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THERE IN SPIRIT
As the reality of hosting basketball games with the continued onslaught of the
COVID-19 pandemic set in late last fall, Wright State’s athletic department had a fun
idea. Anticipating capacity limitations, but knowing the Raider community, it was
important to fnd a way for Raider fans to still be able to show their support during
basketball season.
In November, Wright State launched the Nutter Center Virtual Sellout campaign.
Fans purchased large-scale cardboard cutouts of themselves or a loved one that
were placed in seats behind the home and visiting benches during women’s and
men’s basketball games. Some of the “fans” behind the bench have featured small
kids, fans making silly faces, and even fans’ dogs.
Proceeds from the campaign support student-athletes and assist the athletic
department to address its budget defcit as a result of COVID-19.
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Changing it up
Without a doubt, the 2020–21 academic
year has been unlike any other in Wright
State’s history. I believe strongly that with
every challenge comes opportunity. To
frame the experience in a positive light, it
is true that, this year, change was in the air.
In a year where the literal date (2020) has
become a punchline to punctuate anecdotes
of particular challenge, Wright State has
changed for the better, despite the deluge of
disruption and division 2020 brought.
We have endured operating through
a global pandemic that pushed much of
our learning to remote operations and
awoke fear, anxiety, and confusion as we all
struggled with how to keep ourselves and
loved ones safe. We have witnessed painful
reminders of the persistence of racial
inequity and injustice in our country. We’ve
seen racial unrest and demonstrations in
our communities that have challenged
our neighbors and communities to stand
together against all forms of racial violence
and intolerance in promotion of equity,
inclusion, and social justice.
Trough all of this, we changed in many
ways for the better. We had to. But in others
we remain unchanged for the better. Our
commitment to preserving the health
and safety of our students and employees
has never changed, but delivering on that
priority took a diferent turn because of
COVID-19. Our commitment to inclusive
excellence has never been stronger and now
it’s bolstered by our common experience
of the anti-racism and social justice
movement.
In the last issue I shared with you how
our faculty, staf, and students adjusted to
remote delivery of classes during the early
months of the pandemic. I also shared
some examples of how some of our students
and alumni were thriving in their roles as
frst responders at COVID hotspots across
the country. I write to you today proud of
how our university continues to respond to
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these challenges through great operational
change and sacrifce, but also by holding
steadfast to our greatest priority—educating
our students.
In this issue I hope you’ll choose to learn
more about how Wright State Raiders
and Lakers are pushing to change their
communities by looking forward. Like
Wright State, these are alumni who have an
unwavering commitment to diversity and
inclusion, but, more broadly, are attracted
to attacking social problems head-on.
Tey engage in growing their compassion
and attitudes of respect and appreciation
toward others. Tey acquire new skills to
efect the changes they want to see in their
communities. Tey are actively working to
create a society that promotes inclusiveness,
equity, and justice for all.
Tey are our students, employees, and
alumni who are committed to advancing
the common good, both on and of our
campuses. Tey are the changemakers. Tey
are examples for us all.
Best wishes,
Sue Edwards, Ph.D.
President
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@WSUPrezSue
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Engineer Lindsay Aitchison ’11 is supporting NASA’s next trip to the Moon
in 2024 by designing new, state-of-the-art spacesuits.
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health of Team USA athletes as they pursue their Olympic dreams.
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Dayton couple Martha Conkel Nghiem ’16 and her husband, Tung took
a huge leap of faith to buy a historic Dayton gem—the St. Anne’s Hill
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26 Te changemakers

How we can learn from our Black alumni, faculty, staff, and students who
are working to actively create change in their communities by fghting
racism and injustice.

ON THE COVER Cover art is titled
Faces of Courage, by alumna and
visual artist Shirley Tucker ’89.
She said of her inspiration behind
the piece, “COVID, poverty, loss
of jobs, unemployment, racism,
discrimination—all those things
are affecting our community and
country right now.”
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WRIGHT STATE UNIVERSITY
FOUNDATION

THANK YOU
The fourth annual Wright Day to Give was the most successful giving
day in Wright State’s history, shattering previous fundraising records
with 950 individual donors contributing over $218,000 for scholarships
and program funds.

One Day. Every Raider.
Everywhere.

$218,623
70% INCREASE COMPARED TO 2019

950

64%

ALUMNI

32%

DONORS

FRIENDS

43% INCREASE
COMPARED TO 2019

2% 2%

CORPORATE/
FOUNDATION

TOP 3 COLLEGES,
BY ALUMNI PARTICIPATION
1. RAJ SOIN COLLEGE OF BUSINESS
2. COLLEGE OF EDUCATION AND
HUMAN SERVICES
3. COLLEGE OF LIBERAL ARTS

TOP 3 DESIGNATIONS
1. ATHLETICS
2. STUDENT AFFAIRS

STUDENTS

144
DIFFERENT
FUNDS WERE
SUPPORTED
35% SCHOLARSHIPS
33% ATHLETICS
32% PROGRAMS

STUDENT EMERGENCY FUND

186 = $47,700
GIFTS

WRIGHT STATE ALUMNI
LEGACY SCHOLARSHIP

147 = $24,240
GIFTS

3. WRIGHT STATE
ALUMNI ASSOCIATION FUNDS

*Figures above are as of January 1, 2021.
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ANOTHER DAY
As the first day of Spring Semester
started, students were busy
thinking about what they had to
look forward to—warmer weather,
a new class, finishing their degree,
or seeing a friend again. Many
have had to reconsider each aspect
of their everyday lives, but, above
all, have shown they are flexible to
learn and adapt.
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Dr. Michael Robertson ’11, ’14, ’16,
VICE PRESIDENT
Mary Murphy ’89, SECRETARY
Christopher Brookshire ’11, ’14,
TREASURER
BOARD MEMBERS
Dan Baker ’12, ’12, ’15
Elizabeth Ball ’08, ’10
Sam Bernard ’11
David Bowman ’97
Aaron Brautigam ’21 (ex-offcio)
Mike Brush ’02
Amanda Burks ’05
Paula Cosby ’12
Teresa Ebersole ’08
Sarah Galley ’16
Karen Hunt ’86
Pat Jones ’01
Stephanie Keinath ’06
Stacey Lawson ’94, ’96
Edwin Mayes ’89, ’96
Anna Monnett ’83, ’87
Amanda Opicka ’07, ’07
Greg Scharer (ex-offcio)
Joshua Stucky ’89
Amanda Thompson ’08, ’09
Jerry Tritle ’81, ’83
Richard Williams (ex-offcio)
Heather Zehringer ’11
WRIGHT.EDU/ALUMNI

5

WRIGHT STATE UNIVERSITY
FOUNDATION

THANK YOU
The fourth annual Wright Day to Give was the most successful giving
day in Wright State’s history, shattering previous fundraising records
with 950 individual donors contributing over $218,000 for scholarships
and program funds.

One Day. Every Raider.
Everywhere.

$218,623
70% INCREASE COMPARED TO 2019

950

64%

ALUMNI

32%

DONORS

FRIENDS

43% INCREASE
COMPARED TO 2019

2% 2%

CORPORATE/
FOUNDATION

TOP 3 COLLEGES,
BY ALUMNI PARTICIPATION
1. RAJ SOIN COLLEGE OF BUSINESS
2. COLLEGE OF EDUCATION AND
HUMAN SERVICES
3. COLLEGE OF LIBERAL ARTS

TOP 3 DESIGNATIONS
1. ATHLETICS
2. STUDENT AFFAIRS

STUDENTS

144
DIFFERENT
FUNDS WERE
SUPPORTED
35% SCHOLARSHIPS
33% ATHLETICS
32% PROGRAMS

STUDENT EMERGENCY FUND

186 = $47,700
GIFTS

WRIGHT STATE ALUMNI
LEGACY SCHOLARSHIP

147 = $24,240
GIFTS

3. WRIGHT STATE
ALUMNI ASSOCIATION FUNDS

*Figures above are as of January 1, 2021.

4

WRIGHT STATE MAGAZINE | SPRING 2021

BOARD OF TRUSTEES
Andrea Kunk ’04, ’07, CHAIR
David Deptula ’80, VICE CHAIR
Bill Diederich ’91, SECRETARY
Brian Kohr ’94, TREASURER
R. Scott Rash,
FOUNDATION PRESIDENT & CEO
(EX-OFFICIO)
BOARD MEMBERS
Martha Balyeat ’03
Linda Black-Kurek ’78
Dr. Samia Borchers ’81
Aaron Brautigam ’21
Michael Bridges ’81
Chris Brookshire ’11, ’14
Douglas Cook ’81, ’85
Holly Di Flora
David Donaldson ’88
Susan Edwards, Ph.D. (ex-offcio)
Dr. Dana Frazer ’96
Travis Greenwood ’84
Karla Garrett Harshaw ’84, ’13
Kristina Kean ’96
Eugene Leber ’86
Lauren MacGregor ’19
Gary McCullough ’81
William W. Montgomery
Hernan Olivas
Randy Phillips ’82
Sharon Honaker Rab ’75
Danielle Rolfes ’97
Greg Scharer (ex-offcio)
Tom Sheehan
Dr. Pamela vonMatthiessen, D.V.M. ’98
Matthew Watson ’07
Rob Weisgarber ’77
Woody Willis ’83

ANOTHER DAY
As the first day of Spring Semester
started, students were busy
thinking about what they had to
look forward to—warmer weather,
a new class, finishing their degree,
or seeing a friend again. Many
have had to reconsider each aspect
of their everyday lives, but, above
all, have shown they are flexible to
learn and adapt.

WRIGHT STATE ALUMNI ASSOCIATION
BOARD OF DIRECTORS
Woody Willis ’83, PRESIDENT
Dr. Michael Robertson ’11, ’14, ’16,
VICE PRESIDENT
Mary Murphy ’89, SECRETARY
Christopher Brookshire ’11, ’14,
TREASURER
BOARD MEMBERS
Dan Baker ’12, ’12, ’15
Elizabeth Ball ’08, ’10
Sam Bernard ’11
David Bowman ’97
Aaron Brautigam ’21 (ex-offcio)
Mike Brush ’02
Amanda Burks ’05
Paula Cosby ’12
Teresa Ebersole ’08
Sarah Galley ’16
Karen Hunt ’86
Pat Jones ’01
Stephanie Keinath ’06
Stacey Lawson ’94, ’96
Edwin Mayes ’89, ’96
Anna Monnett ’83, ’87
Amanda Opicka ’07, ’07
Greg Scharer (ex-offcio)
Joshua Stucky ’89
Amanda Thompson ’08, ’09
Jerry Tritle ’81, ’83
Richard Williams (ex-offcio)
Heather Zehringer ’11
WRIGHT.EDU/ALUMNI

5

CAMPUS HEADLINES

Wright Day to Give shatters fundraising records

Matthew Chaney
named vice president
for inclusive excellence
Matthew C. Chaney, director of
the Offce of Multicultural Student
Services at Ferris State University,
has been named the frst vice
president for inclusive excellence.
He will join Wright State on June 1.
“As vice president for inclusive
excellence, Dr. Chaney will work
with our campus community to
foster an institutional culture that
supports diversity, accessibility,
equity, and inclusion across Wright
State’s campuses,” said President
Sue Edwards.
He will work with student
recruitment and admissions, human
resources, and the provost’s offce
on the recruitment and retention of
underrepresented students, faculty,
and staff. He will also oversee the
Offce of Inclusive Excellence, which
includes the cultural and identity
centers.
At Ferris State, Chaney
participated in university strategic
planning and diversity initiatives,
including in efforts to create the
institution’s frst Diversity and
Inclusion Plan and the Center for
Latin@ Studies. He collaborated
with student affairs and academic
units on identity, Greek life, and
the recruitment and retention of
students from diverse backgrounds.

6

WRIGHT STATE MAGAZINE | SPRING 2021

The annual Wright Day to Give, which took place October 1, was the most successful
giving day in Wright State history with 950 donors contributing $218,623 for student
scholarships and program funds.
“Our students have been greatly impacted by the COVID-19 pandemic, so we were
hoping to have more donors and raise more money this year,” said Amy Jones, director
of annual giving. “But the generosity of our Wright State family far exceeded our
wildest dreams.”
Wright Day to Give offered several new challenges and matches to encourage
donors to support a variety of colleges, emergency funds, scholarships, and initiatives.
Gifts from Wright State alumni, regardless of their designation, were counted toward
the college they graduated from as part of the College Alumni Challenge. Twenty
percent of the gifts were directed to student emergency funds within the colleges, the
Katie Deedrick Student Support Fund, or the Raider Food Pantry.
In honor of the university’s 53rd anniversary, the Wright State University Alumni
Association Board of Directors matched all gifts to the Wright State Alumni Association
Legacy Scholarship, up to $5,300. The Wright State University Foundation donated
$16,000 when the goal of 600 donors was reached.

Students secure grant to display the
university seal on campus

New state-of-the-art
scanner will advance
research opportunities

Wright State receives Air
Force contract to develop
cybersecurity workforce

Tanks to the eforts of the ’67 Society
student organization, the ofcial seal
of Wright State University is proudly
showcased in a large granite rock near
the Hamilton Hall plaza on the Dayton
Campus.
Te location was selected for its high
visibility. Campus tour groups walk right
past it, students see it as they go to and
from classes, and many campus events are
held in the area near the seal.
Displaying the university seal on the
Dayton Campus was the brainchild of
Aaron Brautigam, a senior human resource
management major, and former students
Holley Mapel ’19 and Markayla Clayton
’20. Members of the ’67 Society say they
hope displaying the seal on campus will
help students feel a sense of pride for the
principles on which the university was
founded.
Te ’67 Society received a Students
First Fund grant from the Wright State
University Foundation to support the
project.

Wright State received a grant from the
Department of Defense to purchase
and install a state-of-the-art 3 Tesla
MRI scanner that promises to expand
research and create a neuroimaging
center for cognitive technologies.
The purpose of this program is
to further collaboration with the
Department of Defense and become a
leader for neuroscience research.
The grant application was written
by Matthew Sherwood, a research
engineer in the Department of
Biomedical, Industrial, and Human
Factors Engineering, and Assaf Harel, an
associate professor of psychology.
The MRI scanner will enable
researchers and academic partners
to study topics like cognitive
enhancement, fatigue mitigation,
enhancing selection validity, and
increase training effciency. The MRI
scanner would be available around the
clock to researchers, including faculty
and students, and researchers from
Wright-Patterson Air Force Base.

Leading a team of six Ohio academic
institutions, Wright State received an
Air Force contract, Assured Digital
Microelectronics Education and Training
Ecosystem, worth more than $29.75
million for three years.
It seeks to develop a pipeline of
trained undergraduate engineering
students with the skills to design and
develop digital microelectronic devices
and systems. The goal is to develop a
seamless environment of career-long
education and a timely completion of
educational credentials, overcoming
any institutional barriers, curricular
differences, and policy hurdles.
The program is managed by Wright
State under the direction of Vance
Saunders, director of the cybersecurity
program in the College of Engineering
and Computer Science.
“These computer chips provide
the processing power for everything
we’re doing in technology right now,”
Saunders said. “Most of them are
manufactured outside the U.S., and
we don’t have the infrastructure to
manufacture them all ourselves.”

Te 300-pound seal measures 48 inches
in diameter. Inscribed on the seal are the
words “ad docendum,” “investigandum,”
and “serviendum”—the Latin words
for teaching, investigating, and service.
Tose words pay tribute to Wright State’s
founding principles of teaching, research,
and service.
Kathy Warden, manager of the customer
care center and small projects, said the
installation of the seal and rock involved
several groups from the facilities team
including maintenance, the sign shop, and
grounds department.
“We anticipate this bronze plaque will
become a destination on campus for
students and visitors alike,” said Warden.
With the university’s seal now
prominently featured on campus, students
will become familiar with it long before
graduation day. When they look at their
diplomas as alumni in the years to come,
Brautigam hopes the seal will serve as
a fond reminder of their days at Wright
State.

#BraggingWrights
ABINASH AGRAWAL, Ph.D., professor
of earth and environmental sciences, was
selected to serve on the Ohio Attorney
General’s Scientifc Advisory Council.
NATHAN BOWLING, Ph.D., professor of
psychology, was elected a fellow of the
Society for Industrial and Organizational
Psychology (SIOP).
DR. KATHARINE CONWAY ’05, assistant
professor of family medicine, received the
2020 Family Medicine Educator of the Year
Award from the Ohio Academy of Family
Physicians.
DR. JOHN DUBY, professor and chair of
the Department of Pediatrics, received the
2020 C. Anderson Aldrich Award for lifetime
achievement in developmental-behavioral
pediatrics from the American Academy of
Pediatrics.
PAUL LOCKHART, Ph.D., professor of
history, received the 2020 Distinguished
Historian Award from the Ohio Academy of
History.
ZACHARY NORMAN, Wright State police
offcer, was awarded the Offcer of the
Year Blue Coat Award by the Knights of
Columbus.
TERRY OROSZI, Ed.D., assistant professor
and director of graduate programs in
the Department of Pharmacology and
Toxicology, received the Woman Icon award
for 2020 as part of the third edition of the
iWoman Global Awards.
JAMIE E. RAMIREZ-VICK, Ph.D., professor
of biomedical engineering, was elected a
Fellow to the American Institute for Medical
and Biological Engineering for his work in
genetic diagnostics.
KRIS SPROLES, Newsroom videographer,
was named 2019 Photographer of the
Year by the Ohio News Photographers
Association.
JENNIFER WARE, Ph.D., AND ASHLEY
HALL, Ph.D., co-directors of Wright State’s
New Media Incubator, received a Regional
Emmy Award from the Ohio Valley Chapter
of the National Academy of Television
Arts and Sciences for their science show
Speakers and Beakers.
DANIEL WARSHAWSKY, Ph.D., associate
professor of geography, received the 2020
Helen Ruth Aspaas SAGE Innovator Award,
a national geography honor.
WRIGHT.EDU/ALUMNI
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donors to support a variety of colleges, emergency funds, scholarships, and initiatives.
Gifts from Wright State alumni, regardless of their designation, were counted toward
the college they graduated from as part of the College Alumni Challenge. Twenty
percent of the gifts were directed to student emergency funds within the colleges, the
Katie Deedrick Student Support Fund, or the Raider Food Pantry.
In honor of the university’s 53rd anniversary, the Wright State University Alumni
Association Board of Directors matched all gifts to the Wright State Alumni Association
Legacy Scholarship, up to $5,300. The Wright State University Foundation donated
$16,000 when the goal of 600 donors was reached.
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New state-of-the-art
scanner will advance
research opportunities

Wright State receives Air
Force contract to develop
cybersecurity workforce

Tanks to the eforts of the ’67 Society
student organization, the ofcial seal
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the Hamilton Hall plaza on the Dayton
Campus.
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from classes, and many campus events are
held in the area near the seal.
Displaying the university seal on the
Dayton Campus was the brainchild of
Aaron Brautigam, a senior human resource
management major, and former students
Holley Mapel ’19 and Markayla Clayton
’20. Members of the ’67 Society say they
hope displaying the seal on campus will
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founded.
Te ’67 Society received a Students
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University Foundation to support the
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Wright State received a grant from the
Department of Defense to purchase
and install a state-of-the-art 3 Tesla
MRI scanner that promises to expand
research and create a neuroimaging
center for cognitive technologies.
The purpose of this program is
to further collaboration with the
Department of Defense and become a
leader for neuroscience research.
The grant application was written
by Matthew Sherwood, a research
engineer in the Department of
Biomedical, Industrial, and Human
Factors Engineering, and Assaf Harel, an
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increase training effciency. The MRI
scanner would be available around the
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Leading a team of six Ohio academic
institutions, Wright State received an
Air Force contract, Assured Digital
Microelectronics Education and Training
Ecosystem, worth more than $29.75
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It seeks to develop a pipeline of
trained undergraduate engineering
students with the skills to design and
develop digital microelectronic devices
and systems. The goal is to develop a
seamless environment of career-long
education and a timely completion of
educational credentials, overcoming
any institutional barriers, curricular
differences, and policy hurdles.
The program is managed by Wright
State under the direction of Vance
Saunders, director of the cybersecurity
program in the College of Engineering
and Computer Science.
“These computer chips provide
the processing power for everything
we’re doing in technology right now,”
Saunders said. “Most of them are
manufactured outside the U.S., and
we don’t have the infrastructure to
manufacture them all ourselves.”

Te 300-pound seal measures 48 inches
in diameter. Inscribed on the seal are the
words “ad docendum,” “investigandum,”
and “serviendum”—the Latin words
for teaching, investigating, and service.
Tose words pay tribute to Wright State’s
founding principles of teaching, research,
and service.
Kathy Warden, manager of the customer
care center and small projects, said the
installation of the seal and rock involved
several groups from the facilities team
including maintenance, the sign shop, and
grounds department.
“We anticipate this bronze plaque will
become a destination on campus for
students and visitors alike,” said Warden.
With the university’s seal now
prominently featured on campus, students
will become familiar with it long before
graduation day. When they look at their
diplomas as alumni in the years to come,
Brautigam hopes the seal will serve as
a fond reminder of their days at Wright
State.

#BraggingWrights
ABINASH AGRAWAL, Ph.D., professor
of earth and environmental sciences, was
selected to serve on the Ohio Attorney
General’s Scientifc Advisory Council.
NATHAN BOWLING, Ph.D., professor of
psychology, was elected a fellow of the
Society for Industrial and Organizational
Psychology (SIOP).
DR. KATHARINE CONWAY ’05, assistant
professor of family medicine, received the
2020 Family Medicine Educator of the Year
Award from the Ohio Academy of Family
Physicians.
DR. JOHN DUBY, professor and chair of
the Department of Pediatrics, received the
2020 C. Anderson Aldrich Award for lifetime
achievement in developmental-behavioral
pediatrics from the American Academy of
Pediatrics.
PAUL LOCKHART, Ph.D., professor of
history, received the 2020 Distinguished
Historian Award from the Ohio Academy of
History.
ZACHARY NORMAN, Wright State police
offcer, was awarded the Offcer of the
Year Blue Coat Award by the Knights of
Columbus.
TERRY OROSZI, Ed.D., assistant professor
and director of graduate programs in
the Department of Pharmacology and
Toxicology, received the Woman Icon award
for 2020 as part of the third edition of the
iWoman Global Awards.
JAMIE E. RAMIREZ-VICK, Ph.D., professor
of biomedical engineering, was elected a
Fellow to the American Institute for Medical
and Biological Engineering for his work in
genetic diagnostics.
KRIS SPROLES, Newsroom videographer,
was named 2019 Photographer of the
Year by the Ohio News Photographers
Association.
JENNIFER WARE, Ph.D., AND ASHLEY
HALL, Ph.D., co-directors of Wright State’s
New Media Incubator, received a Regional
Emmy Award from the Ohio Valley Chapter
of the National Academy of Television
Arts and Sciences for their science show
Speakers and Beakers.
DANIEL WARSHAWSKY, Ph.D., associate
professor of geography, received the 2020
Helen Ruth Aspaas SAGE Innovator Award,
a national geography honor.
WRIGHT.EDU/ALUMNI
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CAMPUS HEADLINES

The Dayton Campus’ tunnel system
was ranked No. 1 in the world
among universities by Wonkhe, a
London-based media platform that
focuses on higher education policy.
Each tunnel system was based
on scale, coolness, utility, and
associated myths and legends.
“Top of the heap is Wright State
University, which seems to have
the biggest and best tunnel system
of them all and where tunnels are
a fundamental part of campus life,”
reported Paul Greatrix, registrar at
The University of Nottingham, who
compiled the rankings.
With two miles of tunnels linking
20 of 23 buildings in the academic
section of the Dayton Campus, the
tunnel system has made Wright
State one of the most accessible
colleges in the country. The tunnels
provide a convenience during
inclement weather and make the
campus more accessible to persons
with disabilities.

Racial Equity Task Force among initiatives
to make anti-racism and inclusion a
university priority
Te Racial Equity Task Force, a coalition
of students, faculty, staf, and alumni, has
worked on an initiative to confront racism
and make anti-racist work a priority for
the entire university community.
Led by students, the task force has
acknowledged students, faculty, and staf
of color have experienced prejudices and
oppressions and pledged to actively pursue
pathways for their safety and success.
Te task force includes subcommittees
focused on communications, scholarships,
and opportunities for students, outreach
and training, and policy and procedures.
Political science alumnus Kevin Jones ’20
said the task force’s goal is to implement
tangible, efective, efcient changes
around campus through communications,
community, leadership, training, and
allocation and designation of funds.
Te task force is just one component
of Wright State’s inclusive excellence

initiatives. Others include the creation
of the President’s Council for Inclusive
Excellence, which is responsible for all
inclusive excellence programming for
faculty, staf, and students; the Students’
Presidential Advisory Group on Inclusive
Excellence; the Bias Incident Reporting
Team; and a Sustained Dialogue Program
to facilitate difcult conversations among
the campus community.
Te university will also provide
training in overcoming unconscious and
implicit bias to faculty, staf, students, and
trustees. Te culture and identity centers
were reconceptualized to be centers of
intercultural excellence and community
that feature programming for students,
faculty, and staf and include mentoring
programs. Curriculum will be audited for
cultural competency.

PHOTOS COURTESY OF UNIVERSITY LIBRARIES SPECIAL COLLECTIONS AND ARCHIVES

Tunnel system earns
the world’s top ranking

THROWBACK

Another one
The Wright State women’s
basketball team—one of the only
NCAA women’s teams coached by
an all-female coaching staff—won
the Horizon League championship
on March 9, earning a bid to the
NCAA tournament for the third time
in school history.

PHOTO COURTESY OF THE HORIZON LEAGUE
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Campus blooms green and bold
When students returned to campus for Fall
Semester, they were greeted with new
interior and exterior murals, graphics, and
settings displaying green and gold school
colors. Supported by the Wright State
University Foundation, these enhancements
refect Raider pride and help brand the
university.
One of the most signifcant
transformations was inside the Student
Union, a gateway for prospective students
and visitors. Colorful graphics that say
“Green, Gold, & Bold,” “Raider Up,” and
“Right Here. Right Now. Wright State”
(the university’s current marketing theme)
generate excitement. Many areas in the
Student Union were painted to bring the
interior in line with university colors as well
as to improve aesthetics and ambiance.
There are also more places to take Wright
State selfes.

Several murals promoting Wright State
students today, as well as the legacy of the
Wright brothers, were designed by Offce of
Marketing staff and installed in key locations
around the Dayton Campus. A collage
measuring more than 30 feet high depicting
students and inspirational messages is visible
from almost anywhere on the Quad in the
center of campus. And a stunning two-story
vintage photograph of a crowd watching the
Wright brothers fy high above them was
installed in University Hall.

WHILE WRIGHT STATE MAY HAVE BEGUN as a branch campus
of Miami University and The Ohio State University, there were
several unique student traditions established by the frst group of
upperclassmen as the new Dayton campus began to develop an identity
of its own.
One such tradition was Freshman Day, a rite of passage for each
group of incoming freshman students during the university’s early years,
the mid-to-late 1960s. According to articles in The Guardian student
newspaper, Freshman Day was an idea developed by members of the
Student Senate to be an icebreaker for the new frst-year students to
give everyone a chance to get acquainted and develop some type of
camaraderie among the new cohort.
On the appointed day each September, freshmen were greeted at a
check-in table by the entrance of the Quad, where they were each given
an “offcial” freshman ID and informed of the day’s activities, as well as
their assigned events and the rules of the day.
If any freshmen were to violate any of the Freshman Day rules,
they would be tried at a student court on the Quad. The rules included

wearing a designated ID badge, identifed a specifc way for students
to carry their books, and limited freshmen access to certain areas of
campus.
Other activities and games included tricycle races, cardboard car
races, box stacking, toilet paper wrap, three-legged races, and tug-ofwar. The day ended with a trophy ceremony and an evening mixer on
the Quad. The Freshman Day tradition faded after a few years, but it
continues to stir fond memories and holds a special place in the hearts
of early alumni. —CHRIS WYDMAN ’94, ’97

For more information about the University Libraries Special Collections and
Archives, visit libraries.wright.edu/special.
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W

hen NASA astronauts return to the Moon in
2024, Lindsay Aitchison’s handiwork will help
keep them alive.

A SPACE

ODYSSEY
LINDSAY AITCHISON ’11 HELPS NASA
DESIGN A NEW GENERATION OF SPACESUITS
BY BOB MIHALEK

Aitchison, who earned a master’s
degree in industrial and human factors
engineering from Wright State in
2011, has played a key role in the space
agency’s efort to design a new spacesuit
to improve the ability of both female and
male astronauts to walk around, work,
and conduct science experiments on the
Moon.
Aitchison started her career at NASA
as an engineer testing and modifying
designs for the new spacesuit. For the
last two years, she has played a more
strategic role, using her experience in
spacesuit design to help formulate plans
to return astronauts to the Moon. She
has also collaborated with scientists
to determine which experiments the
astronauts should perform on the lunar
surface.
Aitchison is the program executive for
extra-vehicular activity in the Advanced
Exploration Systems Division at NASA
headquarters, where her team supports
the Artemis missions to send humans
back to the lunar surface, and eventually
to Mars.
Aitchison is proud to help astronauts
go to space and advance the goal of
human exploration.
“I believe in the goals of exploration,”
she said. “I think that’s what humans
are meant to do—go out there,
explore, discover, and inspire the next
generation. It’s something tangible that
can inspire other people to follow in
these types of careers, to be creative, to
be productive, and to build something
that helps everybody else.”
One of the notable aspects of the 2024

Moon mission is that it will include
the frst woman to land on the Moon.
Aitchison has helped design spacesuits
that properly ft female astronauts. For
her, it is an enormous responsibility to
play a part in ensuring that the NASA
astronaut crew and the space agency’s
workplace are both inclusive.
“If we do our jobs right as a broad
engineering team, we are opening
doors for a whole bunch of people,"
Aitchison said. “I think it’s important
for everybody to see themselves as part
of the space program, and inclusive
engineering is one way to do that.”
It’s been 40 years since NASA built a
new spacesuit, and those suits, initially
used in the Space Shuttle program,
remain onboard the International Space
Station. Te spacesuit must protect
astronauts in outer space and allow
them enough mobility to perform their
tasks.
Astronauts on the Moon will need
more mobility than their colleagues
on the International Space Station.
Because the space station is operating in
microgravity, astronauts do not need to
use their legs; so, their spacesuits have
little mobility in the lower body. But,
as NASA sends crews on exploratory
missions to the Moon and eventually
Mars, Aitchison said, engineers have
created a suit that enables lowerlimb mobility for astronauts. Te
new spacesuit—the Exploration
Extravehicular Mobility Unit (xEMU)—
also includes a more fexible upper torso
that enables proper arm movement.
Aitchison points out that, in videos
WRIGHT.EDU/ALUMNI
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LINDSAY AITCHISON WEARS A PROTOTYPE SPACESUIT AS PART OF A TEST OF THE PORTABLE LIFE SUPPORT
SYSTEM. THE TEST GOAL IS TO EVALUATE THERMAL CONTROL AND LIFE SUPPORT SYSTEM PERFORMANCE.
PHOTO COURTESY OF NASA

of the Apollo astronauts on the Moon,
you ofen see them hop around, fall
down, and then take a long time to get
back up. “Tat’s not because of the gravity
situation,” she said. “It’s because there’s not
enough mobility in the spacesuit itself.”
Te xEMU is adaptable and includes up
to fve upper-torso sizes that are available
in two units. Aitchison says the xEMU is
the smallest suit NASA has ever built and
fown.
“Tere’s so much stuf you have to bring
for each of the missions,” she said. “So
we’re really trying to optimize and expand
the sizing range, but minimize the number
of parts that it takes to do that.”
In addition to redesigning the mobility
systems, engineers also improved the life
support system, making it more efcient,
lighter in weight, and longer-lasting than
12
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the systems from the Apollo program
and the space station. “Tat gives you the
advantage of being able to go more places,
stay outside longer, do more science,”
Aitchison said.
NASA engineers also built the new
suit so it can evolve with new missions
and even new destinations. As new
technologies become available, NASA
hopes to be able to improve xEMU and
keep it usable longer instead of starting
over.
“It will grow with us,” Aitchison said.
Aitchison’s career at NASA has evolved
since she joined the space agency as an
undergraduate engineering student. She
spent the frst 10 years working in the
spacesuit lab, helping with the hardware
design itself.
Her responsibilities started becoming

more strategic. She served as deputy
project manager for spacesuit development
for a few years before assuming her current
role overseeing extra-vehicular activity—
spacewalks. Extra-vehicular activity
systems include the spacesuits themselves,
the tools astronauts use when they are out
on spacewalks, and crew interfaces with
other vehicles.
She uses her experience in spacesuit
design to help formulate NASA’s strategy
for the Artemis program, coordinating her
team at NASA headquarters and Johnson
Space Center in Houston.
When she joined NASA’s spacesuit team,
Aitchison specialized in pressure garment
development. Te pressure garment
subsystem is the human-shaped portion
of the spacesuit—the helmet, upper torso,
arms, legs, and boots. At that time, her
work was focused on making the pressure
garment lighter and improving mobility.
She was also able to participate in feld
testing spacesuit prototypes in the desert.
Working with NASA’s Desert Research
and Technology Studies (RATS) team,
she helped put the suits through diferent
scenarios and evaluate diferent tools,
robotics, and habitats.
“It really gave me a good understanding
of the bigger picture of what it means to do
a spacewalk, especially for an exploration
program,” she said.
Aitchison also spent time as a test
subject, testing numerous spacesuit
designs in many diferent test
environments. It was an opportunity she
describes as “super fun.”
She was able to test a suit weighing
between 84 and 130 pounds, trying to
complete tasks like walking, kneeling,
picking up rocks, and moving objects
up and down. It was one of the most
physically challenging things she has done,
Aitchison said.
“Really putting the suit through its
paces, that can be a little physically taxing,”
she said.
More fun was testing suits in simulated
reduced gravity environments like the

“I believe in the goals of exploration. I
think that’s what humans are meant
to do—go out there, explore, discover,
and inspire the next generation. It’s
something tangible that can inspire
other people to follow in these types of
careers, to be creative, to be productive,
and to build something that helps
everybody else.”
LINDSAY AITCHISON ’11
LINDSAY AITCHISON FLIES ON KC-135, OR “VOMIT COMET” AIRCRAFT, WITH
THE STUDENT MICROGRAVITY RESEARCH EXPERIMENT IN 2005.
PHOTO COURTESY OF NASA

spacesuit lab in the Neutral Buoyancy
Lab, a large indoor pool of water in which
astronauts perform simulated EVA tasks,
and on the “Vomit Comet,” a plane that
simulates microgravity.
Getting to test the spacesuits was helpful
for the engineers, Aitchison said, because
it helps them to better understand and
respond to the feedback they receive from
the astronauts.
“Until you have been inside that suit
yourself, it’s really hard to appreciate and
understand the feedback you’re getting
from the test subjects,” she said.
Aitchison got into spacesuit design by
happenstance. Since she was little, she
had dreamed of working at NASA. When
enrolled as an undergraduate student in
the mechanical engineering program at
Purdue University, she started working in
a co-op program at NASA’s Johnson Space
Center in Houston. Over fve tours, she
worked on fve diferent position groups,
beginning in Mission Control.
On her third co-op rotation, a friend
encouraged her to consider the spacesuit
lab, where she could work on hardware. It
was a natural ft.
“I was working in the technology

development feld and I just loved being in
the lab,” she said.
She also loved doing experiment design,
which infuenced her to pursue her
master’s degree in industrial and human
factors engineering. Aitchison realized she
would need to understand how to design
tests to work with humans—“because
humans are notoriously unrepeatable
objects”—if she were to excel as a spacesuit
engineer.
At Wright State, she focused on humanin-the-loop testing, which involves
using an actual end-user or test subject.
For instance, an actual person wears a
spacesuit and tries to complete certain
tasks, allowing engineers to test the suit
or their tools. Te program helped train
Aitchison to set up the tests she and her
colleagues needed to assess their spacesuit
work.
“For me that was really important,
because one of my primary jobs on the suit
engineering team at the time was to help
understand and quantify the mobility of
the spacesuit to make sure it could do all
these new jobs we hadn’t done since the
Apollo program,” she said.
Aitchison enrolled in the program

within Wright State’s College of
Engineering and Computer Science
because it allowed her to pursue her
master’s degree while still working for
NASA.
“Wright State actually had one of the
best distance learning programs at the
time for industrial and human factors
engineering,” Aitchison said.
While college students everywhere are
taking classes on Webex or Zoom today,
that was rare at the time Aitchison was
pursuing her master’s degree. In fact,
Wright State’s program was one of the
frst that had real-time online student
participation.
“I really wanted to have that in-person
experience even though I was a distancelearning student,” she said. “Te program
had what I needed in terms of being able
to support my career and what I was doing
at the time.”
For more information on the 2024 Moon mission,
the Artemis program, visit nasa.gov/artemis.
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CLINICAL AND SPORT PSYCHOLOGIST
CODY COMMANDER ’10 WILL HELP SUPPORT TEAM USA
ATHLETES AS THEY PURSUE THEIR OLYMPIC DREAMS
BY KIM PATTON

C

ody Commander has always
loved sports.

“I played everything growing up,” said Commander, a 2010
graduate of Wright State University’s School of Professional
Psychology. “If you can compete in it, I’ll probably enjoy watching
it or participating in it.”
Tis summer, Commander will experience frsthand the
ultimate display of athleticism when he serves as a mental health
ofcer for the United States Olympic & Paralympic Committee
(USOPC).
Commander frst learned of the opportunity when he was
presenting at a conference at UCLA in early 2020. A sport
psychologist approached him aferwards and asked if he would be
interested in applying for the USOPC’s new position.
“Who wouldn’t be excited at an opportunity like that?”
Commander recalled.
When Commander frst expressed interest, he thought he
would be heading to Tokyo in the summer of 2020 for the
Olympic Games. But the COVID-19 pandemic quickly upended
those plans, delaying the competition to 2021.
Since the postponement of the 2020 Olympics, Commander
has been serving as a consultant to the USOPC and helping the
organization develop a strategic mental health plan. As part of
that plan, the USOPC will train everyone involved—from athletic
trainers to coaches—in the appropriate mental health care of the
athletes.

In addition to the strategic mental health plan, Commander
has created a directory of sport psychologists who are available
to work with athletes in every state. Tat directory includes an
online map where athletes can easily see the providers nearby.
“It just makes it easier for them and their coaches, and everyone
involved in their care, to help fnd appropriate resources for their
mental health,” Commander explained.
Once he’s in Tokyo, Commander will be responsible for
overseeing the mental health care of Team USA athletes. He will
ensure that their psychological and mental health needs are being
met, and be on hand for any emergencies or crises.
Commander is one of three mental health ofcers hired by the
USOPC. While Commander will focus on the Olympic Games,
the other two mental health ofcers will work at the Paralympic
Games. Te USOPC has also hired a director of mental health
services to develop and implement mental health services and
programming for Team USA.
“Tere have not been positions like this before at the USOPC.
It’s kind of groundbreaking,” Commander explained. “To the
USOPC’s credit, they have really prioritized mental health. It
highlights the importance of mental health services for the
athletes and ensures that all athletes have access to mental health
care.”
In the pressure cooker environment of Olympic competition,
Commander said, the mental health of athletes is just as
important as their physical conditioning and training.
“Whenever an athlete is training for the Olympics or
Paralympics, the amount of stress they experience will inevitably
lead to some mental health challenges,” Commander said.
In a world where one injury could permanently impact the
PHOTO COURTESY OF UNIVERSITY OF OKLAHOMA ATHLETICS
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in Tokyo two weeks before the games begin and will spend four to
fve weeks there.
Most of all, he is looking forward to being part of a team that
supports the mental health of Team USA athletes.
“I’m excited to participate and be available when needed,” he
said.
For Commander, sport psychology has been the perfect career
ft as it combines his passions for athletics and psychology.
Commander grew up watching tennis on television with his
grandmother, who won a high school state championship in
tennis. A native of Sherman, Texas, Commander played on his
high school’s tennis team and earned a scholarship to play NCAA
Division II tennis at Southeastern Oklahoma State University,
where he majored in psychology.
In his spare time, he also coached tennis. During those
coaching sessions, Commander couldn’t help but notice how the
players’ personal lives were afecting their performances on the
court.
“I really liked helping people, not just how well they could play
tennis, but how well they could be prepared for life,” he said.
Afer seeing how mental health can impact every facet of an
individual’s life, Commander was inspired to earn a master’s
degree in counseling at Southeastern Oklahoma State. While
working with a neuropsychologist on psychological testing,
Commander was encouraged to get his doctoral degree. He
enrolled in Wright State University’s School of Professional
Psychology.
“I was able to get training in diferent
areas—neuropsychology, health
psychology, general practice,” said
Commander. “Tat really helped me in
my training with athletes, because they
come in with a myriad of stressors that I
“There have not been positions like
feel more prepared for.”
this before at the USOPC. It’s kind of
Commander was impressed with
Wright State’s top-notch faculty and
groundbreaking. To the USOPC’s credit, they
he especially enjoyed diversity-related
have really prioritized mental health. It
coursework.
“Every program needs to have
highlights the importance of mental health
that commitment to diversity and
multiculturalism,” Commander said. “I’m
services for the athletes and ensures that all
forever grateful for my experiences with
athletes have access to mental health care.”
those professors in those classes.”
In his third year at Wright State,
CODY COMMANDER ’10 DESCRIBING HIS HIRING
Commander met a sport psychologist
AS ONE OF THREE MENTAL HEALTH OFFICERS BY
and decided that was the career path
THE UNITED STATES OLYMPIC & PARALYMPIC COMMITTEE
he wanted to pursue. While interning
at Ball State University’s counseling
center, Commander did a rotation
in the athletics department. When a
trajectory of an Olympic and post-Olympic career, athletes
experience stressors at every turn. Tey struggle with fnancial
burdens due to the high cost of training. Tey endure loneliness
and isolation from traveling and being away from family. And
there is the constant nagging worry about what the future holds
when the days of Olympic glory are but a mere distant memory.
“It’s defnitely not easy to be an Olympian or Paralympian,” said
Commander.
Tat high level of stress has only been compounded by the
postponement of the 2020 Games.
“Tey’ve been working hard toward a goal that has a strict
deadline on it. All of their training is focused on the date they’re
competing,” Commander explained. “When that gets shifed, it
throws of all of their training, which then afects how well they
can mentally adjust to all of the changes.”
Tat delay has been especially difcult for athletes at the peak of
their careers and staring at their last shot at Olympic gold.
“You add another year and you may have some athletes who
are now questioning whether it’s worth training for another year.
Tey may have already postponed starting a family or launching
a second career,” said Commander. “For athletes, this can be
difcult, as almost every minute of their life is structured. Tey
know exactly what they’re doing, how they’re going to do it, and
when they’re going to do it. When you add a level of ambiguity to
that, it can defnitely be a challenge.”
For Commander, there is one upside to having the games
postponed—it gives him another year to learn some Japanese.
Tis will be Commander’s frst trip to Japan. He plans to arrive

16

post-doctoral fellowship opened at the University of Oklahoma’s
athletics ofce, Commander jumped at the opportunity.
Eleven years later, Commander is still at the University of
Oklahoma (OU), where he serves as director of sport psychology
and oversees all of the psychological resources for OU’s studentathletes.
Commander and his team of four sport psychologists and two
doctoral interns are committed to being on the cutting edge of
sport psychology and providing mental health care to all of the
university’s student-athletes.
“We’re commonly at practices and competitions,” he said. “We
do a lot of close work with the athletic training staf, the strength
and conditioning staf, the registered dieticians, and the academic
advisors. We really provide a holistic approach to treatment and
health care.”
According to Commander, student-athletes can face an array
of mental health disruptions including depression, anxiety, or a
history of trauma. Tey may also seek assistance because they’re
not happy with how they’re performing and they need help with
confdence, focus, or managing their emotions.
“Some of it is teaching them how to look at things diferently.
We call that reframes,” Commander explained. Reframes help
athletes develop a consistent confdence regardless of their
performance.
“While most athletes base their confdence on their
performance, the best athletes don’t. Te best athletes base their
confdence on their abilities,” said Commander, who teaches
athletes how to maintain confdence throughout the entirety of a
competition, regardless of whether they’re on a hot streak.
As the pandemic continues, Commander remains concerned
about the impact of COVID-19 restrictions on mental health. He
said he worries about people in contentious relationships who
are stuck at home, individuals who cannot fnd work, and limited
access to places like gyms, parks, and movie theaters where people
could normally go to decompress.
“We’ve had an increase in stress but a decrease in resources to
curb that stress,” he said.
One coping tip that Commander has ofered throughout the
pandemic is to be mentally prepared for the worst-case scenario.
“If we can have plans for all of the scenarios, that is going
to decrease our stress. Te stress comes from the ambiguity of
not knowing what’s going to happen,” he explained. “If we can
decrease that ambiguity, it’s going to alleviate that stress and
anxiety. We don’t know what’s going to happen, but we know we
have a plan regardless of what happens.”
For more information on Team USA and the 2020 Tokyo Olympics, visit
teamusa.org.
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LEFT TO RIGHT: DYLAN COLLISON ’22, BUSINESS
MANAGER; MAKENZIE HOEFERLIN ’23, EDITOR IN CHIEF;
ALEXIS WISLER ’22, MANAGING EDITOR; AND
KAYLI THOMPSON ’21, PHOTOGRAPHER

COME HELL OR
HIGH WATER
THE STUDENT STAFF OF THE GUARDIAN
MEDIA GROUP ARE CONTINUING THE TRADITION
OF AWARD-WINNING JOURNALISM
BY JESSICA GRAUE ’04, ’09

I

t’s Tuesday, November 3, 2020—Election Night. Campus
is deserted, almost desolate. But the newsroom of Wright
State’s student newspaper, Te Guardian, is electric with
activity—stafed with reporters, editors, and interns ready
to go.

“Tey just called Ohio for Trump. New
York is going to Biden,” an intern yells
across the room.
Each time a state is called, a staf
member jots down a note and gets to work,
furiously creating videos, posting to social
media, or putting the fnishing touches to
an online story—all while wearing masks
and staying six feet apart, of course.
Te frst newsroom team, led by editorin-chief Makenzie Hoeferlin ’23, clocks
in at 6 p.m. and works until midnight.
A second team steps in at midnight and
18

continues to write until 6 a.m. to cover
additional updates.
Election Night is a special night for
journalists. It’s intense, difcult, and
long—but always exhilarating.
“We stayed longer than planned because
it was so fun. Tat was the frst semester I
felt like I was leading a team of reporters
and editors,” Hoeferlin said. “It was a great
moment.”
Te 2020 election lasted well into the
weekend, giving the young journalists time
to prepare their coverage for the coming

week during their weekly Friday planning
meeting.
Tese meetings look a little bit diferent
this school year. Rather than spit-balling
in the newsroom in the Student Union
basement, Friday meetings happen
virtually, in lots of digital boxes via Zoom.
Hoeferlin spends her Friday mornings
preparing to meet with her executive team,
then plans articles and photo assignments
with the staf. Typically, Hoeferlin will also
devise a short writing lesson or a quick
DIY, such as teaching the staf how to
submit an open records request.
“You have to be knowledgeable in this
position, but some people don’t think that
leaders are also learning from others,”
Hoeferlin said. “I enjoy the two-way
street—I learn from reporters. I hope I also
give them knowledge that will help them
on their journey.”
Business manager Dylan Collison ’22

sells advertising and coordinates all digital
eforts—a pivotal role at Te Guardian,
as ads create revenue. It’s been more
challenging with everyone working
digitally due to COVID-19, but it’s a
challenge Collison was ready for.
“We have already encouraged everyone
to be digital,” he said. “Te good thing is,
reporters have been able to learn new skills
and foster more collaboration.”
A SWITCH TO DIGITAL

In the fall of 2017, Te Guardian
followed the example of many studentrun publications across the nation and
ceased producing a print edition, going
completely online. Te shif was primarily
due to budget issues. With the majority
of the university population being
commuters, the pick-up rate of the printed
paper was low and the cost of printing too
high. Tus, the creation of Te Guardian
Media Group, Wright State’s ofcial
student-led media source.
Te staf had only the summer to
prepare for the digital-only world.
“We had to rebrand ourselves as a
comprehensive news organization,”
Collison said. “Our goal is to be digital
frst and to use our resources as well as
possible.”
Collison and the staf worked to
meet this goal with former editor Sarah
Cavender ’20. Collison and Cavender
worked tirelessly, sometimes even using
money from their own pockets, to make
the transition as seamless as possible.
Tey faced countless hurdles, including
an out-of-date website and an uphill battle
to gain more pageviews and social media
followers to create a larger readership.
“We had to be present at events, not just
as reporters, but as students,” Cavender
said. “We became more integrated with the
student body.”
Te pageviews jumped 250 percent and
Cavender pushed the staf to embrace
social media. All reporters created Twitter
accounts and were publishing more
interactive content that engaged both
WRIGHT.EDU/ALUMNI
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LEFT TO RIGHT: DYLAN COLLISON ’22, BUSINESS
MANAGER; MAKENZIE HOEFERLIN ’23, EDITOR IN CHIEF;
ALEXIS WISLER ’22, MANAGING EDITOR; AND
KAYLI THOMPSON ’21, PHOTOGRAPHER

COME HELL OR
HIGH WATER
THE STUDENT STAFF OF THE GUARDIAN
MEDIA GROUP ARE CONTINUING THE TRADITION
OF AWARD-WINNING JOURNALISM
BY JESSICA GRAUE ’04, ’09

I
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students and alumni.
“Te number of things you can do
creatively online is immense—we did
galleries, created graphs, and other
interactive content,” Cavender said. “You
can tailor articles to have Facebook posts
and tweets within them. It adds credibility
when you can add so much to a story; it
presents a diferent way of storytelling.”
IN THE TRENCHES

Te news organization’s new structure
was put to the test in 2019, as was the
city of Dayton itself. Te area was hit by

Cavender said. “A few months later, I
walked the line of devastation in the
Oregon District, but this time it was
memorials and fowers placed in bullet
holes in buildings and windows.”
When the staf returned in the fall, they
had a lot of conversations about how to
cover tragedies. Te staf wrote stories
about how students should approach
mental health, and about important
fnancial resources for students and
employees.
“Te team handled it very professionally
and wrote profound stories on a

strike is a point of pride for longtime staf
advisor Debbie Lamp.
“I’m most proud how they stayed
unbiased—they were professionals. It
would be easy to choose a side on these
issues as a student,” Lamp said.
Te Guardian continued to write about
the strike even when many faculty, staf,
and students mentioned their distaste with
what the news group was posting online.
Cavender described there being a lot of
tension on campus. But, she made sure
her staf ’s reports remained 100 percent
accurate.

of Miami University and Ohio State
University.
Te campus had just opened the
previous fall and had received approval
from the state to become its own public
university, so campus was buzzing with
excitement.
Te frst issue of Te Guardian,
published on March 19, 1965, featured
articles about the new anticipated
university. On the front page was an
article titled, “Wright Bros. U. on bill,” a
discussion of the naming of Wright State,
and an article calling for an ofcial student

together some really good papers,” he said.
One article John reminisced about
included a report about President Kim
Goldenberg being absent from campus.
Te staf wrote a story called “Where’s
Kim?,” a parody of “Where’s Waldo?”
Aferward, Goldenberg appeared to be
present on campus more ofen.
“Being the faculty mentor for Te
Guardian was most satisfying when it
was good and most stressful when it was
bad. It’s like a basketball team. You have
four years of great players and then they
graduate and you start over,” John said.

And then it happened.
In 2019, fve members of Te Guardian
were recognized by the Ohio News Media
Association with second place in news
coverage and third place in photography.
In 2020, Te Guardian was also honored
as a Society of Professional Journalists
(SPJ) Regional Mark of Excellence fnalist
for online in-depth reporting. And fnally,
the SPJ awarded Te Guardian with second
place in news and features reporting, and
the big one, frst place for best daily college
newspaper—an award bestowed to the best
student publication in the state.

“It was so surreal and intimidating and I want
to continue that into the next few years.“
MAKENZIE HOEFERLIN ’23 ON THE RECENT AWARDS
THE GUARDIAN RECEIVED

several tornadoes that utterly devastated
the lives of its students over Memorial
Day weekend. Ten, that summer, a mass
shooting in the Oregon District tragically
killed nine people, including a current
student.
Because the events took place during
the Summer Semester, the full staf
was not working. Cavender was on her
own, something the young journalist
remembers vividly.
“Te day the tornadoes hit, I drove to
campus to pick up a camera and [went]
out to Beavercreek. Walking the line of
devastation was surreal and the quietness
of a normally busy road was deafening,”
20

community that was healing,” said
Cavender.
But by the time these tragedies occurred,
the staf seemed like old veterans, afer
having already experienced perhaps their
biggest test yet. In January 2019, two
years of contentious negotiations between
Wright State faculty and university
administration resulted in a 20-day faculty
strike. Te event drew attention nationally
as one of the longest faculty strikes in
the history of U.S. higher education. Te
Guardian soon became a resource for news
outlets all around the state and country.
Te staf ’s mission was to cover the
event without opinion. Te coverage of the

“It was an intense time on our campus.
People were attacking our journalists and
our validity. It was hard to defne your
role on the staf or as a student at times,”
Cavender said.
Following the end of the strike, in fall
2019, the news group shifed focus and
began to report on how the university was
trying to heal and move on.
THROUGH THE YEARS

March 19, 2021, marked the 51st
anniversary of Te Guardian. Te
newspaper actually pre-dates the
university, which in 1965 was still ofcially
known as the Dayton Branch Campus

union to be formed.
Troughout its frst years, Te Guardian
covered many historic moments, including
coverage of the Vietnam War, student
protests, reports on campus growth, the
frst May Daze, national tragedies, and
Commencement ceremonies on the Quad.
When Dr. Jef John became advisor for
Te Guardian in 1985, the paper printed
four days a week and soon afer became a
weekly. John took a hands-of approach.
Te editors and reporters found stories
and reported on what they wanted.
“Tose days, when it became a weekly
until the time I tried to retire, we had
some great editors, great staf, and we put

Te stressful times came when staf
reported on more difcult topics, including
a faculty member accused of indecency
and a basketball player’s arrest following
an altercation with a girlfriend.
Not shying away from topics, no matter
how controversial, is something the staf is
still proud of to this day. And it’s beginning
to pay of again.
AN AWARD-WINNER AGAIN

“I remember walking into the ofce and
seeing all the awards that were on the wall.
But we hadn’t won anything since the early
2000s. I thought, ‘What can we do to be
that again?’” Cavender said.

“I was Sarah’s frst call. She said we won.
It was crazy. It’s rewarding to know what
we do matters and the Miami Valley and
Ohio have recognized us,” Collison said.
Awards are something Hoeferlin wants
to continue accumulating.
“It was so surreal and intimidating, but
I want to continue that into the next few
years,” Hoeferlin said.
As for whatever the rest of 2021 has to
throw at the young journalists, they will be
ready.
For more information and to read articles from
The Guardian, visit wsuguardian.com.
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No small feat
MARTHA CONKEL NGHIEM ’16 AND HER HUSBAND SEEK
TO REVIVE A HISTORIC DAYTON GEM IN ST. ANNE’S HILL
BY KIM PATTON

W

hen Martha Conkel Nghiem and
Tung Nghiem began thinking
about where they wanted to begin
their married life, Dayton’s charming and
historic St. Anne’s Hill neighborhood was at
the top of their list.
“I’ve always loved this neighborhood, and the houses are so
beautiful,” said Martha, a 2016 Wright State graduate.
When the big, blue Victorian home, lovingly known locally as
the Wilhelmina, perched on a hill on McLain Street went on the
market in January 2020, it was a no-brainer for Martha and Tung
to put in a bid. But they had to act fast, and they faced some stif
competition.
A furry of ofers poured in for the St. Anne’s Hill landmark
overlooking Bomberger Park and the downtown Dayton skyline.
With the hilltop home easily seen from nearby and heavily
traveled South Keowee Street, the property had developed an
almost iconic reputation over the years. Its sale attracted the
attention of the Dayton Daily News and the home was featured on
the popular For Te Love of Old Houses Facebook page, which
has over three million followers.
Martha saw the property listing on a Friday. Ofers had to be
submitted by Monday and the new owner of the home would be
announced Tuesday. To further complicate matters, Tung was in
California at graduate school, and there were stipulations that the

22

house had to be purchased as-is with no inspections.
“I put in the ofer, and I just fgured there was no way that we
were going to get this house. I didn’t even try to go see it,” Martha
recalled. “When they announced that we got it, we were really
surprised and thought we should go see it right away.”
Preparing themselves for the worst, Martha and Tung were
pleasantly surprised by what they found.
“Tere were no major problems. No bad roof or foundation,”
said Tung.
While the couple was thrilled to land their dream home, they
both admit it was a little overwhelming to see the house for the
frst time and begin thinking about everything they would need
to do. Tough they lacked any previous experience in home
renovations, they quickly saw the home’s potential and were
mentally prepared for the work involved.
“When we showed family members the house, they were more
stressed than we were,” said Tung, who lef his home country of
Vietnam to study in the United States. He met Martha while he
was an undergraduate at Cedarville University and Martha was
studying Spanish at Wright State.
Built in 1899 as a single-family home, the house was later
divided into four apartments.
“It took us a while to fgure out what was original,” said Martha.
“We could see where they had added walls, bathrooms, and
kitchens.”
Te Nghiems plan to restore 2,700 square feet on the
home’s frst and second foors to their former glory. When the
renovations are complete, the residence will consist of four to fve
bedrooms, three bathrooms, a kitchen with a walk-in pantry, and

TOP: VIEW OF THE WILHELMINA FROM THE ST. ANNE’S HILL ARCHWAY. LEFT: A SMALL ALCOVE IN THE
COUPLE’S SECOND FLOOR BEDROOM, THE FIRST ROOM THEY FINISHED RENOVATING IN THE HOME. RIGHT:
THE ORIGINAL WOOD FIREPLACE IN THE FRONT HALL, THE MAIN ROOM AS YOU ENTER THE HOUSE.

RESTORING
WILHELMINA
Breathing life back into
Dayton’s 1899 Queen
Anne Victorian blue
house on the hill.
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a living room, dining room, and front
foyer room. Te home also has a full
basement and a large attic the couple will
fnish.
While working on their home as quickly
as they can, they anticipate it will be
another year or two before all renovations
are complete.
With most of the house already gutted,
the Nghiems did not have to do an
excessive amount of demolition. While
they have relied on the experts for bigger
projects like plumbing, electric, and
HVAC, they are trying to do most of the
work themselves.
Tey have been busy replacing or
restoring around 30 windows, and family
and friends are helping them with the
drywall and fooring. Te back porch
was settling and needed to be raised six
to seven inches. Fixing the sagging front
porch is one of their next big projects,
along with renovating the kitchen and one
of the bathrooms.
Aside from a family of squirrels living in
their siding, the couple hasn’t encountered
too many unexpected surprises or buyer’s
remorse. Afer completing one bedroom
and the laundry room, they were able
to move in shortly afer their September
2020 nuptials.
While many couples would shy away
from planning a wedding and restoring a
historic home, the COVID-19 pandemic
gave Martha and Tung more time to focus
on both life-changing endeavors.
“We would work on the house in the
mornings and spend afernoons and
evenings planning our wedding,” said
Tung.
Tung, who has been working on a
master’s degree from California State,
Fullerton, was able to return to Dayton
when the pandemic started and take
courses online. Martha’s schedule as a
Spanish interpreter for Vocalink Global
provides some fexibility as she assists
area hospitals and clinics with their
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interpreting needs.
While the Nghiems have not been able
to enjoy the St. Anne’s Hill neighborhood
as much as they had hoped due to
COVID-19, they still feel like they’re part
of the community. Neighbors walk by and
introduce themselves, show them what
they’ve done in their own homes, and pass
along ideas or advice.
“Even with the pandemic, people
have ofered to lend us tools,” said Tung.
“Tey’ve been very helpful with the house
and welcoming us here.”
Troughout the restoration, the
Nghiems have been documenting their
progress on Instagram. Nearly 31,000
followers are seeing “Te Minnie Project”
unfold through photos and videos posted
on the account.
Te couple came up with the moniker
afer looking at popular baby names from
1899, the year the house was built. One of
those names was Minnie.
“Te Minnie project has a nice ring
to it,” said Martha. “Since it’s such a big
house, it’s fun to call it Minnie.”
Minnie also fts as a nickname for
Wilhelmina, a German name that pays
homage to the rich history of immigrants
in the St. Anne’s Hill neighborhood.
Trough their Instagram page, the
Nghiems have been able to gather a
treasure trove of information about their
home’s history and its former occupants.
A previous owner shed light about the
home’s original layout. Other followers
sent photos of their relatives who lived
in the home decades ago. One person
told the newlyweds that their home’s four
apartments had previously housed World
War II soldiers.
A woman who lived in the house as a
little girl shared with Martha and Tung
that they are not the only ones residing
in the 122-year-old home. Te woman’s
mother put latches on the doors, because
they would open by themselves. And
several of her possessions would vanish.

LEFT: MARTHA AND HER BRIDESMAIDS DECIDED TO RECREATE A WEDDING PHOTO THEY’D
BEEN SENT FROM A WOMAN WHOSE AUNT WAS MARRIED IN THE HOME IN 1946.
BOTTOM: THE ORIGINAL PHOTO FROM 1946, WITH BRIDE COLEEN MURPHY (LEFT).

LEFT: AN ORIGINAL BUILT-IN CORNER CHINA CABINET IN THE DINING ROOM. RIGHT: TUNG
UNDERTAKING RENOVATIONS ON THE HOME’S ATTIC FLOOR. BOTTOM: THE NGHEIMS IN
FRONT OF THEIR “MINNIE.”

A ghost story was just the tip of the
iceberg. Martha and Tung also learned that
the home’s original owner hid gold in a
closet under the stairs. When new owners
discovered the secret stash years later, they
sold the house and bought a plantation in
the South.
“People are so supportive,” said Martha.
“We’re just glad that so many people love
the house as much as we do, and they’re
excited to follow along.”
Te Ngheims were especially touched
when one woman provided photos of her
aunt’s wedding at the home in 1946. One
picture featured the bride, Coleen Murphy,
as her sister and matron of honor, Gloria,
adjusted her veil. Martha recreated that
same photo on her wedding day, 74 years
later, with her own sister.
Rather than completely modernizing
the house, the couple wants it to look
appropriate for the time period in which
it was built. Tey have been utilizing

Facebook Marketplace to buy antique
pieces. A stove from the 1920s and a
Hoosier cabinet are some recent fnds.
“We’re trying to have all of the
conveniences we want while preserving
that old Victorian look,” Martha explained.
She is passionate about the home’s
architecture and its ideal location in the St.
Anne’s Hill Historic District.
“Te people are so friendly here,” she
said. “It’s beautiful to just walk around the
neighborhood and drive through it every
day.”
Tis spring, the couple plans to continue
their labor of love as they transform their
historic fxer upper into the home of their
dreams.
Join Martha and Tung on their home restoration
journey by following the.minnie.project on
Instagram.
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Changemakers
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Te events of last May were a wake-up call to many Americans, while many others
saw the faintest glimmer of hope following decades upon decades of repeated turmoil
and heartache.
Te time for being silent is over. We will confront this head on. History is no
longer on repeat. Te deep pain felt by the Black community has hopefully seen
its last breath on a long path toward healing. Building up a better community is
imperative—one that fosters an environment of inclusivity, empowerment, and
respect.
It is time to stand up and listen to our neighbors, friends, students, faculty, staf, and
alumni. In our amazingly diverse and seemingly infnite community, there are agents
of change—individuals who defne what it is to make a diference for those around
them.
Te following alumni and Wright State community members are confronting
racism and all of its manifestations.
Tey have made a dedicated responsibility to help their communities move
forward—a responsibility not taken lightly.
Tey are activists and educators, visionaries and advocates, innovators and radicals.
Tey are the changemakers.
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THE

The hard
conversations

Art: An understanding
g

Kenneth Bryant, Ph.D. ‘09, is
helping students, faculty, and the
greater community tackle issues
surrounding systemic racism

THE COVER OF THIS ISSUE FEATURES

Artist Shirley Tucker ’89 created the cover for this issue of Wright State Magazine
ARTWORK, titled “Faces of Courage,” by

alumna Shirley Tucker ’89, a professional
artist who serves as the head facilitator of
the Montgomery County Juvenile Court’s
art program, Helping Adolescents Achieve
Long-term Objectives (HAALO).
HAALO is a collaboration between the
court and the K12 Gallery & TEJAS in
Dayton, an artist-centered regional visual
arts center ofering programs for area
youth. Te majority of youth participating
in the program are Black, between the ages
of 12 and 18. Teir work has appeared
across the Dayton region in over 20 murals
painted on building exteriors and at local
community centers. Tucker has worked for
the juvenile court for 30 years.
She has gifed the artwork to the Wright
State Alumni Association.

EVERY WEEK KENNETH BRYANT, Ph.D.,

sends messages to ofer encouragement
and perspective to his students at the
University of Texas–Tyler.
As a political science adjunct professor
involved in examining and dismantling
systemic racism and working to help foster
an inclusive community, he wants all of his
students to know, “Tey’re here, and they
belong here,” he said. “I don’t want to allow
that imposter syndrome to paralyze them
or to sabotage their progress.”
Bryant—who graduated with a
bachelor’s degree in political science in
2009—wants to make sure students of
color feel seen and welcome.
“I’ve been in [their] shoes. You don’t
have to go through it alone; you don’t have
to be isolated. You do yourself a disservice
if you don’t reach out,” he said.
In the classroom, he explores topics that
include race and ethnicity; mass media and
American politics; political behavior; the
presidency; and the functions of American
government. He also researches public
responses and opinions on protesting.
“I am intrigued as a scholar and
academic,” he said.
While he has always been concerned
about social justice, the nationwide
protests over the death of George Floyd
at the hands of Minneapolis police
particularly struck a nerve last summer for
Bryant.
“I was completely and utterly paralyzed
by the trauma of another Black man
murdered on the streets, and not knowing
what to do, where to go, and where to
28

Changemakers
g

process that,” he said.
But for a teacher and mentor who sparks
important conversations, talking helped.
An interview with the nonproft media
outlet Te Tyler Loop helped galvanize
him into action. During a time when
communities across the country were
examining their own systemic racism,
participating in the interview, titled “What
It Means to Be Antiracist,” helped him
work through his trauma.
He talked about the inspiration from
students. “We talk about diferent types
of identities and their role in politics in
America,” he said in the article. “Students

engage with each other in the debate, and
they’re not attacking each other. Tey’re
attacking the arguments, and they’re
knocking these really weak or dangerous
arguments fat in the classroom. Tat’s
wonderful.”
Te antiracism work is far from
over—he knows that—but says he feels
encouraged by the receptiveness to change.
“If I’m going to be a gatekeeper, as a
professor, I'm going to keep perspective,”
Bryant said. “Remember where you came
from...folks who come through, make
sure to open doors for them.” —SARAH
RAVITS

started thinking about the title of this
story and actually what it represents; and
how can I visually show that. COVID-19,
poverty, loss of jobs, unemployment,
racism, discrimination, police violence, all
those things are afecting our community
and country right now.
Minority communities who have
experienced decades of systemic racism
are now feeling the effects of COVID the
hardest. How can we move forward?

It’s not something that you can put a
Band-Aid on and cover up. Tat wound is
still not going to be healed. It’s not going
to close completely until it gets the care
that it needs. Tat’s the same thing with
our society, our community. How can we
move forward as a community and work

together? Tere has to be change. In order
for there to be change, everybody has to
come together—people from all races.
How do you think art can fght racism or
racial injustice?

I don’t know if we can actually change it. I
think sometimes people just don’t have an
understanding—they stereotype and form
an opinion. Sometimes it’s just a matter of
things being introduced to you. Tat’s what
art can do. We all see things diferently. I
see one thing; you see it diferently. What
we’re all looking for is something there
that we can identify with, something that
will get us to think about what it is that the
artist is trying to say. —NICOLE L. CRAW

“We all see things diferently.
I see one thing; you see it
diferently. What we’re all
looking for is something
there that we can identify
with, something that will
get us to think about what
it is that the artist is trying
to say.”
What was your inspiration behind this
piece for the cover?

What really inspired me is what we have
going on in our community. With George
Floyd, Breonna Taylor...right now our
country is just an upside-down war. With
the pandemic, all the [minority] lives lost,
and the people who are struggling. I just
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THE

Catching
that fsh

Louder than words

Robert “Bo” Chilton ’94, ’00
activist and nonproft leader,
fghts for the stability of
Columbus citizens

SIERRA LEONE CONTAINS MULTITUDES.

Poet Sierra Leone ’06, ’19 hopes work will shed light on trauma of racism
Te artist, entrepreneur, activist, poet, and
mother is a native of Toledo who spent part
of her childhood in Louisiana. Traveling
between the two distinct regions helped
her develop a strong sense of community
early on in life—and a deep sense of
refection.
“Family, community, and tribe” are her
priorities to this day, she said.
As a youth, Leone said, she always loved

ROBERT “BO” CHILTON LEADS WITH A
FAMILIAR PHILOSOPHY of giving people

more to help regain power in their lives.
“We think about our work in using the
parable, if you give a person fsh, they eat
for a day. You teach the person to fsh they
will eat for a lifetime,” he said. “But, even
with that, I challenge the function and say
you’re not going to eat for a lifetime unless
there’s some pond, river, or sea from which
to catch that fsh.”
Chilton serves as CEO of IMPACT
Community Action, an organization that
serves over 25,000 citizens annually in
the Columbus area. From homelessness
prevention to rent assistance to
helping individuals obtain and sustain
employment, IMPACT is focused on
moving people from crisis to stability.

“We think about our work
in using the parable, if you
give a person fsh, they eat
for a day. You teach the
person to fsh they will eat
for a lifetime. But, even
with that, I challenge the
function and say you’re not
going to eat for a lifetime
unless there’s some pond,
river, or sea from which to
catch that fsh.”
30
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g

citizen,” said Chilton.
An example, he said, is that banks can
count loans for improvements to projects
that sit in poor neighborhoods.
“It might be possible for the banks that
fnanced the [Columbus] Crew Stadium to
claim credit for investing in low-income
communities,” he said. “Tis type of
investing contributes to gentrifcation and
displacement of low-income people, not at
all what the CRA was intended to do.”
Another piece of legislation he sees as
a stepping stone is Issue 2—which voters
overwhelmingly supported in November—
creating the Civilian Review Board for the
Columbus Division of Police.
Chilton said he doesn’t like the term
“defund the police,” but instead wants
to see a stronger relationship with the
community and police together.
He said, “I really don’t like the idea
that the whole Black Lives Matter is in
juxtaposition with the police, because then
you get into a back and forth between
Black Lives Matter and Blue Lives Matter,
and it’s not an either/or.” —SARAH
CAVENDER ’20

young children who might not otherwise
have access to fne arts.
Leone’s motivation to help others comes
from her own experiences as a Black
woman. She says she always felt uplifed by
encouragement from mentors, including
faculty and fellow students at Wright State.
“Being better together,” is one of her
goals as a person deeply committed to
advocating for others, particularly those in
marginalized communities. “Along the way,

“I’ve been making art with
my team and community
and world to shed light
on these traumas and
the impact of racism and
inequality and divisiveness
that lives in America—
while also celebrating the
journey of minorities.”

PHOTO COURTESY OF ROB HARDIN, COLUMBUS CEO MAGAZINE

Te majority of the community
members IMPACT serves are Black and
people of color living in underserved
communities around Columbus—a
population severely impacted by
COVID-19 in recent months.
IMPACT has been working with
hundreds of residents to assist in potential
evictions.
“Franklin County is one of the worst
in the nation, in terms of mass evictions
per capita. [Tey] evict over 18,000
people annually, but that’s where we’re
intervening,” he said.
One way in which Chilton sees possible
change in his community is through
changes to the Community Reinvestment
Act (CRA), a federal law enacted in 1977
designed to encourage banks to help meet
the credit needs of borrowers in low- and
moderate-income neighborhoods.
“When we start talking about the
CRA, obviously there’s been systemic and
historical racism that has contributed to
redlining and putting segments of our
society out of the shared prosperity that
should be available to all as an American

to create and “connect to things around
me and in my world, and tell stories.” She
says she believes in the power of shared
experiences and is an avid storyteller
who connects with audiences through
live performances, including those at the
Victoria Teatre in Dayton.
She is the founder of Oral Funk Poetry,
a creative arts organization that connects
her to other artists and has an educational
component that allows her to mentor

I grew to build a community of mentors
who supported me,” she said.
Her favorite way to give back to the
community and foster creativity has been
done through “creating a space for urban,
creative artists,” she said.
In the last several months, as protests
gave new momentum to the Black Lives
Matter movement, Leone says this has been
incorporated into her art.
“I’ve been making art with my team and
community and world to shed light on
these traumas and the impact of racism
and inequality and divisiveness that lives
in America—while also celebrating the
journey of minorities,” she said. —SARAH
PHOTO COURTESY OF LAMAR PACLEY
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Dr. Michael Robertson ’11, ’14,
’16 wants to see health care
focus more on keeping his
patients healthy
DR. MICHAEL ROBERTSON SAYS he
believes in being an advocate for his
patients. Te Cincinnati native is a
family physician with Premier Health’s
Middletown Family Practice in Franklin,
Ohio.
“I went into family medicine to make
sure patients don’t fall through the cracks,”
he said.
Robertson says that the issue of racial
disparities in health care is problematic
in this country, and is unfortunately
something he has seen through his time
as a physician. But, he says, the issues go
beyond the actual care given—they extend
to health outcomes and patient experience.
Health outcomes focus on the result of
care and are a big determinant of the
patient experience.
Health outcomes have discrepancies
when it comes to race, he explains.
“Illnesses such as diabetes, hypertension,
heart disease, and high cholesterol are
increased in minority communities,”
Robertson said. “Tey are more likely to
be poorly controlled, so upon diagnosis

Dr. Andre Harris, Sr., FACOG
’02, one of the only Black male
OBGYNs in Dayton, cares for
his patients and educates his
colleagues

are more severe, or are progressing into
other health problems. Cancers tend to
get diagnosed in later stages too, at which
point they are harder to control and treat.”
Studies have shown patients seeing a
provider of the same ethnicity can help
health outcomes. Having a physician of
the same race improves patient willingness
to follow treatment plans, and undergo
preventative tests. More African American
and Latino physicians are needed—
they account for only 5 and 6 percent,
respectively, of the physician workforce,
in stark contrast to the 13 and 17 percent,
respectively, they make up in the U.S.
population, based on the last census data.
Robertson also says there needs to be
more diversity in clinical trials. Studies

have suggested that side-efect profles,
and prevention and screening guidelines
for medications, need to be adjusted by
demographics.
“Many of our frst-line medications
are based on Caucasian males, and
then extrapolated for females and other
ethnicities,” Robertson said.
According to Robertson, the health care
system needs to be revamped.
“We do a good job treating the sick, but
not of keeping people healthy,” he said.
Robertson said this can be addressed
with better integration of public health
into routine health care and revising the
funding model from insurance companies,
putting more emphasis on prevention and
wellness. —LISA COFFEY

minorities having higher rates of homelessness
and incarceration, and thus, poor education and
health outcomes.
Alumna and Dayton Mayor Nan Whaley said
the city wants to utilize a “collective impact
model” to focus on racism issues, similar to
how the city has approached confronting the
opioid epidemic and other community efforts.
“We’ve seen collective impact models work
for other issues in Dayton. So, along with Public
Health—Dayton & Montgomery County, we’re

actively engaging additional partners to join us in
doing this work,” Whaley said.
Whaley emphasized there is a large portion
of the Dayton community that is not healthy
and not living up to its full potential because of
systemic disparities, something the city needs
to work to change.
“I think we have a responsibility to address
systemic racism and the disparities that it’s
created in our community,” she said. —NICOLE

We declare Dayton
MAYOR NAN WHALEY ’09 SAYS RACISM IS
A PUBLIC HEALTH CRISIS
In June, the city of Dayton joined a growing
number of major cities in the U.S. in declaring
racism a public health crisis.
The Dayton City Commission unanimously
approved a resolution saying that racism
subjects people of color to hardship and
disadvantage in all areas of life. The resolution
also stated that racism is responsible for
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DR. ANDRE HARRIS, SR. is an obstetrician
and gynecologist (OBGYN) and chief
medical ofcer with Premier Health’s
Atrium Medical Center in Middletown,
Ohio. Harris is one of the only Black male
OBGYNs with a practice in the city of
Dayton and is on the front lines providing
care to the underserved.
“I received a National Health Service
Corps scholarship to pay for medical
school and owed four years of service,”
Harris said. “Requirements for the service
were to work in a medically underserved
community and care for patients despite
their ability to pay.” Tis led to Harris and
his wife, Charlotte Harris, R.N., B.S.N.,
founding Horizon Women’s Healthcare in
Dayton in 2006.
Numbers are high nationally for Black
mothers who die during childbirth and the
postpartum period, and Harris is doing his
part to reduce them in Dayton.
“Te top reasons for maternal
mortality are hypertension and
postpartum hemorrhage,” Harris
said. “Postpartum hemorrhage can be
managed efectively with early detection,
education, prophylactic administration of
medications, a good relationship between
physician and nursing staf, and swif care
and management when complications
present.”
When it comes to disparity in health
care, Harris says providers need to see how
biases are afecting the delivery of care,

and he believes education can not only
help reveal those biases, but their efects
as well.
“Tere are biases and racist beliefs
that prevail, yet there is a core of people
who have not been educated on white
privilege, micro-inequities, and being an
ally,” Harris added.
Harris is president of Gem City
Medical, Dental, and Pharmaceutical
Society, a nonproft group of minority
medical professionals in Dayton
who focus on removing causes of
discrimination in health care. More
recently, providing mentorship to medical
students of color at the Wright State
University Boonshof School of Medicine
has been a priority.
“It allows these medical students to
be in touch with, and bounce things of
of, someone who looks like they do and
understands where they are coming from,”
Harris said.
Harris has been a voice for racism
education at Premier Health. He
participates in diversity and inclusion
committees and hosts virtual discussions
about racial injustices in medical history.

“Tere are biases and
racist beliefs that prevail,
yet there is a core of
people who have not
been educated on white
privilege, micro-inequities,
and being an ally.”
For example, in the 1950s, African
American Henrietta Lacks’ cells were taken
without consent or compensation during
her own cancer treatment, and became the
source of one of the most important cell
lines in the history of medical research,
eventually leading to the creation of the
polio vaccine.
“Tese frank, educational discussions
have opened a lot of eyes,” Harris said.
In recognition of Harris’ contributions
to the Dayton medical community, he was
presented with the Parity Inc. Top Ten
African-American Male award this past
year. — LISA COFFEY
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From agony to action

Affrming
community

Rep. Joyce Beatty ’75 fghts racial injustice from the front lines
REP. JOYCE BEATTY HAS SERVED as

the U.S. Representative for Ohio’s 3rd
Congressional District since 2013 and was
recently named chair of the Congressional
Black Caucus.
Tis past November, during one of
the most heated and highly politicized
election cycles in recent memory, she was
one of the most outspoken political voices
advocating for social justice and national
change.
Beatty was also one of the few
politicians to walk the front lines and
protest with the Black Lives Matter
movement.
“I was so proud and honored that
people were glad to see an elected ofcial,”
she said. “Tey’re glad to see that we
were uniting with students, activists, and
others.”
On May 30, she joined a group of
demonstrators in downtown Columbus
protesting police violence following the
killing of George Floyd. Te protest turned
into a clash with police.
“As the crowd got larger, in my role to
try to be helpful, I went across the street
where there were some protesters, and
some police ofcers in riot gear came
along,” Beatty said.
At the height of the excitement and
anger, Beatty said the demonstrators
exchanged words with police and the scene
turned into chaos, and pepper spray was
released into the crowd.
Beatty said the experience opened her
eyes to what happens to many others
unnecessarily.
“As I was pepper-sprayed and just
feeling that burning sensation...that kind
of opened my eyes to see what happens
to so many people,” said Beatty. “What
happened to George Floyd is real—there
are disparities within our system. We
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“We’ve had so much agony,
with the death of the
George Floyds and the
Breonna Taylors and, more
recently, Casey Goodson,
that we don’t want their
lives and their deaths to
be in vain. So, we’re going
to go to work, from agony
to action. Te action of
giving everyone a challenge
to be engaged, to be more
informed.”
certainly know that Black people are
treated disproportionately diferently and
we have witnessed that.”
Beatty said she was pleased to see the
national attention the movement was
getting. “It gives me hope that we will have

change,” she said.
One of those points of change, she said,
is HR7120, the George Floyd Policing
Act, which was introduced in the U.S.
House of Representatives in February. Te
bill includes measures to combat police
misconduct, excessive force, and racial bias
in policing.
“We have to keep the legislation at the
forefront,” she said. “Words matter—we
have to put it in words that can educate.”
Te Congresswoman is optimistic about
the bill, but said there is a need for more
education and awareness.
Beatty hopes to challenge others to
be engaged and calls the work “agony to
action.”
“We’ve had so much agony, with the
death of the George Floyds and the
Breonna Taylors and, more recently, Casey
Goodson, that we don’t want their lives
and their deaths to be in vain,” Beatty said.
“So, we’re going to go to work, from agony
to action. Te action of giving everyone
a challenge to be engaged, to be more
informed.” —SARAH CAVENDER ’20

REP. JOYCE BEATTY AT A BLACK LIVES MATTER PROTEST IN COLUMBUS ON MAY 30.

The Women’s Center’s Women
of Color Student Mentorship
and Leadership Cohort
ONCE A MONTH ON FRIDAY
AFTERNOONS, 15–20 students who

self-identify as women of color meet
virtually to discuss topics like self-care,
campus resources, experiences with
discrimination, and building a personal
and professional brand. Toward the end of
each session, members break into peermentorship groups to discuss successes
and challenges with a student mentor.
Te Women of Color Student
Mentorship and Leadership Cohort
(WCSMLC) is a mentorship program
sponsored by the Women’s Center. Te
group is inclusive of women who identify
as African; Black/African-American;
Latina; Hispanic; Southeast, South, East,
or West Asian; Pacifc Islander; and Native
American or Indigenous.

Created in 2016, the program’s goal
is to increase belongingness, wellness,
persistence, retention, and degree
completion for groups of women who
are ofen marginalized and underserved
in society and on campus. Students who
participate apply to be part of the program
and receive a small scholarship from the
Pepsi Women’s Empowerment Fund.
Te idea for the WCSMLC was inspired
by my own experiences as a Black woman
navigating undergraduate, graduate, and
professional degree experiences with little
help, and the added challenges of systemic
racism, sexism, and ableism.
Along my journey, I just fgured it out
by continuously failing, starting again, and
succeeding. Tat journey was not without
trauma due to discrimination along the
way. Te confation of academic rigor
and social inequities made it even more
difcult to remain persistent.
Tis program is my, and the Women’s
Center’s, way of ending the cycle of
trauma. Tis semester has proved more
difcult for many of the students as they
have had to endure the complications of
COVID-19 and the continued killing of
Black and Brown individuals.

Changemakers
g

Groups like the WCSMLC are known to
foster an inclusive campus environment by
ofering a safe space of support.
I hope there are continued eforts
to create a campus where those who
have been harmed, marginalized, and
underserved feel they belong and have the
capacity to thrive to receive the education
they deserve. —NICOLE CARTER, Ph.D.,
DIRECTOR, WOMEN’S CENTER

Contributions to the Pepsi Women’s Empowerment
Scholarship at Wright State can be made by visiting
wright.edu/give/pepsiwomenschl.

An anti-racism reading list
Last spring, the Wright State University Libraries staff created an AntiRacism Resource Guide to provide book recommendations for students
and community members seeking more information on anti-racism
subjects.
WHITE FRAGILITY: WHY IT’S SO HARD FOR WHITE
PEOPLE TO TALK ABOUT RACISM
BY ROBIN DIANGELO
As a white author writing for a white audience, DiAngelo
approaches the diffcult aspects of discussing race and
the diffculties of having those discussions as a white person. This
book addresses the idea of a binary perspective of racism and the way
emotional reactions can prevent new understanding and empathy.
SO YOU WANT TO TALK ABOUT RACE
BY IJEOMA OLUO
Oluo explores the complex reality of the racial landscape
through 17 chapters, each posing a different question about
race. Her writing includes a mix of personal experience,
suggestions for shared defnitions, and actions to practice anti-racism.

STAMPED: RACISM, ANTIRACISM, AND YOU: A REMIX
OF THE NATIONAL BOOK AWARD-WINNING STAMPED
FROM THE BEGINNING
BY JASON REYNOLDS AND IBRAM X. KENDI
Jason Reynolds, the National Ambassador for Young
People’s Literature, created this “remix” for young adults by working
with Ibram X. Kendi’s National Book Award–winning Stamped from the
Beginning. This book presents a history of the construct of race, and
how the concept of race informs our thinking as a society today. While
marketed to young adults, this is a good option for anyone interested
in an engaging, fast-paced approach. —COMPILED BY WRIGHT STATE
UNIVERSITY LIBRARIES STAFF

For more information, view the University Libraries’ Anti-Racism Resource
Guide at guides.libraries.wright.edu/anti-racism.
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Racial Equity
Task Force
looks to create
change
MANY STUDENT LEADERS, FACULTY,
AND STAFF CAME TOGETHER last May to

confront the issue of racism and how they
can make anti-racist work a priority for the
entire university.
From these talks, a new task force was
created—the Racial Equity Task Force.
Te task force has acknowledged there
have been prejudices and oppressions
experienced by students, faculty, and staf
of color and pledged to actively pursue
pathways for their safety and success.
Among its leaders are Adrian Williams
’21, student body president; Brian Boyd,
Ph.D., associate professor of mathematics
education and Faculty Senate vice
president; and Carol Mejia-LaPerle,
Ph.D., professor of English.

How is the conversation going so far,
and what has been discussed as far as
progress happening on campus?
AW: Te conversation is going very

well. Obviously, the goal of the task
force is large and will take a long time
to complete. We are in discussions with
faculty and department heads to get
feedback on anti-racist work in every
facet of the university, and we [have
worked to] advocate with the president
for the governor to appoint a diverse new

ADRIAN WILLIAMS ’21, BRIAN BOYD, Ph.D., AND CAROL MEJIA-LAPERLE, Ph.D.

University Board of Trustees member.
BB: Our Policies and Procedures
Committee is examining policies and

“Systemic change requires
concrete resources and
long-term commitment.
Te task force is working
with President Edwards’
Inclusive Excellence
initiatives to strongly
condemn racial injustice
and inequity in all levels of
university life.”
Carol Mejia-LaPerle
practices that impact students, staf,
and faculty. Tis includes how the “test
optional” policies might impact students
and how equity work could be recognized
as part of service to the university for staf
and faculty.

How are we ensuring that students’ voices
are being included in these conversations?
AW: As a student myself, I am essentially

co-chair of the task force alongside Brian
Boyd and have given my input into every
aspect of the creation and implementation
of the task force. I have invited a number
of diverse students from groups across
campus to voice their opinions during
meetings as well.
CML: We begin every meeting with
student voices and we have taken their
demands very seriously. Tree demands
we have heard—more representation in
Wright State communications; mentoring
throughout their academic journey; and
better institutional understanding of the
history of racism.
How can we ensure that this task force
will result in some action (not just talk)?
AW: Te focus of the task force is specifc

and actionable steps that can efect change,
such as directly advocating for a diverse
University Board of Trustees appointee.
Te time for placating statements has long
passed, and this task force is committed to
producing actual results and measurable

outcomes.
CML: Systemic change requires concrete
resources and long-term commitment.
Te task force is working with President
Edwards’ Inclusive Excellence initiatives
to strongly condemn racial injustice and
inequity in all levels of university life.
BB: Students like Adrian have been
consistent in their message to the task
force—they want specifc action. We know
that many of the actions will fall to the
staf, faculty, and administrators. I want
action to be the standard we are held to—I
want students, staf, and faculty of color to
be able to say that they can see the efects
of actions on campus. If they don’t, then
we need to do more.
What are some steps alumni can take to
further the mission of inclusive excellence

Changemakers
g

How students are standing up
Students have taken their own roles within the fght against systemic racism
and implicit bias, especially within the campus community.This nation has
seen profound, progressive change in the movements for social justice and civil
rights this past year. While the nation stands up, our students have been critical
voices for positive change right here at home. We invite you to meet three
Wright State students striving for equality and inclusion. —AS TOLD TO
NICOLE L. CRAW

DAI’SHANAE MOORE ’21
POLITICAL SCIENCE AND SOCIOLOGY
PRESIDENT, ASSOCIATION OF BLACK BUSINESS STUDENTS
SIGMA GAMMA RHO
“I’m striving to create change at Wright State by helping to create
a safe place for National Pan-Hellenic Council fraternities and
sororities to receive plots [safe spaces] on campus.Through my
sorority, I serve as an advocate for students of color who don’t feel
they have a voice. I want to help our university meet the students of
color halfway by building our community to be more effective and
opening.”

at Wright State?
AW: Alumni can support student

initiatives and scholarships fnancially,
and stay connected to the alumni network
by providing mentorship and internship
opportunities.
CML: I would respectfully ask them to
demand that the membership of the
University Board of Trustees represents
the student body. Enabling permanent,
structural anti-racist policies starts with
representation.
BB: I think alumni can serve as active
mentors for our students of color. Tey can
work with our identity centers to provide
personal and professional networks for
our students. —AS TOLD TO NICOLE L.
CRAW

TIPHANI MOSS, PSY.M.
FOURTH YEAR DOCTORAL STUDENT, CLINICAL PSYCHOLOGY
DIRECTOR OF STUDENT AFFAIRS, STUDENT GOVERNMENT
ASSOCIATION
“As a therapist, I work with people from diverse cultural backgrounds
to help them in improving and maintaining their mental health, and
to cope with experiences such as racial trauma. Last semester, as
a trainee at a local counseling center, I worked to co-develop and
co-facilitate a supportive space to help underrepresented students
navigate the transition of completing the Fall Semester at home
during the pandemic.”
CHIEMEKA OKAFOR ’21
BIOLOGY
EVENTS COORDINATOR, MULTICULTURAL ASSOCIATION FOR
PRE-HEALTH STUDENTS (MAPS)
“It is vital that representation becomes an essential part in our
college experience. Having people who look like you, talk like you,
and possess similar upbringing as you, through invitation of more
speakers and role models for students to relate and look up to...will
go a long way in terms of creating an atmosphere that minimizes
ethnocentrism while uplifting ideals of cultural relativism.”

Two new scholarships promote equity and inclusion
GEORGE FLOYD SCHOLARSHIP
Like most people around the world, Lorraine
Hennigen was shocked and distressed by the
tragic killing of George Floyd. Floyd’s death on
May 25 sparked protests against police brutality
throughout the U.S. and across the globe.
As Hennigen watched a live television
broadcast of Floyd’s memorial service, she was
inspired by the words of Scott Hagan, president
of North Central University in Minneapolis,
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who challenged “every university president in
the U.S. to establish your own George Floyd
Memorial Scholarship Fund.”
Hennigen, who has three degrees from three
universities, wrote to each of her alma maters
to encourage them to establish a George Floyd
Memorial Scholarship. With each note, she
enclosed a check to help start the scholarship.
One of those letters landed on the desk of
President Sue Edwards.

“For people who are invested in equity and
righting the many wrongs of the past, I think
this is one small way that we can behave as
antiracists,” said Hennigen, who graduated in
1984 with a Master of Education degree.
She hopes the scholarship will help make
a college education more affordable and
accessible for promising students from
underrepresented populations, especially young
Black students.

RETAIN THE 9 SCHOLARSHIP
Like Hennigen, Andrea Kunk and the team at
Peerless Technologies Corporation decided to
support organizations fghting racial injustice.
Kunk, chief fnancial offcer at Peerless and a
two-time Wright State graduate, said it was
important to look at ways the company could
help make a difference locally.
“We have a real passion for supporting
Wright State students,” said Kunk, who directed

Peerless’ gift to the Retain the 9 Scholarship.
“Scholarships are probably the No. 1 avenue to
helping support student success and retention.”
Launched in 2017 by Black Men on the Move,
the Retain the 9 initiative was established
to help retain the 9.9 percent of students on
campus who are Black. Since then, Retain the
9 has evolved into a campus-wide initiative to
address retention rates for all underrepresented
students. A task force identifed four key

components that contributed to the low
retention rates for minority students: personal,
cultural, fnancial, and academic. —KIM PATTON

To make an online gift to the George Floyd
Memorial Scholarship or the Retain the 9
Scholarship, visit wright.edu/give/georgefoyd or
wright.edu/give/retainthe9.
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THE

Racial Equity
Task Force
looks to create
change
MANY STUDENT LEADERS, FACULTY,
AND STAFF CAME TOGETHER last May to

confront the issue of racism and how they
can make anti-racist work a priority for the
entire university.
From these talks, a new task force was
created—the Racial Equity Task Force.
Te task force has acknowledged there
have been prejudices and oppressions
experienced by students, faculty, and staf
of color and pledged to actively pursue
pathways for their safety and success.
Among its leaders are Adrian Williams
’21, student body president; Brian Boyd,
Ph.D., associate professor of mathematics
education and Faculty Senate vice
president; and Carol Mejia-LaPerle,
Ph.D., professor of English.
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Brain power

Black voices matter
Dorian Buford ’21, president of the Black Student Union, has been a
voice for students in the wake of social injustice
DORIAN BUFORD IS AN ACTIVIST. It’s in

his blood. His father, Carlos Buford, a wellknown local political activist, founded the
Dayton chapter of Black Lives Matter.
Tis summer, afer seeing cities across
the country march for racial justice,
Buford knew he needed more from
Wright State.
As president of the Black Student
Union (BSU), together with his
members and the Student Government
Association, they issued a statement to
university administration, asking that the
issues of Black students be addressed on
the university’s social media channels.
“We wanted our voices to be heard by
the faculty and administration,” he said.
“Back in April, there was a lot going on at
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that time, especially on social media.”
Buford said he had seen several other
national universities writing posts of
support for their Black students on their
main social media accounts.
“We weren’t seeing that kind of support,”
he said. “Our generation is reliant on social
media. Tat’s how we can seek support

“Te Black community [at
Wright State] is small, so, I
want all of us to be united.
Make sure our voices are
heard, our struggles are
addressed.”

from our university.”
Afer the letter, he said, BSU had several
conversations with university leadership
and the university started to take the
necessary steps to address the issue.
As BSU president, Buford’s goal has
been to create a family-like atmosphere for
students going through the efects of police
violence, the election, and COVID-19.
“Te Black community [at Wright State]
is small, so, I want all of us to be united,”
Buford said. “Make sure our voices are
heard, our struggles are addressed.”
In late August, Buford traveled with
his father to the March on Washington in
Washington, D.C., an event, he said, that
helped “unite America for one cause.”
Upon his return, he and other students
voiced concern afer the Wright State
Rock, a symbol of expression and social
action on campus, had its message of
#BlackLivesMatter painted over.
“Te campus rock has been vandalized
with hate speech before [in 2016];
someone had painted it with ‘Black Lives
Matter,’ but then someone painted ‘White
Lives Matter’ on top,” Buford said.
Enraged, BSU members wanted to
take action, deciding to host the Black
Voices Matter Rally. On October 8, the
rally attracted over 150 people, including
students, staf, faculty, and administrative
leadership.
Te event featured speakers, poets,
musical performances, and information
about racial injustice and voting in
the 2020 election. A candlelight vigil
recognized 50 victims of police violence.
“I was proud and humbled that we
received so much recognition and praise
for this much-needed event,” Buford said.
Tough there is still work to do, Buford
said he has seen improvement on campus.
“I think the university has taken the
necessary steps to make sure that we
are taken care of, not just the Black
community, but all minority groups,” he
said. —SARAH CAVENDER ’20

BY MICAH KARR ’19

her college
career at Wright State, she was convinced she wanted to study
biological sciences. But after a few courses, she realized how
much more interested she was in her physics and calculus
classes. She soon found herself searching for a way to use aspects
of biology while focusing on her physics and calculus work—
and eventually found that switching her major to biomedical
engineering was a perfect fit.

WHEN SENIOR CARMEN ASMAN ’21 BEGAN

Carmen
Asman ’21
WRIGHT.EDU/ALUMNI
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A diferent kind
of infuencer

MOHAMED AL-HAMDANI ’03, ’19, IMMIGRATION LAWYER AND PRESIDENT OF DAYTON
PUBLIC SCHOOLS BOARD, IS ONE OF CITY’S MOST INFLUENTIAL YOUNG LEADERS
BY JESSICA GRAUE ’04, ’09

40

T

enacity, drive, and dedication are words
that can be used to describe Mohamed
Al-Hamdani. However, those would all
be understatements.

people sat on the sidelines and I wanted to be involved in a way
that shaped the community,” he said. “I had two boys who were
young. Growing up, I had no Arab role models and I want to
make sure my boys had that.”
Al-Hamdani said Dayton schools helped shape who he became,
and he wanted to give back. He also likes working with the Board
of Education as well because of the diversity and enthusiasm of
the parents, students, and teachers in the district.
Al-Hamdani is an immigration law attorney, president of the
“What’s rewarding is the fact that you see the passion of the
Dayton Public Schools Board of Education, and involved with
community. Tat passion comes at you hard. Sometimes you
more committees and groups than could possibly be listed. Almake decisions people disagree with, but it’s rewarding to see
Hamdani loves to be involved in all things Dayton.
them care so much,” he said.
“[It] started at Wright State. I was part of the Commuter
Being an immigrant and seeing how immigration law was
Student Association; I was an opinions editor at Te Guardian;
misunderstood pushed Al-Hamdani to get his degree and open an
I was on the University Activity Board,” he said. “If there was a
group to be associated with, I was part of it—it just took me over.” immigration law practice. He said being a lawyer was something
he knew would happen early on.
Al-Hamdani earned a bachelor’s degree in sociology from
“From a young age, I was told to be a lawyer,” he said. “I actually
Wright State in 2003, then an M.B.A. in 2019. In between stints
auditioned for Dream Girls, and I was cast as Marty the lawyer.
at Wright State, he received his law degree in 2013 from the
University of Dayton. But his story began in Dayton much earlier. People just saw that in me.”
Al-Hamdani started his practice, Larson, Lyons & Al-Hamdani,
Al-Hamdani grew up in Iraq. Afer the Gulf War, Al-Hamdani
in 2016. Te ofces are located in downtown Dayton on Second
and his family were sent to a refugee camp. His father was part of
Street. He focused on his practice for a few years before deciding
the uprising against Saddam Hussain’s regime. Tey were given
to go back to college to earn his M.B.A.
asylum in the U.S. in 1992 and settled in Dayton, living in St.
“I needed help to see how a business was run—needed to learn
Anne’s Hill.
“We went from a desert refugee camp to New York City. We had fnance and economics to be successful,” he said. “Being at Wright
State really taught me how to run a business.”
a choice of Philadelphia or Dayton,” Al-Hamdani said. “We didn’t
Now, Al-Hamdani lives in downtown Dayton with his family.
know either one, so Dayton was chosen for us.”
Besides everything in his professional life, he enjoys playing
Al-Hamdani made his way through the Dayton Public Schools
soccer and spending time with his boys. He still thinks being a
(DPS) system, going to Fairview Middle School and Colonel
Daytonian is a wonderful thing, especially with all the progress
White High School. Tis connection to DPS is one reason he
currently happening in the city.
wanted to get involved with the Board of Education. Te other
“Tere’s an energy of progress and movement. I love the
was a changing political dynamic.
diversity I’m seeing,” he said. “Tat’s always been important for
“In 2016, there was a swif change in politics. For a long time
me and to show that to my children.
Dayton has a thriving atmosphere.”
He wants immigrants to know Dayton
as a welcoming city. Al-Hamdani said
“There’s an energy of progress and movement.
Dayton was a wonderful place to grow
up and he and his family have always felt
I love the diversity I’m seeing. That’s always
accepted. He said the future is bright for
been important for me and to show that to my
Dayton and its immigration population.
“My hopes for the future are to grow
children. Dayton has a thriving atmosphere.”
this business and help immigrants to
become part of the ‘American Dream,’ ”
MOHAMED AL-HAMDANI ’03, ’19
he said. “I want to help get Dayton back
to the thriving district it used to be.”
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State really taught me how to run a business.”
a choice of Philadelphia or Dayton,” Al-Hamdani said. “We didn’t
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MOHAMED AL-HAMDANI ’03, ’19
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to the thriving district it used to be.”
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FAREWELLS
2000s
Jenna Clemenz ’12
Mark Fabino ’06
Jessica Swan ’11
Jefrey Ziegler ’06

1990s
Renee Besecker ’91
Catherine Gates ’94
Sandra Hadick ’99, ’03
Justin Hemmert ’96
Sabrina Hufman ’95
Jeremy Kirk ’97
John Lichtenberg ’94
Pamela Miller ’92
Ronald Pipenger ’94
Rosalie Schoenfeld ’91

1980s
Betsy Armstrong ’89
Mark Babb ’89
Linda Brown ’82
Robert Carlson ’86
Clifon Christman ’81
Rachel Darding ’89
Russell Dean Sr. ’82
Sharon Gaydos ’81, ’84
A. Hagelberg ’82
Harvey Hanson ’80
Michael Heckler ’88
Lorraine Kotler ’84
Irene Long ’81
Mildred Miller ’80
Michelle Mosier ’89
Peter O’Donnell ’87
Dorothea Opt ’83
Margery Prakel ’88
Joyce Riggs ’80
Cathy Schreima ’89, ’91
Ann Shimek ’88
Salle Simons-Taf ’87
Peggy Snyder ’81
Anthony Titus ’85

1970s
Juanita Bach ’71
Sandra Ballard ’77
Roberta Bush ’71
Norma Clark ’71
Gloria Conard ’70
Gordon Dieterle ’78
Lois Efertz ’71
Jack Farley ’76, ’79
Michael Hatfeld ’76
Candace Hennessy ’76
Bobby Isaac ’76
Jack Lightcap ’79
Lura Peterman ’78

42

Suzanne Pirie ’76
Ronald Powers ’74
Sherida Provens ’76
Maija Racevskis ’75
Amy Reed ’73
Susan Robinson ’74, ’76
Paula Rosati ’75
Deborah Schifer ’76
James Town ’75
Brenda Whitney ’72
William Zoll ’79

1960s
Ann Clay ’69
Sarah Deets ’68
Eliza Haddix ’69

FACULTY AND STAFF
Katherine Suzanne
Alexander
Joanne Ballman
Clark Eugene Beck Sr.
Donald J. Beckman
Douglas Durko
Betty Jean Edwards, Ph.D.
Leo Finkelstein Jr., Ph.D.
Lloyd W. Frueh II
Janice J. Gabbert, Ph.D. ’70
O. Elizabeth Harden, Ph.D.
Teda Mae Hoskins
James “Jim” Michos
Hughes, Ph.D.
Gertrude W.
Johnstone-Copeland
Mary Faye Kesner
Warren Kreye, Ph.D.
Viola B. Schwenker
Catherine Ann
Taylor, Ph.D.
Jerry J. Trockmorton
David Uddin, Ph.D.
Elizabeth Wales, Ph.D.
Dorothy R.
Winkeljohn, Ph.D.

We rely on family and
newspaper obituaries to
inform us of the deaths
of Wright State alumni,
faculty, staff, and retirees.
This list was compiled
between July and
December 2020. Please
send all death notices to
alumni_news@
wright.edu.

PROFESSOR OF ENGLISH

DEAN AND PROFESSOR, RAJ SOIN COLLEGE OF BUSINESS

James Michos Hughes, Ph.D.

Rishi Kumar, Ph.D.

James “Jim” Michos Hughes, age 81, of
Oakwood, died November 7, 2020.
Hughes was born November 15, 1938, in
Columbus. He grew up in Washington, D.C.,
where he graduated from the Sidwell Friends
School. A fervent believer in the liberal arts,
he graduated from Harvard University with
a bachelor’s degree in English, magna cum
laude, and had a lifelong interest in poets Emily
Dickinson and Walt Whitman. Hughes earned
his doctorate in American civilization from the
University of Pennsylvania.
An inspired teacher, he was one of the founding faculty members at
Wright State, where he taught English for over three decades and received
many teaching awards of distinction.
A creative thinker, he developed interdisciplinary courses for Wright
State. He directed the frst play at Wright State and taught the university’s
frst courses in African American literature and gender studies. A prolifc
poet, he performed local readings with Emily’s Boys, and he reviewed his
own life in his personal narrative poems which he shared with the Wright
Library Poets.
Memorial contributions can be made to the James Hughes Humanities
Scholarship at Wright State by visiting wright.edu/give/hughesschl.

Rishi Kumar, 87, of Fairborn, passed away peacefully July 13,
2020.
Kumar enjoyed a long and noted academic career. As a
young student at the Delhi School of Economics in 1965, he
was awarded a Fulbright Scholarship to study at Vanderbilt
University, where he earned his master’s degree. Kumar earned
his doctorate in economics from Wayne State University before
joining the faculty at Wright State University in 1973.
He rose from assistant professor to full professor in the
Department of Economics, earning numerous teaching awards
and letters of appreciation from his students along the way.
Kumar served as the associate dean for the Raj Soin College of
Business and subsequently as the dean from 1992 to 2001.
As dean, Kumar steered the college to national accreditation
with notations of accomplishment and worked diligently to
realize the school’s naming as the Raj Soin College of Business.
Kumar was awarded the Trustees of the University Award, the
highest recognition bestowed upon Wright State faculty, and
established a scholarship in his name, the Rishi Kumar Endowed
Student Scholarship Fund.

SENIOR LECTURER, COLLEGE OF ENGINEERING AND COMPUTER SCIENCE

Leo Finkelstein, Ph.D.
Leo Finkelstein Jr., 74, of Beavercreek, passed
away October 16, 2020.
Finkelstein was born in Asheville, North
Carolina, August 24, 1946. He received a
bachelor’s degree in radio, television, and motion
pictures from the University of North Carolina;
a master’s degree in speech and theatre from
the University of Tennessee; and a doctorate in
communication and rhetoric from Rensselaer
Polytechnic Institute.
A Vietnam War veteran, Finkelstein served 20
years in the U.S. Air Force, retiring at the rank of lieutenant colonel. He
subsequently spent 26 years as a senior lecturer at Wright State's College
of Engineering and Computer Science, authoring several textbooks during
that time.
Memorial contributions can be made in his name to the James and
Sharon Brandeberry Endowed Scholarship Fund at Wright State by visiting
wright.edu/give/brandeberryschl.

Kumar served on the Board of the
National Conference for Community
and Justice, an organization
promoting inclusion and acceptance
through education and community
advocacy. Rishi was also an active
member of the India Club of Greater
Dayton and a strong voice in the
local Indian community. Kumar’s
talent for discussing international
economics and John Maynard Keynes
was balanced by his equally deep enjoyment of Bram Stoker–
based Dracula stories, James Bond movies, Indian cricket, and
spicy food. Rishi's intelligence, remarkable fortitude, humor, and
extreme good nature imprinted those who knew him. He will be
deeply missed.
Memorial contributions can be made to the Rishi Kumar
Endowed Student Scholarship Fund at Wright State by visiting
wright.edu/give/kumarschl.

PLANNED GIVING MATCH
Plan for Tomorrow. Help a Student Today.
HOW DOES IT WORK?
The Wright State University
Foundation will match 10 percent
of the face value of your future
estate gift and you can designate
the match TODAY to a current fund
at Wright State. Simply include a
bequest for Wright State in your
estate plans and share the details
of your bequest with us. Or, if
you have already named Wright
State as a benefciary, but haven’t
previously shared that information
with the Offce of Planned Giving,
you too are eligible for the match.

WHO IS ELIGIBLE FOR
THE MATCH?

ARE THERE ANY OTHER
GUIDELINES OR RESTRICTIONS?

You need to be age 65 or older.
You will need to include Wright
State as a benefciary of your will,
living trust, remainder trust, IRA,
or insurance policy and complete
a confdential bequest intention
form.

Your match may be designated
to the area of campus you would
most like to impact so long as it is
a current use fund. The match is 10
percent of the face value of your
estate gift, up to a maximum of
$10,000. The match program ends
December 31, 2021.

wright.edu/plannedgiving
Call the Planned Giving offce at 937-775-3694
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CLASS NOTES

RAIDER EVENTS
JUNE

We know Raiders and Lakers will
be able to gather again soon, and
we are planning for the future.
In the interest of planning, we
will offer the following exciting
schedule of events—which, as we
might expect, are subject to change.

6

’68

GLORIA CRUM (B.S.ED.) is director of a

Sweet Adelines Chorus called Magic Valley,
an all-women barbershop chorus in McAllen, Texas,
that sings a cappella songs from diferent decades.

’78

KAREN ELLIOTT (B.S.ED.) is director of

Mission Integration at Mount St. Joseph
University in Cincinnati. JOSIE OLSVIG (B.A.)
published two books about the Gullah culture,
race-based slavery, and the history of the Deep
South.

Wright State Day at Kings Island
Each year, the Wright State Alumni Association invites
students, alumni, and friends for a day of fun at Kings Island.
Bring your family and come ride all your favorites.

’80

as Mercer County (Ohio) Probate/Juvenile
Court judge because of an Ohio law prohibiting
running for a judgeship afer reaching age 70. She
continues to adjudicate as a visiting judge and
remains active on Ohio Supreme Court committees.

’82
JUNE

SEPT

10

10–12

MARY PAT ZITTER (B.A.) stepped down

BRUCE CROMER (B.F.A.) starred as

Ebenezer Scrooge in Playhouse in the
Park’s A Christmas Carol: A Radio Play, a one-man
radio broadcast on Cincinnati Public Radio. GARY
LEROY (B.S., M.D.) released a book titled Quotes
from the Edge of Nowhere: Te Art of Noticing
Unnoticed Wisdom. STEPHEN MARKOVICH
(M.B.A.), president and CEO of Columbus-based
OhioHealth, was voted by his peers as one of the
region’s top chief executives at large nonprofts.

’87

KEVIN HARLAN (B.A.) was appointed
president of Premier Health’s Upper Valley
Medical Center in Troy, Ohio.

45th Annual Legacy Scholarship Golf Outing

11th Annual Bourbon Tour

Join us for a beautiful day of golf at the 45th Annual Legacy
Scholarship Golf Outing. Proceeds will beneft Wright State
student scholarships.

Join your fellow alumni on a trip along the Kentucky Bourbon
Trail. We'll tour several distilleries, old and new.This tour sells
out every year, so get your tickets now.

For more information and to get tickets for upcoming events,
visit wrightstatealumni.com/events
wrightstatealumni.com/events.

APRIL 8
Alumni Speaker Series:
Dr. Michael Robertson ’11, ’14, ’16
APRIL 24
Last day of classes
APRIL 30–MAY 1
Spring Commencement
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MAY 10
First day of summer classes

OCTOBER 1
5th annual Wright Day to Give

AUGUST 23
First day of fall classes

OCTOBER 1–2
Homecoming Weekend 2021

SEPTEMBER 25
Festival of Flight

’88

KRIS LEE (B.A.) was elected mayor of
Piqua, Ohio. KEHAN MILLER (B.F.A.),
founder of the New Zealand–based Blue Aeris
production company, released JOY, a Christmas
compilation LP that includes songs he wrote and
one in which he is featured as the solo artist. TODD
YOHEY (B.S.ED.) retired as superintendent of
Lebanon, Ohio, schools afer 33 years in education.

’89

MARK HIRKO (M.D.) was named
president of Sharon Hospital in Sharon,
Connecticut, and Putnam Hospital in Carmel, New
York. MARILYN MCCAULEY (B.S.) was inducted
into the Greene County (Ohio) Women’s Hall of
Fame. She is the founder and chair of Operation
Fairborn Cares, a grassroots organization that helps
county military veterans with emergency fnancial
needs.

’90

CHRISTOPHER WAMPLER (B.S.) was
named chief fnancial ofcer, controller,

and treasurer of Ducommun Inc., a Santa Ana,
California-based supplier of electronic and
structural solutions for the aerospace and defense
industry.

’91

JEFFREY LILES (M.B.A.) was appointed

vice president of enrollment at Lourdes
University in Sylvania, Ohio. RANDY MARRIOTT
(M.D.) is chair of the Emergency Management
Committee for Miami Valley Hospital and the
medical director for the Premier Health Center of
Excellence.

’93

FARHAD SAHIAR (M.D.) received the
2020 John A. Tamisiea Award from the
Aerospace Medical Association for his dedication to
the advancement of aerospace medicine.

’94

MARY BETH CAUDILL (B.A., M.A.) was
named director of the New Concord
(Ohio) Area Arts and Recreation District. JOHN
STANTON (B.A.) joined Hot Head Burritos at the
chain restaurants’ Kettering, Ohio, headquarters as
creative director.

ADOLFO TORNICHIO (B.A.) was appointed judge
in Greene County (Ohio) Common Pleas Court.

’95

JASON FRANKLIN (B.S.) is the athletics

trainer at Wright State University. SCOTT

GEISEL (B.A., M.A.) authored and released Fair

Game, a mystery novel. CAMERON NELSON
(M.D.) was promoted to director of medical afairs
for hospital services at Adams Memorial Hospital in
Decatur, Indiana.

’96

JAMIE CALLAN (M.B.A.) was re-elected
vice president of the Springfeld (Ohio)
School Board. LARRY CROWE (B.A.), an oral
historian, fne artist, and community activist from
Dayton, interviewed more than 1,500 African
Americans for the HistoryMakers, an oral history
project collecting stories from around the world.

’97

ANDREW HUNT (B.A.) joined the

Greene County (Ohio) Prosecutor’s Ofce
as chief trial counsel in the criminal division.

KIMBERLY STRONG ’84
Before becoming a mainstay in the profession of corporate ethics and
compliance, Kimberly Strong ’84 was a Raider through and through. Her
roots are in the Miami Valley, growing up in Kettering. She earned her
bachelor’s degree in industrial communications from Wright State in
1984.
“I think the thing that I most appreciated about my time at Wright
State is that, in my major, we had terrifc professors who looked for
learning opportunities to make a practical application of what was
going on in the classroom to what was going to happen in the business world,” Strong said.
“You actually put into practice what you’re being taught in the classroom.”
In 1989, Strong earned her law degree at The Ohio State University. After working for
several years as a civil trial attorney for Dayton Power and Light, Strong accepted a position
at long-distance phone company LCI International, where she held the title of associate
general counsel, continuing in that role with Qwest Communications after the acquisition of
LCI.
In 2003, Strong joined internet service provider AOL, soon becoming chief ethics and
compliance offcer, then senior vice president.
Since 2012, Strong has had a prominent role at the New York–based Fortune 500 energy
company Consolidated Edison, Inc., as vice president and chief ethics and compliance
offcer.
“My job is a great combination of my undergraduate and law degrees,” she said. “Ethics
and compliance focuses on infuencing the culture of the corporation and fostering integrity
and compliance with the law within the community of the corporation.”
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FARHAD SAHIAR (M.D.) received the
2020 John A. Tamisiea Award from the
Aerospace Medical Association for his dedication to
the advancement of aerospace medicine.

’94

MARY BETH CAUDILL (B.A., M.A.) was
named director of the New Concord
(Ohio) Area Arts and Recreation District. JOHN
STANTON (B.A.) joined Hot Head Burritos at the
chain restaurants’ Kettering, Ohio, headquarters as
creative director.

ADOLFO TORNICHIO (B.A.) was appointed judge
in Greene County (Ohio) Common Pleas Court.

’95

JASON FRANKLIN (B.S.) is the athletics

trainer at Wright State University. SCOTT

GEISEL (B.A., M.A.) authored and released Fair

Game, a mystery novel. CAMERON NELSON
(M.D.) was promoted to director of medical afairs
for hospital services at Adams Memorial Hospital in
Decatur, Indiana.

’96

JAMIE CALLAN (M.B.A.) was re-elected
vice president of the Springfeld (Ohio)
School Board. LARRY CROWE (B.A.), an oral
historian, fne artist, and community activist from
Dayton, interviewed more than 1,500 African
Americans for the HistoryMakers, an oral history
project collecting stories from around the world.

’97

ANDREW HUNT (B.A.) joined the

Greene County (Ohio) Prosecutor’s Ofce
as chief trial counsel in the criminal division.

KIMBERLY STRONG ’84
Before becoming a mainstay in the profession of corporate ethics and
compliance, Kimberly Strong ’84 was a Raider through and through. Her
roots are in the Miami Valley, growing up in Kettering. She earned her
bachelor’s degree in industrial communications from Wright State in
1984.
“I think the thing that I most appreciated about my time at Wright
State is that, in my major, we had terrifc professors who looked for
learning opportunities to make a practical application of what was
going on in the classroom to what was going to happen in the business world,” Strong said.
“You actually put into practice what you’re being taught in the classroom.”
In 1989, Strong earned her law degree at The Ohio State University. After working for
several years as a civil trial attorney for Dayton Power and Light, Strong accepted a position
at long-distance phone company LCI International, where she held the title of associate
general counsel, continuing in that role with Qwest Communications after the acquisition of
LCI.
In 2003, Strong joined internet service provider AOL, soon becoming chief ethics and
compliance offcer, then senior vice president.
Since 2012, Strong has had a prominent role at the New York–based Fortune 500 energy
company Consolidated Edison, Inc., as vice president and chief ethics and compliance
offcer.
“My job is a great combination of my undergraduate and law degrees,” she said. “Ethics
and compliance focuses on infuencing the culture of the corporation and fostering integrity
and compliance with the law within the community of the corporation.”
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ERIN CURRO, PSY.D. ’14, ’16, ’19
Erin Curro, Psy.D. ’14, ’16, ’19, a high achiever as a Wright State student,
has gone on to become just as high of an achiever in her profession,
psychology.
Curro is a licensed professional psychologist with the Center for
Eating Disorders Management in New Hampshire. She recently
accepted a new position in Boston as a director for intensive outpatient
and residential programs for eating disorders.
Curro’s area of expertise in health psychology and in treating patients
with eating disorders has been her passion since overcoming her own struggles with an
eating disorder as a teen.
“To give back to the feld that literally saved my life just feels really good,” she said.
While at Wright State, Curro earned a trifecta of degrees—a bachelor’s in psychology and
a master’s and doctorate in clinical psychology from the School of Professional Psychology.
Curro credits Larry James, Ph.D., her dissertation chair and an instructor, for sharpening
her skills. She also had praise for clinical supervisor Daniela Burnworth, Ph.D. There was
one particular approach by Wright State’s psychology department that stood out to Curro,
she says.
“What really set them apart was their emphasis on training multicultural competent
clinicians,” Curro said. “That really gave me an edge and took my preparation as a
psychologist to the next level. I’m indebted to them for that.”
While earning her degrees, she conducted an internship through the university’s
Counseling and Wellness Center and also with the juvenile court in Miami County. Curro also
received the Award for Excellence in General Practice while studying.
She is married to James Curro, a former adjunct faculty member at Wright State’s College
of Science and Mathematics. Erin Curro is currently writing a book that offers advice to
parents who have a child with an eating disorder.

’99

ROB E. BOLEY (B.A., M.A.), horror
author, has a new book out, a possession
novella titled Te Body Will Follow. It was published
by Silver Shamrock Publishing in October 2020 and
was ranked #1 on HorrorFuel.com’s Top 10 Horror
Books of 2020. MARK GREEN (M.D.) won
re-election to Congress, representing the 7th District
of Tennessee in the U.S. House. JEFFREY KOVACIC
(M.D.) joined AdventHealth Medical Group
Orthopedics and Sports Medicine in Calhoun,
Georgia. BRADLEY NEAVIN (M.ED.) was hired as
interim superintendent by the Loveland (Ohio)
School Board. JAMEY TEAFORD (B.S.) is a senior
staf engineer at Honda of America’s Marysville,
Ohio, auto plant, where he serves as the parts project
leader of the 2021 Acura TLX sedan.

’00

SHELSEA L. JOHNSON (M.D.) joined
the Pediatric Group in Piqua, Ohio.

MONICA WILLIAMS (B.F.A.) was named director
of programs and chief curator of 651 ARTS, a
Brooklyn, New York–based arts organization.

’01

TRACY STOKES (B.A., M.ED.) is

director of diversity, equity, and inclusion
at Gateway Community and Technical College in
Florence, Kentucky.

’02

WILLIAM FLOOD (B.F.A.), an assistant

professor at Tennessee State University,
directed the virtual performance of the play Jump.
MICHAEL GOODSON (B.F.A.) joined Te
Contemporary Dayton arts organization and gallery
as curator and director of programs. SHAHRAZAD
KABLAN (M.A.) was named principal at Handley
High School in Winchester, Virginia. ANDREA
KOVACIC (M.D.), an urgent-care physician, joined
AdventHealth Medical Group Urgent Care in

Update your information with the Alumni Association to receive the monthly
Alumni Insider e-newsletter, full of events, athletics updates, and university news.
Visit wrightstatealumni.com/updatemyinfo to add updated information.

46

Adairsville, Georgia. ERIC LECKEY (B.S.) is deputy
associate administrator for mission support at the
Federal Emergency Management Agency.

’03

RICHA GUPTA (M.B.A.) was named chief

people ofcer at Castlight Health, Inc., a
San Francisco–based health care navigation
platform. RYAN MILES (B.S.B.) joined Dwight
Capital, one of the nation’s largest private
commercial real estate lenders, as its managing
director—chief LEAN/healthcare underwriter.

’04

ERIC HALE (B.S.), a third-grade teacher
at David G. Burnet Elementary School in
Dallas, Texas, was named Texas Teacher of the Year.
ADAM HORSEMAN (B.S.) lef Wright State in
2020 afer 14 years of service, fnishing his career
with the title of assistant athletic director for sports
health. He recently began a new career as an
Insurance Consultant at Robert K. Jones Insurance
in Kettering, Ohio. ANDREA KUNK (B.S., M.B.A.)
was named president of Peerless Technologies Corp.,
a Dayton-based defense contractor. DANIELLE
ROACH (B.A., M.A.), assistant professor and
English coordinator at Clark State Community
College in Springfeld, Ohio, was selected to
represent the college in the 2021–22 Leadership
Academy for Student Success cohort by the Ohio
Association of Community Colleges. HEATHER
SALAZAR (B.A.) is CEO and president of Pink
Ribbon Girls, a grassroots nonproft based in Tipp
City, Ohio, that provides services, education, and
support to people diagnosed with breast cancer. JOE
STEVENS (B.S., B.ACC.) was named chief
fnancial ofcer of O'Neil & Associates, a
Miamisburg, Ohio-based company that develops
technical publications, training, and related product
support materials.

’05

BRANDON KERN (B.A.) was named
senior director, state, and national policy
for the Ohio Farm Bureau Federation. AVINASH
KONKANI (M.S.) joined the U.S. Food and Drug
Administration’s Center for Devices and
Radiological Health as a biomedical engineer.

’06

KATHRYN CLEVENGER (B.A.) was
named executive director of Te Future
Begins Today, a nonproft organization in Troy,
Ohio. FRANKLIN ELLIS JR. (M.S.) was named
director of the Provost’s Ofce for Inclusive
Excellence at Vanderbilt University.

’07

JENNIFER HANSEN (B.A., M.B.A.) is
senior region director for health care
improvement company Premier Inc. in Centerville,
Ohio. COLLEEN HAYDEN (B.A., M.S., Ed.D.),
director of medical education and accreditation at
the Wright State University Boonshof School of

Medicine, developed and admitted the frst cohort of
students into the Physician Leadership Pathway.
STEFANIE JOHNS (B.S.) was appointed chief
scientifc ofcer at Hoth Terapeutics, Inc., a New
York City–based biopharmaceutical company
focused on developing therapies for dermatological
disorders. STEPHANIE KEINATH (B.A.) was
named vice president of strategic initiatives by the
Dayton Area Chamber of Commerce.

’08

RYAN STEINBRUNNER (B.S.) was
named principal of Fort Recovery (Ohio)
Middle School.

’10

TARUNJEET MANN (M.S.) is chief

information security ofcer at Children’s
Mercy Hospital in Kansas City, Missouri. JIMISHA
PATEL (M.D.), a pediatrician, joined Licking
Memorial Pediatrics-Tamarack in Newark, Ohio.

’11

HEIDI ABRAHAM (M.D.) was appointed
the local health authority for Blanco
County, Texas. VAMSI KODURI (M.D.) joined the
Genesis Cancer Care Center in Zanesville, Ohio,
specializing in oncology and hematology and
serving as the co-director of Genesis Cancer
Services. AMANDA VIA (B.S.) was appointed by
Ohio Gov. Mike DeWine to serve on the Ohio
Developmental Disabilities Council.

’12

MAHMOUD ALGHAMRI (M.S.) is a
postdoc Fellow at the University of
Michigan Rogel Cancer Center. ALISHA JUNG
(M.ED.) is assistant principal at Springboro (Ohio)
Junior High School. JEREMY KATZ (M.A.) is
archives director at the William Breman Jewish
Heritage Museum in Atlanta. NICOLE LINEN
(PSY.M., M.B.A., PSY.D.) is a behavior health
specialist with the Denver Broncos of the National
Football League.

’13

MATTHEW RAMAGE (M.S.), a family
medicine physician, joined CHRISTUS
Trinity Clinic in Texarkana, Texas. CHRIS
SCHRAMECK (M.B.A.) was named vice president
of information technology, Winsupply, a Daytonbased supplier of materials for residential and
commercial construction as well as industrial use.

’14

KRISTIN SINNING (M.D., M.P.H.) was

named instructor in the Department of
Obstetrics and Gynecology at Marshall University’s
Joan C. Edwards School of Medicine.

’15

JONATHAN J. CORBETT (M.D.) joined
the Central Ohio Urology Group
headquartered in Gahanna, Ohio. KATIE FLOWER
(M.D.), a urologist, joined the Tibodaux Regional
Health System in Tibodaux, Louisiana.

TYLER HENEGHAN ’16
Tyler Heneghan’s passion for anthropology is already making a
meaningful impact.
Heneghan is currently attending law school at Boston University
(BU), studying cultural heritage law and art law. In 2020, he
successfully lobbied BU to reinstitute its American Indian law and art
law courses—and both immediately flled with students.
During his time at BU, Heneghan has been deeply involved with the
one of the largest nonproft environmental law frms in the country,
Earthjustice. His work has primarily been with the tribal partnerships division. He has
drafted memos for clients that incorporate federal, state, and tribal laws and looked into the
protection of cultural resources for mining permit litigation in Michigan.
“Decolonization and reparations have long been advocated for, but now they’re happening
on a mainstream level,” he said. “It’s allowed me to explore something I’m genuinely
interested in from an academic and legal standpoint.”
Heneghan graduated from Wright State in 2016 with bachelor’s degrees in biological
sciences and anthropology. While pursuing a master’s degree, which he earned in 2018
at Illinois State University, Heneghan was taught and mentored by fellow Wright State
alumnus Logan Miller, Ph.D. ’08. Together, they co-authored an article for the Journal of Ohio
Archaeology in 2018.
It was during one of Miller’s ethics and law classes that Heneghan altered the path of his
studies to allow him to advocate for the reparations of Native American cultural heritage
items to their originating communities.
“We talked about what it means to be an ethical archaeologist and some of the laws that
are there and aren’t,” Heneghan said. “I really got interested in protecting cultural heritage
belongings and insights. That’s really what pushed me toward law school.”

’16

LEIGH BREWER (B.S.), division chief of

the Beavercreek (Ohio) Township Fire
Department, retired afer 31 years of service. AMYE
FARAG (M.D.) is a clinical instructor in emergency
medicine at UCSF/San Francisco General Hospital
and is completing a global health fellowship with the
World Health Organization.

’17

JEFF DICE (M.S.) was named president of

earned the Clark County School District New
Educator of the Year Award in the Specialist
Category from grades K–12.
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Winsupply Equity Group, part of
Winsupply, Inc., a Dayton-based supplier of
materials for residential and commercial
construction as well as industrial use.

’18

DANIELLE LORENZEN (B.S.), a technical

recruiter for the Fort Lauderdale,
Florida-based Apex Systems, was honored for being
in the top 10 percent of the company.

’19

ANDREW GILARDI (B.S.B.) was
promoted to product development manager
at Precision Custom Products, Inc., a custom plastic
injection molder based in DeGraf, Ohio.
BRITTANY WAGNER (B.M.), band director at
Virgin Valley High School in Mesquite, Nevada,
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ERIN CURRO, PSY.D. ’14, ’16, ’19
Erin Curro, Psy.D. ’14, ’16, ’19, a high achiever as a Wright State student,
has gone on to become just as high of an achiever in her profession,
psychology.
Curro is a licensed professional psychologist with the Center for
Eating Disorders Management in New Hampshire. She recently
accepted a new position in Boston as a director for intensive outpatient
and residential programs for eating disorders.
Curro’s area of expertise in health psychology and in treating patients
with eating disorders has been her passion since overcoming her own struggles with an
eating disorder as a teen.
“To give back to the feld that literally saved my life just feels really good,” she said.
While at Wright State, Curro earned a trifecta of degrees—a bachelor’s in psychology and
a master’s and doctorate in clinical psychology from the School of Professional Psychology.
Curro credits Larry James, Ph.D., her dissertation chair and an instructor, for sharpening
her skills. She also had praise for clinical supervisor Daniela Burnworth, Ph.D. There was
one particular approach by Wright State’s psychology department that stood out to Curro,
she says.
“What really set them apart was their emphasis on training multicultural competent
clinicians,” Curro said. “That really gave me an edge and took my preparation as a
psychologist to the next level. I’m indebted to them for that.”
While earning her degrees, she conducted an internship through the university’s
Counseling and Wellness Center and also with the juvenile court in Miami County. Curro also
received the Award for Excellence in General Practice while studying.
She is married to James Curro, a former adjunct faculty member at Wright State’s College
of Science and Mathematics. Erin Curro is currently writing a book that offers advice to
parents who have a child with an eating disorder.

’99

ROB E. BOLEY (B.A., M.A.), horror
author, has a new book out, a possession
novella titled Te Body Will Follow. It was published
by Silver Shamrock Publishing in October 2020 and
was ranked #1 on HorrorFuel.com’s Top 10 Horror
Books of 2020. MARK GREEN (M.D.) won
re-election to Congress, representing the 7th District
of Tennessee in the U.S. House. JEFFREY KOVACIC
(M.D.) joined AdventHealth Medical Group
Orthopedics and Sports Medicine in Calhoun,
Georgia. BRADLEY NEAVIN (M.ED.) was hired as
interim superintendent by the Loveland (Ohio)
School Board. JAMEY TEAFORD (B.S.) is a senior
staf engineer at Honda of America’s Marysville,
Ohio, auto plant, where he serves as the parts project
leader of the 2021 Acura TLX sedan.

’00

SHELSEA L. JOHNSON (M.D.) joined
the Pediatric Group in Piqua, Ohio.

MONICA WILLIAMS (B.F.A.) was named director
of programs and chief curator of 651 ARTS, a
Brooklyn, New York–based arts organization.

’01

TRACY STOKES (B.A., M.ED.) is

director of diversity, equity, and inclusion
at Gateway Community and Technical College in
Florence, Kentucky.

’02

WILLIAM FLOOD (B.F.A.), an assistant

professor at Tennessee State University,
directed the virtual performance of the play Jump.
MICHAEL GOODSON (B.F.A.) joined Te
Contemporary Dayton arts organization and gallery
as curator and director of programs. SHAHRAZAD
KABLAN (M.A.) was named principal at Handley
High School in Winchester, Virginia. ANDREA
KOVACIC (M.D.), an urgent-care physician, joined
AdventHealth Medical Group Urgent Care in
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Adairsville, Georgia. ERIC LECKEY (B.S.) is deputy
associate administrator for mission support at the
Federal Emergency Management Agency.

’03

RICHA GUPTA (M.B.A.) was named chief

people ofcer at Castlight Health, Inc., a
San Francisco–based health care navigation
platform. RYAN MILES (B.S.B.) joined Dwight
Capital, one of the nation’s largest private
commercial real estate lenders, as its managing
director—chief LEAN/healthcare underwriter.

’04

ERIC HALE (B.S.), a third-grade teacher
at David G. Burnet Elementary School in
Dallas, Texas, was named Texas Teacher of the Year.
ADAM HORSEMAN (B.S.) lef Wright State in
2020 afer 14 years of service, fnishing his career
with the title of assistant athletic director for sports
health. He recently began a new career as an
Insurance Consultant at Robert K. Jones Insurance
in Kettering, Ohio. ANDREA KUNK (B.S., M.B.A.)
was named president of Peerless Technologies Corp.,
a Dayton-based defense contractor. DANIELLE
ROACH (B.A., M.A.), assistant professor and
English coordinator at Clark State Community
College in Springfeld, Ohio, was selected to
represent the college in the 2021–22 Leadership
Academy for Student Success cohort by the Ohio
Association of Community Colleges. HEATHER
SALAZAR (B.A.) is CEO and president of Pink
Ribbon Girls, a grassroots nonproft based in Tipp
City, Ohio, that provides services, education, and
support to people diagnosed with breast cancer. JOE
STEVENS (B.S., B.ACC.) was named chief
fnancial ofcer of O'Neil & Associates, a
Miamisburg, Ohio-based company that develops
technical publications, training, and related product
support materials.

’05

BRANDON KERN (B.A.) was named
senior director, state, and national policy
for the Ohio Farm Bureau Federation. AVINASH
KONKANI (M.S.) joined the U.S. Food and Drug
Administration’s Center for Devices and
Radiological Health as a biomedical engineer.

’06

KATHRYN CLEVENGER (B.A.) was
named executive director of Te Future
Begins Today, a nonproft organization in Troy,
Ohio. FRANKLIN ELLIS JR. (M.S.) was named
director of the Provost’s Ofce for Inclusive
Excellence at Vanderbilt University.

’07

JENNIFER HANSEN (B.A., M.B.A.) is
senior region director for health care
improvement company Premier Inc. in Centerville,
Ohio. COLLEEN HAYDEN (B.A., M.S., Ed.D.),
director of medical education and accreditation at
the Wright State University Boonshof School of

Medicine, developed and admitted the frst cohort of
students into the Physician Leadership Pathway.
STEFANIE JOHNS (B.S.) was appointed chief
scientifc ofcer at Hoth Terapeutics, Inc., a New
York City–based biopharmaceutical company
focused on developing therapies for dermatological
disorders. STEPHANIE KEINATH (B.A.) was
named vice president of strategic initiatives by the
Dayton Area Chamber of Commerce.

’08

RYAN STEINBRUNNER (B.S.) was
named principal of Fort Recovery (Ohio)
Middle School.

’10

TARUNJEET MANN (M.S.) is chief

information security ofcer at Children’s
Mercy Hospital in Kansas City, Missouri. JIMISHA
PATEL (M.D.), a pediatrician, joined Licking
Memorial Pediatrics-Tamarack in Newark, Ohio.

’11

HEIDI ABRAHAM (M.D.) was appointed
the local health authority for Blanco
County, Texas. VAMSI KODURI (M.D.) joined the
Genesis Cancer Care Center in Zanesville, Ohio,
specializing in oncology and hematology and
serving as the co-director of Genesis Cancer
Services. AMANDA VIA (B.S.) was appointed by
Ohio Gov. Mike DeWine to serve on the Ohio
Developmental Disabilities Council.

’12

MAHMOUD ALGHAMRI (M.S.) is a
postdoc Fellow at the University of
Michigan Rogel Cancer Center. ALISHA JUNG
(M.ED.) is assistant principal at Springboro (Ohio)
Junior High School. JEREMY KATZ (M.A.) is
archives director at the William Breman Jewish
Heritage Museum in Atlanta. NICOLE LINEN
(PSY.M., M.B.A., PSY.D.) is a behavior health
specialist with the Denver Broncos of the National
Football League.

’13

MATTHEW RAMAGE (M.S.), a family
medicine physician, joined CHRISTUS
Trinity Clinic in Texarkana, Texas. CHRIS
SCHRAMECK (M.B.A.) was named vice president
of information technology, Winsupply, a Daytonbased supplier of materials for residential and
commercial construction as well as industrial use.

’14

KRISTIN SINNING (M.D., M.P.H.) was

named instructor in the Department of
Obstetrics and Gynecology at Marshall University’s
Joan C. Edwards School of Medicine.

’15

JONATHAN J. CORBETT (M.D.) joined
the Central Ohio Urology Group
headquartered in Gahanna, Ohio. KATIE FLOWER
(M.D.), a urologist, joined the Tibodaux Regional
Health System in Tibodaux, Louisiana.

TYLER HENEGHAN ’16
Tyler Heneghan’s passion for anthropology is already making a
meaningful impact.
Heneghan is currently attending law school at Boston University
(BU), studying cultural heritage law and art law. In 2020, he
successfully lobbied BU to reinstitute its American Indian law and art
law courses—and both immediately flled with students.
During his time at BU, Heneghan has been deeply involved with the
one of the largest nonproft environmental law frms in the country,
Earthjustice. His work has primarily been with the tribal partnerships division. He has
drafted memos for clients that incorporate federal, state, and tribal laws and looked into the
protection of cultural resources for mining permit litigation in Michigan.
“Decolonization and reparations have long been advocated for, but now they’re happening
on a mainstream level,” he said. “It’s allowed me to explore something I’m genuinely
interested in from an academic and legal standpoint.”
Heneghan graduated from Wright State in 2016 with bachelor’s degrees in biological
sciences and anthropology. While pursuing a master’s degree, which he earned in 2018
at Illinois State University, Heneghan was taught and mentored by fellow Wright State
alumnus Logan Miller, Ph.D. ’08. Together, they co-authored an article for the Journal of Ohio
Archaeology in 2018.
It was during one of Miller’s ethics and law classes that Heneghan altered the path of his
studies to allow him to advocate for the reparations of Native American cultural heritage
items to their originating communities.
“We talked about what it means to be an ethical archaeologist and some of the laws that
are there and aren’t,” Heneghan said. “I really got interested in protecting cultural heritage
belongings and insights. That’s really what pushed me toward law school.”

’16

LEIGH BREWER (B.S.), division chief of

the Beavercreek (Ohio) Township Fire
Department, retired afer 31 years of service. AMYE
FARAG (M.D.) is a clinical instructor in emergency
medicine at UCSF/San Francisco General Hospital
and is completing a global health fellowship with the
World Health Organization.

’17

JEFF DICE (M.S.) was named president of

earned the Clark County School District New
Educator of the Year Award in the Specialist
Category from grades K–12.
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Winsupply Equity Group, part of
Winsupply, Inc., a Dayton-based supplier of
materials for residential and commercial
construction as well as industrial use.

’18

DANIELLE LORENZEN (B.S.), a technical

recruiter for the Fort Lauderdale,
Florida-based Apex Systems, was honored for being
in the top 10 percent of the company.

’19

ANDREW GILARDI (B.S.B.) was
promoted to product development manager
at Precision Custom Products, Inc., a custom plastic
injection molder based in DeGraf, Ohio.
BRITTANY WAGNER (B.M.), band director at
Virgin Valley High School in Mesquite, Nevada,
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FROM THE STACKS

A woman’s
crusade
Martha McClellan Brown
and Ohio’s roots in the
temperance movement
BY JANE WILDERMUTH,
HEAD OF UNIVERSITY LIBRARIES
SPECIAL COLLECTIONS
AND ARCHIVES

Just over 100 years ago, the
18th Amendment became
a part of our Constitution,
prohibiting the manufacture
and sale of alcohol. Many
years of temperance advocacy
preceded its passage.
Temperance advocates saw
alcoholic beverages as a root
cause of societal problems—
negatively affecting family
life and mental, physical, and
moral health.

One leader in this movement was
Martha McClellan Brown. She was born
in Maryland in 1838, but her family later
moved to Cambridge, Ohio. She married
William Kennedy Brown, a Methodist
Episcopal minister, at age 20. Te couple
shared an interest in advocating for
women’s rights, sufrage, and social
reform. Tey became greatly involved in
the temperance movement in Ohio and
nationally.
Brown served as the Grand Chief
Templar of Ohio and was a popular
48

PHOTOS COURTESY OF UNIVERSITY LIBRARIES SPECIAL COLLECTIONS AND ARCHIVES

speaker throughout the country. She
drafed the Plan of Work and the call
for a temperance convention that took
place in Cleveland in November 1874. At
that convention, the Women’s Christian
Temperance Union was founded.
As a speaker at the convention, Brown
said, “Te liquor trafc is the greatest
curse of our race. It is undermining our
nation by violating the spirit and letter of
its constitution...by antagonizing all the
noble principles upon which it is founded,
by paralyzing all our institutions, civil,
intellectual, moral, and religious, by
perverting the cardinal issues of human
destiny, life, liberty, and love, which
embodies ‘the pursuit of happiness.’ ”
Brown went on to take leadership

roles, including vice president, in the
Prohibition Party. She later worked in
academia, serving as a professor and vicepresident of the Wesleyan Female College
in Cincinnati.
Brown died in 1916 at 78, only a few
years before prohibition became the
law of the land. Te 18th Amendment
was repealed in 1933 with the passage
of the 21st Amendment. It is the only
constitutional amendment that has ever
been repealed.
Learn more about the Martha McClellan Brown
collection located in the University Libraries
Special Collections and Archives—visit libraries.
wright.edu/special.
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shared an interest in advocating for
women’s rights, sufrage, and social
reform. Tey became greatly involved in
the temperance movement in Ohio and
nationally.
Brown served as the Grand Chief
Templar of Ohio and was a popular
48
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speaker throughout the country. She
drafed the Plan of Work and the call
for a temperance convention that took
place in Cleveland in November 1874. At
that convention, the Women’s Christian
Temperance Union was founded.
As a speaker at the convention, Brown
said, “Te liquor trafc is the greatest
curse of our race. It is undermining our
nation by violating the spirit and letter of
its constitution...by antagonizing all the
noble principles upon which it is founded,
by paralyzing all our institutions, civil,
intellectual, moral, and religious, by
perverting the cardinal issues of human
destiny, life, liberty, and love, which
embodies ‘the pursuit of happiness.’ ”
Brown went on to take leadership

roles, including vice president, in the
Prohibition Party. She later worked in
academia, serving as a professor and vicepresident of the Wesleyan Female College
in Cincinnati.
Brown died in 1916 at 78, only a few
years before prohibition became the
law of the land. Te 18th Amendment
was repealed in 1933 with the passage
of the 21st Amendment. It is the only
constitutional amendment that has ever
been repealed.
Learn more about the Martha McClellan Brown
collection located in the University Libraries
Special Collections and Archives—visit libraries.
wright.edu/special.
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Our students need our support now,
more than ever.
This is a challenging time, and it has hit our Wright State
students especially hard. They still urgently need us.
You can make a huge impact by supporting one of our
student emergency relief funds.

750+

STUDENTS HAVE
RECEIVED HELP FROM
THE RAIDER FOOD PANTRY

1,100

STUDENTS HAVE APPLIED
FOR EMERGENCY FUNDING

Commit to one of these funds by visiting
wright.edu/give/StudentReliefFunds
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