full university status.
That makes it unanimous.
All of us hereabouts are anxiously awaiting 1967,
when the branch gets its academic freedom.
Nevertheless, one can wonder whether the state
Board of Regents fully appreciates the fact. Though
acknowledging that our branch is rapidly approaching
maturity, the regents still assigned the local facility
only $3 million of the $145 million set aside for higher
educational needs in the proposed state capital improvements levy.
This is not nearly enough. The people of this community gave that much to the state as seed money.
The state must now respond to this generosity and
broad concern. Certainly it is not enough for the regents simply to match a local contribution in Dayton
while, at the same time, delegating $37.5 million for
the new Cleveland State University. One gets the idea
that the regents are thinking of the Dayton facility as
a branch like the ones in Lima and Middletown.
Another look at the cash assignments in the May
bond issue is in order. In two years there will be a
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university on Colonel Glenn Highway, a university
serving almost 6,000 young people. The classrooms
and laboratories and libraries must be in position to
handle the load. It will take money invested today.
Already the Journal Herald and the Daily News had rendered invaluable editorial and other support service to the campus project. They provided a highly supportive noise level while
others, better situated for the more quiet kinds of advocacy,
did their part of the work. In most instances this dual level of
advocacy worked well for Dayton. There were times, however,
when the noise level in the operating room became too high to
permit good surgery to continue. This was such a time. On Feb
ruary 16, 1965, Chancellor Millett wrote a letter to the author,
complaining bitterly about the editorial criticism.
It was at this juncture, as on many occasions before and
since, that the quiet contribution of Robert S. Oelman was invaluable. Regardless of the heat of circumstances, Oelman never
lost sight of the ultimate purpose, nor did he ever lose his own
style which was one of cool reason. The continued support of
both sides was essential. The Journal Herald was correct in its
conclusion that the funds in hand, and in sight, were inadequate
for construction of a university, but the editorial was almost willfully unfair in ignoring the first $6 million of state capital already
appropriated in 1964 and in alleging that the state administration,
and the regents, were only matching local capital on a one-forone basis. He and the author did everything possible to restore
peace among friends of the project.
Everyone was urged to cease debate over the appropriations
for the Dayton branch campus, and to concentrate on immediate
passage of a statute creating a state university on that campus.
In effect, a change of attention from the short-range construction
problem to the all-important long-range strategy was called for.
Local people generally concurred in this logic, and the main
emphasis in Dayton began to focus on the main issue — the permanent legislation establishing university status. Millett and his
staff had already prepared such a bill, but would have some difficulty maintaining support for it without Dayton's concentrated
attention upon its passage.
It turned out that the gravest political problem encountered
by the able legislative sponsors of the university bill would be the
struggle over the name of the future state university. If it had not
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so endangered the project itself, this great debate could be remembered simply as the funniest episode in the first twenty-year
history of Wright State University.
In 1964, Governor Rhodes referred to the project as "Dayton State University" and made it known routinely that that
should be the name. If this were the case, he could refer to the
project around the state with the same verbal shorthand with
which he referred to current and coming benefits in Akron,
Cincinnati, Cleveland, Toledo, and Youngstown.
Then on December 23, 1964, an editorial in the Dayton
Journal Herald kicked off the great debate over the name. The
editorial forthrightly declared the new university should be
named Mad River University. It alleged the other names being
considered — Kettering, Patterson, and Wright already had ample
monuments.
On February 3, 1965, the Reverend Raymond A. Roesch,
president of the University of Dayton, wrote to Chancellor Millett. In his letter, he stated his opposition to Rhodes' proposal to
name the new institution after the city. Roesch pointed out that
he was already receiving misdirected mail to the Dayton Campus, that U.D. was already widely identified as The University of
Dayton, and that the use of the Dayton name even on an interim
basis would create a strong incentive toward its permanent use.
Concurrently, the Journal Herald and the Dayton Daily
News were conducting a kind of name contest for the new university-to-come. Both were receiving, and publishing, numerous
letters to the editors that proposed names.
One wit, in a letter to the Journal Herald, pointed out that
originally there were three large Indian tribes in the Ohio territory — the Miami, the Shawnee, and the Whatsamatta. Since
Miami and Shawnee already had been well used, urged the letterwriter, the new university should be called "Whatsamatta U."
Further, he wrote, this name grows on one. Just keep pronouncing it faster and faster, and it becomes a greeting, or an epithet,
or something like that.
Dayton advertising man John Yeck, a locally renowned
jokester, pointed to his undeniable role in the fundraising drive
and insisted that the institution be named "Yeck Tech." The
Dayton News weighed in editorially with "Wright Brothers
University." One citizen proposed "Maumee University" after
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the mythical Ohio institution attended by one of Milton Caniff's
comic-strip characters. Another proposed "Delta University" in
recognition of the confluence of rivers near the campus. State
Representative Herman Ankeney of Greene County, an uncompromising Ohio Republican, cautiously suggested "Robert A. Taft
University." Other nominations were Allyn University, Fairborn
University, Ohio Southern, Ohio Western or Southwestern State.
On March 3, 1965, Fred White sent to S. C. Allyn a list of
names he had laboriously assembled from all sources. Following
is that list:
Air Base State University
Air Cities State University
Airway State University
Allyn State University
Ankeney State University
Billy Mitchel University
Buckakin University
Buckeye State University
Celestial Heights University
Dahio State University
Dayborn State University
Dayton State University
Delta State University
Dennis State University
Dwight Young University
Edison State University
Fairborn State University
Fairday State University
Four Rivers University
Grange Hall University
Green Acres University
Greene-Mont State University
Hawthorne State University
John F. Kennedy University
Mad River University
Mad River State University
Martin Luther King University
Maumee University
Megacity State University
Midwestern State University
Miova State University
Montgomery University
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Montgren University
Mound University
Ohio Western State University
Southwestern University
University
Oxford Regional University
Rhodes State University
Robin State University
Rolling Hills University
Shawnee State University
Shawnee University
Skyway State University
Southern University
Southwestern Ohio State
State University of
Southwestern Ohio
Taft State University
Taft University
Tecumseh State University
The State University of Ohio
at Dayton
Trebein Hall University
University of Ohio
University of Southern Ohio
University of Southwestern
Ohio
Western Valley State
University
Whatsamatta U.
Wilbur Orville Wright
University
Wright Brothers University
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Wright-Patterson University
Wright View University
Wright State University

Wright University
88-County State University

On or about March 1, 1965, state Senators Charles W
Whalen, Jr., of Dayton, and Max H. Dennis, of Greene County,
introduced Senate Bill No. 210. The bill established a universityto-be, to be known temporarily as the "Dayton Campus of Miami
and The Ohio State Universities."
The two senators, seeking to bring order, formed a Name
Advisory Committee of sixteen members, with S. C. Allyn as
chairer and Oelman as one of the members. Oelman was especially active in persuading the senators to use the name "Wright
Brothers University." (By amendment it was ultimately changed
to "Wright State University," and that was the name used in the
bill ultimately passed.)
In their letter of March 24 to Oelman the senators state their
main reason for the choice as being:
Briefly, it was the consensus of our sixteen committee appointees that the name "Wright Brothers"
not only is associated with Miami Valley, but also is
linked with the greatest scientific achievement in
the twentieth century. Thus, as a number of the Name
Advisory Committee members pointed out, "Wright
Brothers" is a name known throughout the world.
At last the legislation was under consideration in the legislature. The name, at least in principle, appeared to be settled. The
issue of construction appropriations was emerging in a context
favorable to the project—if only the bill would pass.
Still, after all these investments of labor and ingenuity and
persuasion, the bill again ran into protracted trouble in the legislature — over the name. Senators Whalen and Dennis moved
their bill in the Senate with considerable success, assembling
fairly solid support both for the transitional machinery and the
proposal to name the university after the Wright brothers. But
the name was a subject of spirited debate in the Ohio House of
Representatives. They finally returned the bill with the name,
"Southwestern State University."
In a letter to Allyn on May 25, 1965, Chancellor Millett
wrote a gloomy forecast. "There is some question now whether
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any of the higher education bills in the Senate are going to be
enacted although I hope something may happen on these."
Amended Substitute Senate Bill No. 210 did indeed pass, on
July 28, 1965. Approved by Governor James A. Rhodes on
August 6, 1965, the bill's provisions took effect November 5,
1965.
The technique of the legislation was ingenious. On the one
hand, it accommodated the Dayton demand for speed and certainty. On the other hand, it accommodated the requirement of
the regents and the Ohio General Assembly that a statute creating a new state university not be hasty or frivolous, and above
all not become operational while a new institution still is uncertain of adequate size and health.
Section 3352.01 of the bill created the Wright State University and placed all powers of its governance in a board of nine
trustees to be appointed by the governor, with advice and consent of the Senate. The structure of the trusteeship is that which
is standard for all state universities in Ohio. Trustees serve for
respective terms of nine years, staggered so one trustee is terminated each year. When this model was adopted in Ohio some
years earlier, the staggered-term logic was provided so that no
one governor could, in a single four-year gubernatorial term,
replace a five-seat majority of the trusteeship. Ohio has attempted to make trusteeships that can cushion somewhat the interface between any politically motivated governor and the operating personnel of public universities.
Elected by the Board of Trustees, officers included a chairer,
vice-chairer, secretary, a bonded treasurer, and other officers that
might be needed. The board was to hold all basic powers:
The board is authorized to employ, fix the compensation of, and remove the president, and all faculty
and employees of the university; to do all things necessary for the creation, proper maintenance, successful
and continuous operation of the university, and to
accept donations of lands and monies.
The board is also authorized to receive and hold land,
money, or personal property, and to enter into contracts and
agreements.
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Section 3352.05 of the bill makes the institution, in financial
terms, a state institution, providing that, "The general assembly
shall support Wright State University by such sums and in such
manner as it may provide, but support may also come from other
sources."
The bill also established the temporary transitional vehicle
whereby the branch campus would be clearly named and identified as a legal entity, with clearly defined governance, to function through a period at the end of which its successor would be
Wright State University. Under these provisions "Wright State
Campus, a state-assisted institution of higher education" would
be administered jointly by the Boards of Trustees of Miami University and The Ohio State University. These boards would
appoint personnel, accept and hold properties, enter contracts,
receive assistance from the general assembly, etc., in the manner
of the standard kinds of trusteeships.
One section was a particular accommodation to Dayton's
demand for an early vestige of local self governance on the campus. It created the Wright State Campus Advisory Committee.
This interim body was similar to regular Board of Trustees, with
nine members appointed by the governor with advice and consent of the Senate. Its members, rather than having staggered
terms, were to serve only until the Board of Trustees of Wright
State University would commence the exercise of its powers.
This committee was required to be consulted by the Miami and
Ohio State boards in the making of policy, and so its powers were
advisory only. However, it was authorized to elect its own officers
internally.
Curiously, the most important feature of the law creating
the university is an obscure temporary section of the bill, not
published in the permanent revised code of laws of the state, and
found only in the 1965 session laws of the 106th Ohio General
Assembly. Adopted with, and temporarily appended to, the
statutory sections outlined above, it was of a type sometimes
called "schedule section" by legislative drafters. During its life it
had binding legal significance, but it passed out of existence at
the end of its own self-decreed life term. It was the compromise
device whereby the state, in 1965, decreed the existence of the
university, but also decreed that such existence was not to be
until at least two years hence, in 1967. This gave the infant
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campus time to grow to a larger size before taking on the responsibilities of adulthood.
As stated in the 1965 Session Laws of the 106th Ohio General Assembly
SECTION 2. The Board of Trustees of the Wright
State University shall not commence the exercise of
the powers vested in it by this act before July 1, 1967,
or until the earliest date thereafter when it shall be determined by the Ohio Board of Regents that there
were enrolled at Wright State Campus not less than
five thousand full-time equivalent students and such
fact shall be certified to the governor by the Ohio
Board of Regents, which certification shall be filed by
the governor with the secretary of state. The determination of full-time equivalent students and such certification thereof shall be made as soon as the facts
permit, and such certification shall be a condition to
the exercise of powers under this act by the Board of
Trustees of said institution. For purposes of such certification, and for this purpose only, the number of fulltime equivalent students during such academic year
shall be determined by adding the number of full-time
equivalent students for the summer session preceding
such certification and the number of full-time equivalent students in the following autumn term preceding
such certification. For such purpose the number of
full-time equivalent students for such summer term
shall be computed by dividing the total of student
credit hours of registration in undergraduate credit
courses by thirty and of student credit hours of registration in graduate credit courses by twenty-four and the
number of full-time equivalent students for such
autumn term shall be computed by dividing the total
of student credit hours in undergraduate credit courses
by fifteen and of student credit hours of registration in
graduate credit courses by twelve, and by counting
each student enrolled in professional schools of law,
nursing, and pharmacy as one full-time equivalent student. As used in this section, undergraduate credit
courses shall mean all courses leading to an associate or a bachelor degree, including those requiring programs of more than four years, but excluding
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professional school courses; graduate credit courses
shall mean all courses leading to a master's or doctor's
degree, but excluding professional school courses.
Projections indicated if the campus were to reach a 5,000
full-time enrollment by the fall of 1967, it would be close. Indeed
the inclusion of summer enrollment was specified to ensure that
the campus could include every kind of enrollment that could
be legitimately included.
Burden of proof often is the margin in legislative politics.
Before enactment of this somewhat jerry-built legislation, the
campus constantly faced the burden of proof that it could, and
should, become a self-governed university. Failing to overcome
this burden promptly, with benefit of early momentum, might
have let the campus slip into a branch-campus status which
could become permanent. But the expeditious action of overcoming this burden meant that from now on the burden of proof
would lie upon anyone else seeking to repeal the legislation. After
all, the "schedule" clause did not say 1967 or never. It said "July
1, 1967, or until the earliest date thereafter." The question was
no longer whether, but when, the university would legally exist.
On November 5, 1965, the date on which Amended Substitute Senate Bill No. 210 went into effect, the governor's office
announced the appointment of the Wright State Campus Advisory Committee.
Rhodes had not made the selection carelessly. Much earlier,
his representatives asked Oelman and others for general advice
on the desirable nature and makeup of the group, but the governor made his own choices. The appointees were distinguished
persons on the regional and Ohio scene by any standard, and
they were well received.
Oelman was appointed, with knowledge of the governor's
express wish that he serve as chairer pro tempore, at least for
a period in which the group could be assembled and hold an
organizational meeting. The others were James M. Cox, Jr.,
publisher of the Dayton Daily News and Journal Herald; Dr.
Edgar E. Hardy, director, Dayton Laboratories, Monsanto Chemical Corporation; Harry P. Jeffrey, Dayton attorney; Eugene W.
Kettering, philanthropist, Kettering Foundation president, and
chairer of the board, Winters National Bank & Trust Co.; Dr.
John E. Keto, chief scientist, Aeronautical Systems Division,
Wright-Patterson Air Force Base; Reverend George W. Lucas,
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pastor of the Bethel Baptist Church and a foremost leader in Dayton's black community; Richard 0. Michael, assistant secretary
and assistant general counsel, Champion Paper Company,
Hamilton, Ohio; C. William Verity, Jr., president, Armco Steel
Corporation, Middletown, Ohio.
Rhodes and the founders wanted a group in which there
was Miami Valley regional representation, as well as the special
capabilities of individuals. A sizable region was represented, with
members coming from Hamilton and Middletown, but without
the loss of proximity by which members could commute
efficiently to meetings.
The pattern of special capabilities of individuals proved in
the following years to be extremely important in practical ways.
Cox and Kettering already had been major contributors to the
project. Each was in a position to know a great deal about what
the people of the metropolitan area wanted. Furthermore, they
were not yet finished with their own gifts to the campus.
Keto, a long-time aeronautical engineer with the Air Force
and its predecessor, the Army Air Corps, was knowledgeable in
science and engineering. He was in tune with trends in modern
engineering education and the emerging problems in that field.
The same was true of Hardy, except his specialties lay mainly in
chemistry and chemical engineering. Each was a fully qualified
engineering or science educator.
Jeffery was a prominent attorney who was wise in the ways
of politics and government. Years earlier, he had served a term
in Congress. In that period, and in his long law practice, he
earned a reputation as a man of an unusual level of conscience
and integrity in public affairs.
Lucas held extraordinary prestige in the black community,
and in the Dayton area generally. Had he not been appointed to
this seat, the appointing authority would have been wise to consult with him as to who should be.
The appointees received letters of appointment on
November 10, responded with executed oaths of office during
the ensuing ten days, and immediately began preparations for a
first meeting.
That first meeting was held on December 16, 1965. Participating, in addition to the members were Presidents Fawcett
and Shriver; Business Manager Fred White; and this writer.
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The committee elected Oelman as chairer, Keto as vicechairer, and Jeffrey as secretary. Consisting of detailed informational reports, the formal agenda included President Shriver's
presentation of the Board of Regents' master plan for southwestern Ohio; a presentation of the campus plan, the current building
program, the current budget situation, by Business Manager
Fred White; and a review of the law and responsibilities of the
committee.
All these reports led to discussions of immediate serious
needs of the institution. Also discussed were the historic next
steps in the chronology of the university-to-be — search for
a chief executive officer and an experimental investment in
dormitories.
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The urgent need for a chief executive officer for the new
institution was the main topic at the Wright State Campus Advisory Committee's organization meeting December 16, 1965.
Printing more than seventy column inches on the meeting the
Dayton Daily News and the Journal Herald focused their articles
on the need to put in place a working president, under whatever
title. Virtually every participant of the meeting agreed.
The proposal, offered by Chairer Oelman, was agreed upon
by Fawcett and Shriver. Fawcett referred to the campus as a child
of the two universities that had now grown to the point where it
needed its own academic leadership. Shriver called for "early
realization" of the proposal. A search committe was formed along
with a campus committee, notably including faculty members,
to assist.
The urgency of the matter, and the anxieties about it, did
not cast the least shadow on the abilities or the performance of
campus Business Manager Frederick A. White. Indeed, the men
at the meeting tried to emphasize this point by referring repeatedly to the need for an academic head or for academic leadership. No one constrained within the boundaries of a business
manager could establish the wholeness needed by a campus or
a university-to-be. The heart of the institution is its academic
program, not its business management.
The following 1965 organization chart depicts the problem.
The central core of the chart fairly well resolved itself. Business
Manager White had organized and supervised the auxiliary
services of accounting, admissions, library, maintenance, personnel, and registrar, so they rendered services in both directions —
for the Miami and Ohio State faculties and programs.
The parallel lines of accountability in the left and right wings
of the chart, however, represented a growing nightmare. The
faculties, programs, and students enrolled in business studies,
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education, and liberal arts, were under elaborate bodies of policy
and regulations coming from Miami University. Those in
graduate study in biology, chemistry, engineering, geology,
mathematics, physics, and psychology were subject to similarly
elaborate policies and regulations coming from Ohio State. In
addition, individual students regularly crossed over in their study
programs, taking various courses in both wings of the program.
The campus now had to have a single academic-administrative leader to pull these policies, standards, and regulations
together into a unified whole that would be acceptable to the
two parent universities, and ultimately acceptable to the coming
Wright State University itself.
The new Wright State Campus Advisory Committee left no
room for doubt. Its first and most important business was the
discovery and appointment of a chief executive officer for the
campus. An agreement was reached whereby members of the
advisory committee, assisted by a small ad hoc committee of
faculty and administrative people, would conduct a formal
search. The new chief administrator would have to be acceptable
to the presidents of the two parent universities, would be appointed by them, and would be accountable to them.
This key administrator would be working under a strange,
divided line of accountability which meant many able administrators might be wary or even negative toward such a position.
Nonetheless, it had to be done this way, and it was better than
continuing to have the two academic zones of the campus directly accountable to separate and remote parent universities.
The search began seriously in January 1966. By tacit consent within the advisory committee, the lead responsibility for
active searching was taken by Dr. John Keto, chief scientist of
the Aeronautical Systems Division of the Air Force, and Dr.
Edgar Hardy, chief administrator of the Monsanto Laboratories
in Dayton. Both men had strong academic credentials and were
in a position to devote time and travel to the assignment. The
author served as secretary of the advisory committee and staff
person for the search.
Under the working agreement, the new appointee would
have all the burdens of a president, but would not be a president.
Rather, he or she would begin work as a vice-president of The
Ohio State University, and also as a vice-president of Miami University. At least a candidate could be encouraged by the new law
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which said the campus would become a university — presumably
with its own full-fledged president—on July 1, 1967, or as soon
thereafter as it had 5,000 students. The recruiters still were
members of an advisory committee while trying to attract the
attention of top executive talent.
As it turned out, the search generated a roster of nominees
and candidates with surprising strength. It seemed that the odd
bifurcated nature of the position, with the obvious hardships of
making a university out of a kind of organizational menagerie,
was more than offset by the appetite for challenge found in
the minds of a number of outstanding professionals around the
country.
One leading candidate, in Washington, D.C., was a prominent scholar in psychology. Another was a leading scholar and
administrator in the field of management studies at Indiana University. Another was a department head at Princeton. Another
was a key administrator at Texas A and M University. Another
was a prominent University of Pennsylvania scientist who was,
at that time, engaged in futuristic joint research and development
work between medicine and engineering. Two persons, strongly
nominated by various individuals within the Dayton campus,
were destined later to become chancellors of the Ohio Board
of Regents —James A. Norton of Cleveland and Edward Q.
Moulton of Columbus.
In March 1966, Hardy and Keto discovered a man who was
destined to become relatively famous in higher education, but
who then was known only in certain advanced circles in science
and engineering — Brage Golding of Purdue University. Their
own scientific contacts attested to Golding and his future, and
regarded him as one of the ablest men in the respected Purdue
administration. Hardy and Keto communicated with Golding,
informed him of the Wright State Campus position, and inquired
if he might be interested. With reserve and hesitation, he agreed
to an interview.
Golding, in April 1966, was the first nominee to be invited
to Dayton for interviews. At the invitation of the advisory committee, he was accompanied by his wife, Hinda. Both proved to
be knowledgeable, poised, well traveled, well read, and discriminating persons. Above all, Golding himself carried a demeanor
of firmness, toughness, and it was to be hoped — resiliency.
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After all the finalists were interviewed at length, the Wright
State Campus Advisory selected Brage Golding to be the
academic leader of the new campus. After having been surprised
at even being considered, Golding did accept the position. Appointed by Fawcett and Shriver, Brage Golding became the first
president of the new campus, beginning his duties October 10,
1966.
Born in Chicago April 28, 1920, Brage Golding was the son
of a court reporter, who also happened to be a talented amateur
artist. Golding attended Purdue University where he earned a
Bachelor of Science degree in chemical engineering in 1941. He
received his Ph.D. degree from Purdue in 1948. During the intervening war years, he rose to the rank of major in the army field
artillery. During the latter part of World War II, he was a gunnery
instructor at the famed Artillery School at Fort Sill, Okalhoma.
Golding never was a full time committed member of the
university professoriate. After completing his formal degree
studies in 1948, he became director of research for a promising
enterprise, the Lilly Varnish Company of Indianapolis. Concurrently from 1948 to 1957, he was a research associate and visiting
professor at Purdue. His discipline was chemical engineering,
and his specialties were in the burgeoning fields of polymers and
plastics. From 1959 to 1966, he was head of the school of chemical engineering at Purdue. It was in that positon that Keto and
Hardy found him while on their search for an academic-administrative leader.
A special kind of toughness was to be Golding's hallmark
through his career as president of Wright State (1966 to 1972),
and as president of San Diego State (1972-1977), and Kent State
University (1977-1982). There was much of the stoic in Brage
Golding. Through the years he was not always an easy man to
like, but he was a man to be respected, and never to be ignored.
Key members of the campus advisory committee — soon to
become the founding Board of Trustees — detected these qualities in Golding. If this had been an up-and-going university, not
a human organization to be built de novo, a more obvious presidential type might have been appointed. But, those key members
— especially Oelman, Keto, and Hardy — thought they had
found the necessarily unusual person for the extremely unusual
assignment.
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A stocky man with a sober face, Golding usually displayed
a sober temperament. In his latter presidential years, he wore a
bushy mustache. In thought and speech, he was a person of infinite precision, always trying to apply scientific reason to his
administrative effort.
In conference or in individual conversation, Golding spoke
deliberately and in low tones. He engaged his interlocutor with
dark, solemn eyes and, more often than not, dominated the
conversations by means of unblinking eye contact with little
facial expression.
Throughout his administrative years, Golding brought to his
work a severe conservatism which served the taxpayers extremely well. Whenever he hired a new key person, he
negotiated hard to the lowest agreeable starting salary. He liked
to say people need incentive to move to the next higher income
level and should be rewarded after, and not before, they have
served well.
Throughout his career, Brage Golding was an internal manager rather than an outside leader. He strove to achieve and maintain a lean and clearly organized internal structure, tightly and
efficiently managed. He organized his universities in a conventional hierarchical pyramid with maximum accountability at all
points. Within that pyramid, he carefully delegated powers and
responsibilities to the officers at the next level. But he also frequently checked all levels, catching the supervisors off base in
instances where an employee had erred or defaulted.
Golding was by temperament the type of manager who
worked longer hours than any of his key appointees, analyzing
large files of documentary material in his study at home at night
in order to be ahead of the organization with a clean desk in the
daytime. In his spare time, Golding maintained his unusual
manual skills. He was an accomplished woodworker and cabinet
maker. To him, the disassembly and repair of sound systems or
television sets was an enjoyable routine.
Consistent with his style as an internal manager, Golding
was an intensely private person. An extraordinarily devoted
family man, his confidence in Mrs. Golding's perceptions was so
great that she exercised considerable influence on university
matters. The president was unabashed in his occasional comment that he regularly reviewed with her the comparative
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qualifications of competing candidates for a key position, the
comparative merits of competing concepts for a new building,
or the best policy to pursue with regard to a given problem. Always lunching at home with his wife, he never, if he could avoid
it, used lunch time for business or public relations or legislative
political purposes.
Golding's first presidential years were, managerially, his
most harsh. As the years went by, he mellowed in style and
demeanor, and some genial facets of his personality became
more visible to his colleagues. In later years, Golding displayed a
remarkable memory for poetry, reciting classical lines with understanding of the meter and with good application to the conversation of the moment. He also displayed infinite sympathy to any
subordinate in case of personal tragedy.
On December 8, 1966, after three weeks on full-time duty,
Golding gave his first address to the full faculty and staff of the
campus. This speech was an important historical document in
that it concentrated on the status of the campus at that point in
its history. Detailing the transition to independent status, the
speech covered new key positions be be established for the first
time, external problems and opportunities, academic policy and
standards, and the status of capital improvements.
Golding reported the fall enrollment had fallen below the
projections, and this could endanger the arrival of independence
in the target period of 1967. Part of this shortfall reflected a state
and national pattern and part of it was due to a high number of
freshmen academic failures. On this point, Golding pointedly
called for no lessening of severe academic standards, but rather
for early diagnosis and close faculty attention to student performance. He stated a principle that he was to repeat many times
in future years — any academic failure of a student is a tragedy
and often reflects, in some measure, failure by the institution as
well as by the student.
Independence, Golding pointed out, would bring the ability
to issue revenue bonds and establish the extracurricular
capabilities needed by existing students and attractive to new
ones, such as a student center, student housing, adequate food
service, and recreational facilities.
He also said searches were under way to bring the appointment of a new provost or academic vice-president, a new com-
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munications or public-information officer, and a new financial
management officer to share the workload still carried by Business Manager White.
Golding reported the beneficial efforts of the new Western
Greene County Planning Commission, which was establishing
suitable zoning controls in the surrounding neighborhood.
These, he predicted, would bring useful development near the
campus and prevent undesirable congestion. He also forecast
useful consortial relations with other colleges and universities in
the area. He announced Colonel Glenn Highway, bordering the
campus on the south and serving as its chief access, would be
widened to four lanes.
He emphasized the university would not arbitrarily promote
one field of study at the expense of others, but rather would seek
excellence across a broad front. This was a commitment carried
out through the next two decades. It was even restated and
confirmed by Golding's successor, Robert J. Kegerreis, at his inauguration in 1973. It became the pattern of the university. The
institution was not to be required to devote itself especially to
any one field or category of study, but rather, all fields were to
make their way and succeed as they could.
The faculty was reminded by Golding, in his speech, that
the Founder's Quadrangle would be complete with the opening
of Fawcett Hall in 1967. Following that, many non-curricular improvements would be made, including a student center, a library,
and various recreational and parking improvements. The next
buildings, he promised, would be different in shape, texture, and
materials from the first four, in order to avoid visual monotony.
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Building an Organization

When Golding took office at Wright State Campus in the
fall 1966, it was a bare and incomplete community having none
of the amenities of higher education. Large gatherings had never
been held as there was no sheltered place in which to hold them.
Allyn Hall had a vending machine room in the basement, in lieu
of luncheon food service for a commuting population, and the
brown bag contained the noonday meal for thousands. The
library was stacked in one large (and admirable) room in the
high-ceilinged south wing of Allyn Hall. The staff was sparse and
no one was aboard for the express purpose of delivering staff assistance to the new leadership.
Little or no organized recreation existed. There was very litde counseling, and virtually none of the customary extracurricular activity opportunities. As yet, little time or capability existed
for advanced research, cultural events, or distinguished visitor
opportunities, and there was little opportunity for public services
to the surrounding metropolis. The new president and his colleagues faced a long climb in the years to come. At the same
time, they felt pressure to keep building enrollment on target.
They had a scant year to reach the goal of 5,000 students.
Golding's predecessors had been sensitive to the need to
flesh out the university organization and campus beyond the
spartan, purely curricular setup that existed. In January 1966,
the faculty and students formally conveyed to the Wright State
Campus Advisory Committee their conclusion that the early establishment of a student center building, with food service,
bookstore, and beginning of recreation capability, was urgent.
Then, in the early spring of 1966, the students of Wright
State showed their sense of humor. One day they erected a tent
on the lawn, stocked it with small boxes of candy and peanuts
and snack foods, put up a sign identifying it as "Student Center," and opened for business. Pictures were taken and sent to
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Business Manager Fred White and the secretary of the board.
The students were again sending their message.
A million dollars was needed. A further capital drive, with
the last contributions still coming in from the last one, was out
of the question. At first there appeared to be no way to get the
funds for this purpose.
Wright State Campus was not, in 1966, a legal entity that
could contract debt. It was still a branch of Ohio State and Miami
universities, which of course did have the legal power to contract
debt and issue revenue bonds that could be paid off from the
earnings of a revenue-producing facility such as a student union
building. But the parent universities, neither independently nor
together, could issue the revenue bonds to build this building,
for the ironic reason that the campus was legally committed to
become a legal entity, separate from the parent universities. This
being the case, the parent universities could not pledge the earnings from such a facility, because within a year or two they would
no longer own the facility.
A suggestion from the writer solved the problem. Several
local foundations were persuaded to cosign a bank note for $1
million. The money would be turned over to The Ohio State
University which would build the building. Then after attaining
its independence, Wright State University would issue revenue
bonds and pay off the note.
So, when Golding moved into his first full calendar year,
1967, he was at least facing the prospect that the desperately
needed student center would be coming on line in that year. The
unsung heroes were Oelman, who arranged the cosignature of
the NCR Foundation; David Rike, who cosigned for the Rike
Foundation; James M. Stuart of the Dayton Power and Light
Company; and Eugene W. Kettering. Once again the financially
husky and tightly knit Area Progress Council group had come
to the rescue.
Shortly after Golding's arrival, this writer again went on
leave from NCR and once again joined Wright State. Through
the months of December 1966 and January 1967, I served as a
special assistant to the campus president. In the first instance, in
1962, I had supervised the first batch of land purchases and taken
part in the hiring of Fred White. Now, in this later role, I wrote
legislative testimony, managed searches for new administrative
personnel, drafted presidential speeches, engaged in the endless
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lobbying, moved on with land use controls around the campus,
and served as a multipurpose helper.
The years of the first presidency coincided with the troubled
times which beset campuses everywhere in the late 1960s and
early 1970s. In 1964, President Lyndon B. Johnson had committed American combat troops in Vietnam, and the southeast
Asian war had escalated rapidly. Antiwar sentiment also escalated rapidly.
The most frequent symptom of the troubles at Wright State
was the simple bomb scare. An anonymous person would call
into an official telephone in one of the administrative offices, and
announce a time bomb had been placed at an unnamed location
in one of the campus facilities. Always remembering that some
real bombs had exploded in other instances elsewhere, the administrators cleared the few buildings then operational while an
exhaustive search was made by a skeleton crew of security and
administrative personnel. Thus, the whole campus operation
was disrupted, drawing ample attention to the homegrown terrorists and their cause.
After a time, Golding and White came to believe these false
alarms were so frequent that many if not all of them were in the
category of prankish vandalism rather than the category of true
terrorism. There was some risk in this assumption, but they took
that risk, always keeping Oelman and the board members informed. The campus was divided into zones for bomb searches,
and organized teams of students and employees, automatically
and rapidly searched the premises after each bomb call—without
clearing buildings and disrupting operations.
A security officer found, on campus, a booklet purported to
have been authored and published by a self-appointed committee of students at Purdue. It was a well-edited primer for campus
saboteurs. Well organized and clearly written, it explained how
to make high explosives from ordinary hardware store products,
how to close down a campus by placing certain noxious substances in the water system, how to disable or jam campus radio
and telephone systems, how to pick locks and disarm the alarm
systems, how to disable vehicles without tools, how to cause operational shutdowns by means of false alarms, and so on.
Yet, this particular campus never was beset by serious vandalism or rioting such as occurred at Columbia, Ohio State, Ohio
University, and Kent State. Even in the worst of this troubled
109

Founding and Fulfillment
time, there was still a pragmatic character about the commuting
student body in and around this Ohio city. For the most part they
still had a straight, lower middle-class determination to get that
education and get on with their working lives as a preemptive
priority.
Nonetheless, the years of the Golding presidency (19661972 ) were characterized by this pervasive drain on the attention
and energies of administration, staff, and faculty. Concurrently,
they all were heavily engaged in the special tasks that are unique
to a start-up situation. Many contributed far more effort and ingenuity than university duties normally require.
By 1967 and through 1968, the politics of confrontation on
the campus did become more organized and persistent. Fuel
was added by the violent riots in Chicago surrounding the Democratic National Convention of 1968. By October 1969, the antiwar demonstrators had become sufficiently organized to demand
a Vietnam Moratorium Day at the university, complete with cancellation of classes and suspension of operation in deference to
the antiwar activity. The president emphatically declined.
Golding spoke to a sizable audience of students, faculty, and
outsiders, striking a note that he was to elaborate many times in
the years to follow. He regarded the university as a place of exchange for competing ideologies and a place for learning, never
to be used as a unilateral political weapon.
First speaking as an individual citizen, he stated that he was
personally opposed to the war in Vietnam, regarding it as a failure
of diplomacy and a waste of lives and resources. Then, however,
speaking as an institutional president, he pointedly refused to
symbolize that institution as an implement for a single point of
view. He administered a verbal spanking by stating —
... Most students today ... believe that a college
education ... automatically endows them with the capacity for and the responsibility to make wise political
judgments and expound publicly their convictions on
every aspect of public policy. This is nonsense!
... The capacity for good judgment comes with
long experience. Any type of education should be
dedicated to inculcating a healthy respect for the
difficulty of arriving at simple answers to complex
questions.
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... The university exists for pursuit of truth,
without compromise in research or discussion ...
Government ... exists for pursuit of compromise ...
Some university people have corrupted the two roles
by mixing them. These people, expecting politicians
to display the freedom of scholars, have demanded an
instant change in long-standing policies.
When Golding gave this speech, Wright State was a fullfledged university having reached its coveted independence,
with the required 5,000 enrollment, in the fall of 1967, exactly
one year after its first chief administrator took office. Several
benchmarks of university style and substance had been passed
in 1967.
During that summer, a general assembly of the entire campus community — especially including a distinguished speaker —
was held. Such ceremonial occasions are treasured in the university world, and this young organization looked forward to such
accoutrements in a self-conscious way. The committee people
concluded they would be especially pleased if they could attract,
as their first formal convocation speaker, one of the most widely
respected professional men of the period, Secretary of Health,
Education and Welfare John W. Gardner. The question was
brought to Chairer Oelman's attention, and it turned out that he
was acquainted with Dr. Gardner. He personally invited the secretary, and the visit was arranged. The well-attended convocation was held September 18, 1967.
Pursuant to the special law, the Ohio Board of Regents certified that the enrollment of Wright State Campus surpassed the
required 5,000, and the institution was duly certified to be eligible
to begin exercising its powers and duties as a university, October
1, 1967. On October 1, a sign company truck arrived and began
affixing the word "University" on the tower at the entrance of
the campus. The students held a mock funeral service and delivered eulogies for the departed Wright State Campus. The event
was climaxed with a funeral procession. A casket was carried
from the Founder's Quadrangle to the woods in the north, where
it was buried. A young tree was planted in this spot, which symbolized the young university and its future. On October 21, more
than a dozen civic clubs in the surrounding area celebrated an
independence day, with an ox roast, athletic contests, band
concert music, and parades.
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At the beginning of that fall term, 1967, Golding and Business Manager Fred White moved to establish a commuter service
for Dayton area students who did not have the use of personal
automobiles. They organized a shuttle-bus service between the
campus and the eastern terminus of the City Transit Company
service, near Smithville Road, at the extreme eastern edge of the
municipality of Dayton. They leased a bus, hired drivers, and
went through the mandatory red tape involving the Public
Utilities Commission of Ohio. Not knowing whether the demand
would produce enough revenue to support the service, they
asked for private funds—which were channeled through the
fledgling Wright State University Foundation—to guarantee the
cost of operation. Initial funds were donated by loyal friends
within the Area Progress Council.
The round-trip service operated approximately every thirty
minutes. Dayton students could take City Transit buses from
their neighborhoods for a fare of twenty cents, transfer for five
cents to an eastbound City Transit bus, take the shuttle bus to
the campus for another fifteen cents, and complete the day's
round-trip commuting for a total of eighty cents.
During the fall term the demand for the shuttle was only
757 rides per week, involving only two percent of the enrollment, but the symbolic value of public-transit access to the somewhat remote campus was so great that the service was continued
in the winter term, and thereafter. In later years this nagging
problem was to be resolved by the establishment of the Regional
Transit Authority of the Dayton metropolitan area.
Golding and the faculty pressed forward continuously in the
rounding out of the needed self-contained university-type organization. Heretofore the campus had an array of master's-level
graduate programs but not its own division or school of graduate
studies. Universities maintain such mechanisms for the maintenance of academic standards for graduate study and for the
development and enforcement of academic policy at the
graduate level. Such a division of graduate studies, with its own
deanship, was announced on November 27, 1967. The first acting dean of graduate studies, who also was to chair the graduate
council, was Robert P. Milheim.
The prospect of serious intercollegiate athletics emerged in
a visible way during the academic year 1967-68. Ohio, as well as
the rest of the Great Lakes region, was historically a hotbed
of enthusiasm for athletics, and Golding already was receiving
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pressures to move on this front. He moved into this volatile area
carefully, and his main problem was money. The pressures for
athletics continued to mount, while a gradually returning financial frugality on the part of the state pressed against a vigorous
move into sports. A committee of administrators, faculty, and students completed a study of the subject in the fall of 1967. They
recommended a modest initial program. Full approval was received by the Board of Trustees in February, and an eightmember athletic council was appointed. On March 28, 1968, the
trustees approved an intercollegiate soccer schedule for 1968-69,
contingent on the availability of funds.
During the spring of 1968, the student senate tried seriously
to address the funding, not only of athletics but of extracurricular
student activities and services generally. They proposed a student
activities fee. The Ohio Board of Regents tabled this and other
related measures in April. In May, Golding had no recourse but
to go to the public for modest contributed funds, at least for a
start in soccer. James H. Allan, of the Delco Products Division
of General Motors, an athlete of considerable acclaim from his
years at Dayton's Steele High School, headed the drive, and a
faltering start was made in sports.
By far the most important undertaking of the Golding administration was the organizing of the university. This was especially true with the coming of independence in 1967-68. Before
independence, the place literally could not be organized. Local
departments were not departments. They consisted of personnel
who belonged to departments at the remote parent universities.
In such an environment, accountability could not be clearly
fixed. This was anathema to Brage Golding. He worked
feverishly with the faculty on this problem, first establishing
policy and regulations governing appointment and powers and
duties of leadership, and then putting the leadership into place.
The speed and effectiveness of the effort was impressive.
One major news release on this subject, May 5, 1968, especially dramatized the effort to organizing the new university. In
that one announcement the public was informed of the appointments of an assistant to the president, a head librarian, a head
reference librarian, a curriculum materials librarian, a director
of audiovisual materials, a director of the new university center, a dean of science and engineering, a dean of liberal arts,
and departmental chairers in art, biology, classics, geology,
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mathematics, modern languages, music, philosophy, physics,
psychology, and religion.
In the spring of 1968, the Board of Trustees met and announced the preliminary budget of $5.6 million for the coming —
1968-69 — fiscal year. In four short years, since the opening of
Allyn Hall in 1964, the budget was multiplied by more than five
times.
The new university made its own move into branch-campus
business in the summer of 1968. Since 1962, the community of
Celina, north of Dayton, had a small college called the Western
Ohio College. It was sponsored by a community nonprofit enterprise called the Western Ohio Educational Foundation, with an
academic program provided under contract with Ohio Northern
University, a private Methodist institution.
The main program was a full two-year university-type
program with curricular tracks in liberal arts, prelaw, preengineering, and secondary education. There also were three-year
programs in business, economics, and elementary education.
The 400 students consisted mostly of working people who took
late afternoon and evening courses.
The Celina college already had its own building of some
17,000 square feet which had been acquired from an insurance
company. It had a bookstore, classrooms, laboratories, a language laboratory, a small library, a lounge, and offices. A good
but small well-rounded package, it needed state aid and affiliation, in order to broaden its program and its full-time morningafternoon student body.
On June 10, 1968, the Wright State Board of Trustees took
action and formally announced a year later, July 1, 1969, that
the Celina operation would become a branch campus of Wright
State University. All assets and liabilities would be transferred,
and all credit earned by students in process would be honored.
Wright State University was indeed growing.
Nothing could have greater symbolism for a newborn university than the formal graduation of its first class. The first commencement of Wright State University was held the afternoon
of Sunday, June 23, 1968, on the Founders' Quadrangle. The
commencement address was delivered by John Usher Monro, a
former Harvard dean and director of freshman studies at Miles
College of Birmingham, Alabama. The response was by senior
Terry Hankey. Diplomas were conferred on 348 new graduates
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by their respective deans. Golding welcomed the first alumni into
the newly founded Wright State University Alumni Association.
The project had successfully held onto its demanding timetable
ever since the original fund drive, exactly six years earlier. It had
admitted its first full-time matriculants in September of 1964,
served them steadily through the establishment of independence
in 1967, and graduated them on schedule in 1968. The graduates
received their degrees in the square surrounded by the buildings
named for the founders — Allyn, Fawcett, Millett, and Oelman.
Of less symbolism, but of great substance, was the coming
of full general accreditation. Ever since the beginning, the campus programs enjoyed a special benefit from having started
as a branch — literally borrowing accreditation from the wellestablished credentials of the two parent universities. Since independence in 1967, however, the program was under scrutiny and
pressure as it moved out on its own, in the form of a provisional
accreditation from the North Central Association (NCA) of Colleges and Secondary Schools. The NCA accreditation team made
its formal visit to the campus in May 1968. On July 29, Golding
was able to make the public announcement of full accreditation — a proud feat for a university that had not yet formally
inaugurated its first president.
The formal inauguration of a university president is, in its
traditional form, a medieval kind of thing, going on for days and
evenings and involving academic regalia, solemn speeches, cultural events, and visitation by designated representatives of sister
institutions. Inaugurations go back to the days when presidents
were expected, and sometimes able, to last a long time. Typically
it would occur after a new president had been on duty for a year
or two and was prepared to be settled in for some decades to
follow. In the 1970s and 1980s, it came to be a much smaller and
less pompous occasion, as presidents came, endured their few
years of bureaucratic stress, and went.
In the 1960s, however, the new Wright State University still
was self conscious about its newness and wanted to be no poor
relative among its older sisters. And so, in October 1968, there
was a traditional inauguration of President Brage Golding. The
events proceeded from Sunday, October 20, through Saturday,
October 26. There were an open house, recitals, a jazz concert,
a downtown banquet for 900 persons, a special performance by
the Dayton Philharmonic Orchestra, visiting speakers, and a colloquium on the theme "The Gifted Age," which was chosen
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from a sonnet of Edna St. Vincent Millay. Lacking a large auditorium, Fred White rented a circus tent and fitted it out with
seating for 2,500. There an inauguration ceremony was held on
Thursday, October 24. Oelman presided and administered the
investiture of office. Dignitaries came from far and near. It
rained, hard and cold, on that autumn Thursday. The crowd was
cold and wet, but not dispirited.
An event happened unobtrusively during that ceremony
that was especially symptomatic of the times. The students had
long earlier scheduled an outdoor speech, to be given a few days
later, by Dr. Benjamin Spock, the famous author of "Infant and
Child Care. Spock had become a folk hero of students and was
in great demand on the lecture circuit. If the stormy weather
continued, the students' opportunity to hear Spock would be lost
unless the rental on Golding's big inaugural tent was extended.
In the tent, during the inauguration, Fred White and the author
agreed to raise the additional rental.
Dr. Golding's traditional inauguration was but one of many
"firsts" in 1968. On October 5 the university entered into its first
intercollegiate athletic competition in a soccer match with Wi
lberforce University. That first-season schedule included Ball
State University, Cedarville College, Earlham College, Miami
University, Ohio State, Ohio Wesleyan University, the University
of Dayton, Wilmington College, and a Malone-College tournament which included Mount Union and Hiram Colleges.
It was in that same month, October of 1968, that the university won one of its first formal distinctions as an institution.
From the beginning the architecture, the student programming,
the employment practices, and the internal and external human
relations and human services showed special consideration
of handicapped persons. The university was an active institutional member of the Dayton Committee on Employment of the
Handicapped.
On October 8, Wright State received a national award for its
effective employment of handicapped persons, some thirty of
whom already were well employed on the campus. The award
was given in a Dayton ceremony by Harold Russell, the man
who had played the famous role of the handicapped veteran in
the film, The Best Years of Our Lives. In this instance, his role
was as chairer of President Lyndon B. Johnson's National Committee on Employment of the Handicapped.
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The first two honors programs of the university were announced on March 17, 1969. These two programs were in the
departments of chemistry and religion. Emphasis was on a student-centered approach to the special honors studies, whereby
the student would be expected to play a larger role in the planning of the the studies than was the case in the traditional practice. Criteria were established, and each honors candidate would
be required to perform a special research project under supervision of his or her major professor.
The second commencement announcement on May 9,
1969, promised a commencement speaker who was one of the
most popular national figures of the day —Professor Bergen
Evans of Northwestern University. Evans was one of the few intellectuals of the time who proved able to translate his erudition
into mass entertainment and popularity — in his case, by way of
whimsical writings and rapid wit on a quiz show.
Evans, deservedly a prominent literary man, was an alumnus of Miami University, Harvard, and Oxford. His Natural
History of Nonsense had several American editions and was in
publication in twenty foreign languages. The new university
reveled in the public notice to be brought by its star speaker at
the commencement of June 8, 1969.
In the summer of 1969, President Golding was to take one
of the most important actions of his administration. He appointed Robert J. Kegerreis as dean of the division of business
administration. Kegerreis, then 47, was new to higher education
because of entering it as a second career. Earlier, he had been a
successful variety-store businessman in southeastern Ohio. In
mid-career, he earned his doctorate at Ohio State University, and,
in 1969, was chairer of the department of marketing in the school
of business administration at Ohio University. The Kegerreis
deanship was announced July 31, 1969. He assumed his duties
immediately.
In 1969, Wright State University made another solid beginning in the development of an intercollegiate basketball program. The program was destined to become, in the 1980s, one
of the best in its class in the country.
August 8, 1969, the university announced the appointment
of a part-time head basketball coach, John Ross. He was a history
teacher in Dayton's Belmont High School and the former coach
of the outstanding Belmont teams of 1962.63 and 1963-64.
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Among his former players on the championship teams were the
famous Don May, later of the University of Dayton, and Bill
Hosket, later of Ohio State, both of whom ultimately were successful with the professional New York Knicks of the National
Basketball Association.
In making the announcement, Acting Athletic Director
Donald Mohr stated that Wright State University still did not have
any athletic scholarships, but would proceed with a fifteen-game
schedule against junior varsity teams at established schools and
varsity teams with new programs. Home games would be played
in rented high school gymnasiums. The university was to field a
national-champion NCAA Division II team fourteen years later.
It was in 1969 that the legislature authorized the largest
single physical expansion to occur in the first two decades, with
a $14 million appropriation that would bring a university style of
life to the new campus community. That appropriation was for
three more new buildings — a library-learning center building, a
creative arts building, and a teaching gymnasium-natatorium.
Now, for the first time, the new institution would have a true
library building, complete with study carrels, specialized collection spaces, and ample reading areas. It would also have a 75,000
square-foot building for the visual and performing arts to house
the departments of art, art education, music, speech, and theatre
with studios and spaces for performances, recitals, scenery,
and costume shops. The campus would now have a 140,000
square-foot building for physical education and athletics with
gymnasiums, seating for 2,500, a swimming pool, classrooms, an
exercise laboratory, wrestling and gymnastic rooms, and a variety
of support-service spaces. A complete university environment
was on the way.
Early in 1969, the trustees had concluded that while the original four buildings were — as they were required to be — functional and efficient, it would be essential for the next buildings
to break away from their square utilitarian forms, and also,
perhaps, depart from their red-brick-and-limestone textures.
Relief was needed to give the campus its own distinctiveness.
No more suitable building could be chosen for this departure
than the new library, which on any campus is a functionally
central structure, serving all persons and all parts of the
campus community.
Immediately after the legislative authorization for this building, the state and the trustees retained Don Hisaka and Associates
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of Cleveland to provide the main design concept. After an appropriate interval, Hisaka reported he was ready to show a model,
and a private meeting of the trustees was assembled for this purpose. The architect literally unveiled the model, in its glass case,
and the trustees stared in dumbfounded silence. The concept,
seen in a sizable three-dimensional model, was so powerful that
one could not instantly express pleasure or displeasure. Most
persons either would strongly like this building or dislike it. It
was like a strong personality that does not evoke intermediate
feelings.
The building was to be of poured concrete — a major departure in itself. It was to be a giant triangle, suspended on large
pylons at the three corners. Much of its ground floor would be
outdoor walk-through space. Above that, a large hollow corner
of the triangle would be the main reading room, and also be the
base of an atrium with skylight roof at the top — four floors from
ground level. The other two sides of the triangle, at the upper
levels, would contain carrels, reading rooms, stacks, etc. — all
with a balcony effect overlooking the atrium. In later years, the
atrium device was to become a popular concept in modern
luxury hotels, but in 1969 this was a powerful departure from
college architecture as it had been known.
The appropriations of 1969 did much else, of less glamorous
character perhaps, to relieve the campus of its earlier problems.
A high-volume loop water system, with two wells and a water
tower, was designed for the long-term needs of the growing campus. Parking lots were laid out for an additional 1,200 to 1,400
cars. Layouts were prepared for four touch football and softball
fields, six tennis courts, and three outdoor basketball courts. The
soccer field was to be renovated and fenced. Receiving and loading areas were to be expanded and improved.
It was in the spring of 1969 that there came a physical plant
development that was a homely thing, and an almost comical
counterpoint to the more glamorous improvements that were
going on. There was some unhappiness between the art department and its classroom neighbors on an upper floor of Allyn Hall.
The artists were moving forward with great enthusiasm, with all
of the spatter of painting and all the heat generated with the
materials of sculpture and ceramics. The art department needed
a more private location of its own.
Business Manager White, ever ingenious with field expedients, also wanted a durable future service building, of the
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prefabricated steel type, for maintenance equipment and vehicles. He suggested getting such a building, putting the art department in it, and then going through the leap-frog process, giving
the building to maintenance after the later construction of a
permanent fine-arts complex. But there were no funds for such
a prefabricated building at that time.
William Verity, chairman of Armco Steel Corporation was
persuaded by Oelman to have Armco give such a building to
Wright State. State funds of $114,000 were obtained for the foundation and mechanicals. The building was installed on the north
access drive, well away from the other academic people who do
not work with paint, furnaces, and welding torches.
A two-wing dormitory — for 160 men and 160 women — was
completed in the summer of 1969, and with it came plans for
expansion of the student center. The addition would provide a
rathskeller, additional student organization offices, meeting
rooms, and an enlarged bookstore.
On June 30, 1969, the university announced the establishment of the most important office under that of the president—
the appointment of Jack Bruce Thomas as provost and chief
academic officer. The appointment was a matter of elation and
fulfillment, because of the symbolism of the office, and the promise of Thomas himself. A former Dayton resident with a doctorate in sociology from Indiana University, Thomas was then a
key academic officer of the new University of Southern Illinois
at Edwardsville; thus, he knew much about the organizing of
new operations. He came on duty July 1. To the shock of the
entire Wright State University community, he died suddenly on
August 21.
Once independence came and the university was organized,
a budget beyond the bare essentials emerged and the institution
was certain of adequate size. It was then that President Brage
Golding turned his attention seriously to the prospect of a medical school. He organized a joint planning committee, led by Dr.
Richard DeWall of Kettering Hospital, and which included physician representatives from most of the major hospitals in the
metropolitan area, including Children's Medical Center, Good
Samaritan Hospital, Miami Valley Hospital, St. Elizabeth Medical
Center, and Wright-Patterson Air Force Base Hospital. Also
represented were the Montgomery County Medical Society,
the Veterans' Administration, the WPAFB Aerospace Medical
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Laboratory, and the Wright State University Division of Science
and Engineering.
On March 19, 1970, Golding and his committee unveiled
the main features of the plan before the Board of Trustees. Under
that scheme, the school would not include the customary — and
costly — in-house teaching hospital. Rather, it would contract for
clinical teaching in the participating hospitals. Basic medical
sciences would be taught in the existing university departments
insofar as possible, rather than in a separate and duplicative
framework.
As the university entered the decade of the seventies, it was
affected by a resurgence of the movements of the era, triggered
primarily by the May 4, 1970, Kent State University tragedy
where four students were killed by Ohio National Guard gunfire.
On the Wright State campus, shock and consternation were widespread, and the contention between activists and law-and-order
forces became all the more intense.
No college or university president could remain silent.
Again Brage Golding had to express himself. Before, during, and
long after the tragedy and the struggle it represented, he never
deviated from his fundamental view about the proper role of a
university in a time of political ideological struggle.
On May 5, 1970, the day after the Kent State tragedy,
Golding issued the following statement —
I have been asked by a group of deeply and
genuinely concerned students today to express my
feelings to the community concerning the tragic
events occurring on college campuses around the
country, culminating in the heartbreaking occurrence
at Kent State University yesterday.
It is not sufficient to express my shock and sorrow
over these occurrences. I feel more than shock and
sorrow — I feel fear. Fear that these events mark the
last stage of a great polarization between young and
old, between unhappy and frustrated young people
attempting to show their feelings in unorthodox ways
versus strict law and order constructionists. I fear that
we are rapidly losing all possibility for rational discourse among all concerned peoples. I fear that we are
heading for repressive times which those of us who are
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older experienced during the [Senator Joseph] McCarthy era.
I cannot honestly sympathize with either the
students or those selected to uphold the peace. Both
factions, I believe, have erred grievously in overreacting to provocation which has been abundantly available from both groups. Saddest of all to this university
president is the fact that unthinking people of all ages
with little knowledge or memory of history are using
college campuses in this country as the battleground
for their particular ideologies. It always has, and continues to be, my firm conviction that colleges and
universities must remain politically neutral as an
institution while inviting individuals of all political
persuasions to become members of the academic community. If we allow political bias to become an official
university policy, regardless of how right it may seem
or how much individual support it may have at the
time, we shall no longer have a university — that is, the
one, the unique organization within our society which
offers, in principle at least, a welcome and a home to
people of all convictions.
At this sad time when emotions run high, I call
upon all, both within and without the university, to
exercise restraint and to engage in sincere dialogue
with those of different views. I know of no other way
for civilized peoples to resolve their problems.
Immediately after the May 4 tragedy, there was circulated
among the Wright State University faculty a draft resolution disapproving of any use of National Guard forces on college campuses to deal with student demonstrations. Over a period of
weeks the draft failed to gain majority support. At a faculty meeting of June 3, however, other resolutions were approved in its
place. One expressed opposition to the dispatch of military or
police forces to the campus unless specifically requested by
either the university president or the Board of Trustees. Another
resolution disapproved of the presence or use of firearms on the
campus, other than those authorized by the Board of Trustees.
The campus and the administration were keeping themselves
together, Golding and White already had understandings with
outside authorities about their entry only when requested, and
campus security already carried firearms only on night patrol or
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when accompanying money shipments. The Board of Trustees
later adopted resolutions similar to those of the faculty.
On May 21, 1970, only seventeen days after the Kent State
tragedy, several hundred students and outside community members staged a peaceful rally at midday on the campus. The rally
was sponsored by a campus group called the WSU Committee
for the Advancement of Black Unity. There were seven speakers
demanding racial change in the university and in the country as
a whole. Participants included representatives from the Black
Liberation Movement, the Southern Christian Leadership Conference, and various black-advancement organizations in the
Dayton area. The rally was expressive, but not disruptive.
The movements continued into the seventies with gradually
abating force. In the case of Wright State University, however,
they never did reach a state of serious violence, and the overall
record shows the university adhered mainly to Golding's model
in that it was a meeting place for conflicting convictions and did
not become a unilateral instrument for a single viewpoint.
The campus continued with other business. In January
1970, preparations had begun for an affirmative action program — an undertaking that was to become universal on campuses during the decade. An announcement of June 15, 1971,
declared the program was ready and in place and that its purpose
would be to "enhance equal opportunities for all members of the
university community and to prohibit discrimination in any form
because of race, color, religion, national origin, ancestry, or
sex." The first affirmative action director assumed his duties on
June 14.
On April 22, 1970, the North Central Association of Colleges and Secondary Schools granted preliminary accreditation
to five master's degree programs at Wright State. They were Master of Arts in history, Master of Science in geology, Master of
Science in physics, Master of Science in teaching (earth science),
and Master of Science in teaching (physics).
Nationally, in the 1960s and 1970s, there was a movement
in the nursing profession to restructure the profession and its
educational-preparation arrangements. Historically, the prevailing pattern of nursing education had been the two-year diploma
program, as it was called, which existed mainly in hospitals rather
than colleges and universities. The coming model would be the
baccalaureate nursing program, wherein the registered nurse
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would experience not only the intensive practicum in the health
care setting, but also a substantial college-level education resulting in a full baccalaureate degree. Coincidentally, Wright State
University was moving to establish its health-science complex at
the time of the rise of this movement and proposed to offer the
nursing baccalaureate alongside its proposed medical program.
On June 17, 1970, President Golding and his colleagues presented to the Board of Trustees their plan for a nursing program
on the latter-day model. It had been endorsed by the academic
council and the Dayton hospital council. The plan provided that
entering majors in nursing would take general education courses
in the first year, add courses with a nursing orientation in the
second year, and concentrate on nursing — including clinical
training in Miami Valley Hospital in Dayton — in the third and
fourth years. The hospital confirmed the arrangement simultaneously, identifying the joint project as a cooperative association,
and stating its intention of ultimately phasing out its existing
diploma program in nursing.
Headcount enrollment reached almost 11,000 in the fall of
1970. The main campus alone had 9,800 students — already
three times the enrollment at the time of the opening of Dayton
Campus in Allyn Hall only six years before. And the college
attendance of people from Montgomery County had risen from
9.6 per thousand in 1963 to 25.3 per thousand in 1970.
Also in 1970, women's liberation took on a formal identity
on the campus. An organizational meeting of thirty women
students and staff members was held on October 9 to form a new
group to be called the "Women's Liberation Group of Wright
State University."
Its announced purposes were to bring to women an awareness of their place in today's world, to foster attitudes of independence and self-sufficiency so as to prepare them for positions of
full responsibility as human beings, and to bring an end to sex
discrimination in all areas of the university.
As the era focused primarily on anti-war sentiments, racial
equality, and women's liberation passed into the seventies,
Wright State began to feel the pressure of another unmistakable
movement — a proportionate decline in the expansion rate of
state financial support in Ohio.
Several factors contributed to this development. One was
the passing of the first James A. Rhodes administration in state
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government, followed by the incoming administration of democratic Governor John J. Gilligan. With Rhodes' departure came
the retirement of Chancellor Millett, who was succeeded by
James A. Norton. Ohio democratic leadership of the time did not
assign quite as high a relative priority to higher education as had
been the case in the Rhodes administration.
Another factor was that the growth rate in state operating
support for higher education could not be sustained indefinitely
on a basis of increasing productivity of the existing tax structure.
New or increased taxation again became a major issue. Gilligan
concluded he would sponsor a state income tax, and this explosive issue took the center of the stage.
In May 1970, Wright State University entered into a relatively brief affiliation with the Charles F Kettering Research
Laboratory in Yellow Springs. The latter had been operated since
1930 in the fields of photography, cell differentiation, and nitrogen fixation, as an arm of the Charles F Kettering Foundation.
The Kettering Foundation planned to specialize in other fields
of study and operations and to separate the laboratory from itself.
Wright State University was in competition with two dozen other
universities for control and sponsorship of the laboratory. (Control of the lab would eventually, in 1980, be contracted to Battelle
Labs of Columbus.)
It was in the period of 1970-71 that Golding put the first
vice-presidential structure into place. On June 30, 1970, he announced the appointment of Fred White, already the long-time
business manager and first paid employee of the campus, as the
person to hold the first vice-presidency in the history of Wright
State University. The appointment was essentially a promotion
in title, as White was to continue his duties as treasurer and as
the top manager for business affairs.
Effective in August 1970, President Golding appointed 0.
Edward Pollock, vice-president for student services at Monmouth College of New Jersey, to the newly created position of
vice-president and director of student services at Wright State
University. Pollock, an alumnus of Ohio State and of the University of Virginia, had student-affairs experience at Penn State and
Ohio State, as well as Monmouth.
The key position of chief academic officer, with the title of
provost and vice-president, was established on September 30,
1970. The appointee to this position was Andrew P. Spiegel. A
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professor of history at C.W. Post College of Long Island University, he also served as dean of the faculty and dean of the college.
Spiegel was an alumnus of Denison University, had a law degree
from the University of Michigan, and a doctorate from the
University of Wisconsin.
Effective July 1, 1971, Dean Robert J. Kegerreis, of the Division of Business Administration, was appointed to a further new
top position — vice-president and director of administration. In
this role he was to take over direction of most of the business
affairs of the university, permitting White to devote most of his
time as treasurer and development officer. This new position
would prove to be the springboard from which Kegerreis ultimately moved to the presidency.
By 1972, Brage Golding and his colleagues completed the
organizing of the university. The following chart summarizes the
administrative organization as of that year. It can be seen that
the setup was lean, simple, and hierarchical. The president's personal staff consisted of Fred White, vice-president, treasurer, and
director of development; and Charles J. Hartmann, executive
assistant. The vice-presidents were Robert J. Kegerreis, vice-president and director of administration; 0. Edward Pollock, vicepresident and director of student services; and Andrew P. Spiegel,
vice-president and provost. The deans were Warren H. Abraham,
continuing education; Eugene B. Cantelupe, liberal arts; Robert
T. Conley, science and engineering; Bruce W Lyon, dean of
students; Arthur C. MacKinney, graduate studies; E Norwood
Marquis, education; John V. Murray, business and administration; and Craig D. Willis, university division.
The basic framework, in a conventional and understandable form, was in place. In the following years it was to become
more complex, as the university grew larger and more sophisticated, but these main organizational elements were to endure for
a long time.
The new organization was in place none too soon. Governor
Gilligan presented a tax program to the legislature early in 1971
and almost simultaneously proposed a statutory freeze on enrollments in the state universities. Golding reported trenchantly to
the WSU trustees in March that such a freeze would have disastrous effects on the university. Budgets and many commitments
were already made for the coming year, and the process of hiring
was already underway on a basis of increasing enrollment. The
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university, still embarked on a rapid growth-rate plan, then stood
at 7,520 students.
The state financial picture was still unresolved when the
trustees held their final spring meeting on May 19, 1971. All the
president could do was report that tuition would have to be
increased, presumably during the summer, by a yet unknown
amount.
"We've kept our fees as low as possible," he said, "and we're
going broke."
In a speech to faculty, staff, and students on September 30,
1971, Golding announced a six-point "belt-tightening" program
necessitated by the passage of nearly twenty-five percent of the
fiscal year without a firm financial commitment from Columbus.
These included a personnel freeze, a virtual freeze on travel and
capital improvements, cutbacks in telephone and printing allocations, some increases in workloads, and a possible rollback of
certain salaries that had recently been increased. He literally castigated the legislature for the lack of resolution of the financial
picture. Despite the oncoming of hardships, however, the university continued to put its necessary elements in place in the early
seventies.
By 1971, the faculty of Wright State University had become
unmistakably productive in terms of research and publications.
On October 29, 1971, Dean Cantelupe of the College of Liberal
Arts was host for a reception honoring recently published authors among the liberal arts faculty. The array of published
research evidenced at that reception was imposing.
It included books by history professors Carl M. Becker,
Eugene Crain, Jacob H. Dorn, and Harold M. Hollingsworth;
English professors William D. Baker, Oleta Elizabeth Harden,
Donald R. Swanson, and Thomas Wetmore; and political science
Professor Byron S. J. Weng.
During the winter of 1971-72, Brage Golding was approached by representatives of San Diego State University regarding its presidency. He agreed to interviews, and in March he
was offered the position. It was a major step up in many respects.
San Diego State was more than twice as large as Wright State,
much older and more fully developed, and beneficiary of the
more liberal state financing pattern of California. It also had a
feature that was dear to the science-and-engineering heart of
Golding — a large and heavily funded research foundation.
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On April 4, 1972, Chairer Oelman of the Wright State University Board of Trustees announced that Golding had accepted
the presidency of San Diego State University, where he would
assume his new duties at the start of the fall term. The first era
of Wright State University, extending from 1964 to 1972, was
coming to an end. Oelman conveyed the thanks and respect of
the board and the community toward Golding, enumerating
several of the milestones that had been passed.
He has translated into reality the dreams of this
community for its own state university and he has
transformed a neophyte institution into a strong university with a great future.
During Golding's six-year tenure, the university had indeed
come a long way. From the original quadrangle of purely instructional space, the campus had arrived at a stage in which it included an imposing library, a creative arts building, a gymnasium,
a student center, and dormitory space for 320 resident students.
Counseling, student-life activities, a student government, and a
student newspaper were established. The arts were thriving.
Ample food service was available. Full accreditation, both
graduate and undergraduate, had been achieved. Stability had
been maintained through the traumatic sixties. Enrollment had
grown from about 3,000 to more than 11,000, and the faculty
had grown from 140 to 450.
Four commencements had graduated more than 2,500
alumni. A strong beginning had been made in athletics — especially in basketball and soccer—and in intramural sports. The
student body had appreciably increased the metropolitan college-going rate and included representation from forty-three
Ohio counties and ten other states. The university now consisted
of four colleges, three divisions, a graduate school, and branch
operations in Celina and Piqua. Honors programs had been established, and a vigorous campaign was underway to establish
the medical school. Administration now was headed by three
qualified vice-presidents, in addition to the president.
Golding could look back with considerable satisfaction on
the progress of the past six years.
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Downtown Dayton, Ohio, 1984. A long-time center of toolmaking and of electro-mechanical and automotive manufacturing,
the city had to reconstitute its economy with the advent of electronic and other high technology, 1960-1985. The view is to
the north. The tallest building is the Kettering Tower (upper
right). The next building left, half as tall, is the Dayton Biltmore.
There, in January 1961, S.C. Allyn made his civic-agenda speech
calling for expansion of higher education. There also, in private
rooms, from January to April 1961, the newly established Area
Progress Council had its first concrete discussions of the subject.
(Photograph courtesy of Office of Media Services, Wright State
University.)
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Robert S. Oelman, foremost among the founders of Wright State University, was cochairer of
the Combined University Building Fund Campaign, 1962; chairer, Wright State Campus
Advisory Committee, through its life, 1965-67;
and founding chairer, Wright State University
Board of Trustees, 1967-76. As chairer and
chief executive officer of the National Cash
Register Company (NCR Corporation) 196274, he made the founding and development of
the university his foremost undertaking in
public affairs. The evidences of his contributions were found throughout the history of the
project from 1961 to 1984. (Photograph from
the author's collection, Wright State University Archives.)
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The site of the future Wright State University as it appeared in
1962. The view is to the west. The site was bounded by Airway
Road (later Colonel Glenn Highway) on the south and east; by
Kauffman Avenue on the north; and by Zink Road (running
laterally across center of picture) on the west. Portions of the
neighboring Wright-Patterson Air Force Base are visible: the old
Wright Field complex at left center, and the Patterson Field complex at right center. The main building complex of the university
ultimately was erected at and around the exact center of this
photograph, at the edge of the natural forest. (Photograph from
the author's collection, Wright State University Archives.)
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Groundbreaking ceremony for Allyn Hall (named after Stanley
Charles Allyn), first building of the "Dayton Campus," May 31,
1963. Robert S. Oelman, chairer, NCR Corporation, is turning
the shovel. Other participants, from left, are Novice G. Fawcett,
president, The Ohio State University; John D. Millets, president,
Miami University; Major General T.A. Bennett, U.S. Air Force
Logistics Command; S.C. Allyn chairer (retired), NCR Corporation; and Frederick A. White, campus business manager.
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From the beginning, the U.S. Air Force was an eager collaborator
in the founding of a new state university near its giant Daytonarea base. At the original groundbreaking, May 31, 1963, the Air
Force provided the band (shown here on an Air Force trailer),
as well as the speakers' platform and bus transportation for
spectators. (Photograph courtesy of Wright State University
Archives.)
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Allyn Hall, named in honor of S.C. Allyn and the first building,
was an example of early speed in the start of the new Dayton
Campus. Construction of the building was placed under contract
in April 1963. The groundbreaking ceremony was in May 1963.
This picture was taken in the spring of 1984. Classes were first
conducted in the new one-building campus in September 1964.
The one-floor wing to the left originally was a classroom-laboratory complex, but was destined to become the administrative
wing of Wright State University, housing the offices of university
officers and the trustees' conference room. It continued in that
administrative use in 1984. The ground-floor wing to the right
was a tall and decorative wing with high ceilings. It was the first
library of the campus, then became the first food-service facility
of the campus, and found its permanent use as a popular student
gathering place and coffee shop. (Photograph courtesy of NCR
Corporation.)
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Allyn Hall, first building of the Dayton Campus of Miami and
The Ohio State universities, as it appeared during the first
academic year of 1964-65. In that year the campus was, literally,
one building with a parking lot. This view is to the southeast.
The one building was surrounded by a vast acreage — approximately a square mile—for future growth. (Photograph courtesy
of Wright State University Archives.)
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The grandiose original master plan of the Dayton Campus of
Miami and The Ohio State universities, later to become Wright
State University. The plan was unveiled by A.T. Connell and
Associates, master planners, at a civic luncheon in downtown
Dayton on February 21, 1964, while Allyn Hall, the first building,
was under construction. By 1984, approximately the left onethird of the construction envisioned here had been completed.
Execution was generally faithful to the concept, with student
facilities in the extreme left complex, and the academic core in
the next complex to the right. The campus was built on a northwest-southeast axis, as proposed by the planners. (Photograph
courtesy of Wright State University Office of Communications.)
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The campanile at the main (southwest) entrance of Wright State
University on Colonel Glenn Highway. It was designed and
erected, in 1964, by Lorenz and Williams, architects, with modest
community funds left over after construction of Allyn Hall, the
first building. Its linear image was to become the unofficial logo
of the university, appearing on posters, advertisements, publications, and stationery. (Photograph courtesy of Office of Media
Services, Wright State University.)
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Brage Golding, first president of Wright State
University, 1966-72. A Chicago native, alumnus of Purdue University, and chemical engineer, Golding later served as president of San
Diego State University (1972-77) and of Kent
State University (1977-82). His administration
at Wright State University was a rapid buildup
of internal organization, together with completion of the first four multi-purpose buildings,
the library, and the first student-life facilities.
(Photograph courtesy of Wright State University Archives.)
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Robert J. Kegerreis, second president of Wright
State University, 1973-85. A native of Detroit,
he was an alumnus of The Ohio State University. A businessman and marketing expert, he
took up higher education as a second career.
His administration was marked by qualitative,
as well as quantitative, growth of the university; by the emergence of star quality in various fields; and by inventive adaptation to a
drastically changing external environment.
(Photograph courtesy of Office of Media Services, Wright State University.)
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1973: The Coming of the
Kegerreis Administration

In April 1972, the Board of Trustees moved immediately
with a search for the second president of Wright State University.
The search would be conducted by a fifteen-member advisory
search committee. Members were chosen by the board from
among nominees offered by the constituencies. But the search
committee was advisory and was not to make the final appointment. Again, that function was reserved for the board.
Chairer of the search was Trustee John E. Keto, a wellknown scientist at Wright-Patterson Air Force Base, who had
been a founding trustee and played a leading role in the search
for the first president in 1966. Assisting him, as vice-chairer, was
Professor Nicholas Piediscalzi of the College of Liberal Arts. The
search got under way immediately with more form and structure
than had characterized the first, including written position
specifications, required qualifications, formal search guidelines,
and so forth.
The Board of Trustees needed an interim acting president
who would not be candidate for the presidency. Vice-President
and Treasurer Fred White, approaching retirement and having
business rather than academic credentials, was considered the
best choice for that role. So on September 27, 1972, he was appointed acting president.
In early spring of 1973, Robert S. Oelman again made one
of his foremost contributions to the young university. In the
course of its search, the committee became divided over the ageold issue — should preference be given to outside candidates not
heretofore connected with the institution, or should equal consideration be given to inside candidates already employed in the
university? As in many institutions, this was an emotional issue.
In the case of Wright State, it was aggravated by the presence of
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two prominent insiders who were heavily nominated — VicePresidents Kegerreis and Spiegel. Despite the confidentiality of
the procedures, it became known that a majority of the advisory
committee wanted to preclude serious consideration of insiders,
no matter what their qualifications.
In the latter part of the search this view was informally prevailing, so the committee majority brought forth only outside
finalists. Oelman, observing the process closely, concluded this
rigid posture was not producing finalists as good as some of the
inside nominees might be — notably Robert J. Kegerreis.
Oelman and other trustees were impressed by this business
dean who had rapidly risen to a vice-presidency. Kegerreis' poise
and facility, and especially his aptitude for external affairs, already were well known. His own field of expertise was marketing, and he knew as much about the outside world as about
academic life.
The upshot was that the Board of Trustees, in effect, reversed the prejudice against inside candidates and announced
the appointment of Robert J. Kegerreis as Wright State University's second president on May 4, 1973.
Robert J. Kegerreis was born in Detroit in 1921, the son of
industrious middle-class parents of German, English, and Scottish ancestry. The immediate family were of small-town Ohio
origins. The father, Irl Kegerreis, was one of six children, five of
whom were college-educated (a rare ratio in those days). Irl
Kegerreis was prepared at Ohio State as an engineer, but he had
a tendency to change careers from time to time, and to make a
go of it in each instance. Observing this, his son, Robert, learned
early the value of multiple careers.
Detroit was an interlude for the elder Kegerreis. He was the
Ford Motor Company chief auditor of foreign accounts for a few
years. Here, he had first-hand observations of the notable eccentricities of the original Henry Ford, of which he eventually tired.
Originally from Ohio, the family returned to operate a
bakery in the town of Westerville, near Columbus. Then, intrigued with the emerging variety-store business — dime stores
—IrlKegismandfcheortBnFaklise
Newark, Ohio. After learning this kind of management, he established his own store in Woodsfield, Ohio. This venture thrived
and ultimately became a southeastern Ohio chain.
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It was here in his father's firm, that Robert, an ambitious
young man, learned and accomplished business success. His
arena then was Monroe County, Ohio, — a county population of
about 15,000. Woodsfield, the county seat, is more than half
covered by the Wayne National Forest.
Enrolling as a premedical student at Ohio State in 1939, an
impatient Robert Kegerreis was soon dismayed at the prospect
of so many years of training before getting the credentials to start
his working career. Changing his major to economics, he received two bachelor's degrees (economics and commerce) in
1943. In his undergraduate years he was busy in campus politics
and fraternity affairs and was named to Sphinx, a senior men's
honorary society. In 1941, he entered the Navy V-7 program and
attended the midshipman school at Northwestern University.
After graduation in 1943, he went on active fleet duty as a junior
officer in the Navy.
His three war years were spent at sea on a destroyer, with
active combat duty in the Atlantic, the Mediterranean, and the
far Pacific. In his last year, during the Pacific war, his ten-ship
group served as a radar picket line in advance of the island campaign. They were a prime target for the desperate kamikaze
efforts of the Japanese. Every ship in the squadron eventually
was damaged or sunk, but the much decorated destroyer on
which he served was repaired sufficiently to lead the victory procession into Tokyo Bay. After discharge in 1946, Kegerreis
applied for the Harvard Master of Business Administration program. He was only 25, and he already had lived through some
hard lessons having to do with accountability and expendability.
He was accepted at Harvard but since the next class was
filled, the still impatient Kegerreis took a rapid one-year MBA
program at Ohio State, majoring in marketing management. For
a while he worked as a staff economist with the Federal Reserve
Bank of Cleveland, where he soon tired of the bureaucratized
environment. As a second career, he joined his father back in
Woodsfield, where the variety-store business eventually grew to
a chain of six stores. Kegerreis took pilot training and learned to
use airplanes for practical business purposes. His multi-engine
competency was to continue to be useful from time to time
through the rest of his career. He also formed a real estate development company which constructed a major subdivision
before selling out to the Galbreath group in Columbus.
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At the Zanesville branch of Ohio University, he taught business courses on a part-time basis, liked the work, and began to
speculate about a third career as a professor. With a great deal of
aerial commuting — piloting the company plane in and out of
Don Scott Field in Columbus — he completed a doctorate in business administration, in record time, at Ohio State in 1968.
His new career took off rapidly. He was offered an associate
professorship at Arizona State, but because of illness of his parents he accepted instead a faculty position in the School of
Business Administration at Ohio University in Athens, Ohio. He
was an associate professor and chairer of the Department of Marketing there in 1969, when President Golding recruited him for
Wright State, as professor of marketing and dean of the College
of Business and Administration. In 1971, Kegerreis was promoted
to vice-president and director of administration. Then, in 1973,
he became president.
A person of curiosity and flexibility, Kegerreis always found
zest in the prospect of change and opportunity. In addition to
accepting the modern concept about two or three careers in a
lifetime, he favored and advocated it.
Yet, in appearance and outlook, he was a person who
changed less than most over time. He always had a lean appearance, with a consistent weight of some 175 pounds on a six-foot
frame. With sharp features and an aquiline nose, his penetrating
expression usually was saved by an easy smile. His hair was thinning for decades, but he was one of those persons who is perpetually thinning without ever becoming really bald. He dressed
well and conservatively. He would be at home around the state
department in Washington, D.C., especially in the rumpled summer suits of poplin and seersucker that prevail there.
Kegerreis' personal style was generally relaxed and courteous, with a good capacity for lending fair weight to the viewpoints
of others. This style was deceptive to some. Immediately after
the announcement of his appointment as president, a commendatory editorial in the Dayton Journal Herald sought to draw a
contrast between Kegerreis and his predecessor, Brage Golding.
The editorialist referred to Golding as "flamboyant" and Kegerreis as "low-key." True, Golding could have been called flamboyant in his occasional thunderous use of authority in the internal affairs of the institution, but he was almost invisible to the
outside world. Kegerreis, on the other hand, was intentionally a
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much more visible figure in external affairs—but almost always
in a fair-and-reasonable mode.
In his thinking, writing, and scholarship, Kegerreis tended
to pursue modern aspects of theory and practice so far as his field
of study — marketing within business administration — was concerned. His 1968 doctoral dissertation was based on his research
in a kind of subset of social psychology: buyer behavior, especially in the area of diffusion of innovations. He taught intermittently throughout his presidency and pioneered three new
courses, one in the honors program. After many years of fulltime administration, his listed course syllabi were in consumer
behavior, corporation finance, services marketing, business
policy, minority business, and the relations between business and
society. He was a modernist, not at all characterized by the earlier
dictum that the only business of business is business.
In his view of the world he had much in common with first
board chairer Robert S. Oelman. During his presidency, the university developed many policy and program features that were
distinctively relevant to the American society of the last quarter
of the century.
At the outset of the second presidency, it was agreed between Kegerreis and Oelman that the time had come for a major
change in the style and priorities of the presidency. Brage Golding had been knowingly and intentionally preoccupied with the
internal building of the university organization and program. He
involved himself closely with the activities of his key subordinates. On campus, he was everywhere at once. He tended to
avoid Columbus trips and the cultivation of legislators and news
media people, and the often ritualistic meetings of the Inter-University Council of Ohio public-university presidents. He was not
a joiner of public and civic boards and committees, nor of clubs.
He was not by instinct a fund raiser, although he had great talent
as a presenter of well-reasoned propositions.
Kegerreis, with the full understanding and backing of
Robert Oelman, concluded that the internal building job had, in
1973, reached a point at which the incoming president should
move aggressively into external affairs, delegating internal management to key subordinates. Oelman presented Kegerreis to the
metropolitan community and beyond. Over the next few years
Kegerreis joined the boards of banks and corporations, including
those of Bank One, Chemineer, Inc., Dayton Power & Light
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Company, Ranco, Inc., Robbins & Myers, Inc., Systems Research Laboratories, Inc., and others.
He served on the boards of the United Way, the Dayton Area
Chamber of Commerce, Dayton Art Institute, the Dayton Engineering and Science Foundation, Planned Parenthood, the
Methodist Theological School in Ohio, the Miami Valley Regional Planning Council, and a variety of professional societies
that come with the territory of a university presidency. The most
demanding civic activity in his first decade was in the period
1976.78, when he presided over the federal district court advisory board on school desegregation in Dayton. In that instance,
under appointment by the federal district judge who had issued
a school desegregation mandate, Kegerreis brought to bear and
placed at risk all the prestige of a university presidency. At that
time Boston and Louisville were scenes of riots and uproar as a
result of similarly enforced school desegregation. Later the judge
would publicly commend Kegerreis for leading the effective and
peaceful implementation of the desegregation plan in Dayton.
Kegerreis adopted a style and working pattern consistent
with his externalization of the presidency. He counted lunch
time a key period of working time, and developed a repetitive
cycle of media luncheons, legislative luncheons, civic luncheons, and so forth. Evenings were invested the same way. Once
in September 1983, the administrator of a nearby college requested an appointment either for lunch or dinner, on any day
in the near future, and found that on the basis of a seven-day
week, there was only one two-hour dinner period available on
Kegerreis' calendar in the coming two months.
With his relaxed style, Kegerreis never appeared to be working as hard as all that, unless one were familiar with his calendar.
But when asked what he considered to be the foremost qualifications for a university presidency, he answered—not quite jokingly — that a foremost requisite is physical stamina. He also listed
a sense of humor, with tolerance toward the occasional absurdities of college life.
Some of his long-time key subordinates, including some
with particular personal or administrative loyalty to him, commented in the later years that from their viewpoint this comparatively light level of presidential supervision was generally good
to live with, but that one paid a price — a tendency to hear from
the president only when he was admonishing or correcting. In
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internal operations Kegerreis reacted unfavorably when any
colleague's action or omission created for him a noisy or embarrassing surprise. He emphasized that, "I can't stand surprises ..."
and considered his supervisory style to allow wide latitude with
this one condition of "no surprises." He wanted a chance to work
with a problem before it deteriorated.
In the Kegerreis years, a dean was able to operate his own
particular empire with considerable latitude and authority. In
many cases this led to creative management rather than the
routinized deanships found in many universities, but it also sometimes led to trouble.
Kegerreis officially took office on July 1, 1973. Immediately
he moved to begin the greater delegation of internal administration and to focus a measure of his own work on external affairs.
On July 2, he appointed Andrew P. Spiegel to serve as executive
vice-president, provost, and treasurer of the university. At the
same time, Kegerreis revised and reduced the excessive breadth
of control that had been carried by Frederick A. White as acting
president during the past year's interim. White now became
senior vice-president and director of development.
Spiegel had been the chief academic officer, dealing specifically with the deans and faculties of the academic colleges and
divisions. White and Kegerreis had supervised the other sectors
of administration. In his new capacity, Spiegel was to become a
trusted virtual alter ego to the president, with supervisory responsibility over most aspects of university operations. The announcement of his appointment specified that he also would be
in charge of affirmative action, auxiliary enterprises, business,
campus planning and construction, finance, and personnel. The
stage now was set for the relative externalizing of the presidency.
In the 1973-74 period additional appointments, some into
new key positions, further represented this theme at the level
just below the presidency. But these positions tended to
specialize, reflecting the special needs of the current developmental thrusts of the university.
Like his presidency, Kegerreis' inauguration was also different from that of his predecessor. The inauguration of the second
president of Wright State University, on November 27, 1973, had
only a fraction of the pomp and circumstance that had characterized the Golding inauguration in 1968, but state and regional
dignitaries attended. The principal speaker, other than the
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inductee, was Governor John J. Gilligan. An additional speaker,
by way of greetings, was Chancellor James A. Norton of the Ohio
Board of Regents. Chairer Oelman, of the Board of Trustess,
again performed the investiture.
The ceremony, held in the new $5 million physical education facility, was not only an inauguration. It served two other
purposes which represented the rapid progress of the university
at that time. Serving as the dedication ceremony for the newly
completed library building, the ceremony also provided a platform from which the new president could announce a $500,000
private startup gift for the specialized library collection of the
proposed new medical school. This gift, from the Thomas B.
Fordham Foundation of Dayton, and its acquisitions, were to be
named for the late Mr. Fordham, an executive of the Frigidaire
Division of General Motors. The announcement was a deliberate
play to increase pressure on Governor Gilligan, a public opponent of the proposed medical school.
Kegerreis' inaugural address was brief and direct. Essentially,
it expressed an appreciation of the value of what had been accomplished thus far, with special reference to the two current
symbols of progress—the new library and the Fordham medical
library collection which was the most recent major benefaction.
It also outlined four major priorities to be pursued in the seventies, the second decade of the university's history: further refinement of the existing undergraduate program structure; serious
but careful advancement of graduate study; full implementation
of the plan for health sciences, including both medicine and nursing; and advancement of opportunities for lifelong learning in
the university's service region. (It would turn out that all four
thrusts would be pursued in the years to follow.)
Kegerreis addressed the fact that the new Sinclair Community College was now absorbing much of the regional freshmansophomore demand, and that this was a welcome development
that enabled Wright State University to devote more energy to
the advancement of graduate study. Graduate study was booming at the university already, with graduate enrollment, as a percentage of total, second only among Ohio institutions to Ohio
State. Wright State University graduate enrollment had grown
by fifteen percent in the last year alone.
With regard to health sciences, Kegerreis emphasized this
particular medical school would concentrate "... on community
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medicine, on family practice, on primary care, on new opportunities for minorities, on the emerging concept of the health
care team which almost inevitably must be managed by a primary care physician." It turned out that in this statement he not
only made a prophecy, he made a promise. It also was a careful
political statement. The new medical school startup was still in
some difficulty. The strongest case for its future was the seriousness of the proposition that it would do new things in new ways
and not just be a costly imitator of its powerful older sisters in
Cincinnati, Cleveland, and Columbus.
Kegerreis made special reference in his speech with regard
to the headlong advance of science and technology, especially
in this Ohio region that was heavily invested with industrial and
aerospace technology. Again he made a prophecy and a promise.
Specialists in these fields had to struggle and retrain in order to
keep up. In the ensuing decade, the speed of technological
change would almost wreck the southwestern Ohio industrial
economy and the Air Force would become engaged again in a
serious cold war, this time more on a scientific and technological
basis. Lifelong learning would have to be emphasized.
A decade later, in 1984, Kegerreis would find himself still in
office at Wright State, spending more of his personal energy on
this very point than on any other aspect of his presidency. In a
sense, his speech was an early warning, not yet fully comprehended at the time.
Kegerreis also included a statement that reconfirmed a basic
policy which had been laid down by Golding and firmly sustained by the trustees: while debate and strong expression about
current issues and causes would be welcome on the campus, the
university as an entity was not to become an official protagonist
or antagonist for any particular political cause.
The state university must tread a precisely defined track in these complex matters. It is an educational institution, not a social agency. It does not
undertake social action — it undertakes social research. It develops educational programs, not political
programs. It may study politics but it should not be in
politics. It may properly study religions and the experience of religions in society but it may not preach. It
may offer courses in philosophical, social, religious,
and political doctrines, but it must not indoctrinate.
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That inaugural address was reprinted in the Congressional
Record of January 14, 1974, at the behest of Ohio Representative
Clarence J. "Bud" Brown of Urbana. The university lay in
Brown's district, and he was a tireless friend of the project
throughout his public life. Brown had succeeded his father in
the congressional seat. The elder Brown had assisted in expediting the grant of a tract of federal land which became part of the
campus.
Kegerreis took office in interesting times. The reprint of his
address was entered at page E8410 of the Record for January 14,
1974. On page E8409 was reprinted a floor speech by Representative Bella Abzug of New York, in support of a sex-discrimination class suit brought by a coalition of women employees of the
City University of New York — identified by Representative
Abzug as "the largest sex discrimination suit ever brought against
a university." On page E8411 were two other entries that identify
the period. One was the glowing political tribute by Representative Spark M. Matsunaga of Hawaii to the House leadership of
the time, Speaker Carl Albert of Oklahoma and his majority
leader, one Thomas P. "Tip" O'Neill of Massachusetts. The latter
would become speaker within a few years and lead the Democratic legislative struggles of the early eighties. The other entry
was a reprint, at behest of Representative Olin E. Teague of Texas,
of the prayer and sermon that had been given at a Christmas
prayer meeting at the White House by the Reverend Billy
Graham. The sitting president, Richard M. Nixon, would be
driven from office within seven months in the aftermath of the
Watergate and related scandals.
Guest speakers on the campus during that 1972-73 period
included persons with national identities in connection with controversial causes and events. They included Kenneth Boulding,
English-born economist and lecturer on issues of peace and conservation; Stokeley Carmichael, black militant and leader of the
black movement called the Student Non-violent Coordinating
Committee, popularly called the SNCC or "Snick"; Retired
Justice Tom C. Clark, who had written the historic 1963 Supreme
Court decision in Abington versus Schlempp, prohibiting schoolsponsored religious exercises; Betty Friedan, organizer of the
National Organization for Women, which was to continue into
the eighties as the foremost political arm for women's rights;
Norman Mailer, best-selling author of the World War II novel
The Naked and the Dead, and recurrently provocative in other
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writings; Margaret Mead, who was the most famous American
anthropologist of the time; Arthur M. Schlesinger, Jr., Harvard
historian, White House staffer in the Kennedy administration
and famed chronicler of the times of Jackson and Roosevelt; and
Gloria Steinem, columnist and early leader in the women's rights
movement of the time.
Justice Tom Clark's speech in 1973 was given at the invitation of an entity at Wright State which was almost unique in
university life—the Public Education Religious Studies Center,
which had been established on the campus in 1972. His lecture
was essentially an explanation of the little-understood fact that
the Supreme Court ruling in Abington did not forbid the study
of religions in public institutions. It did forbid the publicly-sponsored practice of any particular religion in public institutions.
Increasingly, Wright State University faculty and students had
been moving into the study of religions as an academic subject,
and his message was music to many of them.
Indeed, President Kegerreis had begun his presidency
during interesting times.
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The arrival of the Wright State University School of
Medicine, in 1973-74, was a breakthrough in the methodology
and politics of medical education. The issues represented in the
struggle would be lost or blurred if they were scattered throughout the chronology of the university as a whole. For these
reasons, the story of the founding of the medical school is summarized here in a single narrative, reaching from long before the
fact to long after the fact. It is as if the medical school has a life
of its own — as, in many respects, it does.
For a long time before the higher education expansion boom
of the 1960s, Ohio had three medical schools — the private medical school of Western Reserve University in Cleveland, the state
medical school of The Ohio State University in Columbus, and
the municipal medical school of the University of Cincinnati.
During the fifties, the need to expand medical education
was becoming a popular subject in the nation and in Ohio. A
U.S. Public Health service study committee reported in 1959 that
the national population was rapidly outstripping the production
of medical doctors, and that to hold the existing ratio of doctors
to population, the number of graduates would have to grow from
7,500 per year to 11,000 per year by 1975.
At the same time there was a popular rule of thumb: a conventional medical education center, graduating seventy-five doctors per year, would have to contain a clinical teaching hospital
of some 600 beds. This was a large and very costly hospital by
any standard. Operating and capital costs of hospitals and medical schools were escalating so rapidly that the day was over for
creation of new private medical-school complexes. Even the
largest personal and family fortunes could no longer readily face
these costs. It remained for state or national government to deal
with the problem. Meanwhile, the medical community was conservative and ever concerned with quality. Generally, it was
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somewhere between negative and querulous about new schools
or, especially, about overexpansion of existing schools.
Ohio was known to have a favorable balance of trade in
doctors, and in medical education. Statistically, Ohio had more
than its share of practicing physicians compared to other states,
but produced less than its share in medical education. Some conservative public officials considered this to be a good thing.
The Baker Commission report of 1958 took note of these
facts and made some cautious suggestions. Noting that the Ohio
output was 320 physicians per year, and that 450 were needed,
that group estimated a new medical school would cost a capital
outlay of $40 million and an initial operating budget of $12
million per year. They noted two alternatives which might be
feasible: expansion of the existing schools, and establishment of
at least one new medical school in a metropolitan area, such as
Akron, Dayton, Toledo, or West Cleveland. They cited The Ohio
State University as having estimated a need for $20 million of
capital outlay in order to be able to expand its output from 150
to 200 graduates per year. Toledo and Akron interests already
were campaigning sporadically for new medical schools — a freestanding state medical school in Toledo and a university-based
school in Akron. In that period, Cleveland did not speak out with
a clear voice. Also, Cleveland already had a prestigious private
medical school and related medical complex as well as the renowned Cleveland Clinic.
The Baker Commission was succeeded in 1959 by yet
another study commission—the Ohio Interim Commission on
Education Beyond the High School. The main subjects assigned
to this group were the need and feasibility of two-year community college-type institutions in the state, and the need and feasibility of medical education expansion.
This writer served as first chairer of this latter commission
from 1959 to 1962. Faced with a coming deluge of demand for
general undergraduate capacity in the state, I guided the commission to give first priority to the community college issue. Most of
the commission's work was devoted to this subject in the first
year, resulting in the community college enabling law of 1961.
In 1960, however, the commission retained Dr. John W. Patterson, vice-chancellor for medical affairs at Vanderbilt University,
to survey the medical school issue. He was assisted by James M.
Furman of the Ohio legislative service commission staff.
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The commission submitted its survey report in January
1962, proposing creation of one new medical school in an unnamed location, improvements and expansions at Ohio State
and Cincinnati, and hearings at alternate locations during 1962.
The commission did hold such hearings, including a hearing in
November in Dayton.
In December, the Interim Commission announced three
recommendations in priority order: (1) medical capital improvements at Ohio State; (2) immediate creation of a new medical
school in conjunction with the University of Toledo; and (3)
arrangements with the University of Cincinnati for expansion of
its classes.
In a private consultation with Dr. Douglas Bond, dean of
the Western Reserve University medical school, the author obtained information for the model that was to become the medical
school at Wright State University. Bond had concluded that no
longer should a medical school contain a large, costly complex,
including a major general hospital for clinical teaching; that medical clerkships and internships should be provided in the surrounding community hospitals, with big capital savings; and that
a medical school should be based in a university, with maximum
common usage of basic science departments between medical
and other university students. Further, the only in-house patient
facility should be an ambulatory care facility for 100 to 200
outpatients.
In late 1962, before there was a Wright State University,
when the founders were just buying the land, the author tried
to stall the entire medical education issue until Bond's more
economical solution could be implemented.
In an interview in the Dayton Daily News on November 3,
the author stated that Dayton would become the ideal location
for a new medical school, but that neither Dayton nor any other
location was well qualified for such a purpose at the time. The
University of Toledo and the University of Akron were non-state
colleges at that time, and state funding with private or city management was a difficult administrative mix. And, in view of some
qualified observers, Ohio State medical school already was
becoming almost too large for the necessary degree of quality
control.
Politics, however, were again to reign supreme. The Interim
Commission was loaded with Toledo interests. Governor Michael
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V. DiSalle, the appointing authority of the commission, was from
Toledo and was attentive to the medical school campaigning of
the city's newpaper, the Toledo Blade. His senate party leader,
Frank King of Toledo, was a commissioner, and would countenance no other solution if he could help it. Commissioner James
Maloon was DiSalle's state finance director. He, too, reflected his
boss' viewpoint. The commissioner from Lima, Senator Ross
Pepple, was attentive to the pressures from northwest Ohio. So
the commission majority reported, and the Toledo medical
school gained the first momentum.
The Ohio Board of Regents, newly created in 1963, embarked on still another study of medical education with consultants provided through the Academy for Educational Development. In September 1964, these consultants rendered virtually
the same recommendations that had been brought forth previously, including startup of a new medical school in Toledo.
The new Board of Regents got its first chancellor, John D.
Millett, in the summer of 1964, and its first staff executive officer,
James M. Furman, in the fall of the year. The board published
its first master plan, the "Provisional Master Plan for Public
Higher Education in Ohio," in April 1965. In that master plan
the regents reiterated the same proposals, but added one new
one that said,
Plans for a second additional state medical school
to be authorized by 1971 will be considered by the
Board of Regents.
Thus, at one time, in 1965, the regents were sponsoring legislation to make the Wright State Campus become a university in
1967, and they were also acknowledging a long-term possibility
that the fledgling institution might yet have a medical school.
The Toledo project was begun. The regents then published
another master plan in 1966 that again proposed The Ohio State
University medical class be increased from 150 to 200; that the
Medical College of Ohio at Toledo be expedited to admit an entering class of 100 as soon as possible; and that "...a study will be
undertaken in the near future to determine the need for another
college of medicine in Ohio."
In the spring of 1967, it appeared likely the Wright State
Campus would reach its required enrollment of 5,000 in the fall
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of that year to become a separately governed state university
rather than a branch campus. Anticipating this, Dayton State
Senator Clara Weisenborn introduced a bill in May to establish
a medical school at Wright State University. Concurrently, the
Toledo venture was encountering higher and higher instructional costs. Neither the governor, nor the chancellor, nor the
Board of Regents, nor most legislators wanted to mire themselves
down in another such high-cost venture at that time.
In 1969, Wright State President Brage Golding launched a
local feasibility study to be conducted by a broad community
committee under leadership of Richard DeWall, a surgeon representing the local medical community, and Robert T. Conley,
Wright State Dean of science and engineering. In March 1970,
the Conley-DeWall group brought forth A Proposal for the Development of a Doctor of Medicine Degree Program at Wright
State University, Dayton, Ohio. This was a proposal for a decentralized, community-based model, providing for clinical study in
the surrounding community hospitals — essentially the same
model as Dr. Bond had envisioned in 1962.
The DeWall-Conley group followed through in September
1970 with a 750-page feasibility study in three volumes. This was
submitted to the Ohio Board of Regents. Widely reviewed, it
carried endorsements of the medical societies of several Ohio
counties including Greene, Montgomery, Clark, Clinton, Miami,
Preble, and Shelby. The study did propose state planning funds
to be used as part of Wright State's regular 1971 budget request.
In February 1971, the Ohio Board of Regents published
its 1971 master plan, still not endorsing a proposal to build any
additional new medical school. In the spring, the legislature
appropriated $50,000 in planning funds for planning studies in
Dayton, and a like amount for studies in and for a consortium
to consist of Akron University, Kent State University, and
Youngstown University. Planning studies were to be completed
by January 1973.
Noting the northeastern Ohio consortium model, the
chairer of the Board of Trustees of Central State University prevailed upon Miami University to join in a protracted campaign
to convert the Wright State University medical school proposal
to a consortium proposition. Central State interests even brought
a lawsuit to attempt to force the conversion. Miami did not participate in the litigation, but did participate in joint discussions
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during the next several months, toward tripartite participation in
various elements of the forthcoming medical school. Kegerreis
and White of WSU vigorously opposed the consortium model,
holding that adequate control and leadership demanded that one
university take the lead role.
By the end of 1972, the three institutions formally agreed
to identify themselves as "cooperating institutions" in the medical school project. By resolution, they agreed to cooperate in
planning and development; to keep administrative and financial
responsibility at Wright State University; to make appointment
of the dean subject to concurrence of all three presidents; to
maintain a joint advisory committee; to maintain tripartite
representation on the admissions committee; to jointly support
needed further legislation; and to proceed jointly in various
aspects.
By 1973, some of the founding generation of Wright State
University had departed, and a second generation of players in
higher education affairs succeeded them. Brage Golding had left
Wright State in 1972 to assume the presidency of San Diego State
University; Business Manager Frederick A. White was acting
president at Wright State; and Robert J. Kegerreis was soon to
assume the presidency. John D. Millett had retired as chancellor
of the Ohio Board of Regents to join the Academy for Educational Development in Washington. His sucessor was James A.
Norton of Cleveland. Novice G. Fawcett retired from the presidency at Ohio State. He was succeeded by Harold Enarson. Governor James A. Rhodes completed his second term. His successor
was Democrat John J. Gilligan. This writer had left Dayton to
accept a vice-chancellorship with the State University of New
York system in Albany. James M. Furman had left his position
as executive officer of the Ohio Board of Regents to become
executive director of the state higher education coordinating
commission in the state of Washington.
Although the players were changing, the struggle wasn't.
Governor Gilligan, and the chancellor and staff of the Board of
Regents, still were negative toward the creation of new medical
schools. They sought postponements for further study. Existing
medical schools — notably that of Ohio State — also continued to
be negative. Akron and Dayton interests, and their regional legislative delegations, however, belatedly understood they had to
support each other, and their combined influence began to be
seriously felt.
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In the spring of 1973, $500,000 of planning money was
budgeted for serious planning of the Akron and Dayton medical
schools. Four Dayton area legislators — C.J. McLin, Jr., Paul
Leonard, Thomas Fries, and Larry Christman—were especially
instrumental in pressing for this first serious state commitment.
Ultimately, the House and Senate improved on this commitment, appropriating $613,000 for Wright State University and
$790,000 for northeastern Ohio as direct operating appropriations for medical programs. Six million dollars of construction
money was appropriated for Wright State University.
Even after the long struggle had been settled in the legislature and major state financial commitments had been made, the
executive branch and the Board of Regents appeared determined
to forestall the new medical schools. Governor Gilligan's task
force on health care reported negatively as expected, in
November 1973. Dayton legislators threatened retaliation against
The Ohio University, where they suspected the real opposition
was centered. New President Kegerreis continued the vigorous
campaign. Finally, in January 1974, a bill passed establishing one
medical school at Wright State University, and another to be
called NEUOCOM—The Northeastern Universities of Ohio
College of Medicine.
There is a footnote to the fierce political battling — both pro
and con — surrounding this and other medical college legislation
of the era. In later years, NEUOCOM emerged as a building complex in a field among the birds and livestock near the village of
Rootstown, Ohio, just off Interstate Highway 76, between Akron
and Youngstown. No medical scientist planned it that way. It is
the pure product of political parochialism. If Akron University
could not have it and if Kent State could not have it and if
Youngstown State could not have it, then they all would have to
share it, but in a neutral location. If Central State and Miami had
created a similar standoff in southwestern Ohio, no one knows
what the outcome might have been. It is to his everlasting credit
that President Kegerreis stood firm on his position that the school
of medicine be based on the Wright State campus, and not at a
"neutral" site.
After enactment of the capital appropriation and the key
legislation, Chairer Oelman said, "The governor has kept faith
with the people of the Dayton area." President Kegerreis said, "I
feel like a relative who has been awaiting word on a patient in
intensive care."
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Shortly after the signing of the appropriation, Kegerreis established health sciences as a top-level feature in the organization
of the university. In the fall of 1973, he appointed Robert T.
Conley, dean of the College Science and Engineering, to the
newly created position of vice-president and director of planning
for health affairs.
Alongside Dr. Richard DeWall, a prominent cardiac surgeon, Conley had served as a co-director for the medical school
planning committee which had prepared the proposal and sub
mitted it to the legislature and the state Board of Regents. One
of the early pioneers in the Wright State faculty, he had come to
the university in 1967 as chairer of the chemistry department.
In 1968 he had become dean of science and engineering. A
graduate of Seton Hall University with a doctorate in chemistry
from Princeton, Conley had achieved prominence in the study
of polymers and infrared spectroscopy. In his new position, his
immediate tasks were to assist the president in implementing the
medical school, recruiting its first dean, and securing federal legislation for federal assistance to medical schools which affiliate
with veterans hospitals. (He was to be successful in all these pursuits. Wright State was to be the first beneficiary of such federal
legislation.) In later years, after his service at Wright State, Conley
was to become president of Seton Hall; still later he would be
president of the Union of Experimenting Colleges and Universities in Cincinnati.
Conley and Kegerreis knew that, in the conventional wisdom of the health sciences, the founding dean should be on
board early, so that the dean, his key staff and faculty, and the
main structures could rise together. The search for that dean required only six months—good speed in the university business
where key appointments move slowly. It was announced on
March 19, 1974, that the new dean would be John R. Beljan,
associate dean for medical education at the University of California, Davis, School of Medicine.
Beljan, a Detroit native, was an alumnus of the University
of Michigan and of its medical school. He had background
characteristics that fitted him particularly for this new school and
its environment. Serving as medical officer in the Air Force from
1955 to 1965, Beljan had been in Air Force hospitals in England
and France, as well as Michigan and Texas. He also had had
dealings with the National Aeronautics and Space Administration (NASA), having served on the Department of Defense task
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force for Project Gemini. In addition, he had community and
statehouse lobbying experience. At Davis he had experience
with early development of medical school programs. His background and special interests were in the interdisciplinary relationships among medicine and basic science and engineering, particularly with respect to biomedical engineering, which was to
become a hallmark at Wright State. In his new position he was
to hold a dual appointment—as professor of surgery in the
School of Medicine, and as professor of engineering in the College of Science and Engineering.
Brash as always about setting speed records, the university
announced, at the time of Beljan's appointment, that he was expected to recruit key staff and faculty immediately and to bring
in the first medical school class within eighteen months. This
would have been September of 1975 — an unprecedented
schedule if it could have been achieved.
The university and the medical school moved expeditiously
to implement the modern model that had been privately recommended by Dr. Douglas Bond a decade earlier. The main elements of that model were: (1) provision of clinical teaching resources in the surrounding community hospitals rather than establishment of complete in-house medical center capabilities in
the school; (2) the use of biological science teaching capabilities,
as much as possible, by both the university's non-medical students and medical students; and (3) the operation of a limited
ambulatory care facility, with emphasis on family and primary
care.
Establishment of this model and its success during its first
decade —1974-1984 — are not to be literally credited to the early
advice of Dr. Bond. This model came into being because of
economic and professional forces of the time. The state had to
adopt the new model because of the almost desperate fear of excessive cost. The medical community had to adopt it because
the profession recognized realistically that it could not nearly
duplicate, in-house, the wealth of capability that existed in the
strong surrounding health care complex. The university wanted
it for many reasons, but also saw it as a real demonstration of its
stated belief in community-university cooperation. Dr. Bond's
early advice, never even published, had significance as a historical sidelight. It proved that as early as 1962, there were bold medical thinkers ready for the next era in medical education. The
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Wright State University venture proved to be a significant modelin-being for that new era.
In due course, the university and its medical school established contracts for clinical teaching and/or related services with
established hospitals. These included Children's Medical Center
in Dayton, Community Hospital of Springfield and Clark
County, Dayton Mental Health Center, Dettmer Hospital in Troy,
Good Samaritan Hospital in Dayton, Greene Memorial Hospital
in Xenia, Kettering Medical Center in Kettering, Maria-Joseph
Center in Dayton, Mercy Medical Center in Springfield, Miami
Valley Hospital in Dayton, Otterbein Home in Lebanon, Piqua
Memorial Hospital in Piqua, St. Elizabeth Medical Center in Dayton, Stouder Memorial Hospital in Troy, U.S. Air Force Medical
Center at Wright-Patterson Air Force Base, Dayton Veterans Administration Center in Dayton, Western Ohio Regional Alcoholism Council in Dayton, and Wilson Memorial Hospital in Sidney. The school also acquired the Yellow Springs Clinic previously operated as a successful private group practice in the village
of Yellow Springs. This was then converted to a family practice
center of the medical school.
According to the new dean, Dr. Beljan, the integration of
biological sciences into medical education on the one hand, and
general university purposes on the other, was achieved with little
difficulty because the new school started under a requirement
of maximum utilization of existing science faculty strength. The
original Department of Biological Sciences was subdivided into
anatomy, biological chemistry, microbiology and immunology,
and physiology. These were housed both in the School of
Medicine and, organizationally and administratively, in the College of Science and Engineering. Two more medical science disciplines were established in the School of Medicine proper:
pathology and pharmacology.
Another interesting issue was the location of the medical
school on the campus. The battle had been to prevent it from
becoming a free-standing isolated enclave, away from the campus. Now President Kegerreis insisted that the main building of
the medical school be placed in the middle of the campus, astride
the tunnel leading from the Founder's Quadrangle to the University Center. Dean Beljan agreed that the school ought to be seen
as an integral part of the university, and the architect succeeded
in making the concept work well.
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The Frederick A. White Center for Ambulatory Care was
dedicated in September 1981. It was the culmination of the model
first envisioned almost two decades earlier. With the center's
completion, a new dawn of medical education emerged. It was
no longer the time when leading medical educators were so devoted to the self-contained hospital model that they worried
about the supply of charity patients for a forthcoming medical
school. (Earlier, it had been held that only with such a supply
could the school faculty and house staff of the teaching hospital
have adequate control of the clinical material, as the school's
patients were called.)
The new Wright State University medical school went into
operation with record speed. The founding dean came on duty
in the spring of 1974. In March, the state controlling board released $164,000 in planning funds for the medical sciences building. Richard Levin Associates, Dayton architects, were selected
to design the building. Ground was broken in June. The first class
of medical students was admitted in 1977, and the first class
graduated in 1980.
From March through July 1975, the founding medical dean
and his colleagues moved rapidly to staff and organize the leadership framework for the new school. In March, they appointed
departmental chairers for obstetrics/gynecology, physiology,
pathology, medical ethics, and minority medical education and
practice. In April, they appointed chairers for biological chemistry and pharmacology; in June, chairers for ophthalmology and
for postgraduate study; and in July, chairers for psychiatry, physical medicine/rehabilitation, and radiology. They also established
and filled, in July, a key position for hospital affairs to oversee
the clinical teaching in the wide variety of external going hospitals being used.
Always sensitive to modern times and conditions, the university made it a major goal of the medical school to increase the
number of minority physicians and also to assure, in the medical
program, that minority students be carefully counseled and that
the program itself come to grips with the health environments
and concerns of minorities. For these purposes, the same Arthur
Thomas who was serving as director of the Bolinga Black Cultural Resources Center was given an additonal assignment as a
faculty member in the medical school.
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The half decade from 1973 to 1978 was a period of restored
growth and of maturation of the new university. In the early
seventies a recession in state operating support had occurred, but
was generally resolved. The long struggle for the medical school
was won and, with the coming of a large and distinctive creative
arts building, there was to be a home for—and a brilliant emergence of— the arts. Enrollment growth, after a brief recession,
resumed, though perhaps never again on the steep trajectory of
the early years.
With the medical school underway, the university moved to
beef up its top academic administration for the other disciplinary
fields. On March 28, 1974, the appointment of John V. Murray
as vice-president for the academic affairs was announced.
With this appointment, the full nature of the Kegerreis organizational plan came clear. Andrew Spiegel already held the
titles of provost, treasurer, and executive vice-president. As provost, he was chief academic officer. As treasurer, he was chief
finance officer for the trusteeship of the corporation, and as
executive vice-president, he was supervisor of practically everything else. Now, as Kegerreis delegated considerable academic
administration to Spiegel, the latter would delegate some of it
to Murray.
Murray, having earned his doctorate at the University of
Colorado, had joined the university in 1967 as an associate professor of management in the Division of Business and Administration. He became chairer of the Department of Management
in 1970, and in 1971 was promoted to dean of the College of
Business and Administration.
It was during this same academic year that Wright State
University moved to establish a major presence for adult and
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continuing education in downtown Dayton. In the years ahead,
this move was to generate the most visible, and possibly the most
substantial, undertaking of the university in the continuing education sector of its mission. By contractual agreement, the university took over the sponsorship and operation of the Eugene
W. Kettering Engineering and Science Institute, at 140 East
Monument Avenue in downtown Dayton.
Many years earlier, the famous tinkerers and inventors of
Dayton, including Charles E Kettering, Edward A. Deeds, Orville
Wright, and a circle of their friends in automotive and electromechanical fields, had established and inhabited the Engineers'
Club of Dayton at 110 East Monument Avenue. It was an historic
location, facing the Miami River and the site of the legendary
Newcom Tavern which was the rustic town meeting place of the
village of Dayton at the start of the nineteenth century. In the
1930s and '40s the Engineers' Club prospered and became a
popular luncheon place for Dayton business and professional
men. But it also became a club for luncheon and civic dinners
and lost some of its flavor as a hangout for the trade talk—or for
advanced engineering speculation — of the technological brains
of the area.
In the 1960s, Eugene W. "Gene" Kettering, son of the
famous "Boss Kett," reminisced about the earlier times when his
father and other geniuses of the early Dayton industrial revolution had their own meeting places where they could discuss their
own esoteric concerns in terms that the lay public, including
many top businessmen, would not understand. Gene Kettering
thought something had been lost. So, in the late 1960s, he
founded the Kettering Engineering and Science Institute right
next door to the old club on Monument Avenue. Gene Kettering's primary aim was to see the institute function as a focal point
for the continuing education of engineers and scientists, in the
hope that such an environment would perpetuate the cycle of
industrial innovation that men such as his father had previously
ignited. But the engineering-science-industry complex was not
organized in the ways of earlier times, and even the new institute,
with its modern spaces for conference and seminal thinking, did
not quite become the latter-day stimulant for inventiveness that
he dreamed of. As a result, the facilities were underutilized.
In 1973.74, Wright State University was planning a latterday configuration of Gene Kettering's idea — a downtown outpost in which a well financed public university could serve as
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the catalyst for what had come to be known as "continuing
education." This would include a variable complex of seminars,
conferences, workshops, and guest and faculty lecturers directly
interfacing with adult practitioners, for or without academic
credit as might be appropriate. In 1974, Wright State officials approached the institute with a proposal which would allow Wright
State University to handle the education function for the institute. So, the university entered into a lease agreement with the
nonprofit trusteeship of the institute, for management and operation of the facility and to serve as the main office for the Affiliate
Societies Council, a group of fifty Dayton professional and scientific associations. In due course, this facility became the operating headquarters, complete with a deanship, for the university's
College of Continuing and Community Education.
April 4, 1974, President Kegerreis announced the appointment of Willard J. Hutzel as director of the "Kettering-Wright
State University Center," which the institute facility was now to
be called. The ten-year lease was to take effect in June. The
revered Maurice R. Graney, long-time dean of engineering at the
University of Dayton, was to continue serving as president of the
institute with Hutzel as the resident manager on behalf of the
university tenant. Hutzel later became dean of the College of
Continuing and Community Education of the university. Still
later, he became an associate provost. (In 1978, Kegerreis proposed that Wright State buy the institute's building. This was a
simple proposal, yet it took years of political negotiation with the
state of Ohio before the sale could be finally consummated.)
Hutzel, a Dayton native, was another of the pioneer faculty
members, having joined the campus organization in 1966 while
it still was a branch. A political scientist, he held degrees from
Bowling Green State University and the University of Maryland.
Hutzel brought special background characteristics to a new and
special position. As a graduate of Dayton's Catholic Chaminade
High School and a scholar in the urban-problems field, he knew
his hometown well.
It was in this same period, 1973.74, that the Ohio Board of
Regents granted approval to the opening of the new Wright State
nursing school. A few weeks later the same action by the State
Board of Nursing Education allowed the new school to begin
admission of its first class.
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At the same time, the College of Business and Administration assembled a community advisory council with representation from banking, city government, manufacturing, news
media, public utilities, retailing, and other business and administrative fields. The university also entered into a contract to
provide college preparation for Air Force enlisted personnel intending to enter college after discharge from the service.
During this period, Wright State University received a most
interesting informal inquiry, originating from a group of legislators and the state association of osteopathic physicians. Dayton
is the site of one of the largest osteopathic hospitals in the midwest, a critical asset which would be needed by the proposed new
state osteopathic medical school. It made sense to the planning
groups to confer with Wright State about becoming the parent
of a second medical school. It was ironic, after the strenuous campaign waged off and on for ten years that had finally brought the
WSU School of Medicine to Dayton, that a second new medical
school was being offered to the university without any effort on
its part. In preparing his response to this unexpected development, President Kegerreis flew to Michigan State University in
Lansing, to confer with Clifton R. Wharton, then MSU president.
Michigan State was the only university with programs leading
both to the M.D. and D.O. (Doctor of Osteopathy) degrees, as
well as a veterinary program. Wharton was not encouraging, and
after considering the strain on Wright State created by its growth
and by the number of new projects it was undertaking, Kegerreis
and his top administrators concluded that they should gently disengage themselves from the D.O. school project. Ohio University became the home for the new school.
In the same academic year, Mrs. Ivonette Miller, niece of
Orville and Wilbur Wright, presented to the University Library
the famous brothers' rare collection of books, family documents,
memorabilia, papers, and photographs. Included were the photographic documentation of their own work and copies of early
work by other aviation pioneers — Langley, Chanute, Lilienthal
— with notations by the brothers. These documents, including
their translations from French sources, indicated the scientific
independence and justifiable skepticism of the Wright brothers.
The main site of the collection was later named the Wright
Brothers Room.
It was in 1973 that the Bolinga Black Cultural Resources
Center entered an especially vigorous period in its history. The
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center had been founded in 1971 at the urging of a nucleus of
black students who called themselves the Committee for the Advancement of Black Unity. In those early days, black students
were so few on the new campus that they felt isolated and frustrated. They needed resources and the means of expression and
reaffirmation of black culture. The Bolinga (Bolinga means
"love" in Lingala) Center became in the seventies a notable instrument of such expression and reaffirmation.

Since January 1971, the center had occupied visible and
functional ground-floor space in Millett Hall, overlooking the
Founder's Quadrangle. A growing library of black literature was
contained within the center. Its avowed purposes were to promote understanding of black culture and heritage, to make
relevant resource materials readily accessible, to encourage research in problems relating to the black community, and to advance the black creative arts. Over the years it was to develop a
continuing program in black studies course work, visitations of
black scholars and leaders, recognition of achievements of
black students, and general recognition of black concerns and
achievements.
In the summer of 1973, the university announced the appointment of Arthur E. Thomas as director of the Bolinga Center.
Thomas, an aggressive activist in the civil rights movement, held
various positions in the Great Society agencies of the sixties, including the Opportunities Industrialization Center (OIC) program, the Model Cities Education Program, and the legal services
program of the Office of Economic Opportunity. A consultant
for the U.S. Department of Health, Education, and Welfare, he
held degrees from Ohio's Central State University, and Miami
University, and had earned a doctorate in education at the University of Massachusetts.
In 1973, Thomas launched a program of visiting speakers
on black concerns that continued with varying intensity for
many years to come. The schedule in the academic year included
speakers from Medgar Evers College, Yale Divinity School, the
editorial staffs of leading black magazines and other news media,
and local and national agencies involved in the civil rights movement. Thomas continued in this role until 1977, after which he
became vice-president of Central State University. (He was to
become president there in 1985, the first CSU alumnus to be so
honored.)
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The academic year 1973-74 also marked a veritable explosion in the performing arts at Wright State. The community
orchestra — an unusual combination of students, faculty, and
outside musicians — the university chamber singers, the
women's chorus, the university band, the university chorus, and
various soloists all performed. Drama programs included The
Taming of the Shrew; The Time of Your Life, with noted actor
George Gizzard serving as guest director; a children's theatre performance of Alice in Wonderland; and an appearance by a noted
experimental theatre group called the Otrabanda Company.
The Creative Arts Center building was under construction
throughout most of the biennium 1973.74, and the visual and
performing arts were generating energies that literally could not
be contained without advance use of finished spaces. In the
center were to be two theatres of contrasting type and purpose:
a small theatre with 150 seats, for intimacy in the round; and a
larger one with 375 seats with a conventional proscenium configuration. Both were named in advance: the smaller to be the
Celebration Theatre and the larger to be the Festival Playhouse.
Productions were given in the Celebration Theatre as early as
December 1973, before the building was finished in the summer
of 1974. The total Creative Arts Center was dedicated in
November 1974.
Two notable new programs were announced in January
1974: the dual major in environmental studies and the program
in human factors engineering, both reflecting the changing concerns of the university community.
The university already had conventional programs in environmental health and environmental biology. The new dual
major sought to impart a broader knowledge of environmental
issues and problems as they apply to the subject of a student's
other major. The program attracted students who were majoring
in anthropology, chemistry, education, sociology, and urban
studies, for example.
Wright State University, neighbor of Wright-Patterson Air
Force Base, was one of the few universities in the country at that
time to offer a program in human factors engineering. This field
of research and development, as studied at Wright State, was a
combination of systems engineering and experimental psychology. A modern discipline born of the necessities of the aerospace
field and expanded to broader purposes, human factors sought
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to ensure that the design specifications of modern equipment
would be manageable by, and tolerable to, the human body,
senses, and mind. Wright State University had already developed
a systems engineering program that was readily adaptable to
work in human factors.
The medical school was also experiencing changes in 1974.
The second week of June was climactic. On June 12, the Veterans' Administration announced a grant of $19.7 million to
support medical faculty salaries and to upgrade facilities at the
Dayton VA Center that would be used as one of the clinical teaching sites. On June 13, the Joint Liaison Committee on Medical
Education of the American Medical Association and the Association of American Medical Colleges issued a letter of reasonable
assurance of prospective accreditation — a requisite step before
the opening of such a school. And, at the groundbreaking for
the medical school's first building on June 14, President Kegerreis
announced a private gift of $1 million to the new school from
Mrs. Virginia Kettering Kampf, widow of Eugene W. Kettering.
This latest Kettering gift had special significance among
those who knew the late Gene Kettering. As early as 1960 he
spoke of his own dream of a medical school in the Dayton area.
In that earlier time, he and his wife Virginia prepared plans for
his Kettering Hospital, in the Dayton suburb of Kettering, and
made preliminary inquiries about state financing of a medical
school for which the Kettering Hospital might serve as the principal clinical teaching facility. As it turned out, his dream was
fulfilled, but on a different model. The new medical school rested
on a large state university as a base, rather than on a hospital.
Nonetheless, Mrs. Kettering's gift was furtherance of an idea
that had been important to Gene Kettering.
By 1975, Wright State University had become, with good
reason, a magnet for physically disabled persons seeking an equal
opportunity for higher education. With an enrollment of about
13,000, the new university already had about 460 disabled students. (Four years earlier, there had been 171 disabled students.)
The two main reasons for this phenomenal growth were the
comparatively barrier-free architecture and the active program
of supportive services. Since students' handicaps are of almost
all kinds — sight, hearing, mobility, speech, muscular stability,
etc. — a network of ramps, elevators, and underground tunnels
made the campus accessible to those with wheelchairs, canes, or
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crutches. Elevator buttons, many telephones, drinking fountains, and tables were placed low to be accessible to those in
wheelchairs. Elevators had audible floor numbers to aid blind
students. Three specially adapted buses moved disabled students
among the campus buildings and elsewhere, in a 16-mile radius.
The Wright State University dormitories had a number of rooms
set aside for the disabled students, with special showers and
toilets, lowered telephones, and other conveniences. Special attendants were available to assist the most severely handicapped
persons.
The university established a Handicapped Student Services
Office which generates and coordinates many of the organized
programs for disabled students. An adapted physical education
program provided for wheelchair sports, intramurals, and an individualized exercise program. A tape library contained taped
textbooks for the blind and for those unable to handle books.
For examinations, there were adapted electric typewriters, largeprint examination materials, and student proctors to assist with
reading or writing of examination materials, but there was no
special lenience regarding academic standards. A vocational
counselor concentrated on the career futures of the handicapped
students. These special programs were funded by a combination
of state grants, federal grants, and general funds of the university.
The Wright State University developments in this field were
symptomatic of the time. New federal laws and regulations proscribing discrimination for handicapped persons made whole
physical plants of other universities technically illegal. Universities everywhere, struggling with the problem of compliance,
were finding their older buildings simply could not be remodeled
into full compliance. Only in a totally new public university,
founded in the sixties, could full compliance even be approached, and many new sister institutions did not move as aggressively as Wright State University.
In 1975, the university again put into place an unusual program — master's degree in archival administration and historical
administration. This long continued to be the only program of
its kind in Ohio, and one of very few in the nation. The program
prepares graduate students for the management of archives, the
raw materials of history. The nation needed expert collectors,
compilers, and managers of special collections in many settings
— museums, historic places, major libraries, and state or local historical societies. The field combines history with library and
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communication science, as did the curriculum. The program included a required internship at an approved site. Many students
learned that the nearby Air Force Museum, specializing in military aviation history, is truly one of the world's leading archives
of its type.
In the years to come, it turned out that the evaluation of
the need and viability of such a program was correct. Graduates
of the program, in its first decade, were in professional archivaladministrative positions with the Amon Carter Museum, the
American Jewish Archives, the Eastman House of Rochester,
New York, Harvard University, the National Archives, a number
of specialized museums, and the state historical societies of Ohio,
Kansas, Montana, New Jersey, and North Dakota.
In the spring of 1975, the campus artist and lecture series
brought forth a most unusual presentation, that of the famed
Swedish actress Viveca Lindfors. She played brief roles in the
lives of thirty-six women characters of the stage, portraying
characters from plays created by Bertolt Brecht, Henrik Ibsen,
D.H. Lawrence, Luigi Pirandello, George Bernard Shaw, Tennessee Williams, and others. The two-hour performance, called
I Am A Woman, was open to the public without charge.
During that same spring season, the University Library became owner of yet another rare collection—an almost complete
set of autographed first editions of the works of the noted
nineteenth-century black poet, Paul Laurence Dunbar. The
owner, William Shepherd, a Dayton engineer, assembled eighteen of the twenty such known works. He not only gave the
collection, but also pledged the purchase, for the library, of the
remaining two volumes. This was not only an important occurrence in literary circles, but also in Dunbar's black community.
Dunbar was a native of Dayton, and his career was a matter of
civic pride throughout the region.
The commencement on June 15 of that year was of special
historical significance in several respects. The university's first
honorary degree was awarded to its founding president, Brage
Golding. There were special commendations for Frederick A.
White, the first full-time administrator of the campus. White had
retired April 30 as a senior vice-president. A special commencement speaker was Lionel H. Newsom, president of Central State
University and a prominent black educator. Also, twenty-one
black students received academic degrees.
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This was the first occasion of a ceremony that became a
long-standing annual custom of the university — the presentation
of awards for teaching excellence by the Alumni Association.
The first winners of these awards, were Allen Jones (recently deceased), assistant professor of physics; Carl Becker, associate professor of history; Marlene Bireley, professor of education; and
James Hughes, associate professor of English. (For a complete
list, 1975.1984, see Appendix II).
The professors were not the only ones being recognized. The
August 1975 Architectural Record featured the massive triangular library building of Wright State University. The cover picture
displayed the skylighted main reading room. A feature article displayed "Three Bold and Under-Budget Buildings of Don
Hisaka." (Hisaka was the conceptual architect of Wright State's
library.)
By the academic year 1975.76, the cultural calendar on
the campus had become extensive. Excluding visiting scholars
and lecturers, the performing and visual arts scheduled more
than forty events for that nine-month period. The visual arts
took their place with a public visibility comparable to that of
music and theatre — during the season, there were eleven art
exhibitions.
In September, the Board of Trustees was informed that the
medical school would admit its first class a year hence, in 1976.
Already there were 1,200 applicants for admission to that first
class.
After an extensive study of the economics of the women's
movement, the administration concluded that the university
should become concretely useful to women who wanted to
enter, or reenter, the labor force. With support from the Dayton
Manpower Consortium, the Dayton Junior League, the Mead
Corporation, and other sources, the downtown Kettering Center
opened a Women's Career Development Center. This started, essentially, as a counseling service to help inventory and evaluate
an advisee's potential abilities and to offer advice about an effective career direction. This program was to become in the next
few years so popular both for men and women that it ultimately
dropped its identity as a women's service and became a career
development center for all.
Although the university had opened program after program
of both academic and service types, it had, in the view of some
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observers, one gaping deficiency: it had no football team. In the
first few years of his presidency, Kegerreis spoke at almost every
service club and professional association in the greater Dayton
area. Invariably he was asked, "When is Wright State going to
have football?" Just as invariably his reply was, "Never, at least
not while I'm president!"
Football is the most expensive of all intercollegiate sports
and would have required an annual subsidy of several hundred
thousand dollars. The program would have needed the support
of a large Alumni Association, as well as a costly stadium. Faced
with a long list of high-priority facilities and programs, Wright
State could not realistically consider launching a football program, although one afternoon the president did receive a tempting offer. The athletic director of a college in Kentucky called
Kegerreis to offer him a football team, complete with players,
uniforms, equipment, staff, buses, and a multi-year schedule. For
financial reasons the trustees of the Kentucky institution had
decided to discontinue the sport, and the athletic director was
trying to find a home for his team. After some hesitation and
with some reluctance, Kegerreis politely rejected the offer. It was
the closest Wright State would come to the gridiron sport during
its first twenty years.
An accreditation stage in the history of a college or university sometimes affords a special opportunity for appraisal of the
progress and status of the institution up to the time of the accreditation visit. Such a time came to Wright State with special reference to its graduate programs and prospects. The institution's
self-study was completed in 1974 and published in May 1975.
The accreditation round was completed by the North Central
Association in November 1975.
In the early seventies, Wright State had moved aggressively
to develop and refine its own graduate programs at the master's
level. This precipitated the further round of somewhat more
searching evaluations for further accreditation at this higher
level. In his inaugural address in November 1973, President
Robert J. Kegerreis had formally committed to a substantial
graduate-level undertaking. The documents of the period demonstrate he meant it, and that he was speaking for the university
community as a whole. One of every five WSU students was at
the graduate level — an unusual concentration for a young
university.
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With the coming of the medical school in 1975, scheduled
to admit its first class in 1976, the university arranged for a formal
NCA accreditation round to occur in 1975. This was to focus on
final accreditation of some seventeen existing master's-level programs and on preliminary accreditation for the coming professional doctoral-level program (M.D.) in medicine.
The evaluation report of the North Central Association visitors was affirmative. The listed institutional strengths included
statements that the university showed a sound and shared view
of its mission, was well regarded in the service area, and had excellent community relationships and an administration that was
competent and flexible. The university also was cited as having
a good and improving faculty, a loyal and generally qualified student body, adequate and well-planned facilities, and programs
that were appropriate to the regional needs and faculty capability.
As institutional weaknesses, the report stated the effectiveness of faculty involvement in institutional decision making was
not apparent to a large fraction of the faculty, and that institutional research and planning needed to be more directly involved
in central decision making. The report also said the rate of present library support was inadequate for the expected rate of
development, and the lack of equipment upgrading and replacement was a prospective problem in some science and engineering
programs. It also said, "university personnel were aware that
academic innovation was more talked about than tried." The report suggested another evaluation in five years, coinciding with
an evaluation of the medical school for full accreditation.
Subsequent narrower and more specialized evaluations followed in due course. The accreditation round of 1975, however,
yielded historical documents of special significance. It precipitated a self-description and a self-appraisal that were timely and
comprehensive for historical purposes.
In the period 1976-77, President Kegerreis undertook a
project, as a volunteer, that turned out to be, perhaps, the most
important civic contribution of his career.
In the mid-seventies, various metropolitan cities around the
country were directed by federal judges to desegregate the public
schools by means of busing, consolidations, magnet schools, and/
or other means. In some cases, as in Cleveland, a particular judge
might personally manage and direct the desegregation process,
utilizing his own appointees in the school-district administration.
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The various processes caused concern, or outright truculence,
among many citizens and some jurists. Irrespective of the merits
of the judicial findings, some of the judges were engaged in legislative and administrative activities, far beyond what some people
thought judges were supposed to engage in.
U.S. District Judge Carl B. Rubin, of the judicial district encompassing the Dayton metropolitan area, required the desegregation plan implementation be done by the sitting school board
and administration, but he placed the process under the scrutiny
and advisement of a fifty-five member Dayton Citizens' Advisory
Board. The board contained a broad cross section of the community. On February 12, 1976, Rubin appointed President Kegerreis
chairer of the advisory board. For nearly two years, as the sixtytwo schools of the big district were steadily desegregated, the effort was to take an inordinate amount of the president's time.
But the project also registered the community's confidence in its
own new university.
At this time, Boston was torn apart by opposing factions in
its riotous desegregation disputes, Louisville was experiencing
serious outbreaks of defiance and violence, and Detroit had continual instances of riots, vandalism, and violence triggered by its
court-ordered desegregation. In Dayton, the Citizens Advisory
Board spent months in feverish preparation, and involved police,
media, parents' groups, school administrators, teachers, and
pupils. Task forces were set up. Monitoring groups were created.
Groups of parents and students were transported to their new
schools during the summer to get acquainted. Speakers were provided, and information was regularly disseminated. Rumors were
tracked down relentlessly. Yet the tension grew as school opening
day approached. The national television networks sent crews to
Dayton, as did the wire services and the news magazines. Professional agitators were located and surveillance maintained.
Threats were made to Kegerreis and other council members. The
Wright State campus police stepped up their patrols around the
president's home. The FBI kept track of known terrorist groups.
Opening day came and went with no violence beyond a few
playground scuffles. The media people left Dayton, the buses
ran on schedule, the absentee rate for the Dayton schools was
within acceptable limits. The final months of the Citizens Advisory Board were spent monitoring every classroom in every
school, listening to complaints and protests, evaluating racial
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ratios and school environments, and preparing the final report
to the federal judge.
Robert S. Oelman, chairer of the Board of Trustees for the
full nine years since the statutory start of the university in 1967,
now was preparing to step down. In the commencement of June
9, 1976, he received an honorary Doctor of Laws degree with
heartfelt thanks from his university.
During commencement week, President and Mrs. Kegerreis
gave a congenial informal evening party in the president's home
on the campus, honoring the outgoing chairer who had been the
foremost founder of the institution. Guests were current and past
trustees, plus a few others including co-founders John D. Milieu
(former president of Miami University) and Novice G. Fawcett
(former president of The Ohio State University); WSU founding
President Brage Golding and Mrs. Golding; founding Business
Manager Frederick A. White; and this writer, who had been secretary of the founding Board of Trustees.
The end of Robert Oelman's long term as trustee and chairer
of the trustees is an appropriate point to digress from the chronological history and reflect on the chairmanship of the university's
board. As founding chairer with his quiet, courteous, and persistent style, Oelman had lent a particular quality to the role. It
would have been obtrusive, and probably damaging, if subsequent chairers had lacked the substance that the university
constituencies had come to expect.
It would turn out that all of Oelman's successors in the chair
of the Wright State University Board of Trustees, from 1976
through 1985 as this is written, would be, without exception,
men who were prominent in their businesses or professions as
well as in the public affairs of the Dayton area. These successors
to the chair were Harry P. Jeffrey, Albert H. Sealy, Armistead W.
Gilliam, John H. Torley, and Steven C. Mason.
Jeffery, of the Dayton law firm of Jeffery, Snell, Rogers and
Greenberg, was a long-time leader in the bar of Ohio and of his
native Montgomery County. A 1926 graduate of The Ohio State
University law school, he had served as a special assistant attorney general of Ohio and later as a member of Congress from
Ohio's third district. A founding member of the Wright State University Board of Trustees, 1967-77, he served as its chairer succeeding Oelman, 1976-77.
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The services of Jeffrey to the new university had multiple
value. In addition to his talents as a lawyer, always available to
the institution, he knew his city and its needs as few others could.
He had been a division leader in the 1962 fund drive that had
started the university, and he later organized and led the Wright
State University Foundation as trustee, secretary, president, and
voluntary counsel. He had long been a leader in his church; in
Ohio State University alumni affairs; in local government studies
in the Dayton area; in the board and presidency of the Dayton
Area Chamber of Commerce; in the scheduling and managing
of local tax referendum campaigns; and in the United Way, Camp
Fire Girls, Salvation Army, and Polio Foundation. In 1982, the
Ohio Bar Association presented Jeffrey its annual award for volunteer public service. His service to Wright State University was
a capstone of more than fifty years of voluntary effort in the
public interest.
Albert H. Sealy, of the Dayton law firm of Smith and
Schnacke, held a bachelor's degree from Ohio State and a law
degree from Harvard. He had come to his Dayton law practice
after several years in a New York law firm. Throughout his Dayton career he was active in Republican politics in the community
and in the state, serving in the Ohio House of Representatives
(1967-69); on the Ohio Task Force on Tax Reform (1971); as
chairer of the Montgomery County Republican party (1974-77);
in the Ohio delegation to the Republican national convention
(1976); and on the Montgomery County Board of Elections
(1976-79). His effectiveness in relations with government contributed substantially to the rapid buildup of Wright State University, culminating in the establishment of the Miami Valley
Research Park in the early eighties.
Sealy served as a trustee of the new university (1975-82)
and was chairer of that board (1977-79). In addition to various
leading roles in his profession (state, local, and national bar associations), he had many civic involvements in the community,
including downtown redevelopment projects, the Mayor's Council on Economic Development, the Downtown Dayton Association, and the boards of trustees of the Dayton Philharmonic
Orchestra, the Dayton Museum of Natural History, and the Dayton Area Senior Citizens Center.
Armistead W. Gilliam, Jr., also a member of the Dayton law
firm of Smith and Schnacke, was an alumnus of the University
of Virginia and of George Washington University Law School.
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He served on the Wright State University Board of Trustees,
1974-82, and as its chairer, 1979-82.
After entering Ohio law practice in 1972, Gilliam became a
prominent trial lawyer in both the federal and Ohio courts. His
specialties included antitrust and securities litigation; administrative law (Federal Trade Commission, Federal Communications
Commission, Securities and Exchange Commission); and white
collar criminal law. He was the lead trial lawyer in the Mead Corporation's successful defense against a takeover attempt by Occidental Petroleum.
Gilliam was an adjunct professor of law, teaching courses in
complex litigation, at the University of Dayton Law School. He
was a member of the Sixth Circuit Judicial Conference; a
member of the Federal Bar Examination Committee and of the
U.S. Magistrate Selection Committee for his judicial district; a
member of the State of Ohio Board of Grievances of Discipline;
and a member of the Montgomery County Board of Elections.
John H. Torley served on the Wright State University Board
of Trustees from 1976 to 1985 and as its chairer in 1984-85. As
the long-time chief executive officer of the historic Dayton Malleable, Inc. (later known as Amcast, Inc.) he was especially representative of the long tradition of strong industrial leadership in
the manufacturing city of Dayton.
Dayton Malleable, Inc., established in 1866, was the second
firm west of the Alleghenies to produce malleable iron. It was
destined to become the nation's largest independent foundry organization, with subsidiaries or divisions in New York State, Wisconsin, Pennsylvania, Massachusetts, Alabama, and Louisiana.
Torley was one of a long line of executives in that firm who had
consistently contributed service and leadership in metropolitan
Dayton.
As well as succeeding to Oelman's seat on the WSU board
in 1976, Torley had held a variety of the highest communityservice posts in the area. He had served as president of the Area
Progress Council and president of the Dayton Area Chamber of
Commerce; a trustee and chairer of the University of Dayton; a
trustee of the Dayton Art Institute and the Museum of Natural
History; and a director of a number of corporations including
the Dayton Power & Light Company, the Winters National Bank
(later known as Bank One), Ponderosa Systems, Inc., Huffman
Manufacturing Company, and Monarch Machine and Tool.
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While his services to the new university were many, his most
visible and probably most important university undertaking was
his leadership in the search for the appointment of a new president to succeed President Emeritus Robert J. Kegerreis in 1985.
That new president turned out to be Paige E. Mulhollan of
Arizona. Only Oelman and Torley had had to oversee the presidential search task in the first twenty years of the university's
history.
Steven C. Mason was representative of the new generation
of corporate leadership in the Dayton area. Elected president and
chief operating officer of Mead Corporation in 1982, he served
as chairer of the Wright State University Board of Trustees,
1982.84 and resumed the position in the fall of 1985.
A mechanical engineering graduate of the Massachusetts Institute of Technology, Mason had joined Mead in 1957. He
moved up rapidly in the corporation, holding management posts
in Chillicothe, Ohio; Kingsport, Tennessee; Pulaski, New York;
and South Lee, Massachusetts.
Despite having come to Dayton only at mid-career, Mason
had rapidly assumed leadership roles in the community. He
served on the boards of the Miami Valley Research Institute, the
Dayton Philharmonic Orchestra, and the Dayton Area Chamber
of Commerce. His corporate directorships included Duriron Co.,
Inc. of Dayton; Engenics, Inc., Palo Alto, California; and JWI,
Ltd., of Canada and Jonesboro, Georgia. He was a graduate of
the Harvard Program for Management Development, 1973.
It was in 1976 that the university found the ultimate solution
to a problem that persisted from its earliest days—public common carrier transportation. In 1971, the metropolitan community established a Regional Transit Authority (RTA), but in the
intervening years only limited bus service reached the campus
from a few urban points. Finally, in 1976, with benefit of new
tax levies and adjustments, RTA presented a plan for full service
connecting the campus with downtown Dayton, with the populous south suburbs of Dayton, and with Wright-Patterson Air
Force Base.
Also in 1976, while the whole country celebrated the bicentennial of the nation's independence, the university music
department, as a celebratory contribution, presented the original musical comedy, The Sky's the Limit. Produced by music
chairer William C. Fenton, the production was written by English
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professor Thomas Whissen, and directed by opera instructor Dee
Levitan. President Kegerreis served on the area Bicentennial
Committee and directed the task force looking at Dayton's
future.
In the summer of 1976, the university announced it would
take over operations of the prestigious Cox Heart Institute
specializing in the study of heart disease. Founded in 1964, the
institute was adjacent to the Kettering Hospital in the Dayton
suburb of Kettering.
In its first decade, the institute had attracted considerable
notice in medical-research circles. Built primarily by Dayton
philanthropy, it was named in honor of James M. Cox and his
family. Cox, long-time newspaper entrepreneur in Dayton,
Atlanta, Miami, and elsewhere, was a national figure in Democratic politics. In 1920, he lost the presidential race to Warren G.
Harding. A young politician, Franklin Roosevelt, was Cox's running mate in that race.
The Cox Institute, in its early years, pioneered the application of modern computer and television electronics to the
monitoring of heart patients. Its merger with the Wright State
University medical school was a coup for both: the school
needed the institute for research and practicum in heart and
other fields, and the institute needed a stronger base, such as a
state medical school.
Another highlight of the 1976-77 academic year was the
speaker series. In rapid sequence the speakers included F. Lee
Bailey on October 20, Bob Woodward on November 3, and
David Frost on December 1. Bailey, a colorful and controversial lawyer, was defense attorney in the celebrated cases of the
Boston Strangler, Carl Coppolino, Ernest Medina, and Sam Sheppard. Woodward, one of the investigative reporters on the Washington Post, was credited with the ultimate exposure of the
Watergate case during the Nixon years in the White House. Frost,
a Briton, was a popular award-winning television talkshow host.
A triumphal news release of August 18, 1976, proclaimed
the good news that a September 14 convocation would welcome
the first thirty-two member medical-school class. The principal
speaker, Dr. John Tupper, was dean of the University of California School of Medicine at Davis, California. In this respect, the
convocation was also complimenting Wright State's tireless
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founding medical dean, John Beljan, who was associate dean at
Davis before coming to Ohio.
Held in the gymnasium, the event was followed by a reception in the student center. In attendance were the new medical
students, their relatives, a large number of faculty, other students,
officials, and civic figures. This was the culmination of the university's longest and most single-minded struggle, the result of a
concentrated academic, political, community-action campaign.
These thirty-two new entering students represented the first real
fruit of that fifteen-year effort.
The occasion also was a major source of satisfaction for the
president. Kegerreis had insisted continuously that the medical
school press forward to achieve fully accredited status, acquire
facilities, recruit faculty, and enroll students—with all deliberate
speed while maintaining highest standards of quality. The strain
had begun to tell. He lost his celebrated "cool" when an annual
accrediting committee at one point insisted on its supremely traditional views of medical school curricula. The committee was
chaired by the dean of the University of Vermont Medical
School, who averred that no medical school student should have
any options, or electives, in four years. Kegerreis exploded. The
new-mode Wright State curriculum, with its electives in the
medicine in society component, remained intact.
Another lapse in the presidential calm occurred during a faculty meeting when a member of the liberal arts faculty openly
accused the president of preparing to establish the medical school
with funds siphoned off from the humanities and other liberalarts disciplines. The president heatedly denied the charge and
promised to put the medical school "on its own bottom," never
to drain funds from the other sectors of the academic budget,
but on the condition that those other areas not expect a reverse
flow of funds. The odd agreement was prophetic. By 1984, the
medical school had larger reserves than any other academic unit.
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The Latter Seventies:
Growing Pains

In the fall of 1976, Wright State University announced the
Ohio regents' approval of a new master's degree program in rehabilitation counseling for the severely disabled. The new program, fairly unusual in the nation, only admitted candidates who
already had undergraduate preparation in rehabilitation counseling. This allowed a rapid one-year program. The Ohio Rehabilitation Services Commission welcomed the new program, citing
an almost unlimited job market for specialists such as these
graduates.
Also in that year, the university was operating a branch
office for Wright-Patterson Air Force Base personnel and their
families on the base. The office, open two days a week, was a
point of drop-in traffic for both uniformed and civilian personnel
seeking information about credit and noncredit university
programs.
In the late seventies, Wright State also began its own radio
station. WWSU-FM went on the air April 4, 1977, operating daily
from 7 am to midnight, following Federal Communications Commission licensure on March 5. The initial programming was a
combination of folk, jazz, contemporary rock, and classical
music. Broadcasts included selected locally-produced educational and public-service programs. The entire initial staff was
composed of student volunteers. This was the culmination of a
radio effort that had begun on closed circuits in 1968 from a
modified broom closet.
Two symbolic events occurred on the campus on April 22,
1977 — the dedication of the Trustees' Plaza in the morning, and
the dedication of the new Medical Sciences Building in the afternoon. The plaza, a combination of open brick pedestrian surfaces
with raised brickwork garden areas, was located at the northwest
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corner of the original Founders Quadrangle. Ever since the opening of Allyn Hall more than a decade earlier, this site had been
a familiar location for outdoor ceremonial occasions. Now
bronze plaques were permanently displayed in recognition of the
contributions of the ten earliest trustees. Principal speaker at the
plaza dedication was Henry Ford II, chairer of the Ford Motor
Company and long-time friend of founding trustee Robert S.
Oelman.
The afternoon dedication of the Medical Sciences Building
marked another stage in the development of the school. The first
medical class was about to complete its first year. The building
now was functioning with administrative offices, amphitheater,
laboratories, classrooms, and teaching resources areas. The
Fordham Medical Library, founded by a Fordham Trust benefaction in 1973, now contained 30,000 volumes and a reading room
capacity of 300.
The occasion reminded President Kegerreis of one of his
clashes with the Ohio Board of Regents, this time about the
architecture of the Medical Sciences Building. The architect
had provided a model for viewing by the regents' committee on
capital improvements. This group declared the building "looked
too expensive" and despite the vehement protests from the president, the dean, and the architect, the regents' view prevailed.
No money was saved, but a less vivid design, one that politicians
would not find too provocative, was finally approved.
In June 1977, the university issued a joint announcement
with the Samuel S. Fels Fund of Philadelphia. The Fels Institute,
located in Yellow Springs, Ohio, specialized in longitudinal
studies of human growth and development. It was now to merge
with the university's medical school. Under the terms of the
agreement, the university would take responsibility for operational support of the staff and modern facility. The fund would
phase out its support and sponsorship, contributing a further
$1,750,000 over the coming five years. The program of longitudinal studies of human beings—from birth through various stages
of life — had already developed a data bank over three generations of human subjects. (Unfortunately the longitudinal studies
program eventually proved too costly an area of basic research
and was closed out in the early eighties.)
The commencement of June 11, 1977, was of interest for
several reasons. Again the event was of record size and had to be
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held in the University of Dayton athletic arena in the south end
of the city of Dayton. It was attended by an estimated 8,000, and
it honored 1,823 new graduates. This time the largest number of
degrees awarded was in the graduate college — Wright State University was becoming a significant graduate school. Honorary
degrees were awarded to two of Dayton's foremost individual
philanthropists: Mrs. Virginia Kettering, widow of Eugene Kettering and daughter-in-law of the original Charles "Boss" Kettering; and David L. Rike, now retired but long-time past proprietor
of Dayton's largest department store, and chairer of the Rike
family foundation. Both were among the university's foremost
benefactors, but the honors were in recognition as well of their
extensive sponsorship of the community's physical and civic
development.
In the spring of 1977, more than fifty percent of the university's own premedical students, applying for admission to various
medical schools, were being admitted. Of the twenty-two being
admitted into entering fall 1977 medical classes, twelve were on
their way to Ohio State medical, three were to enter Wright State,
and the remainder went to Toledo, Michigan, or elsewhere. Since
the national acceptance rate was then only about one in five,
this was a favorable indicator about the quality of scientific and
general undergraduate education provided on the campus.
In the fall of 1977, Elenore Koch, long-time counselor and
student services administrator, became the first woman vicepresident of the university. Named vice-president and viceprovost, she took charge of virtually all the student affairs undertakings. Her division included admissions, placement, registration, student development, student financial aid, and veterans'
affairs. In addition, she oversaw the Women's Career Development Center and the University Division, which managed the
academic affairs of first-year students. She also oversaw the University Center, food service, and residential management.
This was the year in which Wright State established a landmark policy for dealing with obscene materials. Inquiries and
requests for copies of the policy and for consultation came in
from all over the country. It all began when Vice-President Koch
reported to Kegerreis (who didn't like surprises, as noted elsewhere) that the University Center Board planned to show the
notorious X-rated movie "Deep Throat" as part of its ongoing
schedule of movies. The students' original rationale was not
the creation of a test case relative to free speech or academic
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freedom, but simply a desire to raise funds to support the showing
of more conventional movies. The president ratified Ms. Koch's
decision to deny the showing of this hard-core pornographic film
on the campus. Students enlisted the aid of the American Civil
Liberties Union and a legal battle ensued. The U.S. District Court
ordered the two sides to engage in a serious attempt to settle the
issue of how obscenity could be dealt with on a college campus.
Ultimately, the university's proposal was ratified by the court.
In February of 1978, the Board of Trustees acted on the
recommendation of the president and adopted a set of formal
obscenity guidelines for campus programming. Under these
guidelines, there was established a six-member review committee
consisting of two students appointed by the student caucus, two
faculty members appointed by the steering committee of the
academic council, and two administrators appointed by the president. The powers of the review committee could be invoked by
the complaint of any member of the campus community regarding the proposed showing of any particular film or play. The review committee then, in such cases, was obliged to review the
work and determine whether it would be shown. The guidelines
did not apply to classroom or research work.
Earlier in the Kegerreis presidency, a proposal of his had resulted in another unusual Wright State policy, governing union
recognition. Following the nonrenewal of a union contract in his
first year, Kegerreis proposed that the Board of Trustees consider
how the university should process petitions for union recognition
that might emerge in the future. One trustee, Ray Ross, was a
district director of the United Auto Workers (UAW). Another
trustee, Harry Jeffrey, was an attorney who often represented
management interests. These two were the co-authors of the policy, which endured for eleven years until superseded by Ohio's
controversial new collective bargaining law.
In October 1977, the university received yet one more landmark capital appropriation from the state — a total of $11.5 million. The money was for an expansion of the Brehm Laboratory
($1.25 million), the Rike Hall business and administration building ($4.75 million), a laboratory and animal resources building
($2 million), a facility for the medical school's teaching of care
for ambulatory patients ($1.5 million), a technical education
building for the Western Ohio Branch Campus in Celina ($1.6
million), and $400,000 for utilities and renovations.
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In that same autumn, the university won preliminary authorization for two of its most advanced programs — both of
which were destined to lend special distinctiveness to the new
institution. In September, the legislature enacted a bill authorizing startup and funding of the new School of Professional
Psychology, with a doctoral-level program granting the Psy.D.
degree. The university's first nonmedical doctoral program, it
was scheduled to open in 1979. And, in November, the state
Board of Regents gave preliminary approval for the unique interdisciplinary Ph.D. program in biomedical sciences — a proposition that had been under development for seven years.
The state action founding the new School of Professional
Psychology had been attended by some infighting in the stateuniversity community in Ohio, and within the discipline of
psychology. Such professional psychology schools, concentrating on the preparation of treatment practitioners, are not common, and this was to be the first one in Ohio. Ronald E. Fox, a
psychology professor at Ohio State, was deeply interested in the
idea. In 1976-77, he and an organized group of practicing psychologists were proposing creation of such a doctoral-level
school somewhere in Ohio. They called on the various state universities, none of whom (except Wright State) would welcome
such a proposition. The universities were wedded to their own
academic, rather than practitioner, Ph.D. programs in the discipline. But the idea found a home at Wright State. Legislation was
introduced. At that stage certain other Ohio universities, observing that the Wright State proposition was gaining momentum,
testified against the bill as involving unneeded competition for
their own programs, or asserted that if the school was to be established, it should belong to one of them. Fox, his colleagues,
Wright State President Robert Kegerreis, and their political
backers, carried the day. (Fox was to become the founding dean.)
On October 6, 1977, the university celebrated its tenth anniversary as a separately governed state institution with a cutting
of nineteen birthday cakes into 1,000 pieces. Exactly a decade
earlier, the state Board of Regents had duly certified the university's enrollment as being sufficient to activate the independence
bill. In that period, the enrollment grew to a headcount of about
14,450, the campus grew to thirteen major buildings, the faculty
grew to about 500 regular and 200 part-time, and the offerings
grew to about 60 major programs.
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Like most universities, Wright State University occasionally
underwent an episode of internal conflict which attracted attention from the local and regional news media. One such occasion
was in 1978 when the general faculty took a formal vote of no
confidence in Executive Vice-President and Provost Andrew P.
Spiegel. The president and Board of Trustees responded with a
committee study of internal organization and brought forth a
reorganization plan. Then, the School of Nursing rebelled at the
prospective effects of that reorganization plan.
The implement known as the vote of no confidence came
from the days when colleges and universities were comparatively
small communities, not large and bureaucratized as they came
to be in the last half of the twentieth century. In such an intimate
environment, a faculty vote of no confidence against an administrator traditionally was considered to be a critical, or even mortal
blow to the administrator's ability to continue. In a modern public university, however, all powers are legally vested in the Board
of Trustees. Any formal action by a vote of the faculty is ultimately advisory only. The reaction of the board might be to remove the administrator, at one extreme, or ignore the faculty
resolution, at the other. Between these extremes, a Board of
Trustees might go out of its way to be attentive to the faculty
viewpoint, and be influenced by it, but they need not be totally
obedient to it. This latter course was the one taken by Wright
State's President Kegerreis and the trustees.
Apart from Spiegel's personal style and methods, the allencompassing job that had been assigned to him was an unusual
one. His span of control was such that in internal affairs he had
to proceed almost as if he were an alter ego to the president, but
without the enormous weight that a presidency can bring to bear
on behalf of its own decisions.
On the day following the no confidence vote in February
1978, President Kegerreis commented to the news media that
for years Spiegel had held a most demanding executive position
in which he constantly had to make choices between parties who
want additional budget, space, personnel, etc. Kegerreis added
that some parties always turn out to be dissatisfied, and that was
understandable, but it is not a justifiable basis for the vote of no
confidence. (Once rare, votes of no confidence had become
something of a fad across the country.)
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On April 24, 1978, the Board of Trustees held its spring quarterly meeting and did, among other things, take three actions
proposed by the president. They established an internal consultative body to be known as the president's council, they ratified
a performance-review process for administrators, and they
launched a comprehensive study of the administrative organizational structure, with special reference to the office of the provost
and executive vice-president.
There followed, in 1978, another issue which began as a
question of salaries. As is customary in Ohio public universities,
Wright State budget work went forward in April, in preparation
for the ensuing fiscal year, which was to begin July 1. In the
course of this work, decisions about a seven percent salary improvement pool were made. Under the university's policy, some
administrators receive less while others received more than the
average increase, depending upon merit evaluations and equity
adjustments arrived at by their superiors.
In May, John V. Murray, vice-president and vice-provost for
academic affairs, offered a 7.1 percent salary increase to Dean
Gertrude Torres of the School of Nursing. This compared to a
campus average of 7.0 percent. Dean Torres resisted the proffered
contract, alleging it implied sex discrimination and discrimination against her and the nursing profession. She indicated her
intention of resigning from the deanship at the end of the calendar year, her expressed concern being that the salary level of this
particular deanship was below — and should not be below — the
levels of other comparable deanships on the campus.
Murray received communications from nursing faculty and
staff, expressing concern about the nursing dean's salary, some
specifically alleging sex discrimination. Then it became known
that the committee studying administrative organization (who
had retained John D. Millett as consultant) soon would come
forth with a plan — a plan that would provide more fuel for the
fire already ignited by controversy over the nursing dean's salary.
This plan would revert to a more conventional pattern of
top administration — more like that which had been in place in
the latter part of the Golding administration in 1971-72. It established vice-presidents of administration, academic affairs, health
affairs, and student affairs on more or less equal footing. The plan
also addressed the earlier problem surrounding Spiegel's position
by continuing his supervision of nonacademic management, but
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no longer required him to oversee the deans, faculties, or
academic programs.
But the plan contained something else new — a group vicepresident over all health and health-related programs. Concurrently with the coming boom in health professions, and with new
training specialties springing up, this model of organization was
coming into vogue. John D. Millet, and other authorities in university administration, were recommending it.
The dean of the nursing school now alleged that this move
demoted the nursing school and its deanship as this new vicepresidency undoubtedly would be occupied by a medical doctor
—who would likely be a man. This, Torres said, would revert the
nursing school to a subservience to medicine. The earlier placement of nursing, accountable to the university's chief academic
officer in parallel with all other deanships including medicine,
was much preferred by Torres. Now there was a twin pair of
issues — the comparative salary level of the nursing deanship, and
the proposed organizational placement of the School of Nursing.
But these two issues obscured bigger themes. This was a
time when the cause of equal rights for women was growing
rapidly in national interest and was dominated by very activist
feminist groups. Dr. Gertrude Torres and her associate dean were
both in this mode. They had come to Wright State simultaneously and had adopted a firm stand that a new, generic baccalaureate nursing education should replace older models that
had been based primarily on hospital clinical training. President
Kegerreis had agreed but had urged the School of Nursing to
provide special access to the baccalaureate program for nurses
who already were registered nurses, licensed to practice. Dean
Torres firmly resisted granting any nursing course credit or assistance to RNs to facilitate their earning the B.S. degree in anything less than the full four years of additional work.
So, a number of issues were joined in a dramatic confrontation. Dean Torres held her own press conferences and conducted
closed meetings with her associates. It was an interesting time for
the fledgling university and for the president, who had championed the new School of Nursing but now faced a combative and
forceful dean who was not inclined to negotiate or compromise.
On June 14, 1978, during Torres' absence, the nursing
faculty called a special meeting. The faculty members took a
secret ballot which revealed that twenty-one of the twenty-three
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attending intended to resign unless the salary level of the deanship was negotiated upward and the school was excluded from
placement under a vice-president for health affairs.
Dean Torres submitted her resignation, as did the associate
dean, Marjorie Stanton, and two-thirds of the nursing faculty.
Some of the School of Nursing students, whether in support of
the dean's position, or for other reasons, quit school. The Board
of Trustees met with President Kegerreis on June 29. At the end
of the meeting it was announced the proposed reorganization
plan would go forward, but the nursing school would be exempt
from it. Nursing would continue to report to the chief academic
officer of the university rather than to a newly created vicepresident for health affairs, while studies continued.
Details of the reorganization plan were formally announced
on July 3. Spiegel would proceed as vice-president for nonacademic administration; Murray would proceed as vice-president for academic affairs; John R. Beljan, M.D., would proceed
as the newly constituted vice-president for health affairs; and
Elenore Koch would continue as vice-president for student affairs. The office of provost was discontinued.
Two main effects of the plan were that no single vice-president would, as in the past, have oversight over all key officers.
The other was that the president now would be drawn back more
closely into internal management, and resume personal oversight of all key officers. The nursing faculty now had the attention of the president and trustees, with respect to its special
concerns.
The president and the trustees had yielded on part of the
nursing faculty's agenda but held firmly that the significant sector of the practicing nursing community —RNs without baccalaureates — could not be arbitrarily excluded from the BSN
program at Wright State, President Kegerreis instructed Health
Affairs Vice-President Beljan to make plans to establish a program, apart from the School of Nursing, to admit qualified registered nurses to prepare for the professional baccalaureate.
He also directed the dean of nursing to plan immediately to
correct another deficiency that was especially troubling. The
school had fallen to last place in Ohio in the percentage of students who passed the State Nursing Board examinations — the
licensing credential that was needed to practice in the state, but
held in low regard by the dean.
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A further issue was the dean's resistance to explore a new
opportunity. Dayton's Miami Valley Hospital, the largest in western Ohio, housed a nursing school which granted a three-year
postsecondary diploma. The hospital wanted private discussions
with the university about a possible merger or other close affiliation. The dean's resistance to this began to alienate the hospital
administration. The situation had become almost intolerable.
The dean alleged that the actions of the trustees and the
president, regarding failure rates and new programs in the nursing area, were in violation of academic freedom — a charge that
rings alarm bells on any campus. The president invited the respected university Faculty Affairs Committee to appoint an allfaculty blue-ribbon committee to investigate this charge. This
was done, and the investigating committee, after intensive study,
rejected Dean Torres' charge.
In the face of the administration's firm position on these
issues, Dean Torres and many of her colleagues resigned for the
second time in one year. President Kegerreis promptly accepted
the resignations and set about recruiting new leadership for the
School of Nursing. Some nursing students, understandably
shaken by the swirl of controversy, transferred to other schools.
But within a few months a new dean and the necessary numbers
of new faculty had been recruited. The extraordinary challenge
to the governance structure of the university had been overcome. In the next five years, enrollments in the nursing school
rose to record levels; the Miami Valley Hospital School of Nursing had merged with the university's School of Nursing; Ohio
licensure examination scores showed WSU nursing students at
first place in Ohio; the school's master's program was flourishing;
and the special program to accommodate RN students had a
record number of participants. A remarkable crisis had been
followed by a remarkable recovery.
The episode of 1978 was, in perspective, indicative of the
nature of the university in several aspects. Through those first
twenty years, controversy was not typical of the internal atmosphere of the place, but 1978 showed that determined people with
convictions were present and the dullness of eternal peace would
not be the university's fate.
In perspective, it can be said that Wright State University
was either lucky or well managed or both, with special reference to health sciences education. Medical schools and health
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sciences were so troublesome in that era that many university
presidents did not want to have them. For example, it then was
not uncommon for medical faculty, in conventional schools with
in-house hospitals, to command salaries two or three times as
high as those of ordinary faculty Ph.D.'s or for them to negotiate
contracts whereby they could add still further income by engaging in private practice on the premises. Their hospitals had large
budgets and operational problems to match.
John Millet, while he was chancellor of the Ohio Board of
Regents, told a story in a speech to the Dayton Downtown
Kiwanis Club. A successful university president was killed in an
air crash. To his surprise he arrived in Hades and was greeted by
Satan. The president was brokenhearted by the interruption of
his career, which he had been enjoying very much. Satan comforted him by showing him a magnificent modern university
campus, assuring him that he could resume his work as a president. Surprised by this ideal situation, the president asked Satan
how this could be, in Hades? Satan smiled and said, "Down here,
you will have two medical schools." (Interestingly, just four years
earlier, Kegerreis had waived an opportunity to learn what that
would be like.)
In the late seventies, a target of militant liberalism was South
Africa. That country persisted with a policy of racial apartheid,
with governmental control closely held by the small minority of
whites. In the domestic politics of the United States, liberal critics
attacked American corporations with holdings in South Africa,
believing that forced withdrawals of such corporations could
create a kind of economic quarantine that could in turn force
the white government to abandon apartheid. The contrary view
was that U.S. investments in South Africa usually provided more
enlightened management and new employment opportunities
for blacks in that country.
In Ohio, the Armco Steel Corporation of Middletown, Ohio,
was a favorite target of such critics. In the period 1978.80, Brage
Golding, then president of Kent State University, was periodically besieged about this issue because he was a member of the
corporate Board of Directors of Armco. At the same time C.
William Verity, chairer and chief executive officer of Armco, was
serving on the board of Wright State University Foundation, and
he was being attacked by campus critics on the same issue.
Armco had an investment in South Africa, and campus critics
at Wright State wanted Armco to withdraw.
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Verity, invited to be the main speaker for the 1978 commencement on June 10, issued a statement to the news media
defending Armco's position on this controversial subject, stating
that the company had a South African operation of 165 employees of whom fifty percent were nonwhite. He then made a move
that led to a much more exhaustive, and widely publicized,
forum at Wright State on the South African issue — a company
gift of money in partial support of the costs of a Wright State
University conference on human rights and corporate responsibility in South Africa.
It was in the autumn of 1978 that Wright State University
received from the Ohio Board of Regents the official approvals
for startup of two new doctoral programs — the Ph.D. in biomedical sciences, and the Psy.D. to be offered in the new School of
Professional Psychology. These two programs, together with the
M.D. program of the medical school, brought the inventory of
doctoral studies up to three. Now, and for a long time to come,
Wright State was identified as being heavily invested in master's
level studies in many fields, and as moderately invested in doctoral level studies in modern and carefully selected scientific
fields. The university continued to be heavily invested in baccalaureate-level and professional studies in business, education,
health fields, liberal arts, and science and engineering. The founders had not specified this configuration in detail, but this pattern
squared in all respects with their original concept.
Both of the new programs were scheduled to accept majors
in the fall term of 1979. The biomedical science program was an
interdisciplinary structure involving components from such
fields as chemistry, pathology, biochemistry, anatomy, and
mathematics. Its graduates were to be prepared for advanced investigation of such human problems as carcinogenic substances,
or substances suspected of causing birth defects and respiratory
ailments. The psychology program, one of only ten of its kind in
the country, would prepare practicing clinical psychologists. In
both cases, the program content was expected to draw enrollment from outside, as well as inside, Ohio.
In 1979 there continued to be interest and spokesmanship
on the campus of the national causes and movements of that
time. In May, a year after William Verity of Armco Steel offered
a financial grant for a Wright State University conference on
South African apartheid, such a conference was held. In the
middle of the national administration of Jimmy Carter, the
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conference coincided with a period when the American government's interest in human rights reached international proportions. The numerous visiting speakers, all either scholars of
South African affairs or professional advocates of particular viewpoints, polarized around American governmental policy toward
corporations doing business in that country. Among those advocating forced withdrawal of such corporations were speakers
from the American Committee on Africa, The Black Scholar,
and the American Baptist Church. Among those urging constructive American corporate effort in South Africa were speakers from Harvard, the National Urban League, and the state
department. Other speakers came from Yale, the New York
Times, and Earlham College.
Another provocative visitor on the campus in the spring of
1979 was Jerry Rubin, famous in the view of some and notorious
in the view of others. A political activist of the 1960s, Rubin was
cofounder of the Youth International Party, better known as the
"Yippies." He was one of the group known as the "Chicago
Seven" — accused of sparking the violent riots at the Chicago
Democratic National Convention in 1968. Now in his late thirties, Rubin identified the decade of the sixties with political
activities per se, and the seventies with an advancing personal
awareness of individual persons — a more mature consequence
of the earlier turbulence.
A few weeks later, there came as a speaker, Florence "Flo"
Kennedy, avid feminist, women's rights attorney, writer, lecturer,
and one of the founders of the National Organization of Women
(NOW), which was destined to become a potent force in some
dimensions of national politics. Consciously flamboyant, Kennedy wrote and spoke such things as "... I know we're termites.
But if all the termites got together, the house would fall down."
Again, the perennial Bella Abzug, feminist congresswoman
from New York, came to speak, and in September, Josh White,
Jr., performed folk, rock, and gospel music. His appearance had
interest not only for artistic reasons, but because he was the son
of a black folk singer of enormous popularity in the 1940s, whose
most popular selections touched the feelings of millions with
their expression of tragic black experiences, years before the
black movements of the 'sixties.
Then in September 1979, actress-activist Jane Fonda and
her activist husband Tom Hayden spoke on campus. The two
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were on a campaign tour of fifty-two cities in thirteen key presidential-primary states. They wanted to establish a kind of political litmus test for prospective presidential candidates in 1980.
Their planks included positions on nuclear energy versus solar
energy, inflation, unemployment, tax reform, and other politicalsocial concerns of the time. Hayden, like Rubin, had been one
of the "Chicago Seven."
In that period of heightened sensitivity to civil rights and
racial prejudice, Wright State University was exposed to a particular effort to achieve discrimination in reverse. At that stage
(1979) the basketball program was not as successful as everyone
had hoped. As part of the remedy it was decided not to renew
the contract of the head coach. Such turnovers of college coaching personnel occur more or less routinely in many cases, but in
this case the coach was black. Charges of racial discrimination
were lodged with the Ohio Civil Rights Commission and there
were threats of a federal-court suit against the university — a
route to redress that had become almost routine in those times.
The university had never lost a case of this type and was certain
it could defend itself successfully in this instance. But for a variety of reasons including advice of counsel, the university settled
the case out of court.
Among the bizarre twists in this story was the unannounced
visit to the university president of certain representatives and
staff from the U.S. Office of Civil Rights in Washington. The visitors upbraided the president for "firing one of only ten black
basketball coaches at this (college) level." The exchange of views
was heated. Kegerreis maintained that everyone's civil rights
would truly be observed only when the hiring or firing of a coach
was accompanied not by any observation of race, but only of
competence.
In the spring of 1979, ground was broken for a "Garden of
the Senses" which, even for Wright State University, was an
avante garde venture for disabled people. A five-acre layout of
gardens and woodland, it was especially engineered and planted
for enjoyment by people with all kinds of disabilities. Over a
three-year development program, the area was to have barrierfree graded pathways, Braille maps and signs, and specially
scented plantings for sensing by the blind. In addition, the gardens were to have an easily traversed nature trail, bird feeding
stations, and wildlife observation points. Intended to serve
the general public, the Garden of the Senses was financed by
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contributed funds and was cosponsored by the Ohio Association
of Garden Clubs.
the late seventies Dayton was reaching the end of its
In
boom era as a hard goods manufacturing center. General Motors
divested itself of its giant Frigidaire division, and Wright State University began to try to help with the coming economic transition
of the area. In the spring of 1979, a Wright State University counseling and admissions van was placed on the grounds of the
Frigidaire plant. Laid-off workers were invited to examine retraining and reeducation opportunities as a means of getting back into
the changing economy.
In the same year, there again were university cultural events
of special public interest. The American College Theatre Festival,
sponsored by the AMOCO Oil Company, had for a decade
selected ten college dramatic productions annually for presentation in the prestigious Kennedy Center for the Performing Arts.
No Ohio production had been chosen since 1971, but in the
spring of 1979 the Wright State University production of Look
Back in Anger was chosen to appear in Washington, D.C., on
April 16 and 17. Directed by Robert Britton, the play featured
actors Bruce Cromer, Marianna Harris, John Heidler, Linda
Tucker, and Robert Miller II. Scenery was by William L. Browning, and costumes were by Suzi Q. Campbell.
The 1979-80 Artist Series featured performers of national
prominence: opera soprano Beverly Sills, then on her farewell
tour; concert pianist Bela Szilagyi; jazz trombonist Phil Wilson,
earlier recognized as a member of Woody Herman's famous
"Third Herd"; and William Windom, versatile film and television
dramatic actor. Windom's performance was his award-winning
portrayal of writer-humorist James Thurber.
As part of its public service commitment, the university also
promoted or cosponsored artistic talent in downtown Dayton. A
number of performances were held in the restored nineteenthcentury Victory Theatre. Those included the Alvin Ailey American Dance Theater, the Cerone-Podis Violin-Piano Duo, the
Erick Hawkins Dance Company, lyric tenor John McCollum, the
St. Olaf Choir, concert pianist Flavio Varani, and the James
Tatum Jazz Trio.
In that year, a number of honorary degrees were conferred.
C. William Verity, Jr., of Armco Steel Corporation, a member
of the original Wright State Campus Advisory Committee in
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1965-67, received an honorary degree, as did the Reverend
Raymond A. Roesch, then retiring from his long-time presidency
of the University of Dayton, and Clifton R. Wharton, Jr., chancellor of the State University of New York system.
Also in 1979, the School of Medicine began to analyze its
students' professional plans following graduation. It was the final
set of data needed to demonstrate the fulfillment of the university's original promise to the legislature, the Board of Regents,
and the people of Ohio. That promise was in four parts: (1) the
new school would not plan for a university hospital, but would
continue indefinitely to work with medical and clinical facilities
in the region; (2) the school would emphasize primary-care medical disciplines as careers for its students; (3) recruitment of
minority applicants would be consistently promoted; and (4) the
school would take actions to ensure a high rate of retention of
its graduates in the state of Ohio.
It would turn out, over the years to follow, that the Wright
State University School of Medicine would make good on these
promises. Year after year it would have the highest percent (in
Ohio) of minority students enrolled, the highest retention rate,
and the largest proportion of its graduates choosing careers in
primary-care medical disciplines. It would also limit its admissions almost entirely to Ohio citizens and it would not in the
foreseeable future expect to have a university hospital.
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Adjustment to a
Changing Environment

The period from 1980 to 1984 found the young university
maturing rapidly, but at the same time adapting to an environment that was changing so drastically it was taxing the abilities
of almost all American institutions.
This period brought a long-predicted plateau in the enrollment levels of colleges and universities—partly because the
college-age population was topping out, and partly because the
addition of new campuses had overtaken the demand. In 1966,
when founding President Brage Golding came on duty, the original master planners hypothesized a campus layout that could
grow to a student population of 25,000, but probably would—
and should—level off between 15,000 and 20,000. This proved
to be the case.
These years, 1980-84, brought changes of great significance
to the country, the region, and the university. Nationally, there
was an ideological swing back toward the conservative end of
the political spectrum. Conservative Republican Ronald Reagan
was elected president in 1980. A serious phase of the recurrent
cold war was resumed. America, long the heavy-manufacturing
leader of the world, was, at least for the time being, a competitive
loser in world manufacturing competition. Only with drastic
economic and technological changes would the country regain
a leadership position, and on a different economic footing—an
economy of technology and of services, rather than of heavy
fabricated goods.
Within that American economic revolution, the Great
Lakes region of steel, coal, railroads, automobile, and electromechanical gadgets suffered the first and greatest obsolescence.
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By 1984, the political-propaganda term for this region was "the
rust bowl." Dayton, Ohio, and Wright State University were in
that region. They had to adapt as never before. The reputation
of the locality —for
for its imaginative tinkerers, inventors, and innovators — now was severely tested. In the early eighties, up to
the end of this history in 1984, the Miami Valley region and its
public university were making a respected and respectable effort.
By 1980, Dayton already was a visibly changed city. It now
had a skyline of steel and concrete and tinted glass, and a handsome, clean, airy downtown that was admirable. Atop the sparkling Kettering Tower, the city had its own expensive Racquet Club
where everybody who was anybody bustled in and out for business luncheons.
Everyone followed the codes. The men wore their hair
longer than at mid-century. Smoking was now almost taboo. All
suits had two buttons instead of three, and almost all included
matching vests. Shoes were sparkling European-made loafers
with little tassels on the arches, and lady executives, in corresponding costumes, were in evidence. The Area Progress Council
was still an exclusive civic club (but no longer all male) that met
on periodic Saturday mornings, but management of the metropolitan civic agenda had passed largely to a high-octane
Chamber of Commerce in the Kettering Tower.
Beneath all of this gloss of the early eighties there was much
trouble. The southwestern Ohio economy was in difficulty. NCR
Corporation had almost totally demolished its Dayton home factory, where more than 20,000 factory people had worked. Now
it was a true multinational corporation, but its top leaders were
no longer Dayton people. Its main local installation (a world
headquarters) was another modern brick and glass office building; most of the old factory area was planted in grass and much
of it was for sale.
The homegrown Mead Paper Company now was the Mead
Corporation, a conglomerate, also with a modern tower. It was
going through strains as it moved into high technology and electronic communications. General Motors was trying desperately
to meet Japanese and German automotive competition and had
divested itself of its big Frigidaire appliance division, with its 5,500
jobs. Throughout the area, many traditional machine-tool, casting, forging, and electrical firms closed down, or converted to
something different. Unemployment was serious — so serious
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that the APC and its Chamber of Commerce colleagues mounted
a respected privately-funded transition program for the survival
of unemployed families.
The Dayton metropolitan leadership now consisted mainly
of absentee-owned enterprises. The banks were owned by remote bank holding companies, and most of the larger retailers
were owned by national corporations. Executives came to town
from elsewhere, and then in many cases, after serving well here,
were reassigned. Gone was the time when the companies and
their leaders were homegrown managers whose civic obligation
was paternal or parochial. Rather, the obligation to look after the
economy, or the quality of life in the community, was a transferable value system generally found in a national or multinational
corporation and applied within written, or unwritten, guidelines
in whatever city. The long-term forecast of S. C. Allyn, enunciated in 1961, proved generally true.
During the transformation of economic and civic leadership, Dayton did well in looking after the various dimensions of
its quality of life. Emphasis had changed. The city's emphasis
was now on the salvation and restructuring of the underlying
economy, on which all else depends.
What was the role of the university in this shifting environment? President Kegerreis was more than ever convinced he had
been correct in his diagnosis in 1973 that the university leadership should engage heavily with the outside world.
So far as educational doctrine was concerned, the president
and his colleagues on the campus faced the same dilemma found
concurrently on campuses everywhere. More than ever, a balance between liberal arts and specialized professional training
was needed. In the troubled outside economy, there was some
disillusionment with the employment of highly specialized professionals, MBA's, and technologists who commanded high entry
salaries but who, in some cases, couldn't adequately spell or
write or understand anything beyond the boundaries of their specialty. All this was regularly pointed out by blue-ribbon commissions under the banner of Carnegie or the U.S. Department of
Education.
Under these circumstances, Wright State University consolidated its gains. Engaging with external ventures, trying to come
to grips directly with the economic problem, the university
took steps, great and small, to honor and further its variegated
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educational disciplines, ranging from the arts and humanities to
the technologies. More than ever, the original commitment of
the founders—for a generalized rather than a technical or
specialized university — had to be fulfilled and validated. So, the
university went ahead in that direction.
In February 1980, Wright State University announced Federal Aviation Agency approval of a new pilot training course.
The four-credit hour program — leading to the private pilot's
license — was offered at two different air strips. Prerequisites included an appropriate ground school program, passage of the
FAA written examination, and the standard airman's medical
certificate.
In that same month, the U.S. labor department handed
down a $1.5 million grant to a two-county — Montgomery and
Preble — consortium for emergency efforts to bring unemployed
persons off general relief, and enable them to fit back into productive work. The Wright State University Career Development
Center joined as a partner in the effort. Under this scheme, the
Career Development Center provided evaluations and counseling to the unemployed, regarding their individual potential for
various employments. The county employment and training
office then, with benefit of temporary federal grant funds, placed
such persons in subsidized jobs or training positions. Attempts to
place workers in unsubsidized positions continued while they
were in the federally assisted positions. Gene Kettering's institute
building on Monument Avenue was continuing to be a place of
many uses.
As of March 1980, the medical school was preparing to
graduate its first class. The school now boasted a total enrollment
of 250. Annually, the Liaison Committee on Medical Education — the principal general-accreditation body for medical
schools in the United States — visited the school. The committee
made the ultimate pronouncements—the Wright State University Medical School was now fully accredited. From Dr. Golding's
commission of a feasibility study in July 1969, it took less than
eleven years for the School of Medicine to receive full accreditation — a record by modern day standards, and a tribute to the
determination, commitment, and tenacity of all involved. Unlike
some new medical schools, this one passed each year's accreditation review without pause in the buildup of class sizes.
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In the early eighties, the university's special efforts to address the area of human handicaps emerged with an importance
of unforeseen dimensions. Back in the founding period of 1963-65, when Business Manager Fred White and architects Lorenz
& Williams were specifying facilities for handicapped persons,
they did so mainly out of humane considerations. They did not
know that the United States would rapidly make medical technology a foremost industry of the Western world, with the problems of human handicaps one cornerstone of the socioeconomic
revolution. In 1980, fifteen years later, Wright State University
emerged as a fountainhead of the arts and sciences dealing with
human handicaps—with economic, as well as humane, consequences. This was a banner year for Wright State University.
The Wright State University Rolling Stock Theatre Company was becoming known in the area as a dramatic-performance troupe featuring combinations of disabled as well as
able-bodied performers. Directed by William Rickert, associate
professor of communication, the group frequently substituted
pantomime for speaking drama. Working in performance settings that minimized the effects of disabilities, the group was assisted by the National Committee on Arts for the Handicapped,
which identified the university as a model site. One demonstration performance was given in Chicago at the convention of the
Central States Speech Association.
In April, Wright State emerged as the national champion
when hosting the fourth annual National Intercollegiate Wheelchair Basketball Tournament. The championship culminated
from a three-season period of intensive conference play under
regular NCAA rules, with the benefit of a specially-adapted
physical training program. The team, coached by Willie Gayle,
coordinator of the Wright State University Adapted Physical Education Program, was specially honored by resolution of the Ohio
House of Representatives.
Wright State University senior Tom Arnold emerged as an
internationally recognized blind athlete. In March he won two
gold medals in the fourth annual national competition of the
United States Association for Blind Athletes. His victories were
in the 3,000-meter and 1,500-meter races. He also held the record for the latter at 4.58.8. The athletic world was beginning to
wonder at the competitive abilities of such handicapped persons.
Even at such speeds, Arnold's only help was a tether between
himself and a capable sighted runner.
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But Arnold was not yet through with his competitive career.
In June and July, he and teammates Jim Lewellyn (quadriplegic)
and Charles Mowery (in the cerebral palsy division) competed
in the sixth International Disabled Olympics in Arnhem, Holland. Lewellyn won medals in the 60-meter relay track event,
and in British lawn bowling. Arnold took sixth place in the 1,500meter run for the blind. Mowery won a medal in javelin throw
and placed fifth in his division in the 800-meter run.
At the same time these champions were competing in
Europe, the university was serving as one of the four 1980 regional sites for the national competition of the National Association of Sports for Cerebral Palsy. These games for cerebral palsied
and multi-handicapped persons included events in bowling,
swimming, track and field, and weightlifting.
In September, the university reference library formally installed a Kurzweil reading machine, one of very few in existence.
This futuristic device was capable of scanning printed material
and converting it into spoken language through a voice synthesizer. Visually impaired persons, whether from within the university or from the surrounding area, were invited to take scheduled
training on the machine and to make use of it in their studies. It
was funded by a challenge grant from the Monsanto Research
Corporation and by gifts from several local business firms.
The university continued its tradition of bringing provocative visitors to the campus. In February, Julian Bond came to
speak, and, in April, Ralph Nader. Bond, a nationally prominent
black state senator in Georgia, was one of the founders of the
Student Nonviolent Coordinating Committee — SNCC or Snick.
He was an acknowledged leader of the movement to establish a
black regional political base in the South. Nader was a Princeton
alumnus who adopted a career of consumer advocacy early in
life. His speech topic on this occasion was "Energy Monopolies
and Energy Consumers: Who's Winning?"
In the commencement of June 7, 1980, the university conferred honorary degrees on two of its most valued long-time
friends — Harry P. Jeffrey and Thelma M. Pruett. Jeffrey was a
member of the original Wright State Campus Advisory Committee, and its successor, the founding Board of Trustees. Retired
from the board and as board chairer in 1977, he still served,
in 1980, as secretary of the University Foundation. As a Dayton
community leader, his tenure and steadfastness were remarkable.
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Along the way, since his graduation from The Ohio State University law school in 1924, he served in Congress and in uncounted
civic roles. Thelma Pruett was president of the Thomas B.
Fordham Foundation, which had been the original source for the
medical school library. In that and other roles, she long served
the youth of the Dayton metropolitan area.
Although the trustees adopted a record budget of $62 million for the 1980.81 fiscal year, December of 1980 brought the
beginning of another period of financial stringency in the state
and its universities. After the adoption of that 1980.81 state
budget, it became apparent the state revenues would not fully
sustain the institutional budgets that had been adopted. So, a debate began in Columbus about expenditure cuts versus tax increases. Wright State University imposed a series of reductions
in its expenditure rate to be on the safe side. In December, President Kegerreis imposed freezes on replacement hirings, out-ofstate travel, purchase of capital items, and library acquisitions.
Frederick A. White, founding business manager, died July
11, 1980. His funeral, held in the same neighborhood as his
antique home, was in the little town of Tipp City. The chapel
was overcrowded by old friends who were brought together by
a common memory of the hectic early years in the lone Wright
State building that stood in an open field. Had White lived a year
longer, he would have seen the dedication of the Frederick A.
White Center for Ambulatory Care at the medical school.
The year 1981 marked the public launching of an aggressive,
long-term effort to redevelop the technology, and therefore the
industrial economy, of the Miami Valley region. The main partners in that campaign would be industry and higher education.
In the preceding decade, according to the Ohio Bureau of
Employment Services, the combined economy of Montgomery,
Greene, Miami, and Preble counties had lost nearly 40,000 manufacturing jobs. Concurrently with this growing disaster, a kind
of industrial-educational complex was evolving and analyzing
the problem.
Since the mid-seventies, the board chairers and presidents
of Wright State University, Sinclair Community College, and the
University of Dayton had met to discuss that common interest.
Kegerreis of Wright State, David Ponitz of Sinclair, and Raymond
L. Fitz of U.D. were well aware of their obligation to address the
problem of the area's unemployment. Increasingly, their talks
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were about the economy. They well knew technology lay somewhere around the heart of the problem, and Wright-Patterson
Air Force Base was one of the nation's greatest centers of
technological research and development. In 1979, their discussion group included General Gerald Cooke, commandant of the
Air Force Institute of Technology at WPAFB, and James W
McSwiney, who was active in politics and chief executive officer
of Mead Corporation. Also joining the group was McSwiney's
close associate, Albert W. Sealy, and John Torley, chairer of Amcast Corporation. McSwiney was chairer of the Board of Trustees
at Sinclair, and Sealy now was chairer of the Board of Trustees
at Wright State University. Torley was in a corresponding role at
the University of Dayton.
Out of these discussions came the formation of a nonprofit
corporation known as the Miami Valley Research Foundation.
Its board membership eventually included the presidents and
trustee leadership of Central State University together with associate membership for the Air Force Institute of Technology. It
marked the return to the old question of technology transfers —
how to translate new knowledge or discovery into economic
benefit?
This group revived the earlier idea of an establishment of a
practical research park in the Dayton area. They studied the most
publicized models, such as the Research Triangle in North
Carolina. Such parks are deliberately planned—with regard to
land-use standards, utilities, amenities, scientific environment,
markets, accessibility, and so forth—to be ideal locations for research-and-development enterprises. Essentially, they are real estate ventures, but of a particular kind, and their sponsors can
often do much more for the new tenant or occupant than just
provide raw real estate.
Members of the new research foundation arrived at two
main conclusions. One was that an ideal site for a research-park
venture was an unused 670-acre state mental hospital farm
situated on the Montgomery-Greene County boundary. It was
just off the corridor of the new Interstate 675 expressway that
was under construction, and midway between Wright State University and the University of Dayton. The other conclusion
was that the eight specialties to be cultivated by the research
foundation should be aerodynamics, applied mathematics,
biomedical and human factors engineering, biomedical sciences,
computer and information sciences, energy-earth resources,
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environmental systems analysis, and materials sciences and
engineering.
In the period 1980.81, the group approached Governor
James A. Rhodes and secured the necessary legislation. In June
1981, the Ohio legislature passed a special bill granting the hospital farm land to the research foundation, and subsequently the
legislature also appropriated $10 million of capital funds. After
all, the research foundation was next of kin to a public authority,
organized solely for economic development with no profit to its
officers, and Ohio was in an economic condition of near desperation. The new venture was on its way. Within another two years,
the first two major investor-occupants would be present, their
facilities under construction. The project grew to encompass
1200 acres, enough for an estimated forty years of development.
President Kegerreis was asked frequently to speak to groups
about the Research Park. He organized his remarks around the
"eight miracles" that allowed the park to proceed at such a rapid
pace. These were (1) having in McSwiney and Torley, two harddriving ex-chief executives who knew how to get things done —
no other community project had both men sharing leadership;
(2) finding an ideal tract of land available so close to Dayton, its
universities, and its research-oriented industries; (3) having the
enthusiastic support of two consecutive governors (of different
political parties); (4) having the bipartisan support of the legislature which twice appropriated funds to purchase land and build
the first two buildings; (5) being able to exploit a nine-day "window" of opportunity to build a special highway to the park, using
federal and state funds; (6) being able to succeed at the last
minute in securing several millions of dollars in federal and state
funds to upgrade the regional wastewater treatment center;
(7) attracting three prime corporations to locate in the park during the first full year of operation, and (8) having the support of
Wright-Patterson Air Force Base, the largest research and development center in the U.S. Department of Defense. As a result
of all eight factors, the Miami Valley Research Park found itself
in the lead of such ventures in the Midwest.
In June 1981, the university conferred honorary degrees
on two surviving members of the Wright brothers family who
also were long-time friends and benefactors of Wright State.
Ivonette Wright Miller and Horace Wright were so honored.
These two, together with other, more distant, relatives of the
famous brothers, had contributed their collection of the brothers'
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memorabilia, involving more than 6,000 items, to the University
Library.
At the same time, there was conferred upon Aida L. Rodriguez, forty-five-year-old wife and mother, the first earned
degree of the Wright State University Expanding Horizons Program, specially designed for mature women reentering the
educational system.
By 1981 the university had come a long way in the development of intercollegiate athletics. In September, Don Mohr, the
original builder of the program, retired. He had come to the
campus in 1966 as head of student financial aid, placement, and
veterans' affairs. Deeply devoted to sports, he started work
toward an athletic program on a spare-time, volunteer basis. In
1971 he was appointed first athletic director, and now, a decade
later, he had a considerable sports history to look back upon.
In one short decade, under Mohr's management, the university established a program of men's and women's varsity sports,
an adapted (for disabled persons) athletics program, and nineteen intramural sports. In the most recent three seasons, the
men's basketball team had reached the NCAA Division II regional tournaments, and had, at various times, been rated during
the season play as the nation's best in Division II. All but two of
the varsity teams were sufficiently competitive to reach postseason play under the National Collegiate Athletic Association
(NCAA) for men's teams, and under the Association for Intercollegiate Athletics for Women (AIAW) for women's teams.
During the early eighties, the financial position of Wright
State continued to worsen — a reflection of the ratio between
state revenue and budgets. Since the first state cuts in 1980, the
university reduced its budget by $1.5 million imposing various
freezes and retrenching thirty-five positions. Now, in the fall of
1981, the state subsidy was cut further, in dollars per student as
well as gross support. President Kegerreis joined with the other
public-university presidents in a campaign that included public
speeches to press the state legislature to reconvene and replace
the interim budget with a stronger one. As on many past occasions in Ohio history, the real issue was taxation, or the question
of which set of politicians would raise taxes and take the blame
for having done so.
In January 1982, Wright State University was again selected
to present an original play in the regional competition of the
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American College Theatre regional festival. This time, Abe J.
Bassett, professor and chairer in theatre arts and producing director of the play Tarts, received the AMOCO award of excellence
for significant contribution to the development of educational
theatre and to the festival. AMOCO (American Oil Company)
had established the award in 1972 for presentation at the regional
level. In this instance, the play entered by Wright State University
was written by a Wright State alumnus, Bruce G. Collier.
For a long time, President Kegerreis had been worried over
the need for major scholarship funding. The very foundation of
the institution was educational opportunity, but periodic recessions in state funding had caused Wright State to increase tuition
and fees with disappointing regularity. Public-campus tuition
in Ohio was now among the highest in the country. To make
matters worse, the federal government was considering serious
cutbacks in its support of higher education — notably its subsidies
of student financial aid.
At this juncture, on February 2, 1982, came one of the
largest gifts in Wright State University history. Officers of Dayton's Third National Bank and Trust Company, on behalf of the
late Charles H. Hewitt, presented to Kegerreis a donation of $1
million specifically designated as an endowment for scholarships.
The donor, an original 1962 contributor to the new campus, was
a lifelong successful Dayton businessman. Before his death, at
age 82, he established the bequest to be carried out by the bank
officers.
The university continued to pursue its theme of economic
revival through advanced technology. In February 1982, the
campus was the site of a public seminar featuring experts from
around the country on promising technologies. In March, Kegerreis pursued the theme still further. Testifying before the U.S.
Congress Joint Economic Committee at its field hearing in Dayton, he emphasized the need for government to pursue the
theme of revitalization through high technology. He cited the
current Dayton efforts as illustration.
Also in March, Kegerreis announced that in the summer of
1982, for the first time, eighteen Wright State University students
would study for a period of weeks at the Okayama University of Science in Japan, under an exchange agreement with that
institution.
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At long last, the university was able to obtain a $1.7 million
capital appropriation for the outright purchase of the Eugene W.
Kettering Center in downtown Dayton. The all-important center
for outreach programs had been used by the university, as lessee,
since 1974. Under the new purchase agreement, the university
guaranteed the continuation of education programs there, and
the accommodation of the Engineering and Science Foundation,
and its affiliate council of engineering and scientific societies.
The spring commencement of 1982 was, among other
things, a celebration of the advanced study of psychology at
Wright State University. It was at this ceremony that the first
twenty-eight Doctor of Psychology degrees were awarded to the
charter class by the new School of Professional Psychology. The
commencement speaker was nationally eminent psychologist
William Bevan, provost of Duke University.
Wright State University continued to remember its old
friends, conferring honorary doctorates on James A. Rhodes, a
four-term governor who pushed the original legislation and appropriations, State Senator Clara E. Weisenborn, a prominent
backer of the medical school, and James W. McSwiney, retired
chairer of Mead Corporation and a major private sponsor of
Wright State.
Earlier in the decade, in December 1980, the university had
issued a tentatively worded news release reporting on the experiments of its soon-to-be-famous professor, Dr. Jerrold Petrofsky.
It was not fully appreciated until later that the Petrofsky phenomenon resulted from a confluence of many labors — his own
earlier research in St. Louis, Missouri; the struggle to establish a
medical school at Wright State; the creation of the Wright State
multidisciplinary doctoral program in biomedical sciences; the
constant interest at Wright State University in persons with handicaps; and the Dayton atmosphere of technological tinkering,
now focused in the field of electronics.
With money, politics, and labor, all of these had been pulled
together. A critical mass had formed and a breakthrough was in
the making. The public's imagination was captured because the
breakthrough was not only a scientific breakthrough — it had
human interest qualities.
As a student, Petrofsky, a St. Louis native, did repair work
on computers in order to earn tuition for a degree in biology at
Washington University. In 1970, he earned a degree in biology,
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while his interest in combining biology and computers increased.
He enrolled in the doctoral program at St. Louis University,
where he specialized in biomedical engineering. For more than
a decade, Petrofsky was intrigued with the intervening nerve
damage that causes a human, or other animal, to lose the use of
limbs, becoming paraplegic or quadriplegic. From time to time,
he worked on the problem. As early as 1974 he had employed a
desk-top computer to transmit programmed movement to the
muscles of a paralyzed limb of a laboratory animal, bypassing the
severed nerves that caused paralysis.
Attracted by the Wright State University program in biomedical engineering and by the new medical school, Petrofsky came
to the Wright State campus in 1979 as an associate professor of
biomedical engineering and physiology. Now, with the advent of
microprocessors, he was able to implant the tiny computer-on-achip near a paralyzed muscle; thereupon, the microprocessor
would decode information from the brain and stimulate the muscle to move as directed.
As the experiments continued in the following years, gaining more and more public notice, they also became important for
what they represented in research methodology. Petrofsky was
part of a team that included Wright State's physician Chandler
A. Phillips, a mathematical modeler and director of the biomedical engineering program; and Roger Glaser, professor of physiology and pioneer in fitness training for wheelchair users. Phillips
created mathematical computer models, whereby the researchers could estimate, in advance, how a muscle was likely to
react to a given set of conditions. Glaser's research on bone and
muscle restoration to fitness was an integral part of the original
undertaking.
Beginning in the spring of 1982, Jerrold Petrofsky and his
colleagues working on the renewal of paralyzed limbs reached
national prominence.
The Petrofsky team resolved to apply their computer-controlled electrical-impulse system first to a patient on a stationary
bicycle, then to a person on a moving bicycle, then to a person
walking with assistance of a walker, and finally to a person walking only with the aid of canes and a body-brace system. In May
1982, they announced the successful results of their first program — use of the stationary bicycle by quadriplegic patients.
Simultaneously, they reported the therapeutic effects — leg
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muscle force was measurably increased by the stringent exercise
program in which the patients participated.
Beginning in that same spring period, the Petrofsky team
drew massive media attention. The subject of the lead article in
Discover magazine, their story was also told in Medical World
News and in the French magazine Actuel. They were featured
on NBC Nightly News, and national network television on 60
Minutes (CBS), and the Phil Donahue Show, plus on All Things
Considered (National Public Radio).
Following the stationary bicycle program, and still with an
eye on therapeutic restoration of deteriorated muscles, the research team announced in July 1982 the ongoing development
of a leg-driven tricycle for quadriplegics. Intended to be the progenitor of a leg-driven (rather than electric-motor or arm driven)
wheelchair, the tricycle responded to foot pressures stimulated
by computerized electrical impulses.
Finally, on November 10, 1982, the team announced that a
person with totally paralyzed legs walked under her own muscle
power using their computerized system. Student Nan Davis, 22,
injured four years before in an automobile accident, became the
first paraplegic to walk using this system.
The university administration was determined to reconstitute the Petrofsky program as an autonomous national center
for biomedical engineering. In December, President Kegerreis,
Petrofsky, Nan Davis, and other university representatives went
to Washington, D.C. In a presentation to Vice-President George
Bush and members of Congress, they proposed that the national
center, located at Wright State University, operate a permanent
research and training center for physical therapy, including the
training of rehabilitation professionals; further development of
the equipment; expansion into computerized diagnosis of rehabilitation patients; and the identification of applications other
than cases of spinal injury, which had been their focus thus far.
Research funds were secured from private sources, permitting
the purchase of equipment for the new National Center for Rehabilitation Engineering.
In March 1983, the National Center for Rehabilitation Engineering brought the most elusive kind of breakthrough of all —
the prospect of a real technology transfer, whereby scientific invention crosses over into economic and humane productivity.
On March 28, 1983, an agreement was signed with Therapeutic
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Technologies, Inc. of Miami, Florida. The firm would manufacture and market under license several Petrofsky-ChandlerGlaser devices for exercise and the redevelopment of muscles.
The products included an exercise chair, outdoor tricycle, indoor
exercise bicycle, and a leg trainer. The products would be sold
to hospitals, nursing homes, physicians, rehabilitation specialists,
and individual patients.
In other areas of the campus that spring of 1983, the university administration was still pursuing the contribution of educational workers to the local economy. In April, a computerized
job-matching program linked qualified seniors, graduate students, and alumni with job openings. Starting with an existing
pool of about 1,000 people, the system was demonstrated for
employers and found to be capable of searching the file and
producing a good match in about fifteen minutes.
On May 9, the announcement was made of the appointment of a permanent provost—the first in some years. During
an interim period, the duties had been performed by John R.
Beljan, senior vice-president and dean of the medical school. The
new provost, taking office July 1, was Michael R. Ferrari, former
provost and onetime interim president of Bowling Green State
University. An alumnus of Michigan State University, a trustee
professor of administration at Bowling Green, and a student of
management, Ferrari had considerable high-level administrative
experience for a man of his years. He was only 42 when appointed at Wright State. (In later years, after his service at Wright
State, Ferrari was to become president of Drake University.)
In 1983, the spring commencement again was the occasion
for firsts. The first graduates of the new medical technology program received their Bachelor of Science degrees. The Board of
Trustees honored four retiring faculty members with the title of
professor emeritus. They were Eugene Cantelupe of liberal arts,
Harry Ertel of education, Wesley Huckings of education, and
James Larkins of Spanish. An honorary Doctor of Humanities
degree was conferred upon Josephine Schwarz, founder and
long-time artistic director of the Dayton Ballet. One of the commencement speakers was Nan Davis, the student who was the
first paraplegic to walk using the system developed by Jerrold
Petrofsky and his colleagues.
By this time, the university had adopted the practice of
conducting an additional commencement in December. The
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ceremony of December 3, 1983, highlighted the fact that the
young university had now reached an age at which some of its
alumni had achieved a high level of career success. David S.
Gutridge, senior vice-president and chief financial officer of
Dayco Corporation, received the first Outstanding Alumni
Achievement Award ever presented by the Wright State University Alumni Association.
During 1983, two experts in student teaching programs conducted evaluations of 902 such programs in the United States.
James A. Johnson of Northern Illinois University, and John Yates
of Southlands College of Education, London, used an evaluation
scale with twenty-four wide-ranging criteria, including such factors as accreditations of the programs, severity of admission requirements, and quality of cooperating teachers in the practiceteaching schools. In January 1984, the results were announced,
and the program of the Wright State University College of Education and Human Services was rated among the eleven best in
the nation, meeting twenty of the twenty-four criteria.
Wright State University was partly a creation of enlightened
public policy on the part of business corporations. From its
origins, the university had more consciousness of corporate social behavior than most colleges and universities. In 1984, two
moves especially pointed out the potential for joint effort, in the
public interest, between the university and the business community.
In February there was established on the campus a Center
for Corporate Concern to identify public problems on which
business initiative could have a positive effect. The program
would provide consulting services in the solution of such problems, encourage corporate responsibility programs, and assist
business generally in examination of their role in society. A
further move, in April, was the creation of a task force on university-industry-community cooperation. Its purpose was primarily
to make university resources available to help maintain the
economic health of the area. One project of the task force was
to make a computer listing of the many kinds of expertise among
university faculty and staff. Another project was to be the pubfishing and dissemination of data about specialized university
capabilities.
In February 1984, the Board of Trustees announced that,
for the first time since 1976, there would be no increase in tuition
rates for the coming academic year of 1984-85. Since the serious
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recession in Ohio state support for higher education in 1980.81,
the state had relieved the situation with a proportionately large
increase in the state income tax rate. In 1983, a referendum proposal had tried and failed to repeal the tax hike, so now the universities were in clear financial weather for the time being. The
1983 referendum controversy had been intense, and the trustees
now made it clear they felt a serious moral obligation to allow
students, and their families, to benefit— on the tuition side — by
the outcome of the referendum struggle. The whole episode
typified the persistent tension over state tax policy that characterized Ohio throughout its history.
Oddly, the most controversial case over alleged obscenity in
the university's first twenty years arose after the fact, and so
could not be dealt with by the obscenity guidelines and committee that had been established in 1978. Early in 1984, the theatre
arts department produced Peter Shaffer's famous play, Equus, as
one of its regular-season productions. After twelve performances, the show closed without incident. Several weeks later,
after production of still another play, a published letter to a Dayton newspaper precipitated a storm in the news media and elsewhere, over the propriety or impropriety of the nudity in one of
the scenes of the play, Equus.
Equus revolves around the mental and emotional problems
of a young man under treatment by a psychiatrist (the later role
played by the famous actor George Grizzard). One scene is a
flashback of a recollection of the patient of an occurrence involving his nudity, together with a young woman, without sexual
consummation.
The letter to the editor was written by a retired military officer who was a season subscriber to the department's dramatic
series. It asked in part:
Is nude play acting by teenage college students,
before a public audience, at a state tax-supported university necessary, wholesome, or even proper? ... We
may question whether our Wright State officials are
being socially and morally responsible to Ohio citizens
whose taxes pay their salaries.
One complainant disseminated a circular among church
groups around the state. Angry letters were received by university trustees, members of the Ohio Board of Regents, the
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chancellor, the governor, and many legislators, newspapers, and
radio stations. Critical editorials were broadcast by Liberty Radio,
in Louisville, and by the National Federation for Decency. One
Ohio legislator introduced a bill prohibiting state campuses from
allowing presentation of any "...play or public performance that
contains any scene involving sexual conduct."
Coincidentally the university was, in that same spring season, competing for one of the Ohio Regents' Program Excellence
Awards, and the highly regarded theatre arts program was its
nominated entry in that competition. In the late spring the
tumult died down, and the department did indeed win a $150,000
award.
Wright State University had encountered the classical question of the conditions under which a work of art should or should
not be considered obscene — a question encountered judicially
by the novelist James Joyce more than sixty years earlier. In this
case, was the nude scene really necessary to the story—to the
truth being revealed by the composition? Was it presented in a
tasteful and meaningful manner, or was it exploitative or sensational or prurient? This play, one of the most widely produced
in the preceding ten years, was thought by the department, the
student actors, and the university administration, to be free of
prurient effect or intent. In the outcome, it turned out that the
chancellor, the governor, and the prevailing officialdom of the
state agreed with them.
Once again, in the spring of 1984, Wright State engineering
students demonstrated the local tradition of inventive tinkering.
In six months, at a cost of around $300, they produced a small
scale air cushioned vehicle (ACV), which could be manufactured and marketed as a one-person recreational, or home-use
vehicle. Powered by two small gasoline engines, the machine
floated about eight inches above the ground and moved forward
about twenty miles per hour. The project was the students'
version of a term paper executed for their class in engineering
design.
In 1983, the Ohio Board of Regents had launched a campaign for the encouragement of excellence in the public universities of the state. A central feature of the program was the
periodic award of substantial financial grants to individual departments, or programs, already showing particular excellence. In
May 1984, twenty-two such awards were announced around the
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state, and one of them went to the Wright State University Department of Theatre Arts. The award of $150,000 was to be used
to establish a departmental library for play scripts, films, recordings, books and periodicals; to buy cameras, lighting and sound
units, and a computer system; to establish an auditioning system
to attract quality students; and to found an acting company of
fifth-year students to perform children's theatre on a touring
basis.
By now, the theatre arts department—with over 25,000
patrons per year—was the most attended university theatre in
the state. In some respects, it also was the largest with approximately 250 students majoring in theatre.
By 1984, President Kegerreis had rounded out the latter-day
administrative organization of the university. The following 1984
organizational chart shows the increasingly sophisticated setup
required by modern conditions. The president's own key staff
consisted of Patricia O'Brien, executive assistant; Joseph D.
Hamel, treasurer: Juanita Werhle-Einhorn, director of affirmative action; and Richard Edwards, senior vice-president and legislative liaison officer. Elenore Koch was vice-president for student
affairs. Key academic leadership, accountable primarily through
Provost Michael R. Ferrari, consisted of Willard J. Hutzel, associate provost; and Deans Perry Moore, liberal arts; Joseph
Castellano, business and administration; Roger G. Iddings, education and human services; Brian L. Hutchings, science and engineering; John Barton, continuing and community education;
E.J. Lancaster, nursing; William D. Sawyer, medicine; Ronald E.
Fox, professional psychology; Donald C. Thomas, graduate
studies; and Donald A. Carlson, branch campuses.
Again, in the 1984 spring commencement, there was a firsttime occurrence. The first Trustees' Award for Faculty Excellence was presented to Catherine L. Albanese, professor of
religion. A record of excellence in teaching, research, and service
was the basis for the award. A Wright State University faculty
member since 1971, she was author of three books, her most
recent, America: Religious and Religion, which received widespread notice as the first new synthesis of American religious history in a half century.
Principal speaker at that same commencement was Dayton
Daily News political cartoonist and Pulitzer Prize winner Mike
Peters. Honorary degrees were conferred upon Richard A.
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DeWall, the Dayton physician who played a major role in the
campaign to establish the medical school, and upon Tsutomu
Kake, president of the Okayama University of Science in Japan,
Wright State's new international-exchange partner.
By mid-1984, Wright State University had international student exchange agreements both with Okayama and with Federal
University of Parana, Brazil. Such arrangements were common
in that period, but Wright State had designed its program in an
innovative way, to accommodate its special clientele of commuting students who often work for income during their college
years. WSU students could spend four-week periods abroad,
studying the language and culture of a host country, and pay for
the trips through an innovative university employment program.
The exchange program attracted national attention. In November 1984, the American Association of State Colleges and Universities presented the 1984 Theodore Mitua Award for Innovation
and Change in Higher Education to Wright State University on
the strength of its novel program. This award, established in 1979,
honors quality university programs that break new ground in
meeting the changing needs of students. It was named for the
late Chancellor Mitua of the Minnesota university system, renowned for his pursuit of innovative ideas in education.
In the spring and summer of 1984, Wright State University
was the ringleader in a consortium effort to land a long-term Department of Defense (DOD) contract. The contract was for the
operation of a DOD computer software engineering institute.
The defense department announced its plan to create such a
center, to serve as a foremost technical source for improvement
of its software programming. A public invitation was issued
to universities, or consortia, to make competing proposals.
The institute would begin in 1985, with about 200 skilled jobs,
and a budget of about $800,000 that would grow to more than
$30,000,000 in five years.
The Dayton interests organized themselves in a consortium
consisting of Wright State University, the University of Dayton,
Sinclair Community College, and the University of Central
Florida. Their case included several persuasive assets, such as the
close proximity of Wright-Patterson Air Force Base, already the
largest complex of in-house technical capability in the Air Force;
the local presence of more than a hundred defense contractors
dealing with Air Force or DOD at a high-technology level; admirable first-stage housing for the institute in the Fels research
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building in Yellow Springs; ultimate permanent placement of the
institute in the Miami Valley Research Park; and the immediate
availability of experienced military-technology personnel to
manage the operation.
Competition for the institute was intense. On August 6,
1984, President Kegerreis and his colleagues took nearly 400
pounds of documentation with them to support their presentation at the electronic systems division headquarters at Hanscom
Air Force Base, Massachusetts. All of the final competitors took
turns with their presentations. The field was narrowed to three,
including Wright State University and its consortium. Finally, on
November 15, 1984, the announcement was made that the institute would go to Carnegie-Mellon University.
On the day after that announcement a Dayton Daily News
editorial proclaimed a moral victory — "The choice was very
close; Wright State can be proud." Kegerreis' postgame comments were along the same line. Again, as in the case of the
Jerrold Petrofsky project, the young university was projecting a
national image.
With a fine sense of historical symmetry, Robert J. Kegerreis
announced on September 25, 1984, that he would retire from
the presidency of Wright State University the following June 30.
The day of his announcement was almost exactly twenty years
from the original opening of Wright State Campus in its first building, Allyn Hall. In good health, at age 63, Kegerreis might have
stretched his record for endurance beyond his twelve year presidency, but by his own account he chose a good time to step
down. He emphasized the university was in good financial and
academic condition, and he was assuring the length of a full
academic year for the search for his successor.
On September 26, Kegerreis sent a letter to a number of
friends in which one paragraph, especially, was vintage Kegerreis.
It read:
There is no crisis, no special stress, no clash of personalities operating in this situation—no provocative
or colorful rationale for my decision. Instead, it simply
seems like the most ideal time for Kay and me to turn
this page and begin a new chapter. And, I believe it's
the best time for Wright State as well.
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In a signed column of Sunday, October 21, 1984, Editor Brad
Tillson, of the Dayton Daily News and Journal Herald, noted
that a major transition in regional leadership was occurring.
Turnover was taking place in the positions of the Dayton city
manager, the Dayton superintendent of schools, the presidency
of nearby Central State University, and the presidency of Wright
State University. But he made the column a particular tribute to
Kegerreis, calling that turnover the one with the "greatest potential for community loss."
In his twelve years as Wright State's second president, Bob Kegerreis managed to fashion a remarkable,
symbiotic relationship between his role as university
president and his role as community leader. Both
Wright State and the community benefitted tremendously from it.
The editorial comment was only the first of many honors
that were to be conferred on Kegerreis in the following months.
The years of the Kegerreis administration spanned twothirds of the history of the university. In this time, the young
university achieved, to a high degree, that thing most sought by
enterprising university presidents in the 1970s and 1980s. The
university had identified its modern market—both for instruction and public service — and had effectively engaged with that
market. In this era, the achievement of distinctiveness — amid a
sea of well-supported new and rebuilt campuses — was a golden
thing of real substance, not just an attractive idea.
Kegerreis had used his presidency selectively and rationally.
In the engagement with the modern market, he kept a vigorous
personal leadership. In the invention of a better academic and
pedagogical mousetrap, he was an enabler, a protector, an advocate and a political pragmatist. His record is a reminder of a
nineteenth-century adage, which held that, "... trustees and presidents should be persons of common sense who guard the gates
of uncommon sense."
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Students and Student Life

To a visitor in 1984, walking across the Wright State University main campus at midafternoon during an academic term, the
population of the place was visibly cosmopolitan. The pedestrian
traffic included young undergraduates typical of the time.
Dressed in blue jeans and well-soiled running shoes, the students
carried backpacks of books and supplies. A scattering of Air
Force uniforms would also be seen, as well as a visible mixture
of caucasian and black and Asiatic races. Many mature students
between thirty and fifty years of age attended Wright State. Also,
the campus had many students, of various ages, buzzing about
in electric-powered wheelchairs. Below ground, in an elaborate
tunnel system connecting the buildings, was essentially the same
traffic pattern.
The foremost fulfillment of the 1961 dream of S. C. Allyn
and Robert S. Oelman could now be found here, in this student
body, two decades after the opening of Allyn Hall. The university's enrollment topped out in the period 1980-1984. Including
the Piqua and Celina branches, the total headcount stood at
15,635 in 1980, sagged to 14,826 in 1982, rose to 15,517 in 1984.
The two branches consistently accounted for about 1,000, and
the main campus enrollment floated between 14,000 and 15,000.
In 1984, about one-fifth of the WSU students were freshmen; about one-fifth were graduate students; and the remainder
were variously divided among the sophomore, junior, and senior
classes. The largest school or college was science and engineering, followed by business and administration, education and
human services, liberal arts, nursing, medicine, and professional
psychology, in that order.
Educational planners and theoreticians of the 1960s and
1970s had detected and forecast a modern higher-education
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market that would have particular new characteristics and demands. They identified the need for new capacity and programs
in metropolitan areas, geared to meet the demands of a commuting population, with many part-time students, many married
students, many transfer students, and many "step-out" students
who would not necessarily move steadily and in lock-step
through the system, immediately or consecutively after high
school. Wright State University, as it turned out, was a clear prototype of that new kind of state university.
In 1984, out of nearly 16,000 students, 3,594 freshmen were
enrolled at Wright State University. Of these, only 1,600 were
high school graduates from the preceding spring commencements. There was an appreciable increment — 1,966 — of students who were not pursuing specific academic degrees at all,
but were taking content courses that suited their own special
purposes.
About half the students were men and half were women.
Sixty percent were full-time students. Numbers of majors and
intended majors indicated that the most popular undergraduate
discipline in the business college was accountancy; in education
and human services it was elementary education; in liberal arts
it was communication; and in science and engineering it was
computer science.
Three-quarters of the 1984 student body came from the five
counties surrounding Dayton. Almost all Ohio counties, and
states of the union, were represented. There were 170 foreign
students from thirty-six countries, the largest foreign complement being twenty students from India. By the official federal
categorizations, there were 1,241 minority students, the largest
minority complement being 905 black students.
The enrollment was, overwhelmingly, a commuting population. Of more than 15,000 students, only 597 lived in the dormitories and apartment complex. A striking proportion were
working people taking late-afternoon and/or evening courses. Of
the undergraduates, only fifty-two percent were completing the
day's classes before 4 pm. Among graduate students, night study
was even more prevalent, with only seventeen percent completing the day's classes before 4 pm.
The recreational life of 1984 students was the curious mixture that came with a modern, urban-type campus in a suburban
setting, several miles from the commercial life of the city. The
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campus was bounded on the north by Wright-Patterson Air Force
Base, on the east and west by semi-developed zones of the city
of Fairborn, and on the south by a growing office park. In 1962,
the founders had pondered this and brought about a pattern of
fairly restrictive zoning in the neighborhood. They were opposed
to such commercial density as was found around The Ohio State
University in Columbus, replete with fast-food emporiums, beer
halls, curio shops, etc. Wright State University students came to
campus, used the on-campus opportunities and activities that appealed to them, and went to and from the whole city of Dayton.
On the campus there was a fair variety of places to relax,
including the Allyn Hall lounge, the student center's Upper
Hearth Lounge, game rooms, pool rooms, a rathskeller, cafeteria,
and a fast-food place in Milieu Hall. The men's home basketball
schedule was attracting crowds of 2,000 to 3,000, and the physical education and intramural sports programs were doing a thriving business. And there was a constant flow of events in the arts
and lecture series—provocative speakers and programs sponsored, or performed, by the university's own music and theatre
arts departments.
Housed in a distinctive A-frame structure at the north edge
of the campus, was the Campus Ministry Center. Owned by the
Roman Catholic Archdiocese of Cincinnati, in cooperation with
Dayton Ministries in Higher Education, it reflected a presence of
eight protestant faiths in addition to the Catholic faith.
By 1984 the lower level of the student center had become
a beehive of headquarters of activities which reflected much of
campus life. They included the University Center Board, which
had become a dominant events-programming entity; the InterClub Council; the Daily Guardian, the student newspaper;
Nexus, a campus literary journal; Student Alumni Assembly; the
Student Government; WWSU radio station, the Book Co-op;
and the Greek office.
Eleven Greek-letter fraternities and sororities, engaging in
service and philanthropic efforts as well as social events, were
now part of the campus. There were departmental clubs in accounting, anthropology, chemistry, classics, engineering,
finance, physical education, human factors science, economics,
marketing, mannagement science, and other subjects. There
were honorary societies in business, earth science, education,
French, history, music, and speech. And, there were more than
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two dozen special-interest clubs, ranging from the Gay-Lesbian
Student Union, to the group called Preserve Our Planet, to the
American Institute of Aeronautics and Astronautics.
For the convenience of the great majority of students who
lived off campus, there was an off-campus housing listing service,
accompanied by a clearing house for finding and choosing roommates. For students electing to live on the campus, there was
the original two-wing dormitory, Hamilton Hall, with accommodations for 322 students. There was a newer university apartment complex just off the north edge of campus. The latter
contained sixty-four two-bedroom units, each accommodating
four students, and sixteen studio units, each accommodating two
students.
Dormitory life was generally comparable to that prevailing
in the older and larger campus accommodations in the other
Ohio public universities. The students had kitchenettes, laundry
rooms, and plenty of freedom to connect a variety of personallyowned electric appliances in their rooms. With respect to alcohol
and drugs, the university administration followed the simple
expedient of imposing the existing state law. This place was a bit
more conservative than some in one respect, however. Quiet
hours were imposed from 8 pm to 8 am on weeknights, with a
fairly elaborate process for resolving the complaints of neighbors.
By 1984, the university had long since developed an elaborate body of basic regulations covering student conduct, motor
vehicles, responsible management of student organizations, student media, and other areas of student life as needed.
By 1984, there were eight intercollegiate sports for men and
four for women. The young athletic program had an especially
competitive start in men's and women's basketball. The university had winning teams in men's basketball in eleven of the first
fourteen seasons, and won the National Collegiate Athletic
Association (NCAA) Division II championship in the 1982.83
season, convincingly defeating the favored University of the District of Columbia team in the final game. Head Coach Ralph
Underhill had in his first six WSU seasons a record of 139 wins
and 35 losses, for a percentage of .799. Following the NCAA
championship year he was elected coach of the year by the National Association of Basketball Coaches.
The women's basketball program had winning teams in six
of its first eleven seasons. Head Coach Pat Davis took charge of
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the program in 1976-77, and thereafter had winning teams in
five of her first eight seasons.
The athletic program came to a major fulfillment in the
academic year 1984-85, when it received authorization to move
up from NCAA Division II to Division I. The move to do this
had been gaining momentum for some time. The distinction is
extremely important in intercollegiate athletic circles, indicating
a commitment to compete with the best rather than the second
best. Under NCAA rules, the allowed quotas of athletic scholarships in each sport are higher in Division I than in Division II,
as are the minimum academic-performance standards of the
athletes. And a Division I basketball team is required to play at
least twenty-six of its twenty-eight regular-season games against
Division I competitors.
the winter of 1984-85, virtually all relevant internalIn
governance bodies at Wright State approved the move, including
the athletic council, the academic council, the council of deans,
the student government, the budget review committee, and the
general faculty. On April 4, 1985, the Board of Trustees approved,
and the university was committed to compete in Division I beginning in the sport seasons of the academic year 1987-88.
Over the first twenty years of university life, there evolved
a pattern of student governance and of student participation in
overall university governance. Where internal bodies were determining what the official university would or would not do, or
advising the trustees about it, there was student membership in
those bodies. And where student-activity groups were taking the
initiative regarding student life, student-governance leadership
could direct, or manage, within official university parameters.
The basic instrument of student governance, as of 1984, was
the Constitution for the Student Body, under which there existed
a student representative assembly. The constitution was a comparatively simple and unambiguous document, creating and
maintaining a unicameral body called the Student Government.
It was composed of one elected delegate from each of the eight
schools and colleges, plus any student who might be seated on
the Board of Trustees under state law, plus one student elected
at large. The representative-at-large also served as the chairer.
Elections were held in the spring quarter, for one-year terms
which coincided with the official university fiscal year, July 1 to
June 30. A major function of the body was the assignment of
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three of its members at a time, in rotation, to serve on the University Academic Council, probably the most important internal
governance mechanism of the official university. The University
Academic Council was representative of all major constituencies
— administrative, faculty, and student. Pursuant to the same
theme, the student government nominated or appointed other
students to represent their interest in the official university committee system.
On the campus, there was an Inter-Club Council composed
of one representative from every registered voluntary club or student organization in the university, plus a representative from
each of the other student-governance bodies and from each of
the student media. One of its main functions was scheduling and
overseeing an ICC Activities Center, the use of which was shared
among all the clubs.
A student ombudsman, operating under its own official
charter, was also part of university life in 1984. The function of
the ombudsman, according to that charter, was to "... receive,
and if necessary, investigate and seek to resolve through moral
persuasion, arbitration, or recommendation, a speedy and equitable solution to any grievance or question directed by or toward
any member of the university community." Such offices were
common in that time, especially in large organizations where
frustrations can arise from the creakiness of the organizational
wheels. This ombudsman was pointedly authorized to decline
consideration of a complaint wherever there was adequate
remedy under existing law, policy, or procedure.
One governance mechanism of particular vitality was the
long-established University Center Board (UBC). It was a joint
body of administrators, faculty, and students that developed and
implemented recreational and cultural programs for the whole
university community. The long-term vitality of this body had
been partly responsible for the comparatively rich and variegated
flow of recreational events on the campus — especially in the student center.
The UCB functioned not only as a committee, but as a kind
of club that was open to members seeking outlet for their energies by way of volunteer work. Its charter, for this reason, left its
membership open-ended, and the size of membership varied
from time to time. New members were expected to serve an internship, through most of an academic year, before having full
voting privileges.
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Overall, the Wright State University student body seemed
to be more conservative, older, and more concerned with its
main educational business than the student communities of
other places. These students neither were intensely politicized,
nor did they have a reputation for rowdiness. But, whenever they
felt too closely pressed by the official bureaucracy, Wright State
University students could be stubborn about their own prerogatives. After all, it was their university, too.
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In the published academic program structure for 1983-85,
the academic wealth of the university not only had grown enormously in a quantitative sense but it also was modified and
adapted to many of the rapidly moving models that had come to
American higher education in the twenty-year interim.
As of 1983-85, the instructional organization of the university still held to the main framework that was adopted at the outset, but with various latter-day additions and adaptations:
College of Business and Administration
College of Education and Human Services
College of Liberal Arts
College of Science and Engineering
School of Medicine
School of Nursing
School of Professional Psychology
College of Continuing and Community Education
School of Graduate Studies
This model displays several of the modern organizational
features which were more or less nonexistent at mid-century.
In earlier times, the prevailing model for organization of
management studies was the presence of a College of Business
Administration as a relatively free-standing entity. Study of public administration, or management of public entities, was usually
found buried in the university College of Arts and Sciences as a
stepchild of political science. The latter-day model attempts to
embrace management science and technology wherever it might
be found — in private corporations or in public jurisdictions —
and deal with them jointly in a dual college within the university.
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With its College of Business and Administration, Wright State
adopted its version of this latter model.
Before mid-century, within the general university, the most
common structure for general education involved a College of
Arts and Sciences. This entity usually subsumed a wide range of
disciplines, including the humanities, the life sciences, the physical sciences, the social sciences, and, sometimes, the visual and
performing arts. At its inception, Wright State University departed sharply from this older model. Its College of Liberal Arts
contains, generally, the humanities, the arts, and the social
sciences.
From the beginning, the physical and life sciences had been
coupled with engineering in a College of Science and Engineering. Over time, however, some strains began to reveal themselves. In the closing days of Robert Kegerreis' presidency, he
established a special committee of science and engineering faculty and administrators to study the situation. They would eventually bring forward a recommendation to establish a separate
College of Engineering and Computer Science, a concept the
president endorsed. He believed this fast-growing field needed
the continuing leadership and stimulation provided by a separate
dean, separate budget, and new, more vigorous planning.
The professional schools of medicine, nursing, and psychology were latter-day additions to the university, but the needs of
each were present in the mid-sixties.
The Wright State University College of Continuing and
Community Education is a modern consolidation and expansion
of the two adult-education entities operated by the respective
parent universities before and during the founding of the campus: Miami's Dayton Academic Center and Ohio State's Graduate Center. These now came to be joined in this unified modern
model, pursuing the theme of life-long learning which came into
vogue in the 1960s and 1970s. The United States had pioneered
these outreach or extension delivery systems a century before,
with agricultural extension services under the Morrill Act.
Modern educational doctrine holds that urban extension of education, with maximum convenience to persons of all ages and
many walks of life, has as great validity as that found in agricultural extension.
The modern graduate school of Wright State University is a
conventional model, like that found in many general universities.
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However, it represents a great difference and increased maturity,
in contrast with the management of graduate study that started
in 1964. At that time, there was no need for this conventional
umbrella mechanism, because the general college, as operated
by Miami University, had only limited graduate studies, and The
Ohio State University faculties in Dayton simply operated their
graduate courses alongside their other adult-education services.
In 1983-85, after the passage of two decades, it was clear
that Wright State University still held to a version of its original
requirement of a basic general education course group structure
for all students, regardless of their chosen major subjects. However, by comparison with the original pattern in 1964, the further
structure of optional major degree studies had been enormously
refined and expanded.
The modern general education requirement calls for every
student to complete certain course work in each of three areas.
Area one is English composition, area two is laboratory sciences,
and area three is a combination of social sciences and humanities. Each student undertakes a specified two-course sequence
in English composition and a three-course sequence to be chosen
from biological sciences, chemistry, geological sciences, physics,
and/or university honors courses. In meeting the social science/
humanities requirement from among disciplines in two groups,
more wide-ranging options are available to the student. In social
sciences, the courses may be taken from among anthropology,
economics, geography, history, political science, psychology,
sociology, or urban studies. In the humanities, the courses may
be taken from art, art history, classics, communications, comparative literature, English, modern languages, music, philosophy, religion, or theatre.
As of 1983-85, undergraduates matriculating at Wright State
University were able to choose from among major studies in
some fifty-five disciplines, not including the School of Medicine.
In the beginning of the Dayton Campus of the two parent
universities, there was a limited amount of graduate course work,
which was primarily an adult education or continuing education
proposition. Certain graduate level courses were offered by the
Miami Center, mainly in the field of teacher education, and some
graduate courses were offered by The Ohio State University
graduate center in technical and scientific fields and in psychology. At the outset, the new campus was not generally prepared
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to enroll full-time daytime graduate students with the guarantee
that each candidate for a graduate degree could move right
through his or her program and receive the graduate degree on
this campus. Rather, it was emphasized, for the time being,
that graduate courses taken here, if properly selected, could be
credited toward graduate degrees offered at the two parent campuses, respectively.
In the first few years, it was an odd situation. The campus
developed its graduate studies so rapidly, and so well, that a
graduate student was able to enroll in one, or a few, course(s) at
a time, and watch the program grow up around him almost as
rapidly as he progressed with his own studies.
By 1972-73, eight years after the start, a substantial selfcontained graduate school had come into place. Self-contained
doctoral programs still did not exist, but in that brief time the
campus had established master's level graduate programs in
twenty-six disciplines.
In those early years, teacher education and business had the
earliest start in the offering of graduate degree programs. Of the
twenty-six graduate majors in 1972, eleven were in teacher education subjects and five were in business specialties.
By this time, the university had established fairly complete
machinery for the administration of its self-contained graduate
degree programs. Academic administration of these programs
was by and through a division of graduate studies which had its
place as one of the six major academic divisions and was headed
by a dean. Policy was developed through a graduate council composed of three elected faculty members; the deans of the four
respective academic colleges (business and administration, education, liberal arts, science and engineering); the dean of continuing education; and the dean of the division of graduate
studies. Now in place was a full set of graduate academic procedures, standards, requirements, and regulations.
Again, in graduate education especially, the 1965 community drive for independence bore fruit, providing great convenience from the viewpoint of resident teachers and students.
With respect to all policies, procedures, and methods, the original awkwardness of consulting at remote distances had been
removed.
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In the following ten years the graduate studies program was
to be considerably elaborated. By 1982, the university was offering graduate degree programs in thirty-seven disciplines. Thirtyfour of these were at the master's level and three were at the
doctoral level.
The development pattern of the first decade, versus that of
the second decade, is revealing. At the start of the campus in
1963.64, many feared the university, being influenced by the
presence of the Air Force and of a major industrial complex,
might over-invest in scientific and technological studies. History
shows that the university moved rather carefully into those areas
of graduate study. From the opening of Allyn Hall in 1964 until
the 1972.73 academic year, most of the graduate degree programs coming on line were in nontechnical fields such as teacher
education, business, and liberal arts. Then, from 1972 to 1982,
more and more of the scientific and high technology majors
came on board. The published programs of 1984, however,
clearly show the university still continued to be a balanced program structure, not becoming either an institute of technology
or a college of liberal arts.
This was partly intentional and partly a result of Ohio's continuing conservatism. Many administrators and faculty members
of the universities held that great numbers of new graduate programs, with their high unit costs, risk drifting downward in quality, and, at the same time, drain high caliber resources away from
the undergraduate teaching programs. Even with, and after, the
bond issue infusions of the sixties, the state government of Ohio
has never been as liberal with operating budgets as with borrowed (bonded) construction money. Generally, with their
equipment and other special needs, the most expensive programs
are graduate programs in medicine and science and technology.
And among these, the most expensive are the doctoral programs.
In 1984, after a full twenty years of history, Wright State still had
only three doctoral programs—biomedical sciences, psychology,
and medicine.
An almost precise contemporary of Wright State University
is the SUNY (State University of New York) University Center
in Albany. After conversion from the earlier Albany State
Teachers College to university status, SUNY-Albany went
through a rapid and massive building program in the sixties, both
in plant and program. By 1972, that campus, smaller in enrollment than the Wright State University campus, had theoretically
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put on line a total of more than twenty-five doctoral programs,
plus a variety of master's programs. In the mid-seventies, unit
costs were so high and output of new doctoral alumni so low,
that in many of these disciplines the New York State Board of
Regents ordered independent outside reevaluations of the doctoral programs. There began a series of binding administrative
directives to dismantle some of the little-used doctoral programs.
Bitter litigation followed between SUNY and the state. Academic
reputation was endangered.
Rather than engaging in a broadside expansion into excessive numbers of conventional graduate degree programs, Wright
State University tended to use a rifle shot approach, creating
truly modern kinds of graduate study which explored fields
peculiarly appropriate to the time and place. From the beginning,
the new university had strong background, high potential, and
promising clientele in psychology, services for handicapped
people, and certain aspects of high technology. It was, therefore,
rational to bring into being a School of Professional Psychology,
and to establish graduate degree programs in aerospace
medicine, applied behavioral sciences, art therapy, computer engineering, computer science, management science, rehabilitation/community health nursing, rehabilitation counseling, and
student personnel services.
As of the 1984-85 academic year, Wright State's three doctoral areas—biomedical sciences, professional psychology, and
medicine — deserved special notice. They represented, generally,
the most advanced levels of graduate teaching that had been developed at the young university. Then in that same academic
year, state approval was given to start a fourth: a Ph.D. program
in computer science and computer engineering, scheduled to
open in September 1985.
The doctoral program in biomedical science was developed
in the seventies to prepare career professionals not for practice
as medical doctors, but rather as advanced problem solvers in
the interdisciplinary fields having to do with medical science. In
1979, the charter class was admitted to the program. Like most
Wright State University programs, it was heavily interwoven with
the surrounding metropolitan community. Participating in
the program were researchers and teachers from the Charles E
Kettering Research Laboratories, the Dayton Veterans Administration Medical Center, the 6570th Aerospace Medical Research
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Laboratories Wing at Wright-Patterson Air Force Base, and the
Dayton laboratory of the Monsanto Research Corporation.
The program is interdisciplinary at the highest level. It is a
collaborative effort between the university's College of Science
and Engineering and the School of Medicine.
As prerequisite to admission, each student must have a baccalaureate degree, a high undergraduate grade point average,
and substantial background in biology, chemistry, mathematics,
and physics. The student moves through a highly structured
four-year program, involving the first two years with precandidacy and the second two years with candidacy for the doctorate.
In the advanced curriculum, areas of concentration are bioengineering/biodynamics, circulation, environmental interactions, genetics, host-cell interactions, molecular and cellular
regulation, neuroscience, nutrition, and reproduction and
development.
By the 1984-85 academic year, the School of Professional
Psychology had matured as an intensive four-year program leading to the Psy.D. (Doctor of Psychology) degree. It had a fully
affiliated faculty of sixteen, all holding doctoral degrees, many
of whom had had professional distinction elsewhere as scholars
and/or practitioners in the field. Enrollment of full-time students
was over 100. About two-thirds of the students were women;
one-fifth were members of minority groups; and about threefourths were Ohioans. The program held full accreditation from
the American Psychological Association.
The school had pursued seriously its main mission of education and training of individuals from culturally diverse backgrounds, at both the doctoral and postdoctoral levels, for quality
practice in professional psychology. Entrants in the program were
required to hold the baccalaureate degree in psychology or a
closely related field and to have completed course work in introductory psychology, learning theory, physiological psychology,
theory of tests and measurements, personality theory, social
psychology, statistics, developmental psychology, abnormal
psychology, and experimental psychology.
Although identifying itself as an intensely academic program (with an inventory of more than fifty course offerings in
psychology), the school required of every student elaborate exposure to professional practice. The first year included a requirement of intensive basic skills training; the second and third years
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involved supervised field placements; and the fourth year required a substantial internship. Graduates were encouraged but
not required to pursue an organized post-doctoral plan of study
in the fifth year.
President Robert J. Kegerreis and Larry Crum, computer
science department chairer, had begun development of the action plan for a Ph.D. program in computer science and computer
engineering back in 1980. After five years of planning and development by faculty and staff, the Ohio Board of Regents gave
approval to the program on June 14, 1985, with a go-ahead to
begin offering courses in September of that year.
With this step Wright State University became the third university in Ohio to offer the doctoral in computer science and/or
computer engineering and the first to offer a combined program
in the two areas. It was emphasized that the program would stress
research on theoretical and practical computer problems of particular value to the future of the Dayton area and the state. Again
the university was meshing gears with the region's development
efforts in high technology. The program was committed to draw
upon local corporations and facilities such as the NCR Corporation, the Mead Corporation Data Central, and the (federal)
Wright Aeronautical Laboratories at Wright-Patterson Air
Force Base.
Geared to students holding appropriate lower degrees, either
bachelor's or master's, the program admitted some fifteen to
twenty students each year in the early years. It was anticipated
that the first Ph.D. degree could be awarded as early as 1987 and
that after 1990 the program would carry a total enrollment of
forty-eight students. Requirements included 190 quarter credit
hours of graduate study, plus a thesis, a residency, and a dissertation. All candidates were required to complete the Master of
Science degree on the way to the doctorate.
At the time of startup of the program, there were only
eighty-five comparable doctoral programs in the nation, compared with more than 1,400 bachelor's programs in the field.
The 1983.84 published programs of the Wright State University Office of Health Affairs displayed a comparatively mature
educational complex in allied health, biomedical sciences,
medicine, nursing, and professional psychology.
A decade after its founding in 1973-74, the medical school
program proved to be true to its mission. The most important —
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even revolutionary — part of that mission was emphasis on family
practice and primary care, as distinct from extreme specialization. Seventy percent of the members of the first medical school
graduating class were committed to careers in the primary-care
specialties of pediatrics, internal medicine, obstetrics and gynecology, and family practice. This emphasis was continuing.
The school pursued the other elements of its mission no less
intensively. As a community-based institution, it drew heavily
on the comparatively strong medical and allied health community of the surrounding area, and had rapidly put into place the
affiliation contracts with a wide variety of surrounding hospitals
and health care facilities, both general and specialized.
The 1984-85 medical curriculum was a highly structured
plan spanning four years for each student. The entering student
must have taken the Medical College Admission Test and at least
three years of college including certain basic work in biology,
physics, mathematics, and chemistry. The student then proceeds
through two years of intensive classroom and laboratory instruction spanning studies in advanced scientific subjects, taken in all
the departments of the school. The third year is devoted almost
entirely to clerkships in the surrounding general and specialized
hospitals, with forty-four and one-half weeks of such in-service
study distributed among emergency medicine, family practice,
medicine/critical care, obstetrics-gynecology/perinatology,
pediatrics, psychiatry, and surgery. Third-year students also face
four weeks of interdisciplinary study in specialties not reflected
in the clerkship program. The fourth year is termed a finishing
year, in which the student has opportunity for thirty-six weeks
of selected studies in clinical specialties, basic science topics,
junior internships, research projects, or additional clerkship.
Programmatically speaking, nothing could better symbolize
the fulfillment of Wright State University than the forward
character of this medical school. From the beginning, this university held the promise of such forward character.
Thanks to the combined academic structure and to an
aggressive faculty, Wright State University had become, by 198485, an appreciable research institution. Sponsored advanced
research, funded through grants and contracts from external
sources, had reached such a scale that the university had established an Office of University Research Services for the processing of such projects.
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In 1984 the Office of Research Services provided the following historical figures reflecting the development of sponsored research in the university since 1970:

Fiscal Year

Total Sponsored
Research

1970.71
1971.72
1972.73
1973.74
1974-75
1975.76
1976.77
1977.78
1978.79
1979.80
1980.81
1981.82
1982.83
1983.84

$ 531,499
$ 622,696
$ 1,705,796
$ 1,082,602
$ 2,962,454
$ 5,156,950
$ 6,263,193
$ 6,790,601
$ 9,280,537
$ 10,359,645
$ 12,422,114
$ 6,110,314
$ 6,175,750
$ 7,156,051

Any scanning of the funded advanced research projects between 1975-1985 would discover extensive leading-edge research in many fields, including aerospace, biological sciences,
environmental research, and human health and developmental
problems — all of which had special real-world significance in the
period. Following are several examples, randomly selected.
Professor George H. Crampton (psychology) had been the
principal investigator for a project that had been given direct
support of more than $75,000 by the National Aeronautics and
Space Administration (NASA). The research involved analysis
of cerebrospinal fluids to arrive at a better understanding of
motion sickness in space.
David C. Look, senior research physicist in the University
Research Center, had been the principal investigator for a project
that had been given actual and committed direct support of more
than $1.5 million through the Avionics Laboratory, WrightPatterson Air Force Base. The research, having applications to
high-speed computers, involved a compound semiconductor
characterization resulting in the world's fastest switching time —
about five trillionths of a second.
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Associate Professor Wayne W. Carmichael (biological sciences) had been the principal investigator for a project which,
in phases, had brought direct support of more than $360,000
from the U.S. Army Medical Research and Development Command. The research involved study of the basic biology of secondary chemicals produced by freshwater blue-green algae — an
increasing occurrence in water supplies around the world. The
biotoxins were being studied for possible beneficial uses.
Paul Kezdi, M.D., director of the university's Cox Heart Institute, had been the principal investigator (for WSU and the
local area) for participation in a large national longitudinal project, over several years, sponsored by the National Institutes of
Health. The institute served as one of twenty centers around the
country which had jointly tested heart disease risk reduction
among several thousand men, ages 35-57, found to have high
risk in terms of serum cholesterol, blood pressure, and cigarette
smoking. Called a "Multiple Risk Factor Intervention Trial," the
study showed concrete results of intensive intervention techniques through all three areas. Cumulative federal funding to the
Institute came to more than $3.5 million.
Alexander E Roche, M.D., Ph.D., professor in pediatric
medicine, served as principal investigator for a longitudinal
project sponsored by the National Institutes of Child Health and
Human Development. This project was concerned with study of
subcutaneous fat, blood lipids, and human health and obesity.
Funding for the series of studies (which had begun at the Fels
Institute) came to more than $4 million.
Harvey A. Siegal, professor in medicine in society, was principal investigator in a series of studies in the field of alcoholism,
variously sponsored by the U.S. Department of Transportation,
the Ohio Department of Transportation, and the Ohio Department of Health. By 1984-85, cumulative sponsorship had come
to more than $60,000.
Professor Marlene K. Bireley (education and human services) was principal investigator for a $50,000 project sponsored
by the Iddings Foundation of Dayton. The project involved special in-service preparation of educators for programming for
gifted children and development of modern materials for the
same purpose.
Professor Gary Barlow (education and human services) was
principal investigator for a $13,000 project sponsored by Macro
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Systems, Inc. The project involved development of improved
social communication and community living skills for moderately mentally handicapped youth with emphasis on integration
of such young persons into community arts organizations.
Barry Rosenberg, director of the art gallery, served as manager of some $18,000 worth of projects sponsored by the Ohio
Arts Council. The projects involved workshops and installations
by nationally recognized artists and special lectures and exhibitions in the area of printmaking.
The Brehm Laboratory, established in the early days of the
university with assistance of one of the original landowners of
the university site, now had reached true national distinction in
the field of environmental science. As of 1984-85, it had an inhouse staff of approximately twenty-five scientists having advanced degrees in physics, physical chemistry, radiation chemistry, medicinal chemistry, computer science, and environmental
science. Brehm was a kind of nonprofit consultant entity within
the university, not serving as a direct instructional operation, but
performing advanced contract research and also serving as an
environment for hands-on research experience by WSU graduate students in chemistry and biological science.
As of 1984-85, for example, Brehm laboratory Director
Thomas 0. Tiernan was serving as principal investigator for a
large continuing project for the U.S. Environmental Protection
Agency. Brehm was the only university laboratory in the country
participating in this Congressionally mandated national dioxin
study. Brehm's funding for the project had reached $143,000 and
had likelihood of continuing with further funding. At the same
time Tiernan and his colleagues were proceeding with a project
funded for more than $350,000 by the Aero Propulsion Laboratory, Aeronautical Systems Division, Wright-Patterson Air Force
Base. This project entailed use of molecular beam mass spectrometry for detection of gaseous species present in RAM jet
engine exhausts.
After the first twenty years it was clear that, in large measure, the dream that was present at the Allyn Hall groundbreaking in May 1964 had come to fruition. In that short time of two
decades, the new university had established a meaningful concentration of advanced thought as well as advanced instruction.
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The physical campus of Wright State University is a good
representation of the qualities which result when a complete
general university campus is built from late twentieth-century
planning, architecture, and materials.
Vehicular and pedestrian traffic are segregated from each
other. All buildings are of steel-and-brick or poured-concrete
construction, fireproofed and air conditioned. The built-up area
of the campus is compact, affording minimum walking distances.
Parking lots are in a radial pattern around the periphery. Overall,
the campus is acknowledged to be a leading model of accessibility for persons with disabilities.
Through its first twenty years Wright State University had
concentrated most of its capital investment in the all important
instructional and research capabilities. By comparison with its
older sister institutions of comparable size, it had not yet invested
heavily in the kinds of facilities often referred to as amenities
in college life. It did not yet have a sizeable investment in oncampus residential facilities, which are important in the accommodation of out-of-city and out-of-state graduate and other
students who wish to study here because of particularly strong
program fields that are especially characteristic of this institution.
Nor did it yet have a sizeable convocation center, which is essential to major ceremonial and cultural occasions and to an athletic
program of increasing prominence. At the close of this history,
in the academic year 1984-85, the outgoing president and the
university community in general were resolved that these two
major improvements should come, and it was to be expected that
serious representations for funding in these two categories would
be forthcoming.
In the same vein, there was in that year a growing consciousness that it now would be desirable to enhance the external
attractiveness of the campus in a substantial way. President
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Robert J. Kegerreis, in his last year in office, launched the final
phase of the 1970-1985 facilities plan by establishing a task force
for campus enhancement. He set forth the need to pause at this
stage of physical development and to invest in the visual and
environmental amenities of landscape, outdoor structures,
roads, walks, and parking areas, so that the optimization of all
the elements could be achieved. The planning group, headed by
John Torley, chairer of the Board of Trustees, developed preliminary plans and, in the spring of 1985, the Board of Trustees and
the president approved the commencement of this exciting "furnishing" of the primary campus space.
Nonetheless, while the work of capital improvement never
is finished, it was clear in 1984-85 that a remarkable fulfillment
of the university had been accomplished in that first twenty years
of its history. There probably is no better way to summarize this
physical fulfillment than to display the buildings visually. Following are individual photographs of the main buildings, in approximately the chronological sequence in which the respective
building came into service.
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The main campus of Wright State University in 1984. The view
is westerly. The original Founders' Quadrangle is at right, with
the (later) Rike Hall (named after David L. Rike) added to its
northwest corner. The library is in the center foreground. The
student complex, with physical education, student center, and
dormitory facilities, is at upper left. The medical and biological
sciences complex extends between the library and student
complex. The creative arts complex is at the left foreground.
(Photograph courtesy of Office of Media Services, Wright State
University.)
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The completed Allyn Hall (named after S.C. Allyn), as viewed
from the south. The wing to the right, a large bay space in steel
and glass surrounded by a shallow pool, turned out to be one of
the most valued features of the campus, both esthetically and
functionally. In their original Allyn Hall design, architects Lorenz
and Williams were under pressure to produce maximum usable
(utilitarian) space for around $2,000,000. Even so, they were able
to include this decorative and yet useful wing which was to have
many uses in the first twenty years. As of 1984, Allyn Hall had
82,117 net assignable square feet, and a book value of $3,217,000.
(Photograph courtesy of Wright State Office of University
Communications.)
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Oelman Hall (named in honor of Robert S. Oelman), second
building of the original Founders' Quadrangle. The construction
was completed in 1966. Architects: Lorenz and Williams. Capacity: 57,099 net assignable square feet. Book value: $3,033,000.
The ground-floor wing at right housed the Oelman Auditorium,
which for several years was the only facility for large meetings,
performances, and visiting speakers. An office space in the lower
left corner of the main structure, ground floor, served as the
office of founding President Brage Golding when he came on
duty in October 1966. (Photograph courtesy of Wright State
Office of University Communications.)
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Millet Hall (named after John D. Millet), third building of
the original Founders' Quadrangle. The construction was completed in 1966. Architects: Yount, Sullivan, and Lecklider. Capacity: 97,106 net assignable square feet. Book value: $3,576,000.
Upon completion of Millet Hall, the campus library collection
moved from Allyn Hall to Millet Hall. Following the leapfrog
pattern of the rapidly expanding campus, the library collection moved again upon completion of the permanent library
building in 1973. The glass-enclosed space, ground floor, lower
right, was the original home of the Black Cultural Resources
Center when it was founded in 1971, and continued in that use
in 1984. (Photograph courtesy of Wright State Office of University Communications.)
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Fawcett Hall (named after Novice G. Fawcett), fourth building
of the original Founders' Quadrangle. The construction was
completed in 1967. Architects: Lorenz and Williams. Capacity:
72,518 net assignable square feet. Book value: $2,697,000. A
multi-purpose instructional facility, Fawcett signaled the completion of a fairly comprehensive university complex in a period of
four years — 1963 to 1967. (Photograph courtesy of Wright State
Office of University Communications.)
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The University Center, completed in 1967, was the campus' first
real investment in such amenities as recreation and food service.
Architects: Sullivan, Yount, Lecklider, Jay, and Mitchell. Capacity: 40,070 net assignable square feet. Book value, as of 1984:
$2,319,000. A revenue-producing auxiliary, it could not be
funded by state appropriation. Its initial funding of approximately $1,000,000 was accomplished by means of notes with
Dayton banks, co-signed by a consortium of foundations in the
Dayton area. (Photograph courtesy of Wright State Office of University Communications.)
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Rockafield House, completed in 1969, was designed and built as
the permanent residence for the presidency, and continued in
that use in 1984. Situated in a secluded location in the natural
forest east of the main academic complex of the campus, it was
funded by a combination of gifts from Dayton citizens and state
appropriations. Strikingly modern by any definition of the term,
its interior is considerably larger than its modest outward appearance would suggest. Capacity: 4,623 net assignable square feet.
Book value: $214,000. Architects: Glendenning and Associates.
(Photograph courtesy of Wright State Office of University
Communications.)
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Hamilton Hall, completed in 1970, was the university's only
dormitory through its first twenty years. Architects: Sullivan,
Yount, Lecklider, Jay, and Mitchell. Capacity: 42,259 net assignable square feet; 322 students in a combination of single-room
and double-room accommodations. Book value: $1,926,000.
(Photograph courtesy of Wright State Office of University
Communications.)
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The James A. Rhodes Physical Education Building, completed
in 1973, rounded out the initial student complex consisting of
the student center, dormitory accommodations, and sports and
physical education. Architects: Brubaker and Brandt. Capacity:
103,731 net assignable square feet. Book value: $4,248,000. By
use of its main gymnasium, the university now could accommodate really large occasions for the first time; Wright State's second
president, Robert J. Kegerreis, was inaugurated here in
November 1973. (Photograph courtesy of Wright State Office of
University Communications.)
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The University Library, completed in 1973, was a bold stroke in
a new architectural direction. A poured-concrete structure in the
form of a giant triangle, it provided relief from the preceding
rectangular brick structures. The view here, toward the west,
shows the hypotenuse of the triangle. Behind the glass front is a
four-floor atrium with skylights, housing the main reading room.
Architects: Hisaka and Associates, in collaboration with Lorenz
and Williams. Capacity: 81,238 net assignable square feet. Book
value: $4,411,000. As of 1984 the book collection had outgrown
the structure, and an addition was being planned. (Photograph
courtesy of Wright State Office of University Communications.)
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The Creative Arts Building, completed in 1973, pursued the new
architectural direction established by the University Library.
Architects: Tweddell, Wheeler, Strickland, and Beumer. Capacity: 61,528 net assignable square feet. Book value: $4,373,000.
Also of poured concrete construction, the building had significant insulating properties with respect to sound as well as temperature. It signaled a major thrust in the visual and performing arts
on the campus in the 1970s, with heavy usage of its theatres,
concert halls, studios, practice rooms, property rooms, and so
forth. (Photograph courtesy of Wright State Office of University
Communications.)
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The Brehm Laboratory, completed in 1973, represented an
unusual commitment and capacity on the part of the university
to the field of environmental studies. Architects: Lorenz and
Williams. Capacity: 28,075 net assignable square feet. Book
value: $2,105,000. (Photograph courtesy of Wright State Office
of University Communications.)
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The Biological Sciences Building, completed in 1975, represented a return-to the brick-and-limestone textures of the original
buildings, but also displayed offsets and irregular shapes which
added visual interest to the campus. Architects: Levin and Associates. Capacity: 70,609 net assignable square feet. Book
value: $5,030,000. This building represented, among other
things, an unusual degree of instructional integration between
the coming medical school and the other schools and colleges
of the university, so far as biological-science studies were concerned. (Photograph courtesy of Wright State Office of University Communications.)
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The Medical Sciences Building, completed in 1976, was the culmination of a long struggle for a medical school. This building,
central core of the new medical school, represented the university's modern concept of medical education, whereby no clinicalteaching hospital is needed on the campus; clinical work is
provided in the surrounding metropolitan hospitals. Architects:
Levin and Associates. Capacity: 58,440 net assignable square
feet. Book value: $5,751,000. (Photograph courtesy of Wright
State Office of University Communications.)
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One of the buildings of the Forest Lane apartment complex. This
complex, which came into use in the year 1979-80, was privately
owned and under lease to the university; it stands at the northwest edge of the main campus. It contains sixty-four two-bedroom units, each accommodating four students; and sixteen
studio units, each accommodating two students. (Photograph
courtesy of Wright State Office of University Communications.)
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The Frederick A. White Center, completed in 1981, is a key element in the medical school. It enables the medical faculty and
students to engage in a large-scale office practice, with the necessary specialties present, as part of the medical school's priority
concern with primary care and family practice. Architects:
Levin, Porter, and Smith. Capacity: 32,287 net assignable square
feet. Book value: $5,848,000. The structure is on the south edge
of the campus, facing south toward Colonel Glenn Highway, and
has convenient access for the visiting public. (Photograph courtesy of Wright State Office of University Communications.)
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Rike Hall (named after David L. Rike), completed in 1981, was
designed and built to house the university's extensive College of
Business and Administration. Architects: Reutschle and Associates. Capacity: 53,525 net assignable square feet. Book
value: $5,103,000. It stands west of Allyn Hall, and parallel with
it; as of 1984, the old pictures of Allyn Hall under construction
would be impossible because Rike Hall would squarely obstruct
the view. (Photograph courtesy of Wright State Office of University Communications.)
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The Kettering Center, housing the College of Continuing and
Community Education, on Monument Street in downtown Dayton, originated as a nonprofit foundation for technical and engineering studies, a project of the late Eugene Kettering who also
was one of Wright State University's foremost benefactors. Its
owners later leased the facility to Wright State University, and in
due course the university purchased it as a permanent continuing education center. It symbolizes the university's priority concern with lifelong learning, and over the years housed many
innovative programs in that field. Capacity: 16,159 net assignable
square feet. Book value: $1,036,000. (Photograph courtesy of
Wright State Office of University Communications.)
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Trustees of Wright State University, 1967.1984
(With Year of First Appointment)
James M. Cox, Jr
Edgar E. Hardy
Harry P. Jeffrey
John E. Keto
Eugene W. Kettering
Mike M. Liskany
George W. Lucas
Robert S. Oelman
Theodore F. Olt
Richard 0. Michael
Harry K. Crowl
David L. Rike
Dave Hall
Ray F. Ross
Helen H. James
Paul Tipps
Armistead W. Gilliam, Jr.
Fred R. McConnaughey
Albert Sealy
John E Torley
R. Cyrus Laughter
Arthur L. Younger
Steven C. Mason
Perry B. Wydman
Frederick N. Young
Ervin J. Nutter
Frederick E. Weber
Sarah Harris

1967
1967
1967
1967
1967
1967
1967
1967
1967
1968
1969
1969
1971
1971
1972
1973
1974
1974
1975
1976
1977
1978
1979
1980
1981
1982
1983
1984
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Appendix II

Recipients of the Alumni Association Annual Awards for
Teaching Excellence, Spring Commencements,
1975-1984
1975
Allen Jones, Assistant Professor of Physics
Carl Becker, Associate Professor of History
Marlene Bireley, Professor of Education
James Hughes, Associate Professor of English
1976
Myron K. Cox, Associate Professor of Administrative
Sciences and Finance
Roger W. Glaser, Assistant Professor of Physiology
Glenn T. Graham, Associate Professor of Education
Mary Harbage, Professor of Education
1977
Gilbert Hutchcraft, Assistant Professor of Education
Dean Eiteman, Professor of Accountancy
Gerald Meike, Associate Professor of Mathematics
Robert Thobaben, Associate Professor of Political Science
1978
Katherine A. Mechlin, Instructor in Physiology
Beatrice F. Chait, Professor of Education
Cynthia K. King, Associate Professor of Classics
Gordon L. Wise, Associate Professor of Marketing
1979
Allan B. Spetter, Associate Professor of History
Prem P. Batra, Professor of Biological Chemistry
Martha L. Dunkelman, Assistant Professor of Art and Art
History
Stephen M. Renas, Associate Professor of Economics
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1980
John C. Talbott, Associate Professor of Accountancy
Agnes Bennett, Assistant Professor of Nursing
Glenn T. Graham, Professor of Education
Lawrence A. Kurdek, Assistant Professor of Psychology
Jerald 0. Savells, Associate Professor of Psychology
1981
Mary Lou White, Associate Professor of Education
Charles J. Hartmann, Associate Professor of Law
Terry A. McKee, Associate Professor of Mathematics
Gerald P. Sturm, Associate Professor of Education and
Human Services
Robert C. Thobaben, Professor of Political Science
1982
Glenn T. Graham, Professor of Education
Shelby Crowe, Assistant Professor of Art Education
Mary Ellen Mazey, Assistant Professor of Geography
Daniel L. Orr, Instructor of Education and Human Services
James L. Walker, Associate Professor of Political Science
and Urban Affairs
1983
James W. Hughes, Associate Professor of English
Martin Arbagi, Assistant Professor of History
William Feld, Associate Professor of Chemistry
Cynthia King, Associate Professor of Classics
1984
David Matual, Professor of Russian
Gregory Bernhardt, Assistant Professor of Education
Joseph Hemsky, Associate Professor of Physics
Frank Stickney, Professor of Management
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